BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ (7720

AGENDA

Regular Meeting
July 19, 2022

1L

I11.

VI

Call To Order

Open Public Meetings Act

In accordance with the Open Public Meetings Act, notice of this meeting has been given to the
designated newspapers, The Asbury Park Press and the Coast Star, and posted in the school in a place
reserved for this kind of notice.

Flag Salute/Roll Call

Discussion Items

Minutes:

Approval of Meeting Minutes

Resolved: That the Board approve the Minutes of:

Regular Public Hearing Meeting — June 28, 2022
Confidential Executive Sessions — June 28, 2022

MOTION: SECOND: VOTE:

Superintendent’s Report

Executive Session

A. Personnel

1. Resolved: That the Board accept, with regret, the letter of resignation, of Ms. Sarah Seeley,
Director of Curriculum and Instruction, effective August 20, 2022 (last day of work will
be August 19, 2022). (Attachment VI-A.1)

2. Resolved: That the Board accept, with regret, the letter of resignation, of Ms. Kelli ’Keefe, School
Nurse, effective September 1, 2022. (Attachment VI-A.2)

3. Resolved: That the Board approve the appointment of Haley Coleman, a student at Monmouth
University, to complete her Yearlong Clinical Practice for 2022/2023 under the direction
of cooperating teacher Cara Vilardi (Grade 5/6 ELA). During the first semester, the
teacher candidate will complete a minimum of 100 hours in the placement
(approximately 10 hours/week). The second semester will be full-time, 5 days/week
student teaching.
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4. Resolved: That the Board approve the attendance and the registration cost of the following staff
members for engagement in the designated professional training: [G]

Date(s) of Name/Title of
Staff Member Event Professional Location Cost
Training
Alison Zylinski | 8/8—8/11,2022 | School Safety Burlington Township HS | Mileage: 66 miles per day
8:30 am — 4:00 pm | Specialist Training | 610 Fountain Ave. for atotal of 264 miles
Burlington, NJ 08016 @ $.35 per mile = $92.40
No fees

5. Resolved: That the Board accept, with regret, the letter of resignation, of Ms. Yolanda Roeder,
Spanish Teacher, effective sixty (60) days from the date of her attached resignation letter.
The Board will release Ms. Roeder from her 60 day notice requirement if a successful

replacement can be hired before the conclusion of the above referenced notice period.
(Attachment VI-A.5)

MOTION: SECOND: VOTE:
B, Curriculum

1. Resolved: That the Board approve the adoption of the following Curricula as recommended by
the Board Curriculum Committee:

Science, Grades K — 8

Visual Axts, K-2

Visual Arts, Grades 3-5
Visual Arts, Grades 6-8
Performing Arts: Dance, K-2
Performing Arts: Dance, 3-5
Performing Arts: Dance, 6-8
Performing Arts: Music, K-2
Performing Arts: Music, 3-5
Performing Arts: Music, 6-8
Performing Arts: Theatre, K-2
Performing Arts: Theatre, 3-5
Performing Arts: Theatre, 6-8

MOTION: SECOND: VOTE:
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C. Policy

1. Resolved: That the Board approve the following Policy for a first reading: (Attachment VI-C.1)

Policy/Regulation Number Policy/Regulation Title
P 5512 Harassment, Intimidation, and Bullying (M) (Revised)
MOTION: SECOND: VOTE:

Business Administrator/Board Secretary’s Report

A, Approval of Acceptance of FY 2023 IDEA Consolidated Formula Grant Funds

Resolved: That the Board approve the acceptance of the FY 2023 IDEA Consolidated Formula
Grant Funds as follows:

Program Name FY 2022 Award Amount
IDEA Basic $119,805
IDEA Preschool 2,911
MOTION: SECOND: VOTE:

B. Approval of FY 2023 Elementary and Secondary Education (ESEA) Formula Grant Application

Submission for Title I SIA

Resolved: That the Board approve the acceptance of the FY 2023 ESEA Formula Grant Application

Title T SIA Submission as follows:

Program Name FY 2023 Award Amount
ESEA Title I SIA $20,000
MOTION: SECOND: VOTE:
C. Approval of Toilet Room Facilities Waiver for Pre-Kindergarten Classroom-16 for the

2022/2023 School Year

Resolved: That the Board approve the Toilet Room Waiver for pre-kindergarten classroom
number-16 for the 2022/2023 school year.

MOTION: SECOND: VOTE:



AGENDA
Regular Meeting
July 19, 2022

D. Approval of Toilet Room Facilities Waiver for Pre-Kindergarten Classroom-17 for the
2022/2023 School Year

Resolved: That the Board approve the Toilet Room Facilities Waiver for pre-kindergarten
classroom number-17 for the 2022/2023 school year.

MOTION: SECOND: VOTE:

E. Approval of Application for Dual Use of Educational Space for the 2022/2023 School Year

Resolved: That the Board approve the application for dual use of educational space within
classroom number-19 for the 2022/2023 school year.

MOTION: SECOND: VOTE:
F. Approval of the Generous Donation from Bradley Beach Resident/Board Member, Joanne
Shu Hofsess

Resolved:  That the Board accept the generous monetary donation of $1,133.99 from Bradley
Beach resident/Board Member, Joanne Shu Hofsess, for the purchase of one picnic
table. Furthermore, that the Board authorize the Business Administrator to create budget
account code 20-001-200-600-23-JS, as well as revenue account code 20-1000-001-23 to
account for this transaction.

