BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ 07720

AGENDA

Regular Meeting/Public Hearing
June 27, 2023

Bradley Beach Migsion Statement

The mission of the Bradley Beach Elementary School is to provide a supportive learning environment to a
diverse student community, where student success is defined through the demonstration of academic,
emotional, and social growth. Our students will develop critical thinking skills to become valued members
in today’s society, while mastering the skills necessary to pursue future educational achievement.

L

IL.

1L

V.

Call To Order
Roll Call

Announcement of Notice — Open Public Meetings Act

In accordance with the Open Public Meetings Act, notice of this meeting has been given to the
designated newspapers, The Asbury Park Press and the Coast Star, and posted in the school in a place
reserved for this kind of notice.

Flag Salute

A. Public Hearing on the Business Administrator’s Confract

Resolution for the Public Hearing Appointing David Tonzola as
School Business Administrator/Board Secretary

WHEREAS, the State of New Jersey has enacted £.L. 2007, ¢.53, An Act Concerning School District
Accountability, and

WHEREAS, Section 5 of the Act amended N.J.S.4. 18A:11-11 to require boards of education to
provide public notice 30 days prior to the renegotiation, extension, amendment, or alteration of an
employment contract with the superintendent of schools, assistant superintendent of schools, or school
business administrator; and

WHEREAS, Said notice was provided to the public via publication in the district's official newspaper,
The Asbury Park Press, on May 16, 2023; and

WHEREAS, Section 5 of the Act amended N.J.S.4. 18A:11-11 to require boards of education to
provide public notice of a public hearing 10 days prior to the renegotiation, extension, amendment, or
alteration of an employment contract with the superintendent of schools, assistant superintendent of
schools, or school business administrator; and

WHEREAS, Said notice of a public hearing was provided to the public via publication in the district's
official newspaper, The Asbury Park Press, on May 16, 2023; now therefore be it
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VI

VIL

VIII.

XL
XII.

XIIL.

XIV.

RESOLVED, That the Bradley Beach Board of Education hereby designates from 7:00 p.m. to 7:10
p.m. at 515 Brinley Avenue, Bradley Beach, NI on June 27, 2023 as the public hearing required by the
Act.

Notice t0 the Public

Members of the public are invited to submit public comments regarding the appointment of the
BUSINESS ADMINISTRATOR/BOARD SECRETARY. The board, pursuant to N.J.S.4. 10:4-12(b),
the Open Public Meetings Act, shall not publicly discuss personnel matters and shall not respond to
comments made by members of the public.

Please be aware that the subject of this hearing retains the right of privacy and shall retain all rights
regarding defamation and slander according to the laws of New Jersey. The board shall not be held
liable for comments made by members of the public.

Public Comments

Close Public Hearing

Discussion ltems

o QSAC Performance Continuum Report
o Exit Targeted Status
e ARP Safe Return Plan

President’s Report

Student Representative’s Report

Superintendent’s Report

Committee Reports

Public Comments — Agenda ltems Only

Executive Session (if needed)

Workshop Agenda ltems

Regular Meeting

Approval of Minutes

Approval of Meeting Minutes

Resolved: That the Board approve the Minutes of:

Special Meeting/Public Hearing — May 2, 2023
Confidential Executive Session — May 2, 2023
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Regular Meeting — May 16, 2023
Confidential Executive Session — May 16, 2023

MOTION: SECOND: VOTE:

XV. Regular Meeting — Superintendent

A, Personnel

Note: All appointments of district staff are contingent upon satisfying the requirements of the
New Jersey Criminal History Background Check Status

1. Resolved: That the Board approve the support staff, at the salaries as per attachment, for the 2023/
2024 school year, as on file in the Office of the Superintendent. (Attachment XV-A.1) [B]

2. Resolved: That the Board approve the reappointment of Mr. David Tonzola to the position of Business
Administrator/Board Secretary for the 2023/2024 school year. (Attachment XV-A.2) [B]

3.Resolved: That the Board approve the reappointment of Ms. Morgan Maclearie-Gonzalez to the position of
Director of Curriculum and Instruction for the 2023/2024 school year. (Attachment XV-A.3) [B]

4. Resolved: That the Board approve the reappointment of Mrs. Alison Zylinski to the position of Director of
Special Services/Social Worker for the 2023/2024 school year. (Attachment XV-A.4) [B]

5. Resolved: That the Board approve the reappointment of Mr. Salvatore Catalano to the position of
Information Technology Coordinator for the 2023/2024 school year. (Attachment XV-A.5) [B]

6. Resolved: That the Board approve the appointment of Dr. Steven Kairys as the Bradley Beach School
Physician for the 2023/2024 school year for an annual fee of $2,000.00. [B]

7. Resolved: That the Board approve the appointment of the following teachers to teach in all or part of the
Bradley Beach Elementary School’s Summer Jumpstart Program, dependent on scheduling. The program will
run from July 10, 2023, through August 10, 2023 (Monday through Thursday). The hours for certified teaching
staff will be 3.75 hours/day at a rate consistent with the collective agreement with the Bradley Beach Education
Association Schedule D Special Contracts ($45 per hour). [G]

. Ms. Heather Keith
. Ms. Christina Boyle
. Ms. Laurel Degnan

Note: Grant funds to be paid out of federal funds account codes 20-483-100-101.00-SU, CRRSA ACT
ESSER 11 and 20-489-100-101.00-SU ARP ESSER Evidence Based Summer Learning and
Enrichment at 100%.

8. Resolved: That the Board approve the appointment of the following classroom aides to support students
during all or part of the Bradley Beach Elementary Extended School Year Summer Program. The program will
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run from July 10, 2023, through August 10, 2023 (Monday through Thursday). The hours for classroom aides
will be 3.5 hours/day at a rate of $20.00/hour: {T]

. Joanne Pappianni

. Traci Rankel

9, Resolved: That the Board approve the transfer of Ms. Lisa D’ Amore o to the position of Reading Specialist
for the 2023/24 school year, effective September 1, 2023, at a salary of $61,525 (MA+30 Step 2) under the
supervision of Mr. Michael Heidelberg, Principal / Superintendent. [G]

Note: Grant funds to be baid out of federal funds account codes 20-487-100-101.00, ARP ESSER at
100%.

10. Resolved: That the Board approve the resignation, with regret, of Ms. Marissa Finch, Pre-K and Special
Education teacher, effective August 11th, 2023. (Attachment XV-A.10)

11. Resolved: That the Board approve the appointment of the following substitute teachers for the 2023/2024
school year, at a rate of $100.00 per day: [B]
Joanne Papaianni

Fran Guito

Tom Meidhof

Isaac Sultan

Anita Pecorelli

Sheryl Fordin

Mary Prazantelli - Gray

Eva Carella

Sue Pazinko

Jennifer Niece

Jair Gomez

12. Resolved: That the Board approve the appointment of the following substitute nurses for the 2023/2024
school year, at a rate of $125.00 per day: [B]

. Carol Cantor

. Eileen Ruane

13. Resolved: That the Board approve the appointment of the following substitute school secretaries for the
2023/2024 school year, at a rate of $100.00 per day: [B]

. Lenore Lambert

L Rosita Guzman

14. Resolved: That the Board approve the appointment of the following Cafeteria Aides for the 2023/2024
school year, at a rate of $17.50 per hour. [B]

L Tatiana Mincencova

L] Rosita Guzman

15. Resolved: That the Board approve the following appointments in the New Jersey/District School
Information System for the 2023/2024 School Year:
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_Positi '
Anti-Bullying Coordinator

Ms. Anya Angeloni
Mrs. Alison Zylinski
Mrs. Alison Zylinski

District Homeless Education Liaison
Intervention and Referral Services
Coordinator

District Professional Development Chair
State Testing Coordinator

District NCLB Coordinator (ESSA)

District Anti-Bullying Specialist

District Educational Stability Liaison
District Bilingual/ESL/ELS Point of Contact

Ms. Maclearie-Gonzalez
Mr. Michael Heidelberg
Mr. Michael Heidelberg
Mrs. Alison Zylinski
Mrs. Alison Zylinski
Mrs. Alison Zylinski

NISMART Point of Contact

Ms. Melanie McCarthy

School Safety Specialist

Mr. Michael Heidelberg

16. Resolved: That the Board approve the following educational service providers for the 2023/2024 school

year: [B/G]

CNNH NeuroHealth

Wall Township, NJ 07727

Consultations &
Reports

Sandra Fields Kuhn Live Better Hearing & Balance Auditory Testing TAP (Central Auditory
223 Monmouth Rd. & Reports Processing Eval.} $585
West Long Branch NJ 07764
CAE (Hearing Eval.) $300
Keelam Kharod Sell, MD The Milestones Center Developmental
65 Mechanic Street Suite L3 Behaviorat $600/Eval
Red Bank, NJ 07701 (new address) Pediatrician
Dr. Noah Gilson Neurology Specialists of Mon County, NT | Neurological
Suite 110 Consultations & $450/Eval.
107 Monomouth Rd. Reports
West Long Branch, NJ 07764
Dr. Ankur Desat Premium Psychiatry Sves. Of Central Psychiatric $650/Eval,
Jersey, LLC Evaluations &
901 W Main St # 367 Reports
Freehold, NJ 07728
The Learning Tree 18 Sheppard Place, Suite G Multicultural/Mult | All Spanish Evals: $800
Multicultural/Multilingual Edison, NJ 08817 ilingual All Other Languages: $850
Evaluation and Consulting, (908) 754-8593 Evaluations and
Inc. Fax: 908-754-8597 Consulting
learningtreeni{@yahoo.com
NeurAbilities: A Member of 1451 NJ-34 #201 Neurological $660 Neurological/

Developmental Evaluation
$2,750 Neuropsychologial
Testing

3,300 On-Site Neurological
and Developmental Evals.
(5 evals/day)

$96/hr Behavior Services
{FBA appox. 10 hours)

Pr. Alison Smoller

Developmental Pediatrics of Central Jersey
1806 Highway 35 South,

Suite 107

QOakhurst, NJ 07755

Neurological
Consultations &
Repotts

$650/Developmental Eval
+ addit. $600 for ASD eval..
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Aida I. Piereria 60 Crine Road Bilingual Speech $575/Monolinguat Eval.
Colts Neck, NJ 07722 Evaluations $625/Bilingual Eval.
7324063361/7329462785 $125 per hr/meetings
aidaslp14@yahoo.com $125 per hr/consuit
$100 per session S&I.
Monica Peter Bilingual Evaluation Services, LLC Bilingual $495/English Eval.
732-693-3008 Psychological $525 Bilingual Eval
Evaluation
MOESC Child Study Team 900 Hope Road Social, $390/ per Eval. (Social,
Services Tinton Falls, NJ 07712 Psychological Psych, Educ.)
Educational, $675/per Bilingual Eval.
Speech, and $390/Speech Bval,
Occupational $390/0T / PT Eval.
Evaluations
Joan Bruno, Ph.D., CCC-SLP Commumication Technology Resources LLC $600 for two hr. AAC eval.
1 Scenic Drive #1405 Comnunication $ 40 per 1/2 hour of travel
joanbruno@CTR-NJ.com Highlands, NJ 07732 Device
732-737-4298 Assessments and $140/hr. consult fee
joanbruno@CTR-NJ.com Consultation $650 ¥ Day In-service
www.CTR-NIcom $900 Full Day In-service
www gatewayiolangnageandlearning. com
Acelero Leamning 310 Augusta Street Master Teacher $500/meonth
Monmouth/Middlesex Co., South Amboy, NJ 08879 Consulting
Inc.

17. Resolved: That the Board approve the following personnel for stipend positions for the 2023/2024 school
year as agreed in the BBEA Collective Bargaining Agreement, under the supervision of Mr. Michael
Heidelberg, Principal / Superintendent: [B]

Girls Basketball Mr. P. Mulligan $3,703.00
Boys Soccer Mr. D. Grothues $3,703.00
Girls Soccer Ms. C. Hammell $3,703.00
Gitls Softball Ms. N. Covert $1,851.50
(split stipend) Ms. M. Acerra $1,851.50
Boys Baseball Mr. D. Grothues $3,703.00
Cheerleaders Advisor Ms. N. Covert $1.851.50
(split stipend) Ms. S. Soriano $1,851.50
Adihletic Director Ms. C. Hammell $2,894.00
Environmental Club o Ms. H. Sauer $2,894.00
Safety Patrol Director Ms. A, Fox $2,894.00
Student Government Ms. J. Acerra $1,447.00
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(split stipend) Ms. N. Covert  $1,447.00
Computer Club Ms. A. Fox $2,894.00
Newspaper Ms. K. Sucato $2,894.00
Yearbook Advisor Ms. H. Sauer $2.894.00
Webmaster Ms. A. Fox $2.,894.00
DJ Mr. A. LeProtto $2,894.00
Drama Club Ms. M. Zaccaro $2,894.00
8" Grade Trip Advisor  |Ms. J. Acerra $2,894.00

18. Resolved: That the Board approve the following yearly stipend positions for the 2023/2024 school year,

under thé supervision of Mr. Michael Heidelberg, Principal / Superintendent:

. Yearbook 11
. Garden Club

L High School Math Preparation

19. Resolved: That the Board approve the following personnel for yearly stipend position for the 2023/2024
school year, under the supervision of Mr. Michael Heidelberg, Principal / Superintendent: [B/G]

Note: Grant funds to be paid out of federal funds account codes 20-490-100-100.00, ARP
Evidence Based Comprehensive Beyond the School Day.

$45.00 Per Hour, at a
total cost not to exceed
$2,894.00 [B]

Yearbook Il Advisor Ms. M. Vitale

$45.00 Per Hour, at a
total cost not to exceed
$2,894.00 [G]

$45.00 Per Hour, at a

Ms. A. Fox total cost not to exceed
$2.894.00 [G]

Garden Club Advisor Mr. K. Cosgrove

High School Math
Preparation Advisor

20. Resolved: That the Board approve the following staff to serve as translators as needed, paid at the
contractual hourly rate of $45 per hour, under the supervision of Mr. Michael Heidelberg, Principal /
Superintendent: [B]

L Ms L. Newberry

Ms. D. Rodrick

Ms. I. Segoviano

Ms. C. Torres

Ms. 8. Soriano
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21. Resolved: That the Board approve Ms. Carmen Torres, school secretary to work at an hourly rate of
$20.00 an hour for up to 150 hours from July 1st, 2023 through August 31st, 2023 to
support the Summer Jumpstart Program, ESY Program, and general school operations in
preparation for the 23-24 school year at a total cost not to exceed $3,000. [B]

22. Resolved: That the Board approve Ms. Lenore Lambert, substitute school secretary, to work at a rate
of $100 a day, from July 1st 2023 through August 31st, 2023 to support the Summer
Jumpstart Program, ESY Program, general clerical work, policy review and general
school operations in preparation for the 23-24 school year. [B]

23. Resolved: That the Board approve Ms. Rosita Guzman, at an hourly rate of $17.50 an hour for up to
75 hours from July 1st 2023 through August 31st, 2023 to support the Summer Jumpstart
Program, ESY Program, and general school operations in preparation for the 23-24
school year at a total cost not to exceed $1,400. [T]

24. Resolved; That the Board approve Ms. Brielle Sanders as a maternity leave replacement for Ms.
Jessica Whitman, School Psychologist from September 1, 2023 to December 31st, 2023,
at a pro-rated salary of $57, 825 (Step 1, MA), under the supervision of Ms. Alison
Zylinski, Director of Special Services. (Attachment XV-A.24) [B]

25. Resolved: That the Board authorize Mr. Michael Heidelberg, Superintendent / Principal, to conduct
the business of the board over the summer, including employment, effective June 28,
2023, through August 31, 2023 to be affirmed at the next board meeting.
MOTION: SECOND: VOTE:
B. Students
1. Resolved: That the Board affirms the Bradley Beach Elementary School Bullying Specialist’s
Harassment, Intimidation, and Bullying report for the month of May / June, with 3
investigations and 1 finding of HIB and reported to the Board in executive session.
MOTION: SECOND: VOTE:
C. Curriculum
1. Resolved: That the Board approve Curriculum Development summer hours at a rate consistent with

the collective agreement with the Bradley Beach Education Association Schedule D
Special Contracts ($45 per hour) for the following staff: [B]

Name Subject Hours
Emilee D’ Angelo STEM K-2, writing a curriculum 8
Courtney Hammell STEM 3-5, writing a curriculum 8
Ashley Fox STEM 6-8, writing a curriculum 8
Hilary Karpoff AVID grade 6 and grade 7, writing 14
a curriculum
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Emilee D’ Angelo Morning Meeting K-2, major 6
revisions

Kristin Goldsworthy Morning Meeting 3-5, major 6
revisions

Courtney Hammell Morning Meeting 6-8, major 6
revisions

Heather Sauer Science, minor revisions 2

Kristin Goldsworthy Social Studies, minor revisions 2

Kristin Goldsworthy Math, minor revisions 2

Kristin Goldsworthy ELA, minor revisions 2

Ashley Fox Visual Performing Arts, minor 3
revisions

Ashley Fox Health/PE, minor revisions 3

2. Resolved: That the Board approves the following walking Field trips for the 2023/2024 School year.

Bradiey Beach Library

Bradley Beach Boardwalk

Main Street Shops

Fire Department / Rescue Squad
Bradley Beach Boro Hall
Bradley Beach Recreation Center
Riley Park

e & & & ¢ & 0

3. Resolved: That the Board approve the School Leadership Team / ScIP Committee to engage in
committee work during the summer at a rate consistent with the collective agreement with
the Bradley Beach Education Association Schedule D, ($45 per hour) for no more than
10 hours per committee member, at a total cost not to exceed $7,650, under the supervision of
Mr. Michael Heidelberg, Superintendent / Principal. [T]

Student Code of Conduct Handbook Update & Development | Degnan, Laurel

Hammell, Courtney

Silverstein, Amanda

Fox, Ashley

Vilardi, Cara

ScIP Professional Development Planning & Standards Based | Silverstein, Amanda




AGENDA
Regular Meeting/Public Hearing
June 27, 2023

Report Card Updates Roth, Amy

D’Amore, Lisa

Segoviano, Isabelle

Fox, Ashley

Goldsworthy, Kristen

Hammell, Courtney

PBSIS SOLE Ticket System Planning Goldsworthy, Kristin

Angeloni, Anya

Keith, Heather

Vilardi, Cara

Bancroft, Ashley

MOTION: SECOND: VOTE:

D. Policy

1. Resolved: That the Board approve the following Policies and Regulations for a second reading:
(Attachment XV-D.1)

P 0144 Board Member Orientation and Training (Revised)

P& R 2520 Instructional Supplies (M) (Revised)

P 3217 Use of Corporal Punishment (Revised)

P 4217 Use of Corporal Punishment (New)

P 5305 Health Services Personnel (M) (Revised)
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P & R 5308 Student Health Records (M) (Revised)

P & R 5310 Health Services (M) (Revised)

P 6112 Reimbu‘rsement of Fede.ral and Other Grant
Expenditures (M) (Revised)

R 6115.01 Federal Awards/Funds Internal Controls —
Allowability of Costs (M) (New)

P 115.04 Federal Funds — Duplication of Benefits (M) (New)

P 6311 Contracts for Goods or Services Funded by Federal
Grants (M) (Revised)

P 7440 - School District Security (M) (Revised)

P 9100 Public Relations (Abolished)

P 9140 Citizens Advisory Committees (Revised)

R 9140 Citizens Advisory Committee (M) (Abolished)

2. Resolved: That the Board approve the Security Drill Statement of Assurance for the 2022/2023
school year. (Attachment XV-D.2)

MOTION: SECOND: VOTE:

XVI. Regular Meeting — Business Administrator/Board Secretary

Board Secretary’s Monthly Certification

That pursuant to N.J.A.C. 6A:23A-16.10(c) 3, I David Tonzola, Business Administrator/Board
Secretary does hereby certify that as of May 31, 2023 no line item account has encumbrances and

expenditures, which in total exceed the line items appropriations in violation of N.J.A.C. 6A:23A~
16.10(c) 4.

David Tonzola
School Business Administrator/Board Secretary

Payroll Certification

The School Business Administrator/Board Secretary reports, in compliance with N.J.S.A. 18A:19-1b,
that he has certified the following May amounts:

May 15,2023 $211,735.28
May 30, 2023 $201,961.06
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I[tem of Interest: P.O. Journal by Purchase Order, pursuant to PL 2015, Chapter 47

A Approval of Acceptance of the FY 2024 Elementary and Secondary Education (ESEA) Formula
Grant Application Submission.

Resolved: That the Board approve the acceptance of the FY 2024 ESEA Formula Grant Application
Submission as follows:

Program Name FY 2024 Award Amount
ESEA Title [A $86,196
ESEA Title [TIA 11,700
ESEA Title I 9,005%
ESEA Title IV 10,000

*Note: The district must form a consortium for its Title III funds. Therefore the total award amount will
be total allocation of the created consortium.

MOTION: SECOND: VOTE:

B. Approval to Create a FY 2024 Elementary and Secondary Education (ESEA) Formula Grant
Title I Consortium Application

Resolved: That the Board create a FY 2024 Elementary and Secondary Education (ESEA) Formula
Grant Title IIT Consortium with Brielle Elementary School and include their allocation
within the Bradley Beach Elementary School Title III Grant Application.

LEA Amount
Brielle Elementary School $1,288.00

Note: The total amount of the Title 11l award amount is $10,293, which is made up of Bradley Beach
Elementary School’s allocation of $9,005 and Brielle Elementary School’s allocation of $1,288.

MOTION: SECOND: VOTE:

C. Approval to Delete Stale Dated Check

Resolved: That the Board approve the deletion of the following stale dated check from the Bradley
Beach Payroll Account ending in 0089:

Check Date Check Number Check Amount
5/13/2022 37267 $180.57
MOTION: SECOND: VOTE:
D. Approval to Renew Membership with New Jersey Schools Insurance Group Monmouth Ocean

County Shared Services Insurance Fund

12
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WHEREAS, N.I.S.A. 18A:18B-1, et seq., enables boards of education to join with other boards of
education in school board insurance trusts for the purpose of forming self-insurance pools;

WHEREAS, the New Jersey Schools Insurance Group (“NJSIG”) is a joint insurance fund authotized by
N.IS.A. 18A:18B-1, et seq. to provide insurance coverage and risk management services for its members;

WHEREAS, the Bradley Beach Board of Education hereinafter referred to as the “Educational
Institution,” has resolved to apply for and/ or renew its membership with NJSIG.

WHEREAS, the Educational Institution certifies that it has not defaulted on a claim, and has not been
cancelled for non-payment of insurance premium for a period of at least two (2) years prior to the date
of its application to NJSIG;

WHEREAS, the Educational Institution desires to secure protection, services, and savings relating to
insurance and self-insurance for itself and its departments and employees; and,

WHEREAS, the Educational Institution finds that the best and most efficient way of securing this
protection and services is by cooperating with other boards of education in the State of New Jersey.