MOTION: SECOND: VOTE:

Q. Approval of Business Administrator/Board Secretary’s Financial Report

Resolved: That the Financial Report of the Business Administrator/Board Secretary for the month
ending June 30, 2022 is hereby approved and the Business Administrator/Board Secretary
is instructed to file same. (Attachment VII-G)

MOTION: SECOND: VOTE:

H. Approval of Treasurer’s Financial Report

Resolved: That the Financial Report of the Treasurer of School Funds for the month ending
June 30, 2022 is hereby approved and the Business Administrator/Board Secretary is
instructed to file same. The report is in agreement with the report of the Business
Administrator/Board Secretary. (Attachment VII-H)

MOTION: SECOND: VOTE:

1. Anproval of Monthly Certification

Resolved: That pursuant to N.J.A.C. 6A:23A-16.10(c)3, we certify that as of June 30, 2022,
after review of the Secretary’s Monthly Financial Report (appropriations section) and
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X,

XL

XL

X1

XIV.

XV.

upon consultation with the appropriate district officials, that to the best of our knowledge,
no major account or fund has been over-expended in violation of N.J.A.C. 6A:23A-
16.10(c)3); that no line item appropriation is in violation of N.J.A.C. 6A:23A-16.10(c)3,
and that sufficient funds are available to meet the district’s financial obligations for the
remainder of the fiscal year.

MOTION: SECOND: VOTE:

L. Approval of Budget Transfers (2021/2022)

Resolved: That the Board approve the 2021/2022 budget transfers as listed on Attachment VII-J.

MOTION: SECOND: VOTE:

5

K. Approval of June 2022 Payroll

Resolved: That the Board approve the June 2022 gross payroll in the amount of $460,699.91.
MOTION: SECOND: VOTE:

L. Apvroval of Bills Payment

Resolved: That the Board approve payment of the June 29, 2022 and the July 19, 2022 regular bills
list and as certified and approved. (Attachment VII-L)

MOTION: SECOND: VOTE:
0ld Business
New Business

Committee Reports

President’s Report

Public Comments (Agenda Items Only)

Public Comments (Other Items Only)

Executive Session (if required)

Adiournment



Attachment VI-A.1.

Bradley Beach Elementary School
515 Brinley Ave .
Bradley Beach, Nj 07720

June 23, 2022

Dear Dr. Margaret Hayes:

Please accept this letter as resignation from my position as Director of Curriculum &
Instruction from Bradley Beach Elementary School effective 60 days.

My resignation is bittersweet as I have loved being a part of the school community and am
truly grateful for the opportunities that Bradley Beach Elementary School has provided
me as a learner, educator, and school administrator. Bradley Beach Elementary School is a
special place; the school and staff will always remain close to my heart.

I look forward to staying in touch and following the future successes of the BBES
Breakers! '

Sincerely,

Sarah A, Seeley



Aftachment VI-A.2 -

June 30, 2022
Dear Mr. Tonzola and Bradiey Beach Board of Education,

Please accept this letter as my notice of formal resignation from Bradley Beach Elementary
School for the 2022-2023 school year. As agreed upon, I still plan to work for the ESY summer
program. ‘

So that there is no misunderstanding, my 60 day notice begins as of today's date.

I make this announcement with a heavy heart, as I have sincerely enjoyed my time at Bradley
Beach Elementary School, this position has been one of my most rewarding work experiences. |
will greatly miss everyone at Bradley Beach Elementary School. I will carry all of the wonderful
memories with me as I go and always view myself as a Proud Bradley Breaker.

I leave knowing that I will always have a special place in my heart for Bradley Beach
Flementary. Please let me know if I can be of any assistance during the transition process, I wish
you and everyone at Bradley Beach School and the Board of Education nothing but the best in
the future.

Sincerely,
Kelli O'Keefe RN CSN



Attachment VI-A.5

Yolanda B.Roeder

july 13, 2022

Dr. Hayes

Superintendent

Bradley Beach éeach Elementary School
515 Brinley Ave

Bradiey Beach Nj

Q7724

Dear Dr. Hayes,

{ would like to notify you that | am resigning from the position of Spanish Teacher for grades P- 8* grade
with effect from July 13, 2022,

1 want to take the opportunity to thank you for employing me during this period. | have thoroughly
enjoyed working for our students and the experiences | have gained wili stand good stead for the future.

t wish all our students, staff, parents, board members and all Bradiey Beach community a very
successful and happy future.

If you need further information or details, please do not hesitate to contact me.

Sincerely,

Yolanda B Roeder



Attachment VI-C.1

POLICY GUIDE

STUDENTS
5512/page 1 of 30
Harassment, Intimidation, and Bullying
Apr 22
M
[See POLICY ALERT Nos. 179, 180, 181, 182, 183, 188, 193, 194, 200,
216, and 227]
5512 HARASSMENT., INTIMIDATION, AND BULLYING
Table of Contents
Section  Section Title
A, Policy Statement
B. Harassment, Intimidation, and Bullying Definition
C. Student Expectations
D. Consequences and Appropriate Remedial Actions
E. Harassment, Intimidation, and Bullying Reporting Procedure
E. Anti-Bullying Coordinator, Anti-Bullying Specialist, and School
Safety/School Climate Team(s)
G. Harassment, Intimidation, and Bullying Investigation
H Range of Responses to an Incident of Harassment, Intimidation, or
Bullying
L Reprisal or Retaliation Prohibited
J. Consequences and Appropriate Remedial Action for False Accusation
K. Harassment, Intimidation, and Bullying Policy Publication and
- Dissemination
L. Harassment, Intimidation, and Bullying Training and Prevention
Programs
M. Harassment, Intimidation, and Bullying Policy Reevaluation,
Reassessment, and Review
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Reports to Board of Education and New Jersey Department of
Education