NOW THEREFORE, BE IT RESOVLVED THAT:
1) This agreement is made by and between NJSIG and the Educational Institution;
2) The Educational Institution join with other boards of education in organizing and becoming

members of NISIG pursuant to N.J.S.A. 18A:18B-3(a), for a period of three years, beginning on
July 1, 2023 and ending July 1, 2026 at 12:01 a.m.;

3) In consideration of membership in NJSIG, the Educational Institution agrees that for those types of
coverage in which it participates, the Educational Institution shall jointly and severally assume and
discharge the liabilities of each and every member of NJSIG to such agreement arising from their
participation in NJSIG. By execution hereof the full faith and credit of the Educational Institution is
pledged to the punctual payment of any sums which shall become due to NJSIG in accordance with
the bylaws thereof, the plan of risk management, this Agreement any applicable statute or regulation;

4) The Educational Institution and NJSIG agrees that NJSIG shall hold all monies paid by the
Lducational Institution to NJSIG as fiduciaries for the benefit of NJSIG claimants all in accordance
with applicable statutes and or regulations;

5) NIJSIG shall establish and maintain Trust Accounts in accordance with N.J.S.A. 18A:18B-1, et seq,
and such other statutes and regulations as may be applicable;

6) By adoption and signing of this resolution, the Educational Institution is hereby joining NJSIG in
accordance with the terms of this Indemnity and Trust Agreement and Resolution to renew
membership, effective the date indicated below for the types of insurance as indicated in the
Insurance Binder issued by NJSIG;

13
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7) The Educational Institution hereby ratifies and affirms the bylaws and other organizational and
operational documents of NJSIG, and as from time to time amended by NJSIG and or the State of
New Jersey, Department of Banking and Insurance, in accordance with the applicable statutes and
regulations as if each and every one of said documents are re-executed contemporaneously hetrewith;

8) The Educational Institution agrees to be a participating member of NJSIG for the period herein
provided for and to comply with all of the rules and regulations and obligations associated with said
membership, including but not limited to the NJSIG’s Plan of Risk Management;

9) The Educational Institution under its obligations as a member of NISIG agrees to allow for safety
inspections of its properties, to pay contributions in a timely fashion and to comply with the bylaws
and standards of participation of NJSIG including the plan of risk management;

10) If NJSIG, in the enforcement of any part of this Agreement, shall incur necessary expense or become
obligated to pay attorney’s fees and or court costs, the Educational Institution agrees to reimburse
NISIG for all such reasonable expenses, fees and cost on demand;

11) The Business Administrator is hereby authorized in accordance with the Public School Contracts
Law, N.J.S.A. 18A:18A-1, et seq., to execute such contracts and documentation with NISIG as is

necessary to effectuate this resolution; and,

12) The Business Administrator is directed to send a certified copy of this Indemnity and Trust
Agreement and Resolution to Renew Membership to NJSIG.

MOTION: SECOND: VOTE:

E. Approval of General Property/Liability Insurance (2023/2024 School Year)

Resolved: That the Board approve the proposal as submitted by the New Jersey Schools Insurance
Group for General and Liability Insurance for the 2023/2024 school year effective
7/01/23 - 6/30/24 as follows: [B]

Coverage Premiam
Property (Incl. environmental impairment, $31,729
terrorism, restart, crisis management)
Boiler & Machinery 1,368
Crime 406
General Liability 5,970
Auto 2,907
School Board Legal 8,623
Total $51,003
MOTION: SECOND: VOTE:

14
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F. Approval of Worker’s Compensation Insurance (2023/2024 School Year)

Resolved: That the Board approve the proposal as submitted by New Jersey Schools Insurance
Group for Workers Compensation insurance for the 2023/2024 school year effective
7/1/23 - 6/30/24 as follows: [B]

Coverage Premium
Worker’s Compensation $44,583*

*The district’s experience modification for this year decreased to 0.80182 from 0.839068 (4.4392%).
When calculating the Experience Modification, the 18/19 claims history dropped off, and the 21/22
claims history replaced it.

MOTION: SECOND: VOTE:

G. Approval of Compulsory Student Accident Insurance (2023/2024 School Year)

Resolved: That the Board approve the renewal of compulsory student accident insurance coverage
through the Zurich America Insurance Company for the 2023/2024 school year. The plan
will be offered to parents at a cost of $6,555 to the Board. [B)

MOTION: SECOND: VOTE:

H. Approval of Excess Liability Insurance (2023/2024 School Year)

Resolved: That the Board approve the renewal of excess liability insurance coverage through
Fireman’s Fund Insurance Company for the 2023/2024 school year at a premium cost of
$2,652. [B]

MOTION: SECOND: VOTE:

1. Approval of Environmental Liability Insurance (2023/2024 School Year)

Resolved: That the Board approve the renewal of the environmental liability coverage through
Beazley Insurance Company for the 2023/2024 school year at a premium cost of
$3,424. [B]

MOTION: SECOND: VOTE:

J. Approval of Cyber Liability (2023/2024 School Year)

Resolved: That the Board approve the cyber liability coverage through New Jersey Schools
Insurance Group for the 2023/2024 school year at a premium cost of $1,195. [B]

MOTION: SECOND: VOTE:

15
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K.  Approval of Business Administrator and School Treasurer Bonds
Resolved: That the Board approve the renewal of the Business Administrator (Tonzola) and School
Treasurer (Rodman) Bonds through Selective Insurance Company for the 2023/2024
school year at a premium cost of $910. [B]

MOTION: SECOND: VOTE:

1. Avpproval of Use of School Building — The Parish of Saint Teresa of Calcutta

Resolved: That the Board approve the use of the Bradley Beach Elementary School by the Parish of
Saint Teresa of Calcutta for its Faith Formation Program on Sundays during the
2023/2024 School Year. Facilities fees will be waived. (Attachment XVI-L)

MOTION: SECOND: VOTE:

M. Transfer of Current Year Surplus to Capital Reserve

Resolved: WHEREAS, N.J.S.A. 18A:21-2 and N.J.S.A. 18A:7G-13 permit a Board of Education to
establish and/or deposit into certain reserve accounts at year end, and

WHEREAS, the aforementioned statutes authorize procedures, under the authority of the
Commissioner of Education, which permit a Board of Education to transfer anticipated
excess current revenue or unexpended appropriations into reserve accounts during the
month of June by Board resolution, and

WHEREAS, the Bradley Beach Board of Education wishes to deposit anticipated current
year surplus into a Capital Reserve account at year end, and

WHEREAS, the Bradley Beach Board of Education has determined that up to $22,900 is
available for such purpose of transfer;

NOW THEREFORE BE IT RESOLVED by the Bradley Beach Board of Education that
it hereby authorizes the district’s School Business Administrator to make this transfer
consistent with all applicable laws and regulations.

MOTION: SECOND: VOTE:

N. Transfer of Current Year Surplus to Mainienance Reserve

Resolved: WHEREAS, N.J.S.A. 18A:21-2 and N.J.S.A. 18A:7G-13 permit a Board of Education to
establish and/or deposit into certain reserve accounts at year end, and

WHEREAS, the aforementioned statutes authorize procedures, under the authority of the
Commissioner of Education, which permit a Board of Education to transfer anticipated
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AGENDA
Regular Meeting/Public Hearing
June 27, 2023

excess current revenue or unexpended appropriations into reserve accounts during the
month of June by Board resolution, and

WHEREAS, the Bradley Beach Board of Education wishes to deposit anticipated current
year surplus into a Maintenance Reserve account at year end, and

WHEREAS, the Bradley Beach Board of Education has determined that up to $35,800 is
available for such purpose of transfer,

NOW THEREFORE BE IT RESOLVED by the Bradley Beach Board of Education that
it hereby authorizes the district’s School Business Administrator fo make this transfer
consistent with all applicable laws and regulations.

MOTION: SECOND: VOTE:

0. Approval to Authorize the Business Administrator to Pre-approve and Pay Any Legitimate
2022/2023 School Year Bills

Resolved: That the Board authorizes the Business Administrator to pre-approve and pay any
legitimate 2022/2023 school year bills, received up to and including those presented as of
June 30, 2023, before the close of the school year. The bills will be reported to the Board
of Education at the July Board meeting.

MOTION: SECOND: VOTE:

P. Approval of Maximum Travel Expenditure Amount (2023/2024 School Year)

Resolved: That the Board approve the following resolution:

WHEREAS, pursuant to N.JI.S.A. 18A: 11-12, in each pre-budget year, the Bradley
Beach Board of Education is required to establish a maximum travel expenditures amount
for the budget year which may not be exceeded; and

WHEREAS, the Board of Education has determined that the maximum travel expenditure
amount includes all travel that is supported by State and local funds; and

WHEREAS, The Board of Education has elected to excluded travel expenditures
supported by federal funds from the maximum travel expenditure amount; and

WHEREAS, The Board of Education has determined that the total amount of travel
expenditures supported by federal funds from the 2021/2022 school year was $7,417.97
and

WHEREAS, The Board of Education has determined that the total amount of travel

expenditures currently supported by federal funds from the 2022/2023 school year is
$9,466.13; and
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AGENDA
Regular Meeting/Public Hearing
June 27,2023

WHEREAS, The Board of Education has determined that the total amount of travel
expenditures supported by federal funds for the 2023/2024 school year is projected io be
$44,000.00,

NOW THEREFORE BE IT RESOLVED, that the Board of Education hereby establishes
the maximum travel expenditure amount not supported by Federal Funds, which has been
budgeted for the 2023/2024 school year as $14,100.00.

MOTION: SECOND: VOTE:

Q. Approval of Business Administrator/Board Secretary’s Financial Report

Resolved: That the Financial Report of the Business Administrator/Board Secretary for the month
ending May 31, 2023 is hereby approved, and the Business Administrator/Board
Secretary is instructed to file same. (Attachment XVI -QQ)

MOTION: SECOND: VOTE:

R. Approval of Treasurer’s Financial Report

Resolved: That the Financial Report of the Treasurer of School Funds for the month ending
May 31, 2023 is hereby approved, and the Business Administrator/Board Secretary is
instructed to file same. The report is in agreement with the report of the Business
Administrator/Board Secretary. (Attachment XVI -R)

MOTION: SECOND: VOTE:

S. Approval of Monthly Certification

Resolved: That pursuant to N.J.A.C. 6A:23A-16.10(c)3, I, David Tonzola, Business
Administrator/Board Secretary, do hereby certify that as of May 31, 2023, after
review of the Secretary’s Monthly Financial Report (appropriations section) and,
upon consultation with the appropriate district officials, that, to the best of our
knowledge, no major account or fund has been over-expended in violation of
N.J.A.C. 6A:23A-16.10(c)4), that no line item appropriation is in violation of
N.J.A.C. 6A:23A-16.10(c)4, and that sufficient funds are available to meet the
district’s financial obligations for the remainder of the fiscal year.

MOTION: SECOND: VOTE:
T. Approval of Budget Transfers (2022/2023)
Resolved: That the Board approve the 2022/2023 budget transfers as listed on Attachment XVI -T.

MOTION: SECOND: VOTE:
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AGENDA

Regular Meeting/Public Hearing

June 27, 2023

U.

Approval of May 2023 Payroll

Resolved: That the Board approve the May 2023 gross payroll in the amount of $413,696.34.

MOTION: SECOND: VOTE:

V.

Approval of Bills Payment

Resolved: That the Board approve payment of the June 27, 2023 regular bills list and as

MOTION: SECOND: VOTE:

W.

certified and approved. (Attachment XVI-V)

Construction Project Bid Award

WHEREAS, on 6/21/2023 the Bradley Beach Board of Education conducted a public bid
opening for the award of the HVAC Upgrades at Bradley Beach Elementary School project
which yielded the following for consideration:

Base Bid
HVAC Upgrades at Bradley Beach
Contractor Elementary School Project

and:

WHEREAS, in accordance with the provisions of the Public Schools Contract Law
N.J.S.A. 18A:18A-1et seq.;

NOW, THEREFORE BE IT RESOLVED, that the Bradley Beach Board of Education award
the contract for the HVAC Upgrades at Bradley Beach Elementary School Project

to in the total contract lump sum of as
follows: [G]
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AGENDA
Regular Meeting/Public Hearing

June 27, 2023
Base Bid
HVAC Upgrades at Bradley Beach
Contractor Elementary School Project
MOTION: _ SECOND: VOTE:

XVIL. Regular Meeting — Old Business

XVII. Regular Meeting — New Business

XIX. Public Comments

XX. Executive Session (if needed)

XXI. Adjournment
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Attachment XV-A.2
BRADLEY BEACH SCHOOL DISTRICT

INDIVIDUAL
EMPLOYMENT CONTRACT

BETWEEN
BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ 07720
hereinafter referred to as “Employer” and/or “Board”

AND

DAVID TONZOLA

WITNESSETH that

1.

EMPLOYMENT. The Employer hercby employs the Employee and the Employee
hereby accepts employment upon the terms and conditions hereinafter set forth, and agrees
to observe, uphold and abide by the laws and rules of the United States, the State of New
Jersey, and the Bradley Beach School District, and adhere to the job description which is
subject to modification. This employment contract will enhance administrative stability
and continuity. Employee may engage in outside activities, paid or unpaid, so long as they
do not conflict with the interests of the School District or divert attention away from regular
full-time duties.

POSITION. Employee is hired for the position of School Business Administrator/Board
Secretary.

. TERM. This contract shall commence on July 1, 2023 and shall expire on June 30, 2024

excepting as otherwise noted herein. The Board shall not hereby waive any of its rights as
granted or established by law, code or policy e.g., the ability to abolish positions.
Employee holds and will continue to hold a valid certificate/license appropriate to the
position covered by this Agreement. In the event said certificate/license is revoked for any
reason this Agreement shall automatically terminate. The position shall be a twelve-month
position.

JOB RESPONSIBILITIES. Employee shall perform all responsibilities according to the
job description approved by the Board. The Board reserves the right to revise the job
description according fo its discretion after input from the Superintendent or his/her
designee.

4.1 The Board agrees to staff the areas for which the Employee is responsible appropriately but

within its discretion. Any change in staffing level shall be made only following input from
the Superintendent.



4.2

5.

6.1

6.2

6.3

8.1

8.2

Whenever an action or decision of Employee causes a controversy which, in the opinion of
the Employee, might adversely affect the employment relationship, Employee is entitled to
appear before the Board or, at Board’s option, a committee thereof. When Employee
exercises this option, a written explanation shall be submitted and Employee shall, within a
reasonable time, be accorded an opportunity to have a fair private conference/hearing (with
a representative of choice being present), to explain the position. Employee shall be
entitled to have a position paper placed in the Employee’s personnel file. The Board shall
be entitled to include in said file a summary of the matters discussed at the
conference/hearing.

EVALUATION. The evaluation of the Employee shall be performed by the
Superintendent in accordance with the Board’s policies, applicable New Jersey Statues and
applicable New Jersey Statutes and applicable rules and regulations of the State Department
of Education and/or the Public Employee Relations Commission.

TERMINATION. In the event the Board determines not to renew this employment
contract for the school year. The Board shall notify the Employee in writing on or before
April 30, i.e., it shall give the Employee two (2) months notice of non-renewal, excepting as
otherwise noted herein.

The Board reserves the right to dismiss this Employee at any time on the grounds of
inefficiency, incapacity, unbecoming conduct, or other just cause from present position. In
the event a dismissal from this position is to be considered, the Employee may be
represented by a person of choice. Written notice and reasons shall be presented forty-
eight (48) hours in advance of the hearing. The decision of the Board is subject to
whatever legal remedies are available to the Employee.

Employee may tender a resignation at any time during the existence of this Agreement
provided the Employer is given at least sixty (60) days a written notice of intention to do
so. During this sixty-day period, Employee shall cooperate in assisting a replacement in
taking over the position being vacated. However, if the employee tenders his resignation,
due to an offer of employment within the United States Department of Justice this sixty
(60) day requirement will not be enforced and the employee will provide the Board with
notice as soon as possible.

Employee shall have the right to retire in accordance with state laws and regulation.
Employee shall give employer at least sixty (60) days written notice of intention to retire.

SALARY. Employee’s salary for the 2023-2024 school year shall be paid on semi-
monthly installments, unless employment is terminated as per Article 6 or is affected by
any other article herein. Salary for 2023-2024 school year is $132,181 which reflects a
3.55% increase over the 2022-2023 school year.

HEALTH BENEFITS. The Board agrees to pay the full premium for Employee and his
family for the standard health insurance plans (medical/prescription/dental) offered other
employee groups.

The Board shall provide the Business Administrator with individual or family health
(including prescription) and dental benefits coverage. The Business Administrator shall
pay the premium cost for all such coverages set forth in Chapter 78, P.L. 2011 (passed as
Senate No. 2937) and implementing regulations. Such limitations shall in no way link this
Contract with any agreement collectively negotiated with district employees. The
premium shall be paid by the Business Administrator through payroll deduction. Said
deduction will be done in compliance with IRS section 125 rules and regulations.
Continuation of health insurance coverage for dependents if employee dies is prohibited.




8.3 The Business Administrator may waive coverage in any of the health benefits plans if
covered through a spouse, civil union or domestic partner’s health plan, and in accordance
with procedures establish by the Board. The Business Administrator will be paid the lesser

of (twenty-five percent) 25% or (Five Thousand Dollars) $5,000 of the cost of said
coverage for waiving such coverage.

9. SICK LEAVE/VACATION/TEMPORARY LEAVES/EXTENDED LEAVES
Employee shall receive twelve (12) sick days for the 2023-2024 school year.

9.1 These unused sick days shall be added to a sick leave bank at the end of each year.

9.2 At the time of retirement from the Bradley Beach School system, the Board agrees to
reimburse retiree after acquiring twenty-five (25) or more years of service, the sum of
Seventy-Five Dollars ($75.00) per day for every day of unused accumulated sick leave.
The maximum amount payable under this Article shall be limited, however, to Five
Thousand ($5,000.00) Dollars.

9.3 Upon voluntary termination such accumulated sick days shall be forfeited.

9.4 Employee will be entitled to twenty (20) vacation days in addition to all school holidays
and vacation periods. Vacation days are to be taken with the prior approval of the
Superintendent. A maximum of 10 days may be rolled over from one school year to the
next.

9.5 Except in the year of the Business Administrator’s separation from employment, all days
carried over must be used in the next school year, or those days not taken will be forfeited.

9.6 Upon separation from employment, the Business Administrator shall be paid for his
unused, accumulated vacation days. The per diem rate for unused vacation days shall be
calculated at 1/260% of the Business Administrator’s final salary. The Board shall make
any such payment within thirty (30) days after the Business Administrator’s last day of
employment. In the event of the Business Administrator’s death, payment for his unused
accumulated vacation days shall be made to his estate.

9.7 Absence for reasons of court order or quarantine shall be in accord with board policy.

9.8 Employee shall be entitled to a maximum of four (4) personal days per year as offered to
other Employee groups and shall be subject to all related provisions, as applicable. Said
personal days shall be granted upon the approval of the Superintendent. Personal days are
non-cumulative and non-reimbursable

9.9 Employee shall be entitled to a maximum of five (5) days total per school calendar year in
the event of the serious illness of a sister- or brother-in-law, grandparent, step grandparent,
step parent and step children of the family, or other related members of the immediate
housechold.

9. 10Absence for death in family and death of a relative shall be in accord with board policy.

9.11Absence for on-the-job-injury shall be in accord with board policy.

9.12 Leave of absence without pay shall be in accord with board policy.

9.11 If Employee is called and/or serves on jury day, he shall receive daily rate of pay and shall

remit the monies from the courts to the District.

10. TUITION REIMBURSEMENT. The Board shall reimburse Employee for tuition for
graduate study at an accredited institution in the areas of administration, any certifiable
area, business computer science, curriculum/instruction, finance, or labor relations, up to a
maximum of $1,800.00 per calendar year. The coursework must culminate in the
acquisition of a graduated degree conferred by an institution of higher learning. Fees,
books and other related expenses shall also be reimbursed.

11 PROFESSIONAL ORGANIZATIONS. The Board shall pay dues for Employee to the




following New Jersey professional organization(s):

Monmouth County Association of School Business Officials (MCASBO)
New Jersey Association of School Business Officials (NJASBO).

The Board may approve additional organizations requested by the Employee.

11.1 The Board may pay for the attendance to the annual workshop of NJASBO with
reimbursement of travel expenses consistent with OMB guidelines upon recommendation
and prior approval of the Superintendent.

11.2 The Board shall reimburse the Employee for all meetings/workshops approved and
reviewed, consistent with current OMB regulations, state law and administrative code, by
the Superintendent or designee as being a benefit to the School District. Appropriate
vouchers, receipts, and/or per diem written explanations shall be submitted for review and
approval, consistent with current OMB regulations, state law and administrative code. No
personal expenses except as noted below shall be paid.

11.3 The Board shall pay for such other memberships that relate to the Employee’s position and
duties which are budgeted.

11.4 The Board shall provide 5 days each year to enable professional training to maintain
certification requirements as required by the New Jersey Society of Certified Public
Accountants. These professional training days are non-cumulative and non-reimbursable.

12. TRAVEL REIMBURSEMENT. The Board shall reimburse Employee for automobile
travel in connection with his duties at the maximum rate permitted by the State of New
Jersey OMB Guidelines. Such payment shall be exclusive of travel to/from home, to/from
office regardless of how often such travel is necessary. All travel must receive Board
approval in advance of the travel and must comply with Assembly Bill A-5 and the school
district policies for Board and administrative travel.

13. REIMBURSEMENT EXPENSES. The Board recognized that, in the course of
conducting school business, certain expenses must be incurred by the Employee. It is the
intent of the Board to reimburse the Employee for expenses incurred while traveling on or
engaged in Board or District business, with business associates and/or Board members in
the performance of the Employee's assigned responsibilities, provided such are useful and
necessary for the furtherance of Board or District objectives. It is recognized that the nature
and amount of travel and business meeting expenses may vary with the objectives of each
assignment and surrounding circumstances. It is further recognized that the Employee will
incur various business related expenses in the performance of duties in representing the
School District. All expenses must be reported on the appropriate form(s). Funds for these
expenses must be regularly budgeted and all reimbursables must receive Board approval in
advance of the actual expenditure and must comply with Assembly Bill A-5 and school
district policies. Such expenses include, but are not limited to:

A. Transportation (standard rate or less, except where such rates are not readily available)

Alir, bus, or rail travel

Taxi fares

Use of personal car for travel outside of Monmouth County

Bridge and road tolls

Lodging As per Federal OMB guidelines for maximum hotel rates and daily
reimbursement breakdown for meals and incidentals

B. Incidentals (as per OMB guidelines)

C. Business Meeting Expenses (e.g., registration fees)

The following expenses are not reimbursable:
a. Flight insurance



i.

T O o

Personal entertainment (e.g., films, museums, parks, points of interest, etc.)
Radio and television rentals

Auto rentals

Personal care expenses

Personal reading material

Miscellaneous expenses not accompanied by vouchels or receipt exceeding
$20 per day

Commuting from Employee’s residence to place of work and reverse.

14. MISCELLANEOQUS. Reimbursement consideration for damages to personal property,

including vehicles, shall be in accord with board policy.

14.1 Deduction via payroll for Tax Sheltered Annuities, Credit Union and other similar

benefits shall be in accord with board policy.

14.2 Pension/Contributory Insurance/Annuities/Life Insurance paid by Board is Prohibited
14.3 If, during the term of this contract, it is found that a specific clause of the contract 1s

illegal as a result of a federal or state law or as a result of a court decision, the remainder
of the contract not affected by such ruling shall remain in force.

14.4 Any amendments to this contract shall be submitted to the Executive County

Superintendent for approval and the board shall publish due notice that a public hearing
on the amendment shall be held prior to Board of Education approval.

IN WITNESS WHEREOF, they set their hands and seals to this Employment Contract effective on

the day and year first above written.

BOARD OF EDUCATION OF
BRADLEY BEACH
By:
Mr, Michael Heidelberg . Dr. Elizabeth Franks, Ed.D.
Superintendent/Principal Board President
WITNESS
Secretary to the Superintendent
DATED:
David Tonzola Date

School Business Administrator/Board Secretary



Attachment XV-A.3

BRADLEY BEACH SCHOOL DISTRICT

INDIVIDUAL
EMPLOYMENT CONTRACT

BETWEEN
BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ 07720
hereinafter referred to as “Employer” and/or “Board”
AND
MORGAN MACLEARIE-GONZALEZ

hereinafter referred to as “Employee”

WITNESSETH that

1.