School and District Grading Requirements

Reports to Law Enforcement

Collective Bargaining Agreements and Individual Contracts
Students with Disabilities

Approved Private Schools for Stadents with Disabilities (APSSD)

Policy Statement

The Board of Education prohibits acts of harassment, intimidation, or
bullying of a student. A safe and civil environment in school is necessary
for students to learn and achieve high academic standards. Harassment,
intimidation, or bullying, like other disruptive or violent behaviors, is
conduct that disrupts both a student’s ability to learn and a school’s ability
to educate its students in a safe and disciplined environment. Harassment,
intimidation, or bullying is unwanted, aggressive behavior that may
involve a real or perceived power imbalance. Sinee students learn by
example, school administrators, faculty, staff and volunteers should be
commended for demonstrating appropriate behavior, treating others with
civility and respect, and refusing to tolerate harassment, intimidation, or
bullying.

For the purposes of this Policy, the term "parent,” pursuant fo N.J.A.C.
6A:16-1.3, means the natural parent(s); or adoptive parent(s);; legal
guardian(s);; foster parent(s);; or parent surrogate(s) of a student. When
Where parents are separated or divorced, "parent" means the person or
agency which has legal custody of the student, as well as the natural or
adoptive parent(s) of the student, provided sueh parental rights have not
been terminated by a court of appropriate jurisdiction.

@ Copyright 2022 « Strauss Esmay Associales, LLP » 1886Hinds Road « Suite1 « Toms River, NJ 08753-8199
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B. Harassment, Intimidation, and Bullying Definition

“Harassment, intimidation, or bullying” means any gesture, any written,
verbal or physical act, or any electronic communication, as defined in
N.J.S.A. 18A:37-14, whether it be a single incident or a series of incidents

that:

1.

Is reasonably perceived as being motivated by either any actual or
perceived characteristic, such as race, color, religion, ancestry,
national origin, gender, sexual orientation, gender identity and
expression, or a mental, physical or sensory disability, or by any
other distinguishing characteristic;

Takes place on school property, at any school-sponsored function,
on a school bus, or off school grounds, as provided for in N.J.S.A.
18A:37-15.3; ' '

Substantially disrupts or interferes with the'ordeﬂy operation of the
school or the rights of other students; and that

a.

A reasonable person should know, under the circumstances,
that the act(s) will have the effect of physically or
emotionally harming a student or damaging the student’s
property, or placing & student in reasonable fear of physical
or emotional harm to their hisfber person or damage to
their histher property; or

Has the effect of nsulting or demeaning any student or
group of students; or

Creates a hostile educational environment for the student
by interfering with a student’s education or by severely or
pervasively causing physical or emotional harm to the
student.

Schools are required to address harassment, intimidation, and bullying
occurring off school grounds, when there is a nexus between the
harassment, intimidation, and bullying and the school (e.g., the
harassment, intimidation, or bullying substantially disrupts or interferes

with the orderly operation of the school or the rights of other students).

@ Copyright 2022«
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“Flectronic communication” means a communication transmitted by
means of an electronic device, including, but not limited to: a telephone,
cellular phone, computer, or pager.

C. Student Expectations

The Board expects students to conduct themselves in keeping with their
levels of development, maturity and demonstrated capabilities with proper
regard for the rights and welfare of other students and school staff, the
educational purpose underlying all school activities and the care of school
facilities and equipment consistent with the Code of Student Conduct.

The Board believes that standards for student behavior must be set
cooperatively through interaction among the students, parents, school
employees, school administrators, school volunteers, and community
representatives, producing an atmosphere that encourages students to grow
in self-discipline. The development of this atmosphere requires respect
for self and others, as well as for school district and community property
on the part of students, staff, and community members.

Students are expected to behave in a way that creates a supportive learning
environment. The Board believes the best discipline is self-imposed, and
it is the responsibility of staff to use instances of violations of the Code of
Student Conduct as opportunities to help students learn o assume and
accept responsibility for their behavior and the consequences of their
behavior. Staff members who interact with students shall apply best
practices designed to prevent student conduct problems and foster
students’ abilities to grow in self-discipline.

The Board expects that students will act in accordance with the student
behavioral expectations and standards regarding harassment, intimidation,
and bullying, including:

I. Student responsibilities (e.g., requirements for students to conform
to reasonable standards of socially accepted behavior; respect the
person, property and rights of others; obey constituted authority;
and respond to those who hold that authority);

2. Appropriate recognition for positive reinforcement for good
conduct, self-discipline, and good citizenship;

- © Copyright 2022 » Strauss Esmay Associates, LLP  « 1886 Hinds Road » Suite1 » Toms River, NJ 08753-8189 e 732-255-1500
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3. Student rights; and
4. Sanctions and due process for violations of the Code of Student
Conduct.

Pursuant to N.J.S.A. 18A:37-15(a) and N.J.A.C. 6A:16-7.1(a)1, the district
has involved a broad-base of school and community members, including
parents, students, instructional staff, student support services staff, school
administrators, and school volunteers, as well as community
organizations, such as faith-based, health and human service, business and
law enforcement, in the development of this Policy. Based on locally
determined and accepted core ethical values adopted by the Board,
pursuant to N.J.A.C. 6A:16-7.1(a)2, the Board must develop guidelines for
student conduct pursuant to N.J.A.C. 6A:16-7.1. These guidelines for
student conduct will take into consideration the developmental ages of
students, the severity of the offenses and students’ histories of
inappropriate behaviors, and the mission and physical facilities of the
individual school(s) in the district. This Policy requires all students in the
district to adhere to the rules established by the school district and fo
submit to the remedial and consequential measures that are appropriately
assigned for infractions of these rules.

Pursuant to N.J.A.C. 6A:16-7.1, the Superintendent must annually provide
to stadents and their parents the rules of the district regarding student
conduct. Provisions shall be made for informing parents whose primary
language is other than English.

The district prohibits active or passive support for acts of harassment,
intimidation, or bullying. Students are encouraged to support other
students who:

1. Walk away from acts of harassment, intimidation, and bullying
when they see them;

2. Constructively attempt to stop acts of harassment, intimidation, or
bullying;
3. Provide support to students who have been subjected to

harassment, intimidation, or bullying; and

4. Report acts of harassment, intimidation, and bullying to the
designated school staff member.
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D. Consequenées and Appropriate Remedial Actions

The Board of Education requires its school administrators o implement
procedures that ensure both the appropriate consequences and remedial
responses for students who commit one or more acts of harassment,
intimidation, or bullying, consistent with the Code of Student Conduct.
The following factors, at a minimum, shall be given full consideration by
school administrators in the implementation of appropriate consequences
and remedial measures for each act of harassment, intimidation, or
bullying by students.

Consequences — Students

Consequences for a student who commits one or more acts of
harassment, intimidation, or bullying may range from positive
behavioral interventions up to and including suspension or expuision
of students, as set forth in the Board’s approved Code of Student
Conduct pursuant to N.J.A.C. 6A:16-7.1. Consequences for a student
who commits an act of harassment, intimidation, or bullying are those
that are varied and graded according to the nature of the behavior;
the nature of the student’s disability, if any, and to the extent
relevant; the developmental age of the student; and the student’s
history of problem behaviors and performance consistent with the
Board’s approved Code of Student Conduct and N.J.A.C. 6A:16-7,
Student Conduct. The use of negative consequences should occar in
conjunction with remediation and not be relied upon as the sole
intervention approach.

Factors for Determining Consequences — Student Considerations

1. Age, developmental and maturity levels of the parties invoived
and their relationship to the school district;

Degrees of harm;

Surrounding eircumstances;

Nature and severity of the behavior(s);

Incidences of past or continuing patterns of behavior;
Relationships between the parties involved; and

Context in which the alleged incidents occurred.

Nk L

B ® Copyright 2022« Strauss Esmay Associates, LiP « 1886 Hinds Road « Suttet « Toms River, NJ 08753-8198 « 732-255-1500




STUDENTS

POLICY GUIDE

Harassment, Intimidation, and Bullying

Factors for Determining Consequences — School Considerations

1. School culture, climate, and general staff management of the
learning environment;
2. Social, emotional, and behavioral supports;
3. Student-staff relationships and staff behavior toward the
' student;
4, Family, community, and neighborhood situation; and
5. Alignment with Board policy and regulations/procedures.

Examples of Consequences

Admonishment;

Temporary removal from the classroom;
Deprivation of privileges;

Classroom or administrative detention;

Referral to disciplinarian;

In-school suspension;

Out-of-school suspension (short-term or long-term);
Reports to law enforcement or other legal action; or
Expulsion.

b A o ol

In accordance with N.J.S.A. 18A:37-15.b.(4), the consequences for a
student who commits an act of harassment, intimidation, or bullying
may vary depending on whether it is the first act of harassment,
intimidation, or bullying by a student, the second act, or third or
subsequent acts. If it is the third or subsequent act of harassment,
intimidation, or bullying by a student, the Principal, in consultation
with appropriate school staff, shall develop an individual student
intervention plan which shall be approved by the Superintendent or
designee, and may require the student, accompanied by a parent, to
complete in a satisfactory manner a class or training program to
reduce harassment, intimidation, or bullying behavior.

Appropriate Remedial Actions — Students

Appropriate remedial action for a student who commits an act of
harassment, intimidation, or bullying that takes into account the nature of
the behavior; the nature of the student’s disability, if any, and to the extent
relevant; the developmental age of the student; and the student’s history of

B ® Copyright 2022 + Sirauss Esmay Associates, LLP  » 1888 Hinds Road » Suite 1« Toms River, NJ 08753-8199
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problem behaviors and performance. The appropriate remedial action may
also include a behavioral assessment or evaluation including, but not
limited to, a referral to the Child Study Team as appropriate; and
supportive interventions and referral services, including those at N.JLA.C.
6A:16-8.

Factors for Determining Remedial Measures

Personal

1. Life skill deficiencies;

2. Social relationships;

3. Strengths;

4, Talents;

5. Interests;

6. Hobbies;

7. Extra-curricular activities;
8. Classroom participation;

9. Academic performance; and
10.  Relationship to students and the school district.

B © Copyright 2022 » Strauss Esmay Associates, LLP » 1885 HindsRoad « Sulte1 + TomsRiver, NJ 08753-898 » 732-255-1500
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Environmental

1 School culture;

2. School climate;

3. Student-staff relationships and staff behavior toward the student;

4 General staff management of classrooms or other educational
environmments;

Staff ability to prevent and manage difficult or inflammatory
situations;

6 Social-emotional and behavioral supports;

7. Social relationships;

8. Community activities;
9
1

Lh

Neighborhood situation; and
0.  Family situation.

Remedial measures shall be designed to correct the problem behavior,
prevent another occurrence of the problem, protect and provide support for
the victim of the act, and take corrective action for documented systemic
problems related to harassment, intimjdation, or bullying.  The
consequences and remedial measures may include, but are not limited to,
the examples listed below:
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Examples of Remedial Measures

Personal — Student Exhibiting Bullying Behavior

1.

11.

12.

13.

14.