EMPLOYMENT. The Employer hereby employs the Employee and the Employee
hereby accepts employment upon the terms and conditions hereinafter set forth, and
agrees (o observe, uphold and abide by the laws and rules of the United States, the State
of New Jersey, and the Bradley Beach School District, and adhere to the job description
which is subject to modification. This employment contract will enhance administrative
stability and continuity. Employee may engage in outside activities, paid or unpaid, so
long as they do not conflict with the interests of the School District or divert attention
away from regular full-time duties.

POSITION. Employee is hired for the position of Director of Curriculum and
Instruction

TERM. This contract shall commence on July 1, 2023 and shall expire on June 30,
2024. The Board shall not hereby waive any of its rights as granted or established by
law, code or policy e.g., the ability to abolish positions. Employee holds and will
continue to hold a valid certificate/license appropriate to the position covered by this
Agreement. Inthe event said certificate/license is revoked for any reason this
Agreement shall automatically terminate. The position shall be a twelve-month
position.

JOB RESPONSIBILITIES. Employee shall perform all responsibilities according to
the job description approved by the Board. The Board reserves the right to revise the
job description according to its discretion after input from the Superintendent or his/her
designee.




4.1 The Board agrees to staff the areas for which the Employee is responsible appropriately
but within its discretion. Any change in staffing level shall be made only following
input from the Superintendent.

4.2 Whenever an action or decision of Employee causes a controversy which, in the
opinion of the Employee, might adversely affect the employment relationship,
Employee is entitled to appear before the Board or, at Board’s option, a committee
thereof. When Employee exercises this option, a written explanation shall be submitted
and Employee shall, within a reasonable time, be accorded an opportunity to have a fair
private conference/hearing (with a representative of choice being present), to explain
the position. Employee shall be entitled to have a position paper placed in the
Employee’s personnel file. The Board shall be entitled to include in said file a
summary of the matters discussed at the conference/hearing.

5. EVALUATION. The evaluation of the Employee shall be performed by the
Superintendent in accordance with the Board’s policies, applicable New Jersey Statues
and applicable New Jersey Statutes and applicable rules and regulations of the State
Department of Education and/or the Public Employee Relations Commission.

6. TERMINATION. In the event the Board determines not to renew this employment
contract for the school year, the Board shall notify the Employee in writing on or before
April 30, i.e., it shall give the Employee two (2) months notice of non-renewal,
excepting as otherwise noted herein.

6.1 The Board reserves the right to dismiss this Employee at any time on the grounds of
inefficiency, incapacity, unbecoming conduct, or other just cause from present position.
In the event a dismissal from this position is to be considered, the Employee may be
represented by a person of choice. Written notice and reasons shall be presented forty-
eight (48) hours in advance of the hearing. The decision of the Board is subject to
whatever legal remedies are available to the Employee.

6.2 Employee may tender a resignation at any time during the existence of this Agreement
provided the Employer is given at least sixty (60) days a written notice of intention to
do so. During this sixty-day period, Employee shall cooperate in assisting a
replacement in taking over the position being vacated.

6.3 Employee shall have the right to retire in accordance with state laws and regulation.
Employee shall give employer at least sixty (60) days written notice of intention to
retire.

7. SALARY. Employee’s salary for the 2023-2024 school year shall be paid on semi-
monthly installments, unless employment is terminated as per Article 6 or is affected by
any other article herein. Salary for 2023-2024 school year is $113,905.00 annual

8. HEALTH BENEFITS. The Board shall provide the employee with individual,
parent/child, or family health (including prescription) and dental benefits coverage. The
employee shall pay the premium cost for all such coverages set forth in Chapter 44, P.L.
2020 for health benefits/prescription, Chapter 78, P.L. 2011 for dental benefits, and
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implementing regulations. Such limitations shall in no way link this Contract with any
agreement collectively negotiated with district employees. The premium shall be paid
by the employee through payroll deduction. Said deduction will be done in compliance
with IRS section 125 rules and regulations.

8.1 The employee may waive coverage in any of the health benefits plans if

covered through a spouse, civil union or domestic partner’s health plan, and in
accordance with procedures establish by the Board. The employee will be paid the
lesser of (twenty-five percent) 25% or (Five Thousand Dollars) $5,000 of the cost of
said coverage for waiving such coverage.

. SICK LEAVE/VACATION/TEMPORARY LEAVES/EXTENDED LEAVES

Employee shall receive twelve (12) sick days (prorated to 10 sick days for the 2023-
2024 school year) per year.

9.1 These unused sick days shall be added to a sick leave bank at the end of each year.

9.2 At the time of retirement from the Bradley Beach School system, the Board agrees to

reimburse retiree after acquiring twenty-five (25) or more years of service, the sum of
Seventy-Five Dollars ($75.00) per day for every day of unused accumulated sick leave.
The maximum amount payable under this Article shall be limited, however, to Five
Thousand ($5,000.00) Dollars.

9.3 Upon voluntary termination such accumulated sick days shall be forfeited.

9.4 Employee will be entitled to seventeen (17) vacation days (in addition to all school

holidays and vacation periods. Vacation days are to be taken with the prior approval of
the Superintendent. A maximum of 10 days may be rolled over from one school year
to the next.

9.5 Absence for reasons of court order or quarantine shall be in accord with provisions for

other employee groups.

9.6 Employee shall be entitled to a maximum of four (4) personal days per year as offered

to other Employee groups and shall be subject to all related provisions, as applicable.
Said personal days shall be granted upon the approval of the Superintendent.

9.7 Employee shall be entitled to a maximum of five (5) days total per school calendar year

in the event of serious illness of a sister- or brother-in-law, grandparent, step
grandparent, step parent and step children of the family, or other related members of
the immediate household.

9.8 Absence for death in family and death of a relative shall be in accord with provisions

for other employee groups

9.9 Absence for on-the-job-injury shall be in accord with provisions for other employee

groups.



9.10 Leave of absence without pay shall be in accord with provisions for other employee
groups.

9.11 If Employee is called and/or serves on jury day, he/she shall receive daily rate of pay
and shall remit the monies from the courts to the District.

10 TUITION REIMBURSEMENT. The Board shall reimburse Employee defray the
costs of approved college course credits. The employee receiving tuition
reimbursement are required to remain in the employ of the district for one year after
receiving said reimbursement. Said reimbursement shall not exceed six hundred
dollars ($600.00) per credit after completion of one year of successful employment
and a commitment to remain in the district for one (1) year. Courses must be at the
graduate level or approved by the superintendent. Courses must be approved by the
Superintendent before the course is taken. Proof of successful completion of the
course shall be submitted to the Superintendent before payment can be made. A
semester is defined as fall, spring or summer terms. Reimbursement in any
contractual year shall not exceed twelve (12) credits. A grade of (B) or better is
required for reimbursement. In the event the Director of Curriculum and Instruction
voluntarily resigns with a resignation date prior to June 30, 2025, the Director of
Curriculum and Instruction shall reimburse the Board for tuition costs and the fees paid.

11 PROFESSIONAL ORGANIZATIONS. The Board shall pay dues for Employee to
the following New Jersey professional organization(s):

New Jersey Principals and Directors Association (NJPSA).
The Board may approve additional organizations requested by the Employee.

11.1 The Board may pay for the attendance to the annual workshop of NJPSA with
reimbursement of travel expenses consistent with OMB guidelines upon
recommendation and prior approval of the Superintendent.

11.2 The Board shall reimburse the Employee for all meetings/workshops approved and
reviewed by the Superintendent or designee as being a benefit to the School District.
Appropriate vouchers, receipts, and/or per diem written explanations shall be submitted
for review and approval. No personal expenses except as noted below shall be paid.

11.3 The Board shall pay for such other memberships that relate to the Employee’s position
and duties which are budgeted.

12. TRAVEL REIMBURSEMENT. The Board shall reimburse Employee for automobile
travel in connection with his duties at the maximum rate permitted by the State of New
Jersey OMB Guidelines. Such payment shall be exclusive of travel to/from home,
to/from office regardless of how often such travel is necessary. All travel must receive
Board approval in advance of the travel and must comply with Assembly Bill A-5 and
the school district policies for Board and administrative travel.




13. REIMBURSEMENT EXPENSES. The Board recognized that, in the coutse of

T e oo

i.

conducting school business, certain expenses must be incurred by the Employee. Itis
the intent of the Board to reimburse the Employee for expenses incurred while traveling
on or engaged in Board or District business, with business associates and/or Board
members in the performance of the Employee's assigned responsibilities, provided such
are useful and necessary for the furtherance of Board or District objectives. It is
recognized that the nature and amount of trave] and business meeting expenses may
vary with the objectives of each assignment and surrounding circumstances. It is
further recognized that the Employee will incur various business related expenses in the
performance of duties in representing the School District, therefore, the Board of
Education authorizes the Employee to receive case advances in accordance with a
Board resolution covering such expense advance. The Employee is expected to use
good judgment in the disbursement of Board funds for these expenses. All expenses
must be reported on the appropriate form(s). Funds for these expenses must be
regularly budgeted and all reimbursables must receive Board approval in advance of the
actual expenditure and must comply with Assembly Bill A-5 and school district
policies. Such expenses include, but are not limited to:
Transportation (standard rate or less, except where such rates are not readily available)

Alr, bus, or rail travel

Taxi fares

Use of personal car for travel outside of Monmouth County

Bridge and road tolls

Lodging As per Federal OMB guidelines for maximum hotel rates and daily

reimbursement breakdown for meals and incidentals
Incidentals (as per OMB guidelines)
Business Meeting Expenses (e.g., registration fees)

The following expenses are not reimbursable:

Flight insurance

Personal entertainment (e.g., films, museums, parks, points of interest, etc.)
Radio and television rentals

Auto rentals

Personal care expenses

Personal reading material

Miscellaneous expenses mot accompanied by vouchers or receipt exceeding
$20 per day

Commuting from Employee’s residence to place of work and reverse.

14. MISCELLANEQUS. Reimbursement consideration for damages to personal

property, including vehicles, shall be in accord with provisions for other employee
groups.

14.1 Deduction via payroll for Tax Sheliered Annuities, Credit Union and other similar

benefits shall be in accord with provisions for other employee groups.

14.2 Tf, during the term of this contract, it is found that a specific clause of the contract is

illegal as a result of a federal or state law or as a result of a court decision, the
remainder of the contract not affected by such ruling shall remain in force.






IN WITNESS WHEREQF, they set their hands and seals to this Employment Contract effective
on the day and year first above written.

BOARD OF EDUCATION OF

BRADLEY BEACH
By
Mr. Michael Heidelberg Elizabeth Franks, Ed.D.
Superintendent/Principal Board President
WITNESS
Ms. Melanie McCarthy
Secretary to the Superintendent
DATED:
Ms. Morgan Maclearie-Gonzalez Date

Director of Curriculum and Instruction



Attachment XV-A.4

BRADLEY BEACH SCHOOL DISTRICT

INDIVIDUAL
EMPLOYMENT CONTRACT

BETWEEN
BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ 07720
hereinafter referred to as “Employer” and/or “Board”
AND
ALISON D. ZYLINSKI

hereinafter referred to as “Employee”

WITNESSETH that

1.

EMPLOYMENT. The Employer hereby employs the Employee and the Employee
hereby accepts employment upon the terms and conditions hereinafter set forth, and
agrees to observe, uphold and abide by the laws and rules of the United States, the State
of New Jersey, and the Bradley Beach School District, and adhere to the job description
which is subject to modification. This employment contract will enhance administrative
stability and continuity. Employee may engage in outside activities, paid or unpaid, so
long as they do not conflict with the interests of the School District or divert attention
away from regular full-time duties.

POSITION. Employee is hired for the position of Director of Special Services/Social
Worker

. TERM. This contract shall commence on July 1, 2023 and shall expire on June 30,

2024. The Board shall not hereby waive any of its rights as granted or established by
law, code or policy e.g., the ability to abolish positions. Employee holds and will
continue to hold a valid certificate/license appropriate to the position covered by this
Agreement. In the event said certificate/license is revoked for any reason this
Agreement shall automatically terminate. The position shall be a twelve-month
position.

JOB RESPONSIBILITIES. Employee shall perform all responsibilities according to
the job description approved by the Board. The Board reserves the right to revise the
job description according to its discretion after input from the Superintendent or his/her
designee.




4.1 The Board agrees to staff the areas for which the Employee is responsible appropriately
but within its discretion. Any change in staffing level shall be made only following
input from the Superintendent.

4.2 Whenever an action or decision of Employee causes a controversy which, in the
opinion of the Employee, might adversely affect the employment relationship,
Employee is entitled to appear before the Board or, at Board’s option, a committee
thereof. When Employee exercises this option, a written explanation shall be submitted
and Employee shall, within a reasonable time, be accorded an opportunity to have a fair
private conference/hearing (with a representative of choice being present), to explain
the position. Employee shall be entitled to have a position paper placed in the
Employee’s personnel file. The Board shall be entitled to include in said file a
summary of the matters discussed at the conference/hearing.

5. EVALUATION. The evaluation of the Employee shall be performed by the
Superintendent in accordance with the Board’s policies, applicable New Jersey Statues
and applicable New Jersey Statutes and applicable rules and regulations of the State
Department of Education and/or the Public Employee Relations Commission.

6. TERMINATION. In the event the Board determines not to renew this employment
contract for the school year, the Board shall notify the Employee in writing on or before
April 30, i.e., it shall give the Employee two (2) months notice of non-renewal,
excepting as otherwise noted herein.

6.1 The Board reserves the right to dismiss this Employee at any time on the grounds of
inefficiency, incapacity, unbecoming conduct, or other just cause from present position.
In the event a dismissal from this position is to be considered, the Employee may be
represented by a person of choice. Written notice and reasons shall be presented forty-
eight (48) hours in advance of the hearing. The decision of the Board is subject to
whatever legal remedies are available to the Employee.

6.2 Employee may tender a resignation at any time during the existence of this Agreement
provided the Employer is given at least sixty (60) days a written notice of intention to
do so. During this sixty-day period, Employee shall cooperate in assisting a
replacement in taking over the position being vacated.

6.3 Employee shall have the right to retire in accordance with state laws and regulation.
Employee shall give employer at least sixty (60) days written notice of intention to
retire.

7. SALARY. Employee’s salary for the 2023-2024 school year shall be paid on semi-
monthly installments, unless employment is terminated as per Article 6 or is affected by
any other article herein. Salary for 2023-2024 school year is $116,863

8. HEALTH BENEFITS. The Board shall provide the employee with individual,
parent/child, or family health (including prescription) and dental benefits coverage. The
employee shall pay the premium cost for all such coverages set forth in Chapter 78, P.L.

2011 (passed as Senate No. 2937) and implementing regulations. Such limitations shall
2




in no way link this Contract with any agreement collectively negotiated with district
employees. The premium shall be paid by the employee through payroll deduction.
Said deduction will be done in compliance with IRS section 125 rules and regulations.

8.1 The employee may waive coverage in any of the health benefits plans if
covered through a spouse, civil union or domestic partner’s health plan, and in
accordance with procedures establish by the Board. The employee will be paid the
lesser of (twenty-five percent) 25% or (Five Thousand Dollars) $5,000 of the cost of
said coverage for waiving such coverage.

9. SICK LEAVE/VACATION/TEMPORARY LEAVES/EXTENDED LEAVES
Employee shall receive twelve (12) sick days for the 2023-2024 school year.

9.1 These unused sick days shall be added to a sick leave bank at the end of each year.

9.2 At the time of retirement from the Bradley Beach School system, the Board agrees to
reimburse retiree after acquiring twenty-five (25) or more years of service, the sum of
Seventy-Five Dollars ($75.00) per day for every day of unused accumulated sick leave.
The maximum amount payable under this Article shall be limited, however, to Five
Thousand ($5,000.00) Dollars.

9.3 Upon voluntary termination such accumulated sick days shall be forfeited.

9.4 Employee will be entitled to seventeen (17) vacation days in addition to all school
holidays and vacation periods. Vacation days are to be taken with the prior approval of
the Superintendent. A maximum of 10 days may be rolled over from one school year
to the next.

9.5 Absence for reasons of court order or quarantine shall be in accord with provisions for
other employee groups.

9.6 Employee shall be entitled to a maximum of four (4) personal days per year as offered
to other Employee groups and shall be subject to all related provisions, as applicable.
Said personal days shall be granted upon the approval of the Superintendent.

9.7 Employee shall be entitled to a maximum of five (5) days total per school calendar year
in the event of serious illness of a sister- or brother-in-law, grandparent, step
grandparent, step parent and step children of the family, or other related members of
the immediate household.

9.8 Absence for death in family and death of a relative shall be in accord with provisions
for other employee groups.

9.9 Absence for on-the-job-injury shall be in accord with provisions for other employee
groups.

9.10 Leave of absence without pay shall be in accord with provisions for other employee
groups.



9.11 If Employee is called and/or serves on jury day, he/she shall receive daily rate of pay

and shall remit the monies from the courts to the District.

10 TUI'TION REIMBURSEMENT. The Board shall reimburse Employee for all costs

1

and fees for the Director of Special Services/Social Worker to complete professional
development up to a maximum of $1,500.00 per school year. The Board shall pay all
costs and fees associated with any state-mandated continuing education. In the event
the Director of Special Services/Social Worker voluntarily resigns with a resignation
date prior to June 30, 2024, the Director of Special Services/Social Worker shall
reimburse the Board for mentoring costs and the fees paid.

PROFESSIONAL ORGANIZATIONS. The Board shall pay dues for Employee to
the following New Jersey professional organization(s):

New Jersey Principals and Supervisors Association (NJPSA).

The Board may approve additional organizations requested by the Employee.

11.1 The Board may pay for the attendance to the annual workshop of NJPSA with

reimbursement of travel expenses consistent with OMB guidelines upon
recommendation and prior approval of the Superintendent.

11.2 The Board shall reimburse the Employee for all meetings/workshops approved and

reviewed by the Superintendent or designee as being a benefit to the School District.
Appropriate vouchers, receipts, and/or per diem written explanations shall be submitted
for review and approval. No personal expenses except as noted below shall be paid.

11.3 The Board shall pay for such other memberships that relate to the Employee’s position

12.

13.

and duties which are budgeted.

TRAVEL REIMBURSEMENT. The Board shall reimburse Employee for automobile
travel in connection with his duties at the maximum rate permitted by the State of New
Jersey OMB Guidelines. Such payment shall be exclusive of travel to/from home,
to/from office regardless of how often such travel is necessary. All travel must receive
Board approval in advance of the travel and must comply with Assembly Bill A-5 and
the school district policies for Board and administrative travel.

REIMBURSEMENT EXPENSES. The Board recognized that, in the course of
conducting school business, certain expenses must be incurred by the Employee. It is
the intent of the Board to reimburse the Employee for expenses incurred while traveling
on or engaged in Board or District business, with business associates and/or Board
members in the performance of the Employee's assigned responsibilities, provided such
are useful and necessary for the furtherance of Board or District objectives. It is
recognized that the nature and amount of travel and business meeting expenses may
vary with the objectives of each assignment and surrounding circumstances. It is
further recognized that the Employee will incur various business related expenses in the
performance of duties in representing the School District, therefore, the Board of

4
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Education authorizes the Employee to receive case advances in accordance with a
Board resolution covering such expense advance. The Employee is expected to use
good judgment in the disbursement of Board funds for these expenses, All expenses
must be reported on the appropriate form(s). Funds for these expenses must be
regularly budgeted and all reimbursables must receive Board approval in advance of the
actual expenditure and must comply with Assembly Bill A-5 and school district
policies. Such expenses include, but are not limited to:
Transportation (standard rate or less, except where such rates are not readily available)
Air, bus, or rail travel
Taxi fares
Use of personal car for travel outside of Monmouth County
Bridge and road tolls
Lodging As per Federal OMB guidelines for maximum hotel rates and daily
reimbursement breakdown for meals and incidentals
Incidentals (as per OMB guidelines)
Business Meeting Expenses (e.g., registration fees)

The following expenses are not reimbursable:

Flight insurance

Personal entertainment (e.g., films, museums, parks, points of interest, etc.)
Radio and television rentals

Auto rentals

Personal care expenses

Personal reading material

Miscellaneous expenses not accompanied by vouchers or receipt exceeding
$20 per day

Commuting from Employee’s residence to place of work and reverse.

14. MISCELLANEOUS. Reimbursement consideration for damages to personal

property, including vehicles, shall be in accord with provisions for other employee
groups.

14.1 Deduction via payroll for Tax Sheltered Annuities, Credit Union and other similar

benefits shall be in accord with provisions for other employee groups.

14.2 Tf, during the term of this contract, it is found that a specific clause of the contract is

illegal as a result of a federal or state law or as a result of a court decision, the
remainder of the contract not affected by such ruling shall remain in force.



IN WITNESS WHEREOQF, they set their hands and seals to this Employment Contract effective
on the day and year first above written.

BOARD OF EDUCATION OF
BRADLEY BEACH
By
M. Heidelberg Elizabeth Franks, Ed.D.
Superintendent/Principal Board President
WITNESS
Melanie McCarthy
Secretary to the Superintendent
DATED:
Alison Zylinski Date

Director of Special Services/Social Worker



Attachment XV-A.5
BRADILEY BEACH SCHOOL DISTRICT

INDIVIDUAL
EMPLOYMENT CONTRACT

BETWEEN
BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ 07720
hereinafter referred to as “Employer” and/or “Board”
AND
SALVATORE A. CATALANO

hereinafter referred to as “Employee”

WITNESSETH that

1.

EMPLOYMENT. The Employer hereby employs the Employee and the Employee
hereby accepts employment upon the terms and conditions hereinafter set forth, and
agrees to observe, uphold and abide by the laws and rules of the United States, the State
of New Jersey, and the Bradley Beach School District, and adhere to the job description
which is subject to modification. Employee may engage in outside activities, paid or
unpaid, so long as they do not conflict with the interests of the School District or divert
attention away from regular full-time duties.

POSITION. Employee is hired for the position of Information Technology
Coordinator,

. TERM. This contract shall commence on July 1, 2023 and shall expire on June 30,

2024. The Board shall not hereby waive any of its rights as granted or established by
law, code or policy e.g., the ability to abolish positions. Employee holds and will
continue to hold a valid certificate/license appropriate to the position covered by this
Agreement, if applicable. In the event said certificate/license is revoked for any reason
this Agreement shall automatically terminate. The position shall be a twelve-month
position.

JOB RESPONSIBILITIES. Employee shall perform all responsibilities according to
the job description approved by the Board. The Board reserves the right to revise the
job description according to its discretion after input from the Superintendent or his/her
designee.

4.1 The Board agrees to staff the areas for which the Employee is responsible appropriately

but within its discretion. Any change in staffing level shall be made only following
input from the Superintendent.



4.2 ‘Whenever an action or decision of Employee causes a controversy which, in the

opinion of the Employee, might adversely affect the employment relationship,
~ Employee is entitled to appear before the Board or, at Board’s option, a committee

thereof. When Employee exercises this option, a written explanation shall be submitted
and Employee shall, within a reasonable time, be accorded an opportunity to have a fair
private conference/hearing (with a representative of choice being present), to explain
the position. Employee shall be entitled to have a position paper placed in the
Employee’s personnel file. The Board shall be entitled to include in said file a
summary of the matters discussed at the conference/hearing.

5. EVALUATION. The evaluation of the Employee shall be performed by the
Superintendent in accordance with the Board’s policies, applicable New Jersey Statues
and applicable New Jersey Statutes and applicable rules and regulations of the State
Department of Education and/or the Public Employee Relations Commission.

6. TERMINATION. In the event the Board determines not to renew this employment
contract for the school year, the Board shall notify the Employee in writing on or before
April 30, i.e., it shall give the Employee two (2) months notice of non-renewal,
excepting as otherwise noted herein.

6.1 The Board reserves the right to dismiss this Employee at any time on the grounds of
inefficiency, incapacity, unbecoming conduct, or other just cause from present position.
In the event a dismissal from this position is to be considered, the Employee may be
represented by a person of choice. Written notice and reasons shall be presented forty-
eight (48) hours in advance of the hearing. The decision of the Board is subject to
whatever legal remedies are available to the Employee.

6.2 Employee may tender a resignation at any time during the existence of this Agreement
provided the Employer is given at least sixty (60) days a written notice of intention to
do so. During this sixty-day period, Employee shall cooperate in assisting a
replacement in taking over the position being vacated.

6.3 Employee shall have the right to retire in accordance with state laws and regulation.
Employee shall give employer at least sixty (60) days written notice of intention to
retire.

7. SALARY. Employee’s salary for the 2023-2024 school year shall be paid on semi-
monthly installments, unless employment is terminated as per Article 6 or is affected by
any other article herein. Salary for 2023-2024 school year is $91,947.00.

8. HEALTH BENEFITS. The Board shall provide the employee with individual,
parent/child, or family health (including prescription} and dental benefits coverage. The
employee shall pay the premium cost for all such coverages set forth in Chapter 44, P.L.
2020 for health benefits, Chapter 78, P.L.. 2011 for dental benefits, and implementing
regulations. Such limitations shall in no way link this Contract with any agreement
collectively negotiated with district employees. The premium shall be paid by the




employee through payroll deduction. Said deduction will be done in compliance with
IRS section 125 rules and regulations.

8.1 The employee may waive coverage in any of the health benefits plans they are eligible
for if covered through a spouse, civil union or domestic partner’s health plan, and in
accordance with procedures establish by the Board. The employee will be paid the
lesser of (twenty-five percent) 25% or (Five Thousand Dollars) $5,000 of the cost of
said coverage for waiving such coverage.

9. SICK LEAVE/VACATION/TEMPORARY LEAVES/EXTENDED LEAVES

Employee shall receive twelve (12) sick days for the 2023-2024 school year.

" 9.1 These unused sick days shall be added to a sick leave bank at the end of each year.

9.2 At the time of retirement from the Bradley Beach School system, the Board agrees to
reimburse retiree after acquiring twenty-five (25) or more years of service, the sum of
Seventy-Five Dollars ($75.00) per day for every day of unused accumulated sick leave.
The maximum amount payable under this Article shall be limited, however, to Five
Thousand ($5,000.00) Dollars. Upon voluntary termination such accumulated sick
days shall be forfeited.

9.3 Vacation will be given in accordance with the following schedule:

e One week of vacation after the first year of employment.

e Two weeks of vacation after the second year of employment.

o Three weeks of vacation after the tenth year of employment.

e One additional day for each year after the fifteenth year of employment, through
the twentieth year:

O
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Sixteenth year: three weeks plus one day,
Seventeenth year: three weeks plus two days,
Eighteenth year: three weeks plus three days,
Nineteenth year: three weeks plus four days,
Twentieth year: three weeks plus five days.

After the twentieth year, vacation time will continue at four weeks.

If a holiday falls within an employee’s vacation period, time off with pay will be
granted equal to the number of hours the employee would have been entitled to receive
pay for the holiday. The employee will be entitled to all school holidays and vacations.



9.4 Absence for reasons of court order or quarantine shall be in accord with provisions for
other employee groups.

9.5 Employee shall be entitled to a maximum of four (4) personal days per year as offered
to other Employee groups and shall be subject to all related provisions, as applicable.
Said personal days shall be granted upon the approval of the Superintendent.

9.6 Employee shall be entitled to a maximum of five (5) days total per school calendar year
in the event of serious illness of a sister- or brother-in-law, grandparent, step
grandparent, step parent and step children of the family, or other related members of
the immediate household.

9.7 Absence for death in family and death of a relative shall be in accord with provisions
for other employee groups.

9.8 Absence for on-the-job-injury shall be in accord with provisions for other employee
groups.

9.9 Leave of absence without pay shall be in accord with provisions for other employee
groups.

9.10 If Employee is called and/or serves on jury day, he/she shall receive daily rate of pay
and shall remit the monies from the courts to the District.

11 PROFESSIONAL ORGANIZATIONS.

11.1 The Board may pay for the attendance to the annual workshop of NJTECHSPO with
reimbursement of travel expenses consistent with OMB guidelines upon
recommendation and prior approval of the Superintendent.

11.2 The Board shall reimburse the Employee for all meetings/workshops approved and
reviewed by the Superintendent or designee as being a benefit to the School District.
Appropriate vouchers, receipts, and/or per diem written explanations shall be submitted
for review and approval. No personal expenses except as noted below shall be paid.

11.3 The Board shall pay for such other memberships that relate to the Employee’s position
and duties which are budgeted.

12. TRAVEL REIMBURSEMENT. The Board shall reimburse Employee for automobile
travel in connection with his duties at the maximum rate permitted by the State of New
Jersey OMB Guidelines. Such payment shall be exclusive of travel to/from home,
to/from office regardless of how often such travel is necessary. All travel must receive
Board approval in advance of the travel and must comply with Assembly Bill A-5 and
the school district policies for Board and administrative travel.

13. REIMBURSEMENT EXPENSES. The Board recognized that, in the course of
conducting school business, certain expenses must be incurred by the Employee. It is

4
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1.

the intent of the Board to reimburse the Employee for expenses incurred while traveling
on or engaged in Board or District business, with business associates and/or Board
members in the performance of the Employee's assigned responsibilities, provided such
are useful and necessary for the furtherance of Board or District objectives. Itis
recognized that the nature and amount of travel and business meeting expenses may
vary with the objectives of each assignment and surrounding circumstances. It is
further recognized that the Employee will incur various business related expenses in the
performance of duties in representing the School District, therefore, the Board of
Education authorizes the Employee to receive case advances in accordance with a
Board resolution covering such expense advance. The Employee is expected to use
good judgment in the disbursement of Board funds for these expenses. All expenses
must be reported on the appropriate form(s). Funds for these expenses must be
regularly budgeted and all reimbursables must receive Board approval in advance of the
actual expenditure and must comply with Assembly Bill A-5 and school district
policies. Such expenses include, but are not limited to:
Transportation (standard rate or less, except where such rates are not readily available)

Alr, bus, or rail travel

Taxi fares

Use of personal car for travel outside of Monmouth County

Bridge and road tolls

Lodging As per Federal OMB guidelines for maximum hotel rates and daily

reimbursement breakdown for meals and incidentals
Incidentals (as per OMB guidelines)
Business Meeting Expenses (e.g., registration fees)

The following expenses are not reimbursable:

Flight insurance

Personal entertainment (e.g., films, museums, parks, points of interest, etc.)
Radio and television rentals

Auto rentals

Personal care expenses

Personal reading material

Miscellaneous expenses not accompanied by vouchers or receipt exceeding
$20 per day

Commuting from Employee’s residence to place of work and reverse.

14. MISCELLANEQUS. Reimbursement consideration for damages to personal

property, including vehicles, shall be in accord with provisions for other employee
Eroups.

14.1 Deduction via payroll for Tax Sheltered Anmuities, Credit Union and other similar

benefits shall be in accord with provisions for other employee groups.

14.2 If, during the term of this contract, it is found that a specific clause of the contract is

illegal as a result of a federal or state law or as a result of a court decision, the
remainder of the contract not affected by such ruling shall remain in force.



IN WITNESS WHEREQF, they set their hands and seals to this Employment Contract effective
on the day and year first above written. '

Mr. M. Heidelberg
Superintendent/Principal

WITNESS

David Tonzola
School Business Administrator/Board Secretary

DATED:

Salvatore A, Catalano Date
Information Technology Coordinator



Attachment XV-A.10

Marissa Finch

June 13, 2023
Marissa Finch
Preschool Inclusion Teacher

Bradley Beach Elementary School
515 Brinley Avenue
Bradley Beach, NJ 07720

Dear Mr. Heidelberg and the Bradley Beach Board of Education,

Kindly accept this letter as my formal resignation as a Preschool Inclusion Teacher at
Bradley Beach Elementary School. My last day is expected to be on August 10, 2023, as
I will be working as an ESY teacher for Bradley Beach Elementary School this summer.

T am incredibly grateful for the opportunities that I have been given during my time at
BBES. T value the insights that T have learned, and I expect them to help me in my
future endeavors. I would also like to thank you for being supportive of my
professional growth. I have enjoyed working with you, the students and staff.

Let me know how I can help in the transition of responsibilities. Thank you.

Best regard,

Mosissa Fnch

Marissa Finch



Attachment XV-A.24

Brielle Sanders M.A.

EDUCATION

Georgian Court University

Lakewood, NJ
M.A. School Psychology (Completed July 2021)

Psy.D. School Psychology (Expected Graduation: May 2025)

GPA: 3.87
Relevant Major Courses: Experimental Analysis of Behavior, Seminar in Child & Adolescent
Development, Psychopathology of Childhood, School Crisis Prevention & Intervention, Seminar
in Psych Services in the Schools, Multicultural Issues in School Psychology, Data-Based Decision
Making: Behavioral/Emotional Assessment & Intervention, Data-Based Decigion Making IIT:
Psychoeducational Assessment & Intervention
Externship I: Placement at Hightstown High School
o Psychological and Educational Evaluations
Communicated Results to Parents and Lead Effective IEP meetings
Compare Baseline to monitor progress and effectiveness of intervention
Individual & Group Counseling
Behavioral and Academic Interventions
Class-wide Interventions ‘
Engaged in Progress Monitoring of Interventions to Ensure Implemented as Documented
and Carried with Fidelity
Externship I: Placement at NeurAbilities Healthcare
o Conducted Neuropsychological Assessments
o Established Diagnoses based on assessment results with supervisor
o ADOS, ADHD, and other Neuro evaluations
Practicum I: & Practicum II: Placement at Point Beach School District
o Participated in development of FBA and behavior intervention plan
o Provided behavioral intervention for identified behavioral concern from teacher:
= Positive Reinforcement Visual System
Attended IR&S Meetings
Q-interactive Webinar/Administer Psychological assessments with Ipad
Conducted a Professional Development Meeting on Maintaining Treatment Integrity
Eligibility determination/Reevaluation meetings
o Participated in Social Skills Group
Awards And Honors: Psi Chi International Honor Society in Psycholegy, NCSP Nationally Certified
School Psychologist
Presentations: National Association of School Psychology Anmmal Convention:
o Presenter (Inclusivity in Support of LGTBQ+ students in K-12 Settings), February 2022,
o Presenter: Expanding Access to Parents: Strategies for Effective Virtual Meetings, February 2023
o Academic Excellence Poster Presenter, dpril 2022
o CAEP University Program Accreditation Student Presenter for GCU program.
Extracurricular Aetivity: Student Led Social Media Creator for GCU School Psychology & ABA
Program, APA student member, NASP student member
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Monmouth University
West Long Branch, NJ
B.A. Psychology (May 2020}

Double Minor: Childhood Studies, Legal Studies

GPA: 3.438



s  Relevant Major Courses: Abnormal Psychology, Research I Methods & Lab, Research 111
Experimental & Lab, Thesis in Psychology , Intern Play Researcher, Theories of Personality ,
Philosophy, Informal Logie, Spanish II, Sociology, Cultural Psychology, Forensic Psychology

« Relevant Childhood Studies Minor Courses: Child Psychology, Adclescent Psychelogy,
Diverse Child Welfare, Constitutional Law & Civil Rights

» Relevant Legal Studies Minor Courses: Law & Society, Public Speaking

« Awards And Honors: Best Thesis Award, April 2020, Doris Klein Hiatt Internship Award,
April 2019 ‘

+ Presentation And Conferences: Scholarship Week Presenter for Iliad, Social Justice
Symposium

» Extracurricular Aetivity: Psychology Club, Alpha Sigma Tau {(AXT)

Brookdale Community College
Wall, NJ
A.A. Psychology (May 2018)
+ GPA:3.8
+ Relevant Major Courses: Life Span Development, Quantitative Methods & Statistics in
Psychology, Spanish I, Information Technology

+ Awards And Honors: Phi Theta Kappa Honor Society Member of the Month, Dean's List at
Brookdale Community College

« Presentation And Conferences: Brookdale Student Achievement Showcase: A State of
Conflict

»  Extracurricular Activity: Phi Theta Kappa Honor Society, National Society of Leadership &
Success

RESEARCH AT MONMOUTH UNIVERSITY, Long Branch, NJ
Research Assistant in the Play, Culture, and Development Laboratory, Sep 2018 — May
2020

»  Administered, and scored psychological tasks.

» Participated in developing individualized educational plans in collaboration with teachers and
other staff members.

»  Gained experience with qualitative and quantitative approaches.

WORK EXPERIENCE

FELLOWSHIP GEORGIAN COURT UNIVERSITY:

Graduate Assistant
BRETT DINOVI AND ASSOCIATES, Mt. Laurel, NJ

Clinical Associate, November 2021-January-2023
« Providing behavioral services to learners,
o Follow and implement behavioral plans to learner from BCBA.
+ CPI training completed

PRIVATE RESIDENCE , Middletown, NJ
Nanny/Caregiver, Sep 2016 —March 2020
»  Support children's emotional and social development, encouraging understanding of others and
positive self-concepts.

« Identify signs of emotional or developmental problems in children and bring them to parents' or
guardiang' attention.

¢ Discipline children and recommend or initiate other measures to control behavior.
+  Help children with homework, chores, and school work.
¢ Transport children to schools, social cutings, and medical appointments.



ADDITIONAL SKILLS

+  Public Speaking

« Interpersonal Skills

s  (Critical Thinking

« Conflict Resolution

s Scientific Literacy

* Time Management

s Data Analysis

¢ Research Design

+ Behavioral Assessment and Intervention
+ Diversity and Inclusion

*» Education Law

« Parent Communication

+ Spanish- Intermediate Level

TECHNICAL COMPETENCIES

=  Microsoft Office
= 8P5S8

s SALT (Systematic Analysis of Language Transcripts)
¢ Qutlook
*  Google

CREDENTIALS AND LICENSES

s CITI Research Ethics and Compliance Training Certificate
s CPI training (ABA)



Attachment XV-D.1

BOARD MEMBER ORIENTATION AND TRAINING
0144

The preparation of each Board member for the performance of Board of Education duties
is essential to the proper functioning of the Board. The Board encourages each new
Board member to acquire information about school district governance, the separate
functions of the Board and the Superintendent, the operations of the district, and Board
procedures.

The Board directs that each new member receive access to and/or a copy of the Board of
Education Bylaw and Policy Manual, ,the manual of administrative regulations, each
negotiated agreement, the current budget statement and audit report, the most recent long
range facilities plan, and other materials as deemed appropriate by the Superintendent.

Each new Board member will be invited and is encouraged to meet and discuss the
responsibilities and authority of a Board member, Board functions, and Board policies
and procedures with the Board President (if available), the Superintendent, and the
School Business Administrator/Board Secretary.

Within the first ninety days of a new Board member’s first term, the Board member shall
complete a training program to be prepared and offered by the New Jersey School Boards
Association. The training shall include instruction relative to the Board member’s
responsibilities pursuant to the School Ethics Act and N.J.S.A. 18A:12-33.

The training program shall include information regarding the school district monitoring
system established pursuant to P.L. 2005, c¢. 235, the New Jersey Quality Single
Accountability Continuum, and the five key components of school district effectiveness
on which school districts are evaluated under the monitoring system: instruction and
program; personnel; fiscal management; operations; and governance.

The Board member shall complete a training program on school district governance in
each of the subsequent two years of the Board membet’s first term.

Within one year after each re-election or re-appointment to the Board of Education, the
Board member shall complete an advanced training program to be prepared and offered
by the New Jersey School Boards Association. This advanced training program shall
include information on relevant changes to New Jersey school law and other information
deemed appropriate to enable the Board member to serve more effectively.

The New Jersey School Boards Association shall examine options for providing training
programs to Board members through alternative methods such as on-line or other
distance learning media or through regional-based training.



Within one year after being newly elected or appointed or being re-elected or re-
appointed to the Board of Education, a Board member shall complete a training program
on harassment, intimidation, and bullying in schools, including a school district’s
responsibilities under N.J.S.A. 18A:37-13 et seq. A Board member shall be required to
complete the program only once. Training on harassment, intimidation, and bullying in
schools shall be provided by the New Jersey School Boards Association, in consultation
with recognized experts in school bullying from a cross section of academia, child
advocacy organizations, nonprofit organizations, professional associations, and
government agencies.

N.J.S.A. 18A:12-33; 18A:37-13 et seq.
N.JA.C. 6A:28-4.1

Adopted: 6/2023

INSTRUCTIONAL SUPPLIES (M)
2520
M

The Board of Education shall provide staff members with the supplies and materials
necessary for the successful implementation of the instructional program and provide
students with the supplies and materials required for the successful completion of courses
of study. :

The Board expressly exempts from this Policy such clothing or personal equipment as
may be required for reasons related to the safety and health of students or the protection
of school property and are individualized or non-reusable, and any materials used in the
manufacture or preparation of useful or decorative items that students are permitted to
retain, except that no student will be denied participation in any course of study or school
sponsored activity because of their financial inability to bear the cost of such clothing,
equipment, or materials.

Supplies and materials will be distributed throughout the school district in a manner that
ensures equal distribution to students; school facilities; courses; programs; and activities
and services, regardless of the protected categories listed at N.J.A.C. 6A:7-1.7(a).

The Superintendent or designee shall develop procedures for the selection and utilization
of instructional supplies that include effective consultation with teaching staff members
at all appropriate levels.



NJ.A.C. 6A:7-1.7
N.J.S.A. 18A:34-1
N.J.S.A. 18A:54-20 [vocational districts]

Adopted: 6/2023

USE OF CORPORAL PUNISHMENT

3217

No teaching staff member employed by the Board or a person engaged in any school in
the school district shall inflict or cause to be inflicted corporal punishment upon a student
attending any school in the school district; but any such teaching staff member may,
within the scope of their employment, use and apply such amounts of force as is
reasonable and necessary:

1. To quell a disturbance, threatening physical injury to others;

2. To obtain possession of weapons or other dangerous objects upon the
person or within the control of a student;

3. For the purpose of self-defense; and

4. For the protection of persons or property;
and such acts, or any of them, shall not be construed to constitute corporal punishment
pursuant to N.J.S.A. 18A:6-1. Every resolution, bylaw, rule, ordinance, or other act or
authority permitting or authorizing corporal punishment to be inflicted upon a student
attending any school in the district shall be void.
Any teaching staff member employed by the Board found to have violated this Policy
may be subject to discipline by the Board.
N.J.S.A. 18A:6-1; 18A:37-1

Adopted: 6/2023

USE OF CORPORAL PUNISHMENT



4217

No support staff member employed by the Board or a person engaged in any school in the
school district shall inflict or cause to be inflicted corporal punishment upon a student
attending any school in the school district; but any such support staff member may,
within the scope of their employment, use and apply such amounts of force as is
reasonable and necessary:

1. To quell a disturbance, threatening physical injury to others;

2. To obtain possession of weapons or other dangerous objects upon the
person or within the control of a student,;

3. For the purpose of self-defense; and

4. For the protection of persons or property;
and such acts, or any of them, shall not be construed to constitute corporal punishment
pursuant to N.J.S.A. 18A:6-1. Every resolution, bylaw, rule, ordinance, or other act or
authority permitting or authorizing corporal punishment to be inflicted upon a student
attending any school in the district shall be void.
Any support staff member employed by the Board found to have violated this Policy may
be subject to discipline by the Board.

N.J.S.A. 18A:6-1; 18A:37-1

Adopted: 6/2023

HEALTH SERVICES PERSONNEL (M)
5305
M

The Board of Education shall appoint at least one school physician pursuant to N.J.S.A.
18A:40-1. The Board may appoint a lead school physician to serve as health services
director if more than one school physician is contracted by the Board. The school
physician(s) shall be currently licensed by the New Jersey Board of Medical Examiners
in medicine or osteopathy and shall have a training and scope of practice that includes
child and adolescent health and development. The contract between the Board and the



school physician(s) appointed pursuant to N.J.S.A. 18A:40-1 shall include a statement of
assurance that the school physician(s) has completed the Student-Athlete Cardiac
Screening professional development module developed pursuant to N.J.S.A. 18A:40-41d
and has read the sudden cardiac arrest pamphlet developed pursuant to N.J.S.A. 18A:40-
41. The school district shall conduct a criminal history background check on any
physician before entering into an agreement for delivery of services pursuant to N.J.A.C.
6A:16-2.3.

The school physician(s) shall provide, at a minimum, the following services:

1. Consultation in the development and implementation of school district
policies, procedures, and mechanisms related to health, safety, and
medical emergencies, pursuant to N.J.A.C. 6A:16-2.1(a) and Policy and
Regulation 5310;

2. Consultation to school district medical staff regarding the delivery of
school health services, which includes special health care needs of
technology-supported and medically fragile children, including students
covered by 20 US.C. §1400 et seq., Individuals with Disabilities

Education Act;

3. Physical examinations conducted in the school physician’s office or other
comparably equipped facility for students who do not have a medical
home;

4, Provision of written notification to the parent stating approval or

disapproval of the student’s participation in athletics based upon the
medical report;

5. Direction for professional duties of other medical staff;

6. Written standing orders that shall be reviewed and re-issued before the
beginning of each school year;

7. Establishment of standards of care for emergency situations and medically
related care involving students and school staff;

8. Assistance to the certified school nurse or noncertified nurse in conducting
health screenings of students and staff and assistance with the delivery of
school health services;

9. Review, as needed, of reports and orders from a student’s medical home
regarding student health concerns;

10.  Authorization of tuberculin testing for conditions outlined in N.J.A.C.
6A:16-2.2(c) and Policy and Regulation 5310;



11.  Review, approval, or denial with reasons of a medical home determination
of a student’s anticipated confinement and resulting need for home
instruction; and

12.  Consultation with the school district certified school nurse(s) to obtain

input for the development of the school nursing services plan, pursuant to
N.J.A.C. 6A:16-2.1(b) and Policy and Regulation 5310,

The Board shall employ a certified school nurse to provide nursing services while school
is in session pursuant to N.J.S.A. 18A:40-1 and 3.3. The certified school nurse shall
work under the direction of the school physician and Superintendent of Schools.

The certified school nurse shall possess a standard educational services certificate with a
school nurse endorsement or school nurse/non-instructional endorsement pursuant to
N.JA.C. 6A:9B-14.3 or 144, The certified school nurse shall possess a cwrent New
Jersey registered professional nurse license issued by the New Jersey State Board of
Nursing; a bachelor’s degree from a regionally accredited college or university; a current
Cardiopulmonary Resuscitation (CPR) and Automated External Defibrillators (AED)
certification as issued by the American Heart Association, the American Red Cross, the
National Safety Council, or other entities determined by the Department of Health to
comply with the American Heart Association’s CPR guidelines; and complete training in
airway management and in the use of nebulizers and inhalers consistent with nationally
recognized standards including, but not limited to, those of the National Institutes of
Health and the American Academy of Allergy, Asthma, and Immunology.