Develop a behavioral contract with the student. Ensure the student
has a voice in the outcome and can identify ways they he-orshe
can solve the problem and change behaviors;

Meet with parents to develop a family agreement to ensure the
parent and the student understand school rules and expectations;
Explain the long-term negative consequences of harassment,
intimidation, and bullying on all involved;

Ensure understanding of consequences, if harassment,
intimidation, and bullying behavior continues; '

Meet with school counselor, school social worker, or school
psychologist to decipher mental health issues (e.g., what is
happening and why?);

Develop a learning plan that includes consequences and skill
building;

Consider wrap-around support services or after-school programs or
services;

Provide social skill training, such as tmpulse control, anger
management, developing empathy, and problem solving;

Arrange for an apology, preferably written;

Require a reflective essay to ensure the student understands the
impact of their his-or-her actions on others;

Have the student research and teach a lesson to the class about
bullying, empathy, or a similar topic;

Arrange for restitution (i.e., compensation, reimbursement,
amends, repayment), particularly when personal items were
damaged or stolen;

Explore age-appropriate restorative (i.e., healing, curative,
recuperative) practices; and

Schedule a follow-up conference with the student.
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Personal - Target/Victim

1.

2.

3.

4,

5.

6.

Meet with a trusted staff member to explore the student’s feelings
about the incident;

Develop a plan to ensure the student’s emotional and physical
safety at school;

Have the student meet with the school counselor or school social
worker to ensure they he-or-she do dees not feel responsible for
the bullying behavior;

Ask students to fog behaviors in the future;

Help the student develop skills and strategies for resisting bullying;
and

Schedule a follow-up conference with the student.

Parents, Family, and Community

1.
2.
3.

Develop a family agreement;

Refer the family for family counseling; and

Offer parent education workshops related to bullying and social-
emotional learning.

Examples of Remedial Measures — Environmental
(Classroom, School Building, or School District)

e B i e

10.

11.

Analysis of existing data to identify bullying issues and concerns;
Use of findings from school surveys (e.g., school climate surveys);
Focus groups;

Mailings — postal and email;

Cable access television;

School culture change;

School climate improvement;

Increased supervision in “hot spots” (e.g., locker rooms, hallways,
playgrounds, cafeterias, school perimeters, buses);

Adoption of evidence-based systemic bullying prevention practices
and programs;

Training for all certificated and non-certificated staff to teach
effective prevention and intervention skills and strategies;
Professional development plans for involved staff;
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12.

13.

14.

15.
16.
17.
I8.

19.

20.

21.

22.
23,

24,

25.
26.
27.

28.
29.

30.
31.
32.
33.

STUDENTS
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Harassment, Intimidation, and Bullying

Participation of parents and other community members and
organizations (e.g., Parent Teacher Associations, Parent Teacher
Organizations) in the educational program and in problem-solving
bullying issues;

Formation of professional learning communities to address
bullying problems;

Small or large group presentations for fully addressing the actions
and the school’s response to the actions, in the context of the
acceptable student and staff member behavior and the
consequences of such actions;

School policy and procedure revisions;

Modifications of schedules;

Adjustments in hallway traffic;

Examination and adoption of educational practices for actively
engaging students in the learning process and in bonding students
to pro-social institutions and people;

Modifications in student routes or patterns traveling to and from
school;

Supervision of student victims before and after school, including
school transportation;

Targeted use of monitors (e.g., hallway, cafeteria, locker room,
playground, school perimeter, bus);

Targeted use of teacher aides;

Disciplinary action, including dismissal, for school staff who
contributed to the problem;

Supportive institutional interventions, including participation in the
Intervention and Referral Services Team, pursuant to N.LA.C.
6A:16-8;

Parent conferences;

Family counseling;

Development of a general harassment, intimidation, and bullying
response plan;

Behavioral expectations communicated to stadents and parents;
Participation of the entire student body in problem-solving
harassment, intimidation, and bullying issues;

Recommendations of a student behavior or ethics council;
Participation in peer support groups;

School transfers; and

Involvement of law enforcement officers, including school
resource officers and juvenile officers or other appropriate legal
action.

© Copyright 2022 »  Strauss Esmay Associates, LLP  « 1888 Hinds Road » Suite1  Toms River, NJ 08753-8189

*  732-255-1500




STUDENTS

POLICY GUIDE

Harassment, Intimidation, and Bullying
Consequences and Appropriate Remedial Actions — Adults

The district will also impose appropriate consequences and remedial
actions to an adult who commits an act of harassment, intimidation, or
bullying of a student. The consequences may include, but not be limited
to: verbal or written reprimand, increment withholding, legal action,
disciplinary action, termination, and/or bans from providing services,
participating in school district-sponsored programs, or being in school
buildings or on school grounds. Remedial measures may include, but not
be limited to: in or out-of-school counseling, professional development
programs, and work environment modifications.

Target/Victim Support

Districts should identify a range of strategies and resources that will be
available to individual victims of harassment, intimidation, and bullying,
and respond in a manner that provides relief to victims and does not
stigmatize victims or further their semse of persecution. The type,
diversity, location, and degree of support are directly related to the
student’s perception of safety.

Sufficient safety measures should be undertaken to ensure the victim’s>
physical and social-emotional well-being and their ability to leamn in a
safe, supportive, and civil educational environment.