The role of the certified school nurse shall include, but not be limited to:

1. Carrying out written orders of the medical home and standing orders of the
school physician;

2. Conducting health screenings which include height, weight, blood
pressure, hearing, vision, and scoliosis pursuant to N.J.A.C. 6A:16-2.2
and Policy and Regulation 5310 and monitoring vital signs and general
health status for emergent issues for students suspected of being under the
influence of alcohol and controlled dangerous substances, pursuant to
N.J.S.A. 18A:40-4 and 18A:40A-12 and Policy and Regulation 5530;

3. Maintaining student health records, pursuant to N.J.S.A. 18A:40-4 and
N.JA.C. 6A:16-2.4, and Policy and Regulation 5308;

4. Recommending to the Principal students who shall not be admitted to or
retained in the school building based on a parent’s failure to provide
evidence of the child’s immunization according to the schedules specified
inN.JA.C. 8:57-4;



10.

1.

12.

13.

14.

15.

16.

17.

Annually reviewing student immunization records to confirm with the
medical home that the medical condition for the exemption from
immunization continues to be applicable, pursuant to N.J.A.C. 8:57-4.3;

Recommending to the Principal exclusion of students who show evidence
of communicable disease, pursuant to N.J.S.A. 18A:40-7, 8, and 10;

Directing and supervising the emergency administration of epinephrine
and glucagon, and training school staff designated to serve as delegates,
pursuant to N.J.S.A. 18A:40-12.6 and 12.14 and Policy and Regulation
5330;

Administering asthma medication through use of a nebulizer;

Directing and supervising the health services activities of any school staff
to whom the certified school nurse has delegated a nursing task;

Classroom instruction in areas related to health education, pursuant to
N.JA.C. 6A:9B-14.3;

Reviewing and summarizing available health and medical information
regarding the student and transmitting a summary of relevant health and
medical information to the Child Study Team, pursuant to N.J.A.C.
6A:14-3.4(h),

Writing and updating, at least annually, the individualized health care
plans and the individualized emergency healthcare plans for students’
medical needs, and instructing staff as appropriate;

Writing and updating, at least annually, any written healthcare provisions
required under Section 504 of the Rehabilitation Act of 1973, 29 U.S.C.
§794(a), for any student who requires them;

Assisting in the development of and implementing healthcare procedures
for students in the event of an emergency;

Instructing teachers on communicable disease and other health concerns,
pursuant to N.J.S.A. 18A:40-3;

Reviewing completed health history update questionnaires and sharing
with the school athletic trainer for review, if applicable, pursuant to
N.J.S.A. 18A:40-41.7; and

Providing other nursing services consistent with the nurse’s educational
services certification endorsement as a school nurse issued by the State



Board of Examiners and current license approved by the State Board of
Nursing.

A certified school nurse who possesses the school nurse/non-instructional certificate is
not authorized to teach in areas related to health, pursuant to N.J.A.C. 6A:9B-14.4.

The Board may appoint a non-certified nurse under the supervision of a certified school
nurse to supplement the services of a certified school nurse provided a noncertified nurse
shall be assigned to the same school building or complex as the certified school nurse
pursuant to N.LS.A. 18A:40-3.3.a. and a noncertified nurse is limited to providing
services only as permitted under a noncertified nurse’s license issued by the State Board
of Nursing in accordance with N.J.A.C. 6A:16-2.3(c).

N.J.S.A. 18A:40-1; 18A:40-3.3; 18A:40-4; 18A:40-7;
18A:40-8; 18A:40-10; 18A:40A-12; 18A:40-12.6;
18A:40-12.14; 18A:40-41.7

N.JA.C. 6A:9B-14.3; 6A:98B-14.4; 6A:14-3.4; 6A:16-2.1;
6A:16-2.2; 6A:16-2.3

Adopted: 6/2023

STUDENT HEALTH RECORDS (M)
5308
M

The schoo! district shall maintain mandated student health records for each student
pursuant to N.JJA.C. 6A:16-2.4 and NJA.C. 6A:32-7. The district will document
student health records using a form approved by the Commissioner of Education.

The maintenance and security of student health records shall be in accordance with
N.ILA.C. 6A:32-7 and 6A:16-2.4. Student health records, whether stored on paper or
electronically, shall be maintained in accordance with N.J.A.C. 6A:32-7. Student health
records shall be maintained separately from other student records. Student health records
also shall be maintained according to the requirements of N.J.A.C. 6A:32-7 until such
time as graduation or termination from the school district, whereupon the health history
and immunization record shall be removed from the student’s health record and placed in
the student’s mandated record. The school district of last enroliment, graduation, or
permanent departure of the student shall keep, for 100 years, a mandated record of a
student’s health history and immunization in accordance with N.J.A.C. 6A:32-7.8(f). No



additions shall be made to the record after graduation or permanent departure without
prior written consent of the parent or adult student pursuant to N.J.A.C. 6A:32-7.8(e).

The transfer of student health records when a student transfers to or from a school district
shall be in accordance with N.LA.C. 6A:16-7.9 and N.J.A.C, 6A:32-7.5.

Any Board of Education employee with knowledge of, or access to, the following health
information shall comply with restrictions for sharing information as required by Federal
and State statutes and regulations: information that identifies a student as having HIV
infection or AIDS shall be shared only with prior written informed consent of the student
age twelve or greater, or of the student's parent as required by N.J.S.A. 26:5C-1 et seq.
and only for the purpose of determining an appropriate educational program for the
student; information obtained by the school's alcohol and other drug program that would
identify the student as an alcohol or other drug user may be disclosed only for those
purposes and under conditions permitted by 42 CFR Part 2; information provided by a
secondary school student while participating in a school-based alcohol or other drug
counseling program that indicates that a parent or other person residing in the student's
household is dependent upon or illegally using a substance shall be shared only for those
purposes and conditions permitted by N.J.S.A. 18A:40A-7.1.

Access to and disclosure of information in a student health record shall meet the
requirements of the Family Educational Rights and Privacy Act (FERPA), 20 USC
§1232g, and 34 CFR Part 99, incorporated herein by reference, as amended and
supplemented, and N.J.A.C. 6A:32-7 - Student Records.

The school district shall provide access to the student health record to licensed medical
personnel not holding educational certification who are working under contract with, or
as employees of, the school district only to the extent necessary to enable the licensed
medical personnel to perform their duties. Secretarial or clerical personnel under the
supervision of the certified school nurse shall be permitted access to those portions of the
student health record necessary for entry and recording of data and for conducting routine
clerical tasks as outlined in N.J.S.A. 18A:40-3.4 and N.J.LA.C. 6A:32-7.5.

Nothing in N.J.A.C. 6A:16-2.4 or in this Policy and Regulation 5308 shall be construed
to prohibit school personnel from disclosing to students or adults in connection with an
emergency the information contained in the student health record if the release is

necessary to protect the immediate health or safety of the student or other persons
pursuant to N.J.A.C. 6A:32-7.5.

N.JS.A.18A:40-3.4
N.JAC. 6A:16-2.4; 6A:32-7.1, 6A:32-7.4;
6A:32-7.5; 6A:32-7.8

Adopted: 6/2023



HEALTH SERVICES (M)

5310

M

The Board of Education shall develop and adopt the following written policies,
procedures, and mechanisms in accordance with N.J.A.C. 6A:16-2.1(a) for the provision
of health, safety, and medical emergency services, and shall ensure staff are informed as

appropriate:

1. The review of immunization records for completeness, pursuant to
N.I.A.C. 8:57-4.1 through 4.20 (Policy and Regulation 5320);

2. The administration of medication to students in the school setting by the
following authorized individuals (Policy and Regulation 5330):

a. The school physician;

b. A certified school nurse or noncertified nurse;

c. A substitute school nurse employed by the school district;

d. The student’s parent;

e. A student approved to self-administer medication, pursuant to
NJA.C. 6A:16-2.1(a)5.iii. and 6A:16-2.1(a)9. and N.JS.A.
18A:40-12.3 and 12.4;

f. Other school employees who volunteer to be trained and
designated by the certified school nurse to administer epinephrine

in an emergency, pursuant to N.J.S.A. 18A:40-12.5 and 12.6; and

g. Other employees who volunteer to be designated as a delegate and
trained to administer glucagon, pursuant to N.J.S.A. 18A:40-12.14.

3. The review of Do Not Resuscitate (DNR) orders received from the
student’s parent or medical home (Policy 5332);

4, The provision of health services in emergency situations, including:



a. The emergency administration of epinephrine via an epinephrine
auto-injector, pursuant to N.J.S.A. 18A:40-12.5 (Policy and
Regulation 5330);

b. The emergency administration of glucagon, pursuant to N.J.S.A.
18A:40-12.14 (Policy and Regulation 5338);

C. The care of any student who becomes injured or ill while at school
or participating in school-sponsored functions (Policy and
Regulation 8441);

d. The transportation and supervision of any student determined to be

in need of immediate care (Policy and Regulation 8441);

e. The notification to parents of any student determined to be in need
of immediate medical care (Policy and Regulation 8441); and

f. The establishment and implementation of an emergency action
plan for responding to a sudden cardiac event, including the use of
an automated external defibrillator (AED), pursuant to N.J.S.A.
18A:40-41b. (Policy and Regulation 5300).

The treatment of asthma in the school setting in accordance with the
provisions of N.J.A.C. 6A:16-2.1(a)5. (Policy 5335);

Administration of student medical examinations, pursuant to N.J.S.A.
18A:40-4, N.J.S.A. 18A:35-4.8, and NJ.A.C. 6A:16-2.2 (Policy and
Regulation 5310);

Utilization of sanitation and hygiene when handling blood and bodily
fluids pursuant to N.J.A.C. 12:100-4.2, Safety and Health Standards for
Public Employees, and in compliance with 29 CFR §1910.1030,
Occupational Safety and Health Bloodborne Pathogens Standards (Policy
and Regulation 7420);

Provision of nursing services to nonpublic schools located in the school
district as required by N.LS.A. 18A:40-23 et seq. and N.J.A.C. 6A:16-2.5
(Policy and Regulation 5306);

Self-administration of medication by a student for asthma or other
potentially life-threatening illness or life-threatening allergic reaction
pursuant to N.J.S.A. 18A:40-12.3, 12.5, and 12.6, and the self-
management and care of a student’s diabetes as needed, pursuant to
N.J.S.A. 18A:40-12.15 (Policy and Regulation 5330);



10.  Development of an individualized healthcare plan and individualized
emergency healthcare plan for students with chronic medical conditions,
including diabetes, asthma, and life-threatening allergies requiring special
health services in accordance with N.JL.S.A. 18A:40-12.11.¢c, 12.12, 12.13,
and 12.15; and N.J.A.C. 6A:16-2.3(b)3 xii. (Policies and Regulations 5331
and 5338 and Policy 5335); and

11.  Management of food allergies in the school setting and the emergency
administration of epinephrine to students for anaphylaxis, pursuant to
N.J.S.A. 18A:40-12.6a through 12.6d (Policy and Regulation 5331).

The Board of Education shall annually adopt the school district’s nursing services plan at
a regular meeting, pursuant to N.J.A.C. 6A:16-2.1(b) and Policy 5307.

N.J.S.A. 18A:35-4.8; 18A:40-4; 18A:40-12;
18A:40-12.3; 18A:40-12.5; 18A:40-12.6;
18A:40-12.6a; 18A:40-12.6b; 18A:40-12.6¢;
18A:40-12.6d; 18A:40-12.7; 18A:40-12.11;
18A:40-12.15; 18A:40-16; 18A:40-23 et seq.;
18A:40-41.a.; 18A:40-41.b.

N.JA.C.6A:16-1.3; 6A:16-2.1; 6A:16-2.2

Adopted: 6/2023

REIMBURSEMENT OF FEDERAL AND OTHER GRANT EXPENDITURES (M)
6112
M

The Cash Management Improvement Act (CMIA) and related Federal regulations require
a State to minimize the time elapsing between the transfer of funds from the United
States Treasury and the expenditure of funds for program purposes. This requirement
applies to grantees such as the State of New Jersey and their subgrantees, such as a
school district. The State of New Jersey and school districts must assure funds have
been, or will be, spent within a minimal amount of time after having been drawn from the
Federal government.

In accordance with this requirement, the New Jersey Department of Education (NJDOE)
has implemented a reimbursement request system of payment. The procedures as
outlined in the New Jersey Department of Education Policies and Procedures for
Reimbursement of Federal and Other Grant Expenditures shall be followed by school



districts in submitting reimbursement requests. Reimbursement requests for entitlement
grant awards under the Every Student Succeeds Act (ESSA), the Individuals with
Disabilities Education Act (IDEA), the Strengthening Career and Technical Education for
the 21st Century Act, and any other program designated by the NJDOE shall be made
using the NIDOE’s Electronic Web-Enabled Grant (EWEG) System.

Reimbursement requests by the School Business Administrator/Board Secretary or
designee shall be made for individual titles and awards using the payment functionality of
the EWEG system. Only one reimbursement request per month may be submitted for an
individual title, award, or subgrant. Reimbursement requests may only be for
expenditures that have already occurred or will occur within three business days of
receipt of funds.

The submission of a reimbursement request constitutes a certification by the School
Business Administrator/Board Secretary that the school district has previously made the
appropriate expenditures and/or will make the expenditures within three business days of
receipt of funds and that the expenditures are allowable and appropriate to the cost
objective(s) of the subgrant.

The Superintendent or designee is responsible for submitting an amendment application
to the NJDOE for approval if a new budget category for which no funds were previously
budgeted or approved has been created. The Superintendent or designee is responsible
for submitting an amendment application to the NJDOE for approval if cumulative
transfers among expenditure categories exceed ten percent of the total award. The
Superintendent or designee is responsible for monitoring the cumulative ten percent level
of fiscal change.

Reimbursement requests must be in accordance with approved grant applications. A
reimbursement request may be submitted at any time after the subgrant has received final
NIDOE approval. Reimbursement requests submitted at least ten business days before
the end of the month but no later than the fifteenth day of the month will be reviewed
and, if approved, processed for payment the first business day of the following month.
School districts will normally receive payment by the fifth business day of the month and
will be able to track the grant’s payment history in EWEG through the payments link of
the grant application. :

Reimbursement requests must contain a brief description of the expenditures for which
reimbursement is being requested. Individual line items need not be detailed.
Expenditures must be supported by documentation at the school district level but should
not be submitted to the NJDOE with a reimbursement request. The Superintendent or
designee is responsible to maintain supporting documentation for seven years and for
making it available to the NJDOE, the United States Department of Education, and/or
their authorized representatives upon request. Documentation for salary expenditures is
subject to the requirements of the Federal Uniform Grant Guidance. Documentation for
all other expenditures must include evidence that the expenditures are allowable costs and
of the relationship of the expenditure to the subgrant’s cost objectives.



The NIDOE staff will review reimbursement requests to determine that they meet the
subgrant’s criteria. When a reimbursement request is approved or denied, the school
district will receive an email notification through the EWEG system. Approval of a
reimbursement request by NJDOE does not imply approval of the expenditures as
allowable or appropriate to the subgrant’s cost objectives as the approval of expenditures
will continue to be processed through the final report.

The School Business Administrator/Board Secretary or designee assumes responsibility
for assuring that all funds requested through the EWEG system either have already been
expended, or will be expended within three business days of receipt of funds.

New Jersey Department of Education Policies and Procedures for Reimbursement of
Federal and Other Grant Expenditures — March 2014

Adopted: 6/2023

FEDERAL FUNDS — DUPLICATION OF BENEFITS (M)
6115.04
M

A requirement for a Board of Education/local education agency (LEA) who accepts funds
from the Coronavirus Response and Relief Supplemental Appropriations Act (CRRSAA)
— Flementary and Secondary School Emergency Relief Fund (ESSERY II); American
Rescue Plan Elementary and Secondary Schools Emergency Relief (ARP ESSER); and
all Federal programs and grants is for the LEA to have a Duplication of Benefits (DOB)
Policy. DOB occurs when a person, household, business, government, or other entity
receives financial assistance from multiple sources for the same purpose, and the total
assistance received for that purpose is more than the total need for assistance.

The School Business Administrator/Board Secretary shall be responsible for ensuring no
DOB occurs and will be responsible for ensuring compliance by subcontractors,
subrecipients, and other partners.

To comply with DOB requirements, an LEA that accepts Federal funds is required by the
Coronavirus Aid, Relief, and Economic Security (CARES) Act to establish and follow
procedures to ensure that DOB does not occur. Establishing a process to effectively
identify and prevent DOB is critical for the LEA to effectively manage multiple active
funding streams related to coronavirus response and efficiently target resources to meet



unmet needs within the school district. The Board of Education is solely responsible for
ensuring that an actual DOB does not occur.

To prevent DOB, the LEA will have:

1.

A requirement that the LEA must agree to repay assistance that is
determined to be duplicative. This may be documented through a
subrogation agreement or similar clause included in the agreement with
the LEA. The LEA will establish a protocol to monitor compliance based
on risk of DOB for each activity; and

A method of assessing whether the use of these funds will duplicate
financial assistance that is already received or is likely to be received
(such as insurance proceeds) by acting reasonably to evaluate the need and
the resources available to meet that need. The LEA will evaluate current
programs available at the local, county, State, and Federal level as well as
current and anticipated non-governmental assistance from nonprofits or
faith-based groups and establish lines of communication for preventing
DOB.

To analyze DOB, the LEA will complete the following steps:

1.

2.

Assess Need: Determine the amount of need (total cost);

Determine Assistance: Determine the amount of assistance that has or
will be provided from all sources to pay for the cost;

Calculate Unmet Need: Determine the amount of assistance already
provided compared to the need to determine the maximum award (unmet
need); and

Document Analysis:  Document calculation and maintain adequate
documentation justifying determination of maximum award.

In DOB calculations, private loans are not considered a form of assistance and will not be
considered when calculating DOB. However, subsidized loans from the Small Business
Administration or Federal Emergency Management Agency will be included in the DOB
analysis unless one of the three exceptions below is met:

L.

Short-term subsidized loans (e.g. bridge loans) for costs later reimbursed
with Federal funds;

Declined or cancelled subsidized loans; or

Loan assistance used toward a loss suffered as a result of a major disaster
Or emergency.
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CONTRACTS FOR GOODS OR SERVICES FUNDED BY FEDERAL GRANTS (M)
6311
M

Any vendor providing goods or services to the school district to be funded by a Federal
grant must be cleared for contract in accordance with the provisions of the Uniform
Administrative Requirements, Cost Principals, and Audit Requirements for Federal
Awards (UGG), 2 CFR §200.213 — Suspension and Debarment.

The School Business Administrator/Board Secretary shall be responsible to check the
web-based System for Award Management (SAM), accessible at www.sam.gov
maintained by the United States government — the General Services Administration
(GSA). The purpose of the SAM is to provide a single comprehensive list of individuals
and firms excluded by Federal government agencies from receiving Federal contracts or
Federally approved contracts or Federally approved subcontracts and from certain types
of Federal financial and nonfinancial assistance and benefits.

The School Business Administrator/Board Secretary, upon opening of bids or upon
receipt of proposals for goods or services to be funded by a Federal grant shall access the
SAM to determine if the vendor has been disbarred, suspended, or proposed for
disbarment. The School Business Administrator/Board Secretary shall also access the
SAM list immediately prior to the award of a bid or contract to ensure that no award is
made to a vendor on the list.

In the event a vendor under consideration to be awarded a bid or contract for goods or
services to be funded by a Federal grant is on the SAM list or proposed for disbarment,
the School Business Administrator/Board Secretary shall comply with the contracting
restrictions as outlined in 2 CFR §200.

Continuation of current contracts and restrictions on subcontracting with vendors who are
on the SAM list or proposed for disbarment shall be in accordance with the limitations as
outlined in 2 CFR §200.

Any rejection of a bid or disqualification of a vendor who has been disbarred, suspended,
or proposed for disbarment shall be consistent with the requirements as outlined in
N.J.S.A. 18A:18A — Public School Contracts Law and all applicable State laws.



The applicability of the provisions of this Policy apply to covered transactions as defined
in 2 CFR §3485.220. A covered transaction is any contract that is awarded by the Board
of Education that is covered under 2 CFR §180.210 and the amount of the contract is
expected to equal or exceed $25,000, unless the Board chooses a lower threshold.

Compliance with the provisions of 2 CFR §200 and this Policy must be demonstrated by
written evidence to be maintained by the School Business Administrator/Board Secretary.
Examples of evidence include printouts of searches from the SAM, imprints from an ink
stamp, or Avery or similar labels affixed to purchase orders memorializing performance
of this verification.

2 CFR §200
2 CFR §3485.220
2 CFR §180.210
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7440 SCHOOL DISTRICT SECURITY (M)
M

The Board of Education believes the buildings and facilities of the school district
represent a substantial community investment. The Board directs the development and
implementation of a plan for school district security to protect the school community’s
investment in the school buildings and facilities. The Board will comply with the
security measures required in N.J.S.A. 18A:7G-5.2 for new school construction and for
existing school buildings.

The school district security program will include: maintenance of facilities that are
secure against unwelcome intrusion; protection against fire hazards and faulty equipment;
and compliance with safe practices in the use of electrical, plumbing, heating, and other
school building equipment.

As used in this Policy and N.J.S.A. 18A:41-7.1, “critical incident mapping data” means
information provided in electronic or digital form to assist first responders in an
emergency including, but not limited to: aerial images of schools; floor plans, including
room and suite numbers; building access points; locations of hazardous materials and
utility shut-offs; and any other relevant location information.

The Board shall provide to local law enforcement authorities critical incident mapping
data for all schools and school grounds. In the case of a school building located in a
municipality in which there is no municipal police department, critical incident mapping



data shall be provided to an entity designated by the Superintendent of the New Jersey
State Police. The Board shall provide revised mapping data to the applicable law
enforcement authorities or designated entities any time that there is a change to the
critical incident mapping data.

Critical incident mapping data provided pursuant to N.J.S.A. 18A:41-7.1.a. shall be:
compatible with all platforms and applications used by local, State, and Federal law
enforcement authorities; provided in a printable format; and verified for accuracy through
an annual walkthrough of school buildings and school grounds.

Nothing in this Policy or N.J.S.A. 18A:41-7.1 shall be construed to require local law
enforcement authorities or designated entities to access critical incident mapping data
using third party viewing software.

The Board directs close cooperation of district officials with law enforcement, fire
officials, and other emergency agencies.

Each public elementary and secondary school building shall be equipped with at least one
panic alarm for use in a school security emergency pursuant to N.J.S.A. 18A:41-10
through 13 and this Policy and Regulation 7440.

The Superintendent of Schools shall designate a school administrator, or a school
employee with expertise in school safety and security, as a School Safety Specialist for
the district in accordance with the provisions of N.J.S.A. 18A:17-43.3 and this Policy and
Regulation 7440. The School Safety Specialist shall be required to acquire a New Jersey
Department of Education School Safety Specialist certification in accordance with the
provisions of N.J.S.A. 18A:17-43.2 and this Policy and Regulation 7440. The School
Safety Specialist shall also serve as the school district liaison with local law enforcement
and national, State, and community agencies and organizations in matters of school safety
and security.

Access to school buildings and grounds outside the hours school is in session shall be
limited to personnel whose employment requires their presence in the facility. An
adequate key control system will be established to limit building access to authorized
personnel and guard against the potential of intrusion by unauthorized persons who have
obtained access improperly.

In accordance with N.J.S.A. 18A:7G-5.2.b.(15), propping open doors to buildings on
school grounds is strictly prohibited and students and staff shall not open a door for any
individual. All persons seeking entry into the building shall be directed to the main
entrance.

Building records and funds shall be kept in a safe place and secured as appropriate and
necessary.