Examples of support for student victims of harassment, intimidation, and
bullying include:

Teacher aides;

Hallway and playground monitors;
Partnering with a school leader;
Provision of an adult mentor;
Assignment of an adult “shadow” to help protect the student;
Seating changes;

Schedule changes;

School transfers;

9. Before- and after-school supervision;
10.  School transportation supervision;
11.  Counseling; and '

12.  Treatment or therapy.

00 N OV L W
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E. Harassment, Intimidation, and Bullying Reporting Procedure

The Board of Education requires the Principal at each school to be
responsible for receiving complaints alleging violations of this Policy. All
Board members, school employees, and volunteers and confracted service
providers who have contact with students are required to verbally report
alleged violations of this Policy to the Principal or the Principal’s designee
on the same day when the individual witnessed or received reliable
information regarding any such incident. All Board members, school
employees, and volunteers and contracted service providers who have
contact with students, also shall submit a report in writing to the Principal
within two school days of the verbal report. The written report shall be
on a numbered form developed by the New Jersey Department of
Education in accordance with N.J.S.A. 18A:37-15.b.(5). A copy of the
form shall be sobmitted promptly by the Principal to the
Superintendent,

The Principal or designee will inform the parents of all students involved
in alleged incidents, and, as appropriate, may discuss the availability of
counseling and other intervention services. The Principal or designee
shall keep a written record of the date, time, and manner of
notification to the parents. The Principal or designee shall take into
account the circumstances of the incident when providing notification to
parents of all students involved in the reported harassment, intimidation,
or bullying incident and when conveying the nature of the incident,
including the actual or perceived protected category motivating the alleged
offense. The Principal, upon receiving a verbal or written report, may take
interim measures to ensure the safety, health, and welfare of all parties
pending the findings of the investigation.

Students, parents, and visitors are encouraged to report alleged violations
of this Policy to the Principal on the same day when the individual
witnessed or received reliable information regarding any such incident.

A person may report, verbally or in writing, an act of harassment,
intimidation, or bullying committed by an adult or youth against a student
anonymously. The Board will not take formal disciplinary action based
solely on the anonymous report. The district shall provide a means for
a parent to complete an online numbered form developed by the New
Jersey Department of Education to confidentially report an incident

of harassment, intimidation, or bullying.

B © Copyright 2022« Strauss Esmay Asscciates, LLP « 1886 Hinds Road « Suite1 « Toms River, NJ 08753.8108

«  732-2565-1500




STUDENTS

POLICY GUIDE

Harassment, Intimidation, and Bullying

A Board member or school employee who promptly reports an incident of
harassment, intimidation, or bullying and who makes this report in
compliance with the procedures set forth in this Policy, is immune from a
cause of action for damages arising from any failure to remedy the
reported incident.

Tn accordance with the provisions of N.J.S.A. 18A:37-18, the harassment,
intimidation, and bullying law does not prevent a victim from seeking
redress under any other available law, either civil or criminal, nor does it
create or alter any tort Liability.

The district may consider every mechanism available to simplify
reporting, including standard reporting forms and/or web-based reporting
mechanisms. For anonymous reporting, the district may consider locked
boxes located in areas of a school where reports can be submitted without
fear of being observed.

A school administrator who receives a report of harassment, intimidation,
and bullying from a district employee, and fails to initiate or conduct an
investigation, or who should have known of an incident of harassment,
intimidation, or bullying and fails to take sufficient action to minimize or
eliminate the harassment, intimidation, or bullying, may be subject to
disciplinary action.

F. Anti-Bullying Coordinator, Anti-Bullying Specialist, and School
Safety/School Climate Team(s)

. The Superintendent shall appoint a district Anti-Bullying
Coordinator. The Superintendent shall make every effort to
appoint an employee of the school district to this position.

The district Anti-Bullying Coordinator shall:
a. Be responsible for coordinating and strengthening the

school district’s policies to prevent, identify, and address
harassment, intimidation, or bullying of students;
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b. Collaborate with school Anti-Bullying Specialists in the
district, the Board of Education, and the Superintendent to
prevent, identify, and respond to harassment, intimidation,
or bullying of students in the district;

c. Provide data, in collaboration with the Superintendent, to
the Department of Education regarding harassment,
intimidation, or bullying of students;

d. Execute such other duties related to school harassment,
intimidation, or  Tbullying as requested by the
Superintendent; and

e. Meet at least twice a school year with the school Anti-
Bullying Specialist(s) to discuss and strengthen procedures
and policies to prevent, identify, and address harassment,
mtimidation, and bullying in the district.

The Principal in each school shall appoint a school Anti-Bullying
Specialist. The Anti-Bullying Specialist shall be a guidance
counselor, school psychologist, or other certified staff member
trained to be the Anti-Bullying Specialist from among the currently
employed staff in the school.

The school Anti-Bullying Specialist shall:

a. Chair the School Safety/School Climate Team as provided
mN.JLS.A, 18A:37-21;

b. Lead the investigation of incidents of harassment,
mtimidation, or bullying in the school; and

c. Act as the primary school official responsible for
preventing, identifying, and addressing incidents of
harassment, intimidation, or bullying in the school.

A School Safety/School Climate Team shall be formed in each
school in the district to develop, foster, and maintain a positive
school climate by focusing on the on-going systemic operational
procedures and educational practices in the school, and to address
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issues such as harassment, intimidation, or bullying that affect
school climate and culture. Each School Safety/School Climate
Team shall meet, at a minimum, two times per school year. The
School Safety/School Climate Team shall consist of the Principal
or the Principal’s designee who, if possible, shall be a senior
administrator in the school and the following appointees of the
Principal: a teacher in the school; a school Anti-Bullying
Specialist; a parent of a student in the school; and other members
to be determined by the Principal. The school Anti-Bullying
Specialist shall serve as the chair of the School Safety/School
Climate Team.