Protective devices designed to be used as safeguards against illegal entry and vandalism
may be installed when appropriate. The Board may approve the employment of school
resource officers, school security officers, and/or law enforcement officers in situations in
which special risks are involved.

The school district shall annually conduct a school safety audit for each school building
in accordance with the provisions of N.J.S.A. 18A:41-14.

N.J.S.A. 18A:7G-5.2; 18A:17-43.1; 18A:17-43.2; 18A:17-43.3;
18A:41-7.1; 18A:41-10; 18A:41-11; 18A:41-12;
18A:41-13; 18A:41-14

N.JA.C. 6A:16-1.3; 6A:26-1.2
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CITIZENS ADVISORY COMMITTEES (M)
9140
M

The Board of Education encourages communication between the school district and the
community at large. Citizens advisory committees may be useful in keeping the Board
and the administration informed with regard to community opinion and in representing
the community.

The Board may establish a citizens advisory committee to provide input to the Board and
the administration from the community for funded programs as the law requires and as
the Board sees fit.

In creating a new citizens advisory committee, the Board may appoint: members of the
community who are able and interested in the subject and concerned about the schools;
members who represent a wide range of community interests and backgrounds; a
chairperson; one or more Board members; and school staff members. The Board
President or designee and the Superintendent or designee shall serve as members of the
citizens advisory committee.

In charging a new citizens advisory committee, the Board shall define the citizens
advisory committee assignment in writing, set a date for report(s) to the Board, and
establish a budget, if needed. Expenditures of district funds by a citizens advisory
committee shall be made upon the approval of the Superintendent,



Recommendations of citizens advisory committee shall not reduce the responsibility of
the Board, which may accept, reject, or modify a citizens advisory committee’s
recommendation(s) in the exercise of its statutory discretion.

Meetings of citizens advisory committee that are attended by fewer than a majority of the
members of the Board are not subject to the Open Public Meetings Act and need not

be open to the public, except as expressly permitted by the Board.
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INSTRUCTIONAL SUPPLIES (M)

R 2520

M

A.

Definition

“Supplies” are the consumable materials distributed to teachers and students for
the successful implementation of the instructional program.

Supply Procedures

1.

Each staff member will be able to request supplies by submitting a request
to the Principal or designee.

2. Supplies will be kept in a secure location. The Principal or designee will
be responsible to approve the request of supplies for their school and staff.

3. The staff member’s request will be retained by the staff member and the
Principal or designee.

4. At the end of each school year, a record of the inventory of supplies
retained by the staff member shall be reported by the staff member to the
Principal or designee.

5. The Principal will encourage all staff members to suggest additional
supplies and/or replacements for the supplies used.

Cost of Supplies

Supplies will be made available without charge to all students, except in the
following circumstances:

1.

Where non-reusable clothing or personal equipment, such as gym outfits,
is required for the safety, health, or the protection of school property,
students will be requested to provide their own clothing or equipment.
The Principal may require that such clothing or equipment meet school
standards and may recommend a suitable vendor for the clothing or
equipment.

Where a student enrolled in a class or activity in which an item is made,
such as woodshop or home economics, chooses to prepare and keep a
useful item, the student may be required to pay the costs of the materials



used. Students shall always be given the option of preparing an item for
use by the school, for which no charge will be made. Any charge made
under this regulation will be presented in writing by the teacher with a
copy to the Principal or designee and the moneys collected will be
deposited with the Business Office.

Students may be required to provide supplies for their participation in co-
curricular activities.

A student who is eligible for free and reduced rate meals will not be
required to pay for any supplies, including those exempted from free
distribution in paragraph C.1., 2., and 3. above.

Staff members shall report to the Principal or designee any student who is
suspected of being unable to pay for supplies.
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STUDENT HEALTH RECORDS (M)

R 5308

M

Student health records shall be maintained for each student pursuant to N.J.A.C. 6A:16-

2.4, Maintenance and security of student health records shall be in accordance with
N.JA.C. 6A:32-74.

A, Mandated Student Health Records

1.

The district shall maintain for each student, pursuant to N.JJ.A.C. 6A:32, a
student health record that includes the following mandated records:

a. Findings of health histories, medical examinations, and health
screenings pursuant o N.J.A.C. 6A:16-2.2 and 4.3; and

b. Documentation of immunizations against communicable diseases
or exemption from these immunizations pursuant to N.J.A.C. 8:57-
4.1,4.3,and 4.4.

The district will document the findings of student health histories, health
screenings, and required medical examinations that are relevant to school



participation on the student’s health record using a form approved by the
Commissioner of Education.

B. Maintenance and Security of Student Health Records

1.

The school district shall maintain student health records in accordance
with N.J.A.C. 6A:32-7.4 as follows:

Student health records may be stored electronically or in paper
format.

(1 When student health records are stored electronically,
proper security and backup procedures shall be
administered;

Student health records, whether stored on paper or electronically,
shall be maintained in accordance with N.J.A.C. 6A:32-7.1(]).

(D Student health records shall be maintained separately from
other student records. Student health records also shall be
maintained in accordance with the requirements of
N.JLA.C. 6A:32-7 until such time as graduation or
termination from the district, whereupon the health history
and immunization record shall be removed from the
student’s health record and placed in the student’s
mandated record.

Student health records shall be accessible during the hours in
which the school program is in operation.

C. Transferring Student Health Records

The school district shall ensure compliance with the requirements of N.J.A.C.
6A:32-7 — Stadent Records and Policy and Regulation 8330 when transferring
student health records.

D. Restrictions for Sharing Student Health Information

1.

Any Board of Education employee with knowledge of, or access to, the
following health information shall comply with restrictions for sharing
information as required by Federal and State statutes and regulations.

Information that identifies a student as having HIV infection or
AIDS shall be shared only with prior written informed consent of
the student age twelve or greater, or of the student’s parent as



required by N.J.S.A. 26:5C-1 et seq. and only for the purpose of
determining an appropriate educational program for the student.

b. Information obtained by the school’s alcohol and other drug
program that would identify the student as an alcohol or other drug
user may be disclosed only for those purposes and under
conditions permitted by 42 CFR Part 2.

C. Information provided by a secondary school student while
participating in a school-based alcohol or other drug counseling
program that indicates a parent or other person residing in the
student’s household is dependent upon or illegally using a
substance shall be shared only for those purposes and conditions
permitted by N.J.S.A. 18A:40A-7.1.

L. Access to Student Health Records

1.

Access to and disclosure of information in the student health record shall
meet the requirements of the Family Educational Rights and Privacy Act
(FERPA), 20 USC §1232g and 34 CFR Part 99 as amended and
supplemented, and N.J.A.C. 6A:32-7 — Student Records.

The school district shall provide access to the student health record to
licensed medical personnel not holding educational certification who are
working under contract with, or as employees of, the school district only
to the extent necessary to enable the licensed medical personnel to
perform their duties.

a. Secretarial or clerical personnel under the supervision of the
certified school nurse shall be permitted access to portions of the
student health record necessary for entry and recording of data and
for conducting routine clerical tasks as owutlined in N.LS.A.
18A:40-3.4 and N.J.A.C. 6A:32-7.5.

Nothing in N.J.A.C. 6A:16-2.4 or in Policy 5308 and this Regulation shall
be construed to prohibit school personnel from disclosing to students or
adults in connection with an emergency the information contained in the
student health record if the release is necessary to protect the immediate
health or safety of the student or other persons pursuant to N.J.A.C.
6A:32-7.5.
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HEALTH SERVICES (M)

R 5310

M

A.

Definitions — (N.LLA.C. 6A:16-1.3)

1.

Advanced practice nurse {APN) — means a person who holds a current
license as either an advanced practice nurse or a nurse practitioner/clinical
nurse specialist from the State Board of Nursing,.

Certified school nurse — means a person who holds a current license as a
registered professional nurse from the State Board of Nursing and an
educational services certificate, school nurse, or school nurse/non-
instructional endorsement from the Department of Education, pursuant to
N.JA.C. 6A:9B-14.3 and 14.4.

Medical home — means a health care provider, including New Jersey
FamilyCare providers as defined by N.J.S.A. 30:4J-12 and the provider’s
practice site chosen by the student’s parent for the provision of health
care.

Non-certified nurse — means a person who holds a current license as a
professional nurse from the State Board of Nursing and is employed by a
Board of Education and who is not certified as a school nurse by the
Department of Education.

Parent — means the natural parent(s), adoptive parent(s), legal guardian(s),
resource family parent(s), or surrogate parent(s) of a student. When
parents are separated or divorced, “parent” means the person or agency
who has legal custody of the student, as well as the natural or adoptive
parent(s) of the student, provided parental rights have not been terminated
by a court of appropriate jurisdiction.

Physical examination — means the examination of the body by a
professional licensed to practice medicine or osteopathy, or an advanced
practice nurse, or physician assistant. The term includes specific
procedures required by statute as stated in N.J.A.C. 6A:16-2.2.

Physician assistant (PA) — means a health care professional licensed to
practice medicine with physician supervision.

School physician — means a physician currently licensed by the New
Jersey Board of Medical Examiners in medicine or osteopathy whose
training and scope of practice includes child and adolescent health and



development. The physician is also referred to as the medical inspector as
per N.J.S.A. 18A:40-1.

B. Medical Examinations — General Conditions (N.J.A.C. 6A:16-2.2)

1.

Each student medical examination shall be conducted at the medical home
of the student. If a student does not have a medical home, the school
district shall provide the examination at the school physician’s office or
other comparably equipped facility, pursuant to N.I.S.A. 18A:40-4.

The findings of required examinations under N.JA.C. 6A:16-2.2(h)2.
through (h)5. and D. through G. below shall include the following
components:

a. Immunizations, pursuant to N.J.A.C. 8:57-4.1 through 4.24;

b. Medical history, including allergies, past serious illnesses, injuries,
operations, medications, and current health problems;

c. Health screenings including height, weight, hearing, blood
pressure, and vision; and

d. Physical examinations.

Each school shall have available and maintain an automated external
defibrillator (AED), pursuant to N.J.S.A. 18A:40-41a.a.(1) and (3), that is:

a. In an unlocked location on school property, with an appropriate
identifying sign,
b. Accessible during the school day and any other time when a

school-sponsored athletic event or team practice is taking place in
which students of the school district or nonpublic school are
participating; and

c. Within a reasonable proximity of the school athletic field or
gymnasium, as applicable.

The Board of Education shall make accessible information regarding the
NJ FamilyCare Program to students who are knowingly without medical
coverage, pursuant to N.JL.S.A. 18A:40-34,

Information concerning a student’s HIV/AIDS status shall not be required
as part of the medical examination or health history, pursuant to N.J.S.A.
26:5C-1 et seq.



Pursuant to N.J.S.A. 18A:40-4, a student who presents a statement signed
by their parents that such required examinations interfere with the free
exercise of their religious beliefs shall be examined only to the extent
necessary to determine whether the student is ill or infected with a
communicable disease or to determine their fitness to participate in any
health, safety, or physical education course required by law.

Medical FExaminations - Prior to Participation on a School-Sponsored
Interscholastic or Intramural Athletic Team or Squad for Students Enrolled in
Any Grades Six to Twelve (N.JLA.C. 6A:16-2.2(h)1.)

1.

The school district shall ensure that students receive medical examinations
in accordance with N.J.A.C. 6A:16-2.2(f) and B.1. above and prior to
participation on a school-sponsored interscholastic or intramural athletic
team or squad for students enrolled in any grades six to twelve.

a.

The examination shall be conducted within 365 days prior to the
first day of official practice in an athletic season and shall be
conducted by a licensed physician, APN, or PA.

The physical examination shall be documented using the
Preparticipation Physical Evaluation (PPE) form developed jointly
by the American Academy of Family Physicians, American
Academy of Pediatrics, American College of Sports Medicine,
American Medical Society for Sports Medicine, American
Orthopaedic Society for Sports Medicine, and American
Osteopathic Academy of Sports Medicine and is available online at

http://www.state.nj.us/education/students/
safety/health/records/athleticphysicalsform.pdf,
in accordance with N.J.S.A. 18A:40-41.7.

(1)  Prior to performing a preparticipation physical
examination, the licensed physician, APN, or PA who
performs the student-athlete’s physical examination shall
complete the Student-Athlete Cardiac  Screening
professional development module and shall sign the
certification statement on the PPE form attesting to the
completion, pursuant to N.J.S.A. 18A:40-41d.

(a) If the PPE form is submitted without the signed
certification statement and the school district has
confirmed that the licensed physician, APN, or PA
from the medical home did not complete the
module, the student-athlete’s parent may obtain a
physical examination from a physician who can



certify completion of the module or request that the
school physician provides the examination.

2) The medical report shall indicate if a student is allowed or
not allowed to participate in the required sports categories
and shall be completed and signed by the original
examining physician, APN, or PA.

(3) An incomplete form shall be returned to the student’s
medical home for completion unless the school nurse can
provide documentation to the school physician that the
missing information is available from screenings completed
by the school nurse or physician within the prior 365 days.

Fach student whose medical examination was completed more
than ninety days prior to the first day of official practice in an
athletic season shall provide a health history update questionnaire
completed and signed by the student’s parent. The completed
health history update questionnaire shall include information listed
below as required by N.J.S.A. 18A:40-41.7 b.

The completed health history update questionnaire shall be
reviewed by the school nurse and, if applicable, the school athletic
trainer and shall include information as to whether, in the time
period since the date of the student’s last preparticipation physical
examination, the student has:

(1)  Been advised by a licensed physician, APN, or PA not to
participate in a sport;

(2) Sustained a concussion, been unconscious or lost memory
from a blow to the head;

(3) Broken a bone or sprained, strained, or dislocated any
muscles or joints;

(4)  Fainted or blacked out;

(5) Experienced chest pains, shortness of breath, or heart
racing,

(6) Had a recent history of fatigue and unusual tiredness;

N Been hospitalized, visited an emergency room, or had a
significant medical illness;



(8) Started or stopped taking any over the counter or prescribed
medications; or

(9)  Had a sudden death in the family, or whether any member
of the student’s family under the age of fifty has had a heart
attack or heart trouble.

d. The school district shall provide to the parent written notification
signed by the school physician stating approval of the student’s
participation in athletics based upon the medical report or the
reasons for the school physician’s disapproval of the student’s
participation.

e. The Board shall not permit a student enrolled in grades six to
twelve to participate on a school-sponsored interscholastic or
intramural athletic team or squad unless the student submits a PPE
form signed by the licensed physician, APN, or PA who performed
the physical examination and, if applicable, a completed health
history update questionnaire, pursuant to N.J.S.A. 18A:40-41.7.c.

f. The school district shall distribute to a student-athlete and the
student-athlete’s parent the sudden cardiac arrest pamphlet
developed by the Commissioner of Education, in consultation with
the Commissioner of Health, the American Heart Association, and
the American Academy of Pediatrics, pursuant to N.J.S.A. 18A:40-
41.

(1) A student-athlete and the student-athlete’s parent annually
shall sign the Commissioner-developed form that they
received and reviewed the pamphlet, and shall return it, to
the student’s school, pursuant to N.J.S.A. 18A:40-41.d.

(2) The Commissioner shall update the pamphlet, as necessary,
pursuant to N.J.S. A, 18A:40-41.b.

(3)  The Commissioner shall distribute the pamphlet, at no
charge, to the school district, pursuant to N.J.S.A. 18A:40-
41.b.

D. Medical Examinations - Upon Enrollment in School (N.J.A.C. 6A:16-2.2(h)2.)
1. The school district shall ensure that students receive medical examinations

in accordance with N.JA.C. 6A:16-2.2(f) and B.1. above and upon
enrollment in school.



a. The school district shall require parents to provide within thirty
days of enrollment entry-examination documentation for each
student.

b. When a student transfers to another school, the sending school
district shall ensure the entry-examination documentation 1s
forwarded to the receiving school district, pursuant to N.J.A.C.
6A:16-2.4(d).

C. Students transferring into this school district from out-of-State or
out-of-country may be allowed a thirty-day period to obtain entry-
examination documentation.

d. The school district shall notify parents through its website or other
means about the importance of obtaining subsequent medical
examinations of the student at least once during each
developmental stage: at early childhood (pre-school through grade
three), pre-adolescence (grade four through six), and adolescence
(grade seven through twelve).

Medical Examinations - When Students Apply for Working Papers
(N.J.AC. 6A:16-2.2(h)3.)

1. The school district shall ensure that students receive medical examinations
in accordance with N.JLA.C. 6A:16-2.2(f) and B.1. above and when
applying for working papers.

2. The school district may provide for the administration of a medical
examination for a student pursuing a certificate of employment.

3. The school district shall not be held responsible for the costs for
examinations at the student’s medical home or other medical provider(s).

Medical Examinations - For the Purposes of the Comprehensive Child Study
Team Evaluation Pursuant to N.JA.C. 6A:14-3.4 (N.J.A.C. 6A:16-2.2(h)4.)

1. The school district shall ensure that students receive medical examinations
in accordance with N.JLA.C. 6A:16-2.2(f) and B.1. above and for the
purposes of the comprehensive child study team evaluation, pursuant to
N.JA.C. 6A:14-34.

Medical Examinations - When a Student is Suspected of Being Under the
Influence of Alcohol or Controlled Dangerous Substances, pursuant to N.JL.S.A.
18A:40A-12 and NJ.A.C. 6A:16-4.3 (NJ.A.C. 6A:16-2.2(h)5.)



The school district shall ensure that students receive medical examinations
in accordance with N.J.A.C. 6A:16-2.2(f) and B.1. above and when a
student is suspected of being under the influence of alcohol or controlled
dangerous substances, pursuant to N.J.S.A. 18A:40A-12 and N.J.A.C.
6A:16-4.3.

If a student who is suspected of being under the influence of alcohol or
controlled dangerous substances is reported to the certified school nurse,
the certified school nurse shall monitor the student’s vital signs and
general health status for emergent issues and take appropriate action
pending the medical examination, pursuant to N.J.A.C. 6A:16-4.3.

No school staff shall interfere with a student receiving a medical
exarnination for suspicion of being under the influence of alcobhol or
controlled dangerous substances, pursuant to N.JLA.C. 6A:16-4.3.

Health Screenings (N.J.A.C. 6A:16-2.2(1))

The Board of Education shall ensure that students receive health screenings in
accordance with N.JLA.C. 6A:16-2.2(1).

L.

Screening for height, weight, and blood pressure shall be conducted
annually for each student in Kindergarten through grade twelve.

Screening for visual acuity shall be conducted biennially for students in
Kindergarten through grade ten.

Screening for auditory acuity shall be conducted annually for students in
Kindergarten through grade three and in grades seven and eleven, pursuant
to N.J.S.A. 18A:40-4.

Screening for scoliosis shall be conducted biennially for students between
the ages of ten and eighteen, pursuant to N.J.S.A. 18A:40-4.3.

Screenings shall be conducted by a school physician, school nurse, or
other school personnel properly trained.

The school district shall notify the parent of any student suspected of
deviation from the recommended standard.

The school nurse or designee shall screen to ensure hearing aids worn by
students who are deaf and/or hard of hearing are functioning properly.
The school nurse or designee will ensure any FM hearing aid systems in
classrooms or any school equipment in the school building used to assist
students to hear, are functioning properly.



Adopted: 6/2023

FEDERAL. AWARDS/FUNDS INTERNAL CONTROLS -~ ALLOWABILITY OF
COSTS (M)

R 6115.01
M
A, In addition to the procedures used to determine the allowability of costs in

accordance with 2 CFR §200.403 as outlined in Policy 6115.01 and this
Regulation, the following procedures will be completed by the school district for
Federal awards:

1. The Superintendent of Schools will designate a grant administrator for
each Federal program in the district and Federal program the Board of
Education submits an application for funding.

2. The grant administrator shall complete the following responsibilities for a
Federal grant submission:

a. Complete the grant application for approval by the Superintendent
and the Board of Education;

b. Collaborate with the School DBusiness Administrator/Board
Secretary or designee to develop the budget to include all
applicable costs;

C. Ensure all costs included on the grant application are allowable
costs in accordance with 2 CFR §200.403; and

d. Work with the School Business Administrator/Board Secretary to
ensure costs meet the general criteria in order to be allowable
under Federal awards as outlined in Policy 6115.01 and 2 CFR
§200.403.

3. Upon approval and funding of the Federal grant program, the grant
administrator will:

a. Provide professional development and training to all school staff
members working in the Federal program and any additional
school staff members the grant administrator determines should be
provided the professional development and training to ensure all



staff members are providing the services approved and required by
the grant;

b. Monitor the Federal grant program to ensure the program is being
administered in accordance with the requirements of the grant; and

c. Oversee the program’s expenditures to ensure the grant funds are
budgeted and expended in accordance with the grant application
and approval.

4. Upon completion of the Federal grant program, the grant administrator

will work with the School Business Administrator/Board Secretary or
designee to complete any close-out and final reports as required by the
Federal grant.

Adopted: 6/2023
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School Security Drill Statement of Assurance

Annually, in accordance with N.J.A.C. 6A:30, Appendix A, districts are required to submit a
statement of assurance attesting to the completion of school security drills to their County
Office of Education by June 30 of each school year.

The County Office of Education shall send an informational copy to the respective county
prosecutor's office, Nonpublic schools are required to submit this statement of assurance
annually to the respective county prosecutor’s office by June 30 of each school year.

Upon completion, send this Statement of Assurance document and retain the Security Drill
Record Form for your records.

Certification

1, I ichgel l‘) evdal !JU') , being the Chief School Administrator of

Qn—-\JL.;, th S Nhed Did.cido hereby certify that, pursuant to N.1.S. 18A:41-1, all

requirements have been met relating to the practicing of school security drills for the time

period in which school facilities were subject to the drill law based on occupancy.

Dater 6/ M) a3




Attachment XVI-L

ST. TERESA OF CALCUTTA PARISH

501 Brinley Avenue Phone: 732-774-0456
Bradley Beach, NJ o7720 Fax: 732-775-9335
June 7, 2023

To Mr. David Tonzola and the members of the Board of Education:

I petition you and the Board to allow us the use of at most a total of fourteen (14)
classtooms for use each Sunday during the school year (this will satisfy the needs of two classes for
each grade, first through seventh). It may not be necessary to utilize 14 classrooms based on
registration,

I am including an updated copy of the Insutance certificate. Out requested class time is
8:30am -9:45am and use dates are September 24, 2023 thru May 7, 2024, with the exception of:

October 8, 2023

November 12, 26, 2023

December 24, 31, 2023

January 14, 2024

February 18, 2024

March 31, 2024

April 7, 2024

It is our hope to continue the legacy of cooperation between the Bradley Beach Boatd of
Education and the local Catholic community through this continued usage of school propetty for
our combined Parish’s youth Faith Formation program, It is through the endeavor of educating our
youth in the Chitistian ideals of the Faith that will help mold our future generations into well-
rounded citizens.

Sincerely_,

(ol Sruclo-

Carol Freda

Parish Catechetical Leader
St Teresa of Calcutta Parish
501 Brinley Ave

Bradley Beach N.J. 07720
732-774-0456 X103
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REPORT OF THE TREASURER TO THE BRADLEY BEACH BOARD OF EDUCATION

FOR THE MONTH ENDING

FUNDS
GENERAL FUND—-FUND 10
SPECIAL REVENUE FUND-FUND 20
CAPITAL PROJECTS FUND--FUND 30
DEBT SERVICE FUND--FUND 40
TOTAL GOVERNMENTAL FUNDS
ENTERPRISE FUND—-FUND 5X
PAYROLL
PAYROLL AGENCY
UNEMPLOYMENT TRUST
TOTAL TRUST & AGENCY FUNDS
TOTAL ALL FUNDS

PREPARED & SUBMITTED BY

TREASURER OF SCHOOL MONEYS

5131123

CASH

BALANCE
$1,717,481.80
($34,967.68)
$0.00
$140,173.57
$1,822,687.69
$31,040.74
$106.79
$175,566,71
$40,753.30
$216,426.80
$2,071,055.23

611412023
DATE

CASH

RECEIPTS DISBURSEMENTS

THIS MONTH
$798,066.43
$97.006.58
$0.00
$15,493.00
$910,566.01
$13,322.57
$227.483.79
$186,343.90
$26.96
$413,854.65
$1,337,743.23

CASH

PAGE 1 OF 6

ENDING
CASH

THIS MONTH  BALANCE(1+2-3)

$624.263.63
$98,225.98
$0.00

$0.00
$722,489.61
$10,000.85
$227,475.55
$163,974.51
$0.00
$391,450.06
$1,123,940.52

$1,891,284.60
($36,187.08)
$0.00
$155,666.57
$2,010,764.09
$35,262.46
$115.03
$197.936.10
$40,780.28
$238,831.39
$2,284,857.94

Attachment XVI-R



BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION--CASH ACCOUNT
BANK: BANK OF AMERICA
ACCOUNT #726-0100062

STATEMENT DATE: 531123
BALANCE PER BANK
ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT
REIMBURSEMENT DUE FCR $0.00
$0.00
$0.00
TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT
DEDUCTIONS: OUTSTANDING CHECKS $7,079.97
$0.00
OTHER $0.02
TOTAL DEDUCTIONS $7,079.99
NET RECONCILING ITEMS ($7,079.99)
ADJUSTED BALANCE PER BANK
BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING iTEMS:
ADDITIONS
INTEREST EARNED
OTHER (EXPLAIN}
TOTAL ADDITIONS
DEDUCTIONS
BANK CHARGES
OTHER (EXPLAIN)
TOTAL DEDUCTIONS
NET RECONCILING ITEMS
ADJUSTED BOARD SECRETARY'S BALANCE AS OF
BANK OF AMERICA CERTIFICATES OF DEPOSIT: $0.00

BRADLEY BEACH BOARD OF EDUCATION BANK RECONCHIATION—-PAYROLUAGENCY
BANK: BANK OF AMERICA

ACCOUNT #726-0102200
STATEMENT DATE: 5/31/23
BALANCE PER BANK

ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT

$0.00

$0.00

$G.00

TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT

DEDUCTIONS: QUTSTANDING CHECKS $6,259.36

OTHER $0.00

TOTAL DEDUCTIONS $5,259.36

NET RECONCILING ITEMS ($5,259.38)

ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN}

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ABDJUSTED BOARD SECRETARY'S BALANCE AS OF

PAGE 2 0OF 6

$2,017,844.08

$2,010,764.09

$203,195.46

$197,936.10



BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION--PAYROLL ACCOUNT
BANK: BANK OF AMERICA
ACCOUNT #726-0100089

STATEMENT DATE: 6131123
BALANCE PER BANK

ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT

$0.00

$0.00

$0.00

TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT

DEDUCTICNS: OUTSTANDING CHECKS $2,314.54

OTHER $0.00

TOTAL DEDUCTIONS $2,314.54

NET RECONCILING ITEMS ($2,314.54)

ADJUSTED BALANCE PER BANK

BALANCE PER BCARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN)

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN}

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

PAGE3OF6

$2,429.57

$115.03

BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION--UNEMPLOYMENT INSURANCE

BANK: BANK OF AMERICA
ACCOUNT #726-0101875

STATEMENT DATE: 5/31/23
BALANCE PER BANK
ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT
$0.00
$0.00
$0.00
TOTAL DEPOCSITS tN TRANSIT $0.00
AMOUNT
DEDUCTIONS: OUTSTANDING CHECKS $0.00
OTHER $0.00
TOTAL DEDUCTIONS $0.00
NET RECONCILING ITEMS $0.00

ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN)

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ADJUSTED BOARD SECRETARY'S BALANGE AS OF

$40,780.26

$40,780.28



PAGE 4 OF 6
BRADLEY BEACH BOARD OF ERUCATION BANK RECONCILIATION--CAFETERIA ACCT,
BANK: BANK OF AMERICA
ACCOUNT #726-0101344

STATEMENT DATE: 531123
BALANCE PER BANK $35,262.46
ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT
$0.00
$0.00
$0.00
TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT
DEDUCTIONS: OUTSTANDING CHECKS $0.00
$0.00
OTHER $0.00
TOTAL DEDUCTIONS $0.00
NET RECONCILING [TEMS $0.00
ADJUSTED BALANCE PER BANK $35,262.46

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:
ADDITIONS

INTEREST EARNED
OTHER (EXPLAIN}

TOTAL ADDITIONS
DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS




OUTSTANDING CHECKS AS CF 5/31/23
SALARY CASH ACCOUNT #726-0100089

CHECK# AMOUNT CHECK #
37267 $180.57
37331 $176.40
37332 $1,957.57

GRAND TOTAL, SALARY ACCOUNT

PAGE 5 OF 6

AMOUNT

$2,314.54



OUTSTANDING CHECKS AS OF 5/31/23
CASH ACCOUNT #726-0100082

CHECK # AMOUNT CHECK #
21366 $429.38
214060 $150.00
21466 $4.99
21540 $70.40
21614 $485.00
21623 $195.00
21627 $17.99
21628 $375.00
21632 $300.00
21643 $25.85
21644 $950.0C
21650 $2,088.25

21656 $1,080.11

OUTSTANDING CHECKS AS OF  5/31/23
PAYROLL/AGENCY ACCOUNT # 0072-6010-2200
CHECK# AMOUNT CHECK #
7511 $44.62
7512 $5,214.74

PAGEBOF &

AMOUNT

AMOUNT



Attachment XVI-T

0o’

00°000°E 0070002 00'000'L Juswisnipy s10a[qQ 18Ul 00-008-001-06L-1L L1 £20Z/08/5
00°006'92 00°000'L 00°006'sT wawisnlpy so|ddng [eseusn 00-019-001-06L-LL 1L £202/08/5
00'008% L 00°000C 000052k wewnisnlpy S90IAIDS 95BYIING 1YL 00-006-001-06E-L1L 11 £202/08/5
0008Z'StE 00°000'% 00°06Z'LL wsuasnipy fiejes qng LO-LOL-00L-0EL-LL L1 £202/08/S
00°£95'0L6 00'000'6" 00°£95'646 wewsnlpy G- Sopeuts) s19yoea] 'sauejes 00-10L-00L-0ZL-LL  LL £702/0E/S
00°00S'E 00°000'L 00°005°2 wisunsnlpy a0 - s812(eS QNS 10-10L-00L-0Li-LL  LL £Z02/08/9
00°£08'9 00°€69°c- 00°00S'01 wawisnlpy s)yauag aafo|dwl JaUio 00-062-L62-000-LL  LL £202/08/5
00°006'0L 00°005"i- 0000021 waunsnlpy sysuag safoldwa 1830 00-06Z-162-000-LL  LL £202/0€/8
00'%£0'€9 00°00¢- 00¥LLE9 waunsnipy sauelnsup NO-07E-292-000-L1  LL £20T/0E/S
00°080'9 00004 000SE'S wsuisnipy 201A198 "y281 pue “joid eseyoind 00-00£-Z92-000-LL  LL £202/0€/8
00°000'9L 00°000°'L 000005 L waunsnipy sol|ddng [essU3D 00-0L9-19Z-000-LL  LL £202/0€/S
00'0ZE'eZL 00°000°L- 00'0ZEYEL wawnsnipy aoueudlue Neday Buluesid 00-0CZF-192-000-LL  LL £202/08/S
00'0ZE'vZL 00°000't- 00'0ZE'sZL waunsnipy soueualuiepy Jieday BUURaID 00-0ZF-192-000-LL  LL £20Z/08/S
00°£06'2 00'00L'L 00°E08'9 wawisnipy sainpuadxa snoaue|(aosIN 00-068-0£Z-000-LL  LL £20Z/08/5
00°99/9 00008 00°99%'9 susnipy sanddng jeleus9 00-019-0£2-000-L  LL £202/0/5
000581 007001 00°05/'L Juswisnfpy {oaeil 309 00-695-0£Z-000-i1 Ll £202/08/5
00°00¥'9 00°0€%- 00°0£8'9 wswsnipy auoyda|al-sUONBIIUNWILICYD 00-085-0€2-000-LL L1 £20e/08/S
00 0Y8's 00°0EY 00°0LY'8 waunsnlpy ssiefes JBYl0 LO-00L-082-000-LL L1 £ZOZ/0E/S
00°00L L 0005 00°060'L usuisnipy s108{qo J8Yl0 00-008-12Z-000-L1  LL £202/08/5
00056 00°05- 00°G0O0'L wswisnipy sjeusalews pue s)ddns 00-009-122-000-LL L1 £TOZ/0E/S
00'6LY'EZ 00'E69'E 0092261 wawisnipy S911E18103G S31B[ES 00-G0L-122-000-LL  LL £202/08/5
00°05L'L 00'00E 00058 wawnsnipy s|eusiew pue seiddns 00-009-91Z-000-LL LI £202/0€/5
00'68TCL 00°00€- 0068824 wawisnipy sujeuagd YleaH 00-0/Z-£12-000-1L  LL £202/08/5
00°15¥'95 000002 00°LSt'6Y wewsnipy §901AI9S ONPI-10id 8seyoind 00-0ZE-912-000-LL  LL £202/0%/5
00°£51'8 00°000'e- 0o /SLLL wswisnipy sjjauag UlesH 00-0/Z-€£12-000-LL Ll £202/08/9
00080 00°000'¢ 00°050°L wawisnlpy 95NN SANMISANS LO-00L-E€1Z-000-LL  LL £20Z/08/9
00°000'2 00'00/ 00°008'L waunsnipy aoceuapuUANY SaNddNS 00-009-LLZ-000-LL  LL £20Z/0E/S
00'681'0¢C 00°00Z- 0068112 wewisnipy sujausg yyeay 00-04Z-11Z-000-LL L1 £20Z/0€/S
00°8SZ'0ET'L 00°000'z- 00°85T'LE7'L Juawiisnipy Ie[nBal 91B1S I/m Sy JAYI0 G UOIUNY 00-195-00L-000-LL LI £20Z/08/S

150d waushipy aid adA] 255 19y #1107 pun4d 21eq

sJeysuen £z0z Aeyy p1ooal 0} pgopz X1 [uaunsnipy]

£202/0€/G0 - €20Z/0E/50 £Z-7T0T 104 Slajsuel) pue sjusunsnipy uopepdolddy

Joday soueusjuley UNO3IY

nanEARn3 0 nmna Haraa Lamnia



oyLize’L

851 L A
o' LZE'L 89912 5820-€2 sa)ddng  60%000-£Z-0d YHLY 00-009-00Z-€8%-02 Alddng [ewonuer eay
00'6£2
00°6/2 49912 S8Z0-£2 22|1M88  639000-EZ-0d Gl 00-08G-£72-000- Lt piedg fajysy
91661
ZHEYLLS000 AUl
§9°L0L 99912 G8Z0-£2 20IMM8S  Z99000-£2-Cd £001L 00-065-0£Z-000-L L ssald Yied Angsy
FANA 4 99917 G820-€2 S83|AISS PASEYDING 180 LIS000-E2-0d £001L 00-065-0£2-000-11 $5ald yied Angsy
£060£5000 AU
966 99912 G8Z0ET B0)AIBS  ZF9000-€2-0d £00L 00-065-0£2-000-LL $$a.d yled Angsy
00'968'€
] ZEIEIG ALY
00°968°E 59947 §820-£Z B0IARS  BESO00-£2-0d v 00-009-001-£82-02 au| ‘ajddy
0066
0066 #9912 S8Z0-EZ 2015 L69000-EZ-0d 8L 00-08G-£22-000-LL Iuofebuy eAuy
00°05
ANNE A
0005 £9912 S8Z0-£T 20IA18S  081000-£2-0d TRHANY 00-0¥E-15Z-000-L 1 Xslaury
00'452
962Z0L tAY| Auedwon
00552 Z9912 GRTO-ET 80IMIBS  695000-€2-0d 88 00-0Zr-992-000-L1 swdinb3 Alajes 7 8l pally
00’08
LB¥OYg AUl U] J0IH0D
0o'oL L991iZ $820-€2 301M9S  020000-£2-0d 09006 00-0Z¢-192-000-LL 1524 [RIDJBLILI0Y SouRl|Y
ZSLYES A "au} 0.4U0Q
000/ L9912 SRTOET 201A195  0Z0000-£2-0d 09006 00-0Z+-L9Z-000-L4 1594 [RIDJSWILIOY BILEY|IY
00°000'€
ANAC - NYP™ AU "au| AQunog xasaippiiN
00°000°¢ 09912 58Z0-EC 0SS Z1ZO00-EZ-0d 130V 00-0E£-00Z-812-02  Ynowuop Bututea] oappoy
00°00%
AYVIN AU 9771 s@d3nes
00005 65917 S8Z0-€T 8JIMRS  §6L000-£2-0d 900z 00-0Z8-002-05Z-02 Adesoyy jeoisiud vy

(ezoz/8/9) €207 Iudy JISN Z0E0-ET Yyoiea '’

(£20Z/1/9) WawAhed 1satou| pue puog 00£0-£Z Yoeq '
(eZ0z/1/9) Bunes pleog sunr $8Z0-£Z Yyoleq '’

(£20Z/81/5) Wwewesnquiay Yalew 41SN ¥8Z0-€Z Ydied
swief) pue sjig
1INNBANNT 10 nIREna Uakaa iamnpia

ATAY WIsumoeny



L1'8s8's

AYIN - HOUVIA Al

L1'8.8'G L4912 S820-EC aojAleg  SBELO00-E2-0d el Q0-LZ9-¢92-000-Lt ssautsng ABisuz 10a.1g
09'9LS
ANNC AU {esods|g
09'918 9/9L2 G9Z0-£¢ dJlMes  ¢H0000-E2-0d vsinad 00-0Zt-192-000-L 1 pue UoitoUR Qg esljsg
SL6Z
SL'6C S/9le GHC0ET 3IARS  §L9080-£2-0d 65 40-008-00L-061-L L uejog aj[slueq
00°009'€
00°009E ¥L91lC S8Z0-€EC 20IABS  9/9000-82-0d 1402 00-082-1L62-000-LL [IBweH ASuunog
00'602
SOZOr0T Al daig puooes
Q0'607 €i91LT S870-€C 3RS E6r000-£2-0d 6t 00-009-6L2-000-L 1 U3:p{iyd 104 89 jLio])
00°0SL'LLL
co'000'g9L 309Yyd ON 00£8-E2 33ARS | 179000-£2-Cd LECY 00-016-0L5-L04-0F A3 104 AN BSEYD
000SL'E 3284 ON 00EG-EC 82lMas  L3000-E2-Cd LECY 00-7€8-DLG-10L-0F AUD Y04 MAN ISBYD
0Z'L19'2
TY9L AU]
0Z'LL9C zL912 G820-82 FAMBS  LGS000-ET-0d 99 00-0Z£-00Z-587-02 U Uy wes
00'6LZ
oleasay
oo'slLL 1£9i2 SHC0-E¢ olaes  059000-£Z-0d 619 00-085-00Z-L82-0Z 7§ uojieonpd Jo neaing
66T LS ‘AUL yateasey
00°09¢ L£SLE G820-£C JIARS  059000-£2-0d 619 00-089-002-0L8-0C g Uoheonp3 Jo nesing
88°22L'ET
52°T06'9 %#09YJ ON ZOE0-EZ 2JIMeS  659000-€2-0d ov4s48 Z0v-0L 30g yoesg Asjpeig
£87E60L %0840 ON ¥8C0-EC auAIRS  O¥9000-£2-0d ov4s84d4g Zav-0L 304 Yoeeg Asjprig
ANAC AU
09°/88'S Qi91¢ S820-€C uciunt  LE£Z000-£Z-0d Jvd4sad 00-895-004-000-LL a0a yoeeg Aaypeg
0r q0g
ANNC AU
0F'S0¢E 699LT S8Z0-€7 aoInes £61L000-ET-0d 62F

i e

o

(£z0z/5/9) £20T IMdY 4TSN ZOE0-EC yoleg

(£Z0Z/1L/9) Walhed 1salau] pue puod 00E0-£Z Yoreq
{(ezoz/1L/9) Bunaspy pieod sunr 68Z0-£¢ yoieq

{€202/81/6) UBWBSINQUISY Y2IBN JISN ¥820-£T Uoied
swilej) pue sjiig
nnnpAannI o nipna ineaa Aanmia



06295 AU N
£0°005'L 18912 §820-€2 BAIMBS L LO000-E2-0d VIAIOH 00-ZE££-0£2-000-L1 "0'd ‘Los]||y g|ual{ uewjoH
6665
6669 98912 G8Z0ET saiddns  §89000-£Z-0d LL 00-008-122-000-L L soduey Le||H
1e'e82'L
£0608 L1 AUl )
60°v0L G89LZ G820-£T so||ddng  §/9000-£2-0d 4443H 00-019-0£2-000-L1 077 'seUOr JiRH
00SZ8LL AUl
£0'192 §89L2 GBZ0ET 80IA9S  $/9000-£2-0d 44¥3H 00-019-0€Z-000-L L 2771 ‘ssuor feH
¥9ZEEHT ALl
51888 58912 $8Z0-€T sejddns  £69000-€2-0d 4443H 00-068-0EZ-000-11 0717 'sauor e
oy st
ot'G¥ ¥8912 §820-£2 saiddns  g/9000-€2 44 00-009-001-LO¥-LL Jeneg Iayiesy
ye'69
055 L290€/6 AU
#£°68 £8917 §820-€2 saiddns  0/9000-£2-0d ONIvYD 00-019-192-000-11 1abueln
00'0LLT
77 ‘UOIDNISU0D
00°0LL'C 789tz $8Z0-2T 20I1MBS  965000-E2-0d v.1SNON 00-0Z4-192-000-L1 1 Bupuled seisnoy abiosg
00'SLG
9/66881L ‘AU Auedwiod
00°6/2 L89LZ 58Z0-EC 901AI8S  909000-£2-0d 088l 00-005-004-061-11 sng ME[PIET/IUSPNIS 181l
9L6688LL AU Auedwon
00°00E 18917 5820-€2 JIBS  §/¥B00-EZ-0d 0881 00-006-004-061-L1 sng mefpleT/Iuapnis 1sii4
00°00E"9
00008 08912 582062 BAIMBS  Z/9000-£2-Cd 09 00-00£-00Z-LL+-02 "37118ed 8yl doiq
£0°00S'S 0891Z 5870-€2 S0IARS  0Z9000-£2-0d 09 00-009-00L-L/¥-02 "071188d ayi doug
00°529
60-£202 ‘AU d1s
00°529 6912 G8Z0-€Z J0IMISS  LFSO0D-£Z-0d valy 00-0ZE-9LZ-000-LL  -022°ad1S ‘ediad | eply i
00°009'L
00009 81617 58Z0-€C 201A9S  ZZ¥000-£2-0d 00-02€-6LZ-000-L L Qw * §8s WelesN 1
00°009 8/91% 58ZOEL 901AI9S  LZF000-E2-0d 00-0ZE-6LZ-000-L L Q' jes wejean 1
8/91% $920-€T 30MMIBS  TyPO00-ET gl

00°209

W R :
bt
m%@w.mmw Gl

(€202/5/9) £20T 1udy dISN Z0E0-ET yorea "
(£Z0z/1/9) WsWwhed 1sa1a)u] pue puog 00£0-£Z yoleq
(€z0z/1/9) Buneswy pieog aunr §8Z0-£Z ydieg '

(£202/81/S) WawWasINquUISY YoIreW J1SN ¥8Z0-£Z Yored
swief) pue sjiig
Hanpanna 0 nmeoa Nagaad huv:.u“.—n_



pIBIys

FASE:L] 68912 §89¢0-£¢ 80lAl8g  ££0000-E2-0d v.LN3A 00-0£2-292-000-L L NfQ /5501 NG UOZLIOH
9i

00 68912 G8Z0-£T ANARS  £E£0000-£¢-0d AR E 00-0£2-192-000-L L anjg/ssolg enig :%N___.w_m
3l

66°S 6891C S8Z0-€C 8dlAlag  EEQ0C0-EZ-0d IV.INICQ 00-0£2-612-000-LL an|g/ss01) anjg C%N_c.mm

L

8598 58912 S820-€2 8diMBS  £E0600-E2-0d IY.LNAG 00-04Z-8L2-000-LL anjg/ss01) anfg ¢%N_tw_1
3

0F'88% 6891L¢C §8zZ0-€C oeg  £20000-€2-0d 1viN3a 00-0£2-£1Z-000-LL anjg/sscl] antg C%N“.c.um

£20Z INNF AU PRiys

aFept 6891¢C §8¢0-€2 32|A8S  ££0000-€2-0d TVYAINId 00-0LZ-9LZ-000-LL anjg/ssol3 anig uozloH
3|

oo 68912 5820-€2 82IA1I85  E£E0000-£2-0d IVLIN3A 00-0£/Z-€12-000-1L an|g/ss0.5 3nid :%Nm:.%m
Ell

00 6891¢C 59¢0-£2 0BT £E0000-€2-0d IVLN3Q 00-0£Z-L12-000-LL anig/sso:d anjgd c%N_:._mm

P LZLY6

Aasiar maN 10 PPRIUS

6£98LL 88512 S$8Z0-€T 80IAJRS  ¥Z0000-E£2-0d 0ZIHOH 00-002-002-812-02 anjg 8019 anjg uozloH

Asssar maN JO pIBIYS

62'€96L 88912 58Z0-E2 30ABS  PT0000-€¢-0d 0Z[MOH 00-0£Z-001-0%2-L L an|g ss04) =njg YozuoH

Aasia MmaN JO PIBIYS

TE'TLECE 889Lle §8Z0-€Z VMBS $ZO000-€¢-0d 0ZIMOH 00-0/2-001-0EL-LL anjg §80.3 enig UozlioH

£9s19r MaN JO PPRIS

2525601 889127 §8Z0-€C 831a33  #Z0000-€2-Cd GZHOH 00-0/Z-001-0Z1-LL anjg $s0.3 enig UozlioH

Aas15 MEN O PIRIUS

[¥80T': 88912 5820-£2 83IMI9S  $ZL00C-EZ-0d OZI40oH 00-0£Z-00L-0LL-LL anjg $5043 anjg UOZHoH

Aasier maN Jo pIpIuS

08'£98'c 889l¢c 5820-£2 80185 FZ0000-E2-0d OZI40OH 00-0£Z-L6Z-000-LL an|g €507 an|g WOZUOH

Kasiar maN Jo pPIS

9ZESLY 8891z G820-£T AlAl8g  ¥Z0000-£2-0d QZIMOH 00-0£2-292-000-L L 8N[g $5017 8n(g UOZHOH

Aaslar Map 4O pIRIMS

T EESE 88912 SB2O-EZ |0IAMBS  PZ0050-£2-0d OZidOH 00-042-192-000-L L anig s8047 enig UoZUoH

Rasier maN 3o PIRIUS

S9°[Pr'S 882lc 4820-€2 80WIBs  FZ0000-EC-0d 0Z[40OH 00-0L2-612-000-LL anjg 8049 2njg uozLUoH

Aosior maN Jo plaIys

£5°66E'L g89Le §8T0-ET MBS ¥ZOL00-ET-0d QZI4OH 00-0£2-8L2-000-LL an|g $$04) anjg HozZUoH