The School Safety/ School Climate Team shall:

a. Receive records of all complaints of harassment,
intimidation, or bullying of students that have been
reported to the Principal;

b. Receive copies of all reports prepared after an investigation

of an incident of harassment, intimidation, or bullying;

C. Identify and address patterns of harassment, intimidation,
or bullying of students in the school;

d. Review and strengthen school climate and the policies of
the school in order to prevent and address harassment,
intimidation, or bullying of students;

e. Educate the community, including students, teachers,
administrative staff, and parents, to prevent and address
harassment, intimidation, or bullying of students;

f Participate in the training required pursuant to the
provisions of N.J.S.A. 18A:37-13 et seq. and other training
which the Principal or the district Anti-Bullying
Coordinator may request. The School Safety/School
Climate Team shall be provided professional development
opportunities that may address effective practices of
successful school climate programs or approaches; and
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g. Execute such other duties related to harassment,
intimidation, or bullying as requested by the Principal or
district Anti-Bullying Coordinator.

Notwithstanding any provision of N.J.S.A. 18A:37-21 to the contrary, a
parent who is a member of the School Safety/School Climate Team shall
not participate in the activities of the team set forth in 3. a., b., or ¢. above
or any other activities of the team which may compromise the
confidentiality of a student, consistent with, at a minimum; the
requirements of the Family Educational Rights and Privacy Act (20 U.S.C.
Section 1232 and 34 CFR Part 99), N.JLA.C. 6A:32-7, Student Records
and N.JLA.C. 6A:14-2.9, Student Records.

G. Harassment, Intimidation, and Bullying Investigation

The Board requires a thorough and complete investigation to be conducted
for each report of violations and complaints which either identify
harassment, intimidation, or bullying or describe behaviors that indicate
harassment, intimidation, or bullying.

[Option — Principal’s Preliminary Determination

However, prior to initiating the investigation, the Principal or designee, in
consultation with the Anti-Bullying Specialist, may make a preliminary
determination as to whether the reported incident or complaint, assuming
all facts presented are true, is a report within the scope of the definition of
harassment, intimidation, and bullying under the Anti-Bullying Bill of

Rights Act, N.J.S.A. 18A:37-14. ;Ehe—Supeﬁﬂtenéeﬁt-er—deSigﬁee—may
sign-off-en-the preliminary-determination:

The Principal shall report to the Superintendent if a preliminary
determination is made that the reported incident or complaint is a
report outside the scope of the definition of harassment, intimidation,
or bullying. The Superintendent may require the Principal to conduct
an investigation of the incident if the Superintendent determines that
an investigation is necessary because the incident is within the scope
of the definition of harassment, intimidation, and bullying. The
Superintendent shall notify the Principal of this determination in
writing. An investigation required by the Superintendent must be
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completed as soon as possible, but not later than ten school days, from
the date of the written notification from the Superintendent to the
Principal.

The Principal shall complete the written report form developed by the
New Jersey Department of Education, in accordance with N.J.S.A.
18A:37-15.b.(5), even if a preliminary determination is made that the
reported incident or complaint is a report outside the scope of the
definition of harassment, intimidation, or bullying pursuant to
N.J.S.A. 18A:37-14. This written report form shall be kept on file at
the school, but shall not be included in any student record unless the
incident results in disciplinary action or is otherwise required to be
coniained in a student’s record under State or Federal law.

The Principal or designee, upon making a preliminary determination the
incident or complaint is not within the scope of the definition of
harassment, intimidation, and bullying, shall inform the parents of the
parties involved, who may appeal the preliminary determination to the
Board of Education and thereafter to the Commissioner of Education in
accordance with N.J.A.C. 6A:3.

A Board hearing shall be held within ten business days of receipt of the
request for a Board hearing. If the preliminary determination, upon
review of the facts presented in the reported incident or complaint, is to
continue with the harassment, intimidation, and bullying investigation, the
investigation shall be completed in accordance with N.J.S.A.
18A:37-15.b.(6) and this Policy.

The Superintendent shall provide annually to the Board of Education

information on the number of times a preliminary determination was

made that an incident or complaint was outside the scope of the .
definition of harassment, intimidation, or bullying for the purposes of

the State’s monitoring of the school district pursuant to N.J.S.A.

18A:17-46.]
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The investigation shall be initiated by the Principal or the Principal’s
designee within one school day of the verbal report of the incident. The
investigation shall be conducted by the school Anti-Bullying Specialist in
coordination with the Principal. The Principal may appoint additional
personnel who are not school Anti-Bullying Specialists to assist with the
investigation. Investigations or complaints concerning adult conduct shall
not be investigated by a member of the same bargaining unit as the
individual who is the subject of the investigation. The Superintendent or
designee will appeint a staff member to complete investigations
involving allegations against a staff member serving in a supervisory
or administrative position.

The investigation shall be completed and the written findings submitted to
the Principal as soon as possible, but not later than ten school days from
the date of the written report of the incident, Should information
regarding the reported incident and the investigation be received after the
end of the ten-day period, the school Anti-Bullying Specialist shall amend
the original report of the results of the investigation to ensure there is an
accurate and current record of the facts and activities concerning the
reported incident.

The Principal shall proceed in accordance with the Code of Student
Conduct, as appropriate, based on the investigation findings. The
Principal shall submit the report to the Superintendent within two school
days of the completion of the investigation and in accordance with the
Administrative Procedures Act (N.J.S.A. 52:14B-1 et seq.). As
appropriate to the findings from the investigation, the Superintendent shall
ensure the Code of Student Conduct has been implemented and may
decide to provide intervention services, order counseling as a result of the
finding of the investigation, establish training programs fo reduce
harassment, intimidation, or bullying and enhance school climate, impose
discipline, or take or recommend other appropriate action including
seeking farther information, as necessary. :
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The Superintendent shall report the results of each investigation to the
Board of Education no later than the date of the regularly scheduled Board
of Bducation meeting following the completion of the investigation. The
Superintendent’s report shall include information on any consequences
imposed under the Code of Student Conduct, any services provided,
training established, or other action taken or recommended by the
Superintendent.