ASSIS MIN JO PIRIYS

P yL9GL 88912 §8Z0-€Z MBS $Z0000-€2-0d OZIMOH 00-0£¢-£12-000-L L anjg $50.7 SAfg UDZ|104

ABsiar maN 4O PIRIS

§6°GELG 88912 G8Z0-£T 82IAI8S  $T0000-£2-0d OZI40H 00-0£2-9L2-000-1 L anyg sso.j =anjg UOZIIOH

£T0Z INNC AN Aasiar MmaN Jo plRIyYS

8712t 88912 §820-€2 0SS PZ0O000-E2-0d OZI¥0OH 00-0£Z-€12-000-LL anjg $s0.3J anjg uoziloH

Aasisr map JO pIBIuS

0o 88912 5820-£2 JIAleS  ¥E00Q0-E2-0d OZI¥OH 00-0£2-L12-000-LL an|g ssoid anjg UOZHoH

(£20Z/1/9) wLwArd 1sa19)u| pue puog 00£0-€Z Yoleg '
(ez0z/1/9) Bunagy pieog sunf §8Z0-£7 yoeg

(£20Z/81/S) 1UdWISINQUIAY Y2 1SN ¥820-£2 Yyored
swiejo pue sjig
NnAnEAnNNng N e 1npac Lamnnia



99°659

§6925000 AU 4
00's8L S69LT G8Z0E2 saiddns  189000-€2-0Od JTIVIN 00-068-L52-000-LL Bupud sesroein
57825000 :AYj 4
00592 G691% G8Z0-67 sa)ddng  899000-£Z-Od FTOVIN 00-009-£ L2-000-LL Bunuid apeapoei
E/ZS000 AY| v
59°50T 66917 $820-22 salddng  £99004-£2-Od IOV 00-008-L92-000-1L Bunuild siresden
SLL65'L
AVIA AU
8YSLL'E 769LZ G820-£2 20)MIBS  LZE000-£2-0d 5801 00-8LS-0/Z-000-L 1. 28301
AN AU
$Z'79F's 6912 S820ET 90lAIBS  LZE000-E2-0d G80L 00-£15-0£2-000-L L 2830
0008
0008 £6912 G8Z0-E2 a0IMBS  069080-£2-0d 9f 00-008-00L-061-11 veubiaq jene
S6°€ZS
6568 Z691% 5820-22 3M8S  ¥69000-62-0d £/ 00-009-001-10%-LL BA0IBS0T LIABY
95'LLZ Z6OLZ S820-€Z sal[ddns  289000-€Z-0d £/ rS-22-009-002-100-07 81016507 UAaY
09°2L2 6912 $920-€Z sa|lddns  /89000-£Z-0d £/ 00-005-001-06L-Lt 3n0Ils0]) LY
06 /61T
AVIN AU v
05°L6LT Le9LZ 5920-82 SJIAMBS  E6Z000-£2-Cd 21853r 00-07£-9LZ-000-L L HIBN BOISSAP
$8°066'C
AVIN AU
¥2°066'C 0691Z G8Z0-EZ 90IMBS  ¥BLO00-EZ-0d L20g 00-229-Z9Z-000-11 4T % Jamod |enua) Aesiar
£z°08e'y
pIBIYS
00 68912 §820-£Z B0IMBS  ££0000-82-0d TVLINIQ 00-002-008-8LE-02 anjg/ss04) anjg UOZPoH
pRIS
oo 689LZ S8T0ET 80|M8S  ££0000-52-0d TYLNAG 00-0£2-001-0v2-1 4 8nig/ss010 8N|g UOZ|I0k
pidIYS
88°/¥T 68912 G82Z0-€T 20IM3S  ££0000-£2-0d TviNIQ 00-0/Z-001-0L-L1 anjg/ss04] anjg UOZ|IoH
PleMS
£0'088 689L2 $H2OET J0IMBS  ££0000-£2-0d JYLNIa Q0-0/2-001-0Z L-L.L anjg/ss01) 8njg UOZ|IoH
PIRIUS
00 68912 592062 2JIA8S  ££0000-£2-0d TvLIN3Q 00-0/2-001-0LL-¢ 1 anjg/$s019 an|g uvzyUoH
pRIYS
S820-EC ££0000-£2-0d

=T N1

vy
b L mWﬂ«%w«w il

{(€z0g2/S/9) £20Z 1144V 1SN Z0L0-£Z yoieg '’
(gz0z/1/9) usiuhed 15a19)u| pue puog 00€0-€Z yoieg ’
(£zoz/1/9) Bunss pieod sunr G8Z0-£2 yoleg '
(£z0z/81/5) WawasINquIdY Yol Jd1SN ¥820-£T yaieg
sueo pue syig
HAOANPRANRNA 1A RIpAa HAPRRA hn—_ﬂn_ﬁ—




00°00¥

006l

00°L64

9 79¥’L

9,791t

00'05L

0%'051

LIES

LBES

0L'z62's

09°ZL8'L
05619

00°Ce

0006

00'sZ8

00'5¢8

86°502

86'502

A

0g9'ee
5282

geLLe

GeLLE

L0432

90£1i¢

S8/L1E

yosLLE

g0L1L2

[ASTA A

20412

L0312

0csLe

66917

86917
8691¢C

L691T

SBCOEC

G8z0te

S§20-EC

S8ZO-EC

5820-€2

5820-€2

Sg9T0ET

SBEOEC

S§20-€¢

48202

§820-€2
98Z0-£Z

S8z0ET

ELITNELS

ZEPPOL AU
dii1 pssld

FLPS9 ‘AU
208G

CLIIVELS

£9010-€2 ‘AU
acinag

CEITNELS

AYIN AU
J0IMES

BOIADS

LOO'E¥P988ZT LS (AU

saldeéng

201A195

sal|ddng
B0|AIDS

R R A

¥89000-£2-0d

¥82000-£2-0d

FEQCO0-EC-0d

629000-€¢-Cd

££9000-€Z-0d

8/,2000-82-0d

8/2000-€2-0d

Z19000-£¢-0d

809000-£2-0d

099000-€2-0d

£89000-€2-Cd
§99000-£2-Cd

0L

A3
HYINY

4O

4V1SW

SHYN

96CL

9621

1430

HYNOW

ou3g
134134

62
6¢

00-005-001-061-L1

00-005-001-061-11

d3-00-008-001-06L-LL

00-0L9-GOL-06¢-LL

00-065-0€2-000-1L L

00-+95-001-000-L ¢

00-£95-001-000-L ¢

00-068-0£2-000-L L

00-01L9-192-000-LL

00-019-1L92-000-LL

00-308-0¥Z-000-L L
00-608-L22-000-L L

Jalie) sonenby sunydan

UoHN[oASY
UEDLIBULY [0 LLINISNIA

aoueuyd [eude) ediouniy

20IAIBS cueld JersBujulon

{00Los
Y |euoifiay yinowucyy

101418]0 00403
[BUOABIOA AWUNOD YINOUWIUOWN

10181 [o0YIS
[BUCHLEIOA ATUNOD YINOLILOA

3IEL pUNoy uspuaIpsdng
£unog yinowuopw

Auedwiog 211293 YaIeuow

BisqieptaH teRLUoIN

AlienolN sluelaly
AJUBDOW aIuB|BA

DT e SHEIN
wwmmaw povsEE

swiefd pue sjjig

1IONBANNA 10 nIBNa LsRag Laineia

(ez0z/5/9) £zoz Indy J1SN ZOE0-£Z Yoteg ]
(£202/1/9) WwewAed 1saiaiu; pue puog 00E0-EZ Yoieq
(cz0z/1/9) Bunssy pleod aunf §8Z0-£2 yoleg
(£Z0Z/gL/G) WawasINQUIRY YyoreWw dISN ¥8Z20-£2 ydied



coorL

011
08'6EL alLile §8e0-€e F0IMIBS  LL9000-E2-0d £9 00-0Z€-002-58¥-02 [ooyag ebo, fiuisry eueyo
N
0T alsLe SHZ0-EZ 90IMBS  /£9000-E2-0d L9 00-008-ELE-000-LL |eoyos efoA Buisiy eueyg
90°ZPE'L
AYIA AU
S0ZTYE'L SLLLZ S9T0E 8uMes  ¥61000-E2-0d L¥ 00-995-001-000-L L Awapeoy uesaQ
00'vor
Z1SL60000 Al
00'68% VLLLT S8C0EC aolneg  §85000-€2-0d AON $0-005-00L-061-L L wnuesuefd SUlAON
90580000 AU}
00sLL FLLLZ G820-€2 Q0IABS  /L8F0C0-EZ-0d AON 00-008-00L-061-11 wnleiaueid sUIAON
00°00%
00°00F ELLIT G9Z0-£T Q0BG 6£9000-€2-0d SN 00-065-0£2-000-LL W0 SE0MO0OHISIN
00'0.Ls
Bl pajusjel pue pad
00048 [AYAN/ §8Z0-€Z 0leg  3C9000-E2-0d OHS TN 00-005-00L-06L-LL 3} JoJ WNEHOSUO] AtoYs PN
00°66
£89IPH-00L8 L ‘AU _ oSSy
00’66 LLLLE S820-€C doys»iop  959000-E2-Cd ArMIN 00-985-0£2-000-L L spleog j00uos Aasiar MIN
ZL6le'L
C1/80 -7 L/70 Al
TLELEL 0LLLT G8Z0-€C S3ARS 981000-E£2-0d ONCN 00-129-292-900-L L seg jeimen Aesiar maN
ZL'988
AVIN iAU]
21988 60LLT G8Z0€T S2IAIRS  Z81000-£2-0d veL LO-065-292-000-LL 4218 UBOLIBWY ABSI91 MBN
8L EZLSLL
£202 AYIN :AU| uojlesnp3
89°'8/8'5T 80LLZ S820-E7 uonint S82Z005-€2-04 LeZL 00-295-001-000-LL 10 pieog diysumo| aumdsn
, ET0T AVIN “AU] ucieanpl
0sZrL'06 80/1LZ S8C0-E2 uolni  S82000-£2-0d LgZL 00-L95-00L-000-LL 1o pieog diysumae] sumdsn

(e70Z/1/9) LWAR }salaju} pue puog 00£0-£2 Yoreg '
(ezoz/L/9) Bunsaw pieog aunf G8Z0-£Z yoled

(£20Z/81/6) BWRsINGUIRY YIIBIN JTSN Y8Z0-£T Ydieq
swie|Q pue s||ig
HONBEANNA 10 nNIRaa Laraa Aaineia



9,'592'9

$09658919 8 82/878919 / /85+EB9 LG IAU]

79'8LY ¥2iLT S8Z0ET seyddnsg  LZ9000-£2-0d IHS 00-009-252-000-1 1 “U[{HS
£8°094 ¥ZLLT S8Z0-E2 201AI85  ZSS000-E£2-0d HS 00-009-001-18Z-02 ‘DUl HS
9/°86 YZLLT S8Z0-EZ JMARS  TES000-€2-0d HS 00-009-001-082-02 ouf IHS
z0' LT $8TO-EZ soMeS  ZGSO00-E2-0d HS 00-01.9-00L-06L-LL DU IHS
00 OYE'Y ¥TLLT S820-ET a08S  ZOF000-E2-0d HS 95-22-009-002-100-0Z DU IHS
65 /%9 ¥eZLLT §820-€2 20195 Z0¥000-ET-0d HS 00-009-15Z-000-L L "oul [HS
98'0bY
99651-006L AUl
e8Pl £T/LT §8Z0-E2 80W9S  §Z9000-€Z-Cd SYNYOS 00-019-29Z-000-LL 10100(] J3qgnIos
L7G6LS AU
76'167 £z/12 GRZO-E7 sayddns  $29000-82-0d g4nyos 00-019-29Z-000-L L 10100¢ J8qqniag
vz'gos'L
. £860GY '8 88505 AUl
7’8951 ZZLLE G8Z0E7 ss|ddns  £79000-82-0d 8601 00-009-00Z-£8¥-02 uieIsAg 538|008
6Y°EE
608FSECELBOT AU
67'SE L2/ LZ G9Z0-€T sa|ddns  8¥9000-£2-0d 69 dv-11-0L9-00L-064-L 1 fyfemads jooyas
£8°866
€¢/LE/80 - £T/10/90 ‘AU uopesodion
19'866 02L1% $8Z0-EC 20IABS  E£F0000-£2-0d LOOHOS 00-02F-192-000-L | loieAajg B |pUIYas
v rSy'or
|00Yyos
¥ 6LLLE 5820-62 201AI95  9EE000-EZ-0d 9611 CO-EL5-0/2-000-LL ybiH feuoifisy xueq pay
) NN AU [0042S
ZF6LEY BLLLT S8Z0-E2 04AIBS  9EE000-E2-0d 9s1Ll 00-€L5-0£Z-000-L1 yBiH jeuoiBay yueg psy
) INAC AU [slefitel
00'seL'9g 6LLLT $820-£2 MBS 9/Z000-EZ-0d 9611 00-L95-061-000-LL ybiH 1euoibay yueg pay
£6°ZEL
00£S61 AUl
I8ZEL §LLLT §820€Z sa|ddng  9L9000-£2-0d dvad 00-0L9-00L-061-LL dv3ad
68°L01
£Z/7L/90 - £2/S1/50 (AU
20IAIRG 00-08%-0£7-000-L L wneundo

68°L0L

ki)

A

(czoz/s/9) £20T 1udy 1SN Z0E0-£Z yoteq

(£Z0zZ/1L/9) Waluked )saialul pue puog 00E0-£Z Yyoleq
(ez0z/1/9) Bunssyy pieod sunr 68Z0-£Z Yareg '

(£202Z/81/8) WwasIingquildy Yyaie 4TSN #8Z0-£7 yoleg
sluejd pue syjig
IEANPANNT 10 nIRNa HARAG Aainpia



ZLOETISELS AU

9125l rANANA 582082 30IA198  L8L000-EZ-0d H3A LO-0E5-0£2-000-LL uoziap
oL'LLZD
TIHQY Al LOISSILLLIOD SI0IALRS
gLLLgs LE/LZ 5870-€T 80IAI9S  992000-£2-Cd NOINQ 00-295-001-000-L L [euollgaNn3 AuUnog uosun
06°LE2
AVIN A
1628 0ELLZ G882 038 OYEN0C-EZ-0d ML 00-068-L5Z-000-LL lalem 00y WMl
AVIA AU
¥628 0ELLT G8Z0-£2 20185 OPE000-€2-0d ML 00-068-0£2-000-L1 JEM DI00Y WML
AYIN AU|
5099 08/L2 GBTOET 30IM9S  OFED00-£2-0d Ml 00-008-6LZ-000-L1 191\ $34004 Ulm L
00°59'L
Aasser
00°S9¥'L 62412 58Z0-€T 20188 989000-€2-0d TL 00-008-L9T-000-LL MAN JO 91935 Jeinsealt
00'SL
HL
o0'SL 96912 $8Z0-€T 8JIAI8S  8£9000-£2-0d YINTIHL 00-08S-002-0/Z-02  "ou| Jajua) Bujulea yley syl
97'90E
YeSYT 8Z/1% G8Z0-£Z saiddns  Z85000-£2-0d 0/El £3-22-009-002-1.00-02 srempie Jofel
L6561 812 $8¢0-€2 saijddns  /¥50006-£2-0d 0LEL 00-019-L92-000-LL BIRMPIBHE IOAB L
Stov 8Z/12 GRZ0-€Z sa|ddns  9%5000-£2-0d 0LEL 00-019-L9Z-000-L L BIEMpIBH JOJARL
05°L0ZY
AP A
05°L02Y LTLLT G8Z0-EZ sa0IARS  Z02000-£2-0d NAS 00-0Z£-9LZ-000-L L 071 qeysy ABieuds
50°/G0'L
€S /Ch 92412 58Z0-£2 so|iddng  L/9000-€2-0d I7dVLS 50-019-00:-061-11 yulseidels
£8FLEBGESE AU|
£4°622 9zi1T 5820-€2 sa||ddns  /99000-£Z-0d ERLL AL 00-009-4L1Z-000-L1 yuiseideis
8£'642 9TLLE §920-E2 sa|ddng  6£9000-€2-0d IdYLS 00-009-00Z-78%-02 putpss|dels
T96.L1Z9EGE MUl
19°0ZL 9TL1T §8Z0-5T saddng  6£9000-£2-Cd I1dYLS 00-009-81L2-000-L L yuiseidels
00°009'¢

S8Z0-ET

LB EL MY IAY)

"ou| sdoysIopm
Juawdolaaag

| atna e

(£20Z/1/9) WBWARY }saia1u) pue puog 00£0-£Z Yoleq
{ezoz/L/9) Bunesw pieog aunr §8Z0-£Z yoleg
(£Z0Z/8L/S) WPWBSINqUIRY Yyoie dISN ¥820-£Z ydaeq
swiejo pue sjjig
11IANEANND [0 NIeNa 1INeaa hb_aﬂ_ﬂ



Z6°062°L

S6Z0LSLET (AU

760621 SE/12 S8Z0-ET B0IMBS  9Z0000-E2-0d 0gs d49-00-008-00 L-06L-L1 SUOJIRDIINLILLIOT 31X
LO'SZY

125995 2 0866085 AY| DT RIUEWLONAUT
LO'GZY vELLT §8Z0-ET 33IM8S  £81000-€2-0d aONIM 00-0Z%-19Z-000-L L 1BAIY PUIM
00°56¥'2
vz Ly EELLT §820-€2 sallddng  £S5000-62-0d alA 00-009-001-082-02 SUOINOS 9IA
9/°L6 EEL1T 582082 sa(|ddng  /55000-£2-0d 9IA 31-/0-019-001L-061-L1 SUaNNjos 9IA
00867 £8/12 582052 saliddng  £S5000-E2-0d A 00-019-99Z-000-L L SUONNOS BIA
00’661 £6L12 §8Z0-€2 sayddns  £S5000-£2-0d alA 00-009-15Z-000-1L SUOINIOS DIA
00'66Y AT AN 582022 safiddng  £55000-€2-0d aIA 00-009-12Z-000-L 1L SUOINJOS BIA
DUGEY EELLT §820-67 s9iddns  /S5000-€£2-0d A 00-009-L12-000-LL SUOINOS 9IA

(gz202/5/9) £20¢C IMdy d1SN Z0£0-£Z ydieg
{(£202/1/9) WwawAhed 1sa19)U] pue puog 00£0-£Z Yoieg
(£z0z/1/9) Bunsay preog aunr 8Z0-£2 yaleq '
(ez0z/81/5) WBWasINquSY YaIRW dISN Y8Z0-£Z ydleg
sluie[) pue sjjig
IHHANEBsnnA 10 NignNna 1inepaa hD_Uﬂnﬂ




0016247 00°15£C z wetboid puny anuaasy [e10ads 0z
UBI9 UYl|eaH [RIUSN-10Y YSHYD S8Y
8862 8E'6/2 L wesboid puny anuaAay 1e199ds 0z
JUEID UCIBID|DIIY mc_c._mm.n_-wod, YSHED V81
¥9'688'C ¥9'698'C z weiboid 1uei9 || Y35S310V YSHYD £8Y pun4 anuaaay [e10ads 0z
00°00€'9 00°00€9 4 URIDH UOIONPT SSaUBIeMY 3lBWID L/ pun4 anuaAay {e10ads 0z
[8°GLL'Y L8'SLLY £ Al9NL VSST 18T pung anusAsy 1109ds 02
00°00S 00°008 r4 Al @M1 ¥SS3 082 pun4 anuaady jeroads 0z
00°6€C 00'SET z all / vl 9RIL ¥SS 042 pun4 anuanay {e1oads 0z
00°00§ 00°008 L g Hed vaal 052 pun4 anuaAay {e1oads 0z
6£9£L0L 6E9EL0L S uo[1BONp3 |00YISAId 81T pun4 anusAsy (R1adS 07
S0'69L'S G0'69L'S e s109(01d 2207 13410 100 pun4 anuaaay {e1oads 0z
0¥°'SOE 0t'G0€ ‘lejo} pung
0¥'S08 0¥'SOE L seuMIpuadx3 PaIgUISIpuUN 000 Aepng |ended Z1L
09°18.'62¢ 09°L8L'6Z¢E :|e103 puny
ca¥e Ga'¥8 FA SOIUANDY JRNSLLIND-BIIXT mmcwaxm_ usling |elsuer) |
pUB 1e|noJLIno-0) patosuods - |00Yos LOY
6£°£96'L 6E°€96'L I UORONIISU| - UoedNp3 [enbuljlg 0tz asuadx3 uaung |essusg ||
0%'£89'9 0v'£899 gL pamngiisipun - sweibold Jeinbay 061 asuadxg juauny |essua9) ||,
02°028°0¢ 02°0Z8'0¢ rA 8-9 sepein - sweibold Jenbay pgL asuadx3 Juaiing |esBuRY ||
GSZ08'LL GG Z08'LL z §-1 sepeig - sweiboid Jeinbey Ozl asuadx3 WaLNY jelousy |
S0 L LVSOZ'L Z usyebiopury - sweiboid fenbay oL L asuadxy Juaing jeseusn ||
vLLZTLLT YLLZTLLT L6 saumIpuadxs psinquisipun 000 asuadxy Juaing |essuag ||
80°GE8'LL 80°GE8"LL :Jejoy puny
80°GE8'ZL 2

80°GE8'LL

"9|ge|IBAR BB SpPUN) U3YM puB ‘9911uWo) adueul ayl Aq

paAcldde uaym pied palsplo ale swes syl pue ag uoleanp3d Jo pleog sy 4o
AlR191298 9y1 AQ 1081100 SB pPatjilad pue ‘souewioyad pue suop 3I0M 10} pue
palaAlap pue paysiuing ‘'saiddns pue ‘jeusiew uswdinbs 10) pajessuwnuo
ulalay Se UoI1BINPT [0 pleod syl isulebe swieid 3 silig a4l 18Ul PaA|0SoY

(£202/5/9) £20¢ IMdV dISN Z0E0-£Z Yoieq *
(£202/1/9) Woaluked 1sasauf pue puog 00£0-£Z Yoreq *
(£20Z/1/9) Bunaa pieog sunr §8Z0-£Z Yyoieg *
(£202/81/5) Jewasinquiiey YoieW dISN ¥8Z0-£Z yoted
swiefo pue s|ig
HANnPAINNX 10 ninna ineaa h”-:.ﬂ»n



| S/
%.»w. ﬁwmv (w&
L¥'808°95S Ly°808'955 Ll 's|ejo} puelo
00°0SLLLL 00°0SLLLL ‘Je1o} pung
000SLLZL 000SL'LLL Z se|nBay - 801AI9S 1997 LOL
££'98L'LE £€°98L'LE :feyo} puny
8 009°E 00°009°€ L (S3071v) Welbgns YISS3 JHV 88y

.mou—m‘_”_.w_.mﬁtﬁd\ Ssouls

\/M\ i

pund a2iaAles 1924 OF

_oc:n_ anuaAay mm_omam 0z

(€z0z/5/9) £z0Z IMdy J1SN Z0£0-£Z Yoled
(€T0Z/1/9) walhed 1sal1au] pue puog 00£0-£Z yoreq
{(cz0z/1L/9) Bunaapy pieog aunr G8Z0-£Z Yoleq '
(£z0Z/81/G) WwewasInquisy yaiew 41SN ¥8Z0-£Z yoleg

suliep) pue syig
HONRANNT 10 NIROA UaeAa KAIne g



Cafeteria Bill List

06/27123
Vendor Amount Check # Invoice Purchase Order#
Maschio Food Service 12,875.45 1984 May-24 23-00009A

Total Bill List

12,875.45