Parents of involved student offenders and targets/victims shall be provided
with information about the investigation, in accordance with Federal and
State law and regulation. The information to be provided to parents shall
include the nature of the investigation, whether the district found evidence
of harassment, intimidation, or bullying, and whether consequences were
imposed or services provided to address the incident of harassment,
intimidation, or bullying. This information shall be provided in writing
within five school days after the results of the investigation are reported to
the Board of Education.

A parent may request a hearing before the Board of Education after
receiving the written information about the investigation. Any request for
such a hearing shall be filed with the Board Secretary no later than sixty
calendar days after the written information is provided to the parents. The
hearing shall be held within ten business days of the request. The Board
of Education shall conduct the hearing in executive session, pursuant to
the Open Public Meetings Act (N.J.S.A. 10:4-1 et seq.), to protect the
confidentiality of the students. At the hearing, the Board may hear
testimony from and. consider information provided by the school Anti-
Bullying Specialist and others, as appropriate, regarding the incident, the
findings from the investigation of the incident, recommendations for
consequences or services, and any programs instituted to reduce such
incidents, prior to rendering a determination. A redacted copy of the
completed written report form developed by the New Jersey
Department of Education that removes all student identification
information shall be confidentially shared with the Board of
Education after the conclusion of the investigation if a hearing with
the Board of Education is requested by the parents pursuant fo
N.J.S.A. 18A:37-15.b.(6)(d).
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At the regularly scheduled Board of Education meeting following its
receipt of the Superintendent’s report on the results of the investigations to
the Board or following a hearing in executive session, the Board shall
issue a decision, in writing, to affirm, reject, or modify the
Superintendent’s decision. The Board’s decision may be appealed to the
Commissioner of FPducation, in accordance with N.J.A.C. 6A:3,
Controversies and Disputes, no later than ninety days after issuance of the
Board of Education’s decision.

A parent, student, or organization may file a complaint with the Division
on Civil Rights within one hundred eighty days of the occurrence of any
incident of harassment, intimidation, or bullying based on membership in
a protected group as enumerated in the "Law Against Discrimination,”
P.L.1945, ¢.169 (C.10:5-1 et seq.).

H. Range of Responses to an Incident of Harassment, Intimidation, or
Bullying

The Board shall establish a range of responses to harassment, intimidation,
and bullying incidents and the Principal and the Anti-Bullying Specialist
shall appropriately apply these responses once an incident of harassment,
intimidation, or bullying is confirmed. The Superintendent shall respond
to confirmed harassment, intimidation, and bullying, according to the
parameters described in this Policy. The range of ways in which school
staff will respond shall include an appropriate combination of counseling,
support services, intervention services, and other programs. The Board
recognizes that some acts of harassment, intimidation, or bullying may be
isolated incidents requiring the school officials respond appropriately to
the individual(s) committing the acts. Other acts may be so serious or
parts of a larger pattern of harassment, intimidation, or bullying that they
require a response either at the classroom, school building, or school
district level or by law enforcement officials.

For every incident of harassment, intimidation, or bullying, the school
officials must respond appropriately to the individual who committed the
act. The range of responses to confirmed harassment, intimidation, or
bullying acts should include individual, classroom, school, or district
responses, as appropriate to the findings from each incident. Examples of
responses that apply to each of these categories are provided below:
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1. Individual responses can include consistent and appropriate
positive behavioral interventions (e.g., peer mentoring, short-term
counseling, life skills groups) intended to remediate the problem
behaviors.

2. Classroom responses can include class discussions about an
incident of harassment, intimidation, or bullying, role plays (when
implemented with sensitivity to a student’s situation or
involvement with harassment, intimidation, and bullying), research
projects, observing and discussing audio-visual materials on these
subjects, and skill-building lessons in courtesy, tolerance,
assertiveness, and conflict management.

3. School responses can include theme days, learming station
programs, “acts of kindness” programs or awards, use of student
survey data to plan prevention and intervention programs and
activities, social norms campaigns, posters, public service
aonouncements, “natural helper” or peer leadership programs,
“upstander” programs, parent programs, the dissemination of
information to students and parents explaining acceptable uses of
electronic and wireless communication devices, and harassment,
intimidation, and bullying prevention curricula or campaigns.

4. District-wide responses can comprise of adoption of school-wide
programs, including enhancing the school climate, involving the
community in policy review and development, providing
professional development coordinating with community-based
organizations (e.g., mental health, health services, health facilities,
law  enforcement, faith-based  organizations), launching
harassment, intimidation, and bullying prevention campaigns.

L Reprisal or Retaliation Prohibited

The Board prohibits a Board member, school employee, contracted service
provider who has contact with students, school volunteer, or student from
engaging in reprisal, retaliation, or false accusation against a victim,
witness, or one with reliable information, or any other person who has
reliable information about an act of harassment, intimidation, or bullying
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or who reports an act of harassment, intimidation, or bullying. The
consequence and appropriate remedial action for a person who engages in
reprisal or retaliation shall be determined by the administrator after
consideration of the nature, severity, and circumstances of the act, in
accordance with case law, Federal and State statutes and regulations, and
district policies and procedures. All suspected acts of reprisal or
retaliation will be taken seriously and appropriate responses will be made
in accordance with the totality of the circumstances.

Examples of consequences and remedial measures for students who
engage in reprisal or retaliation are listed and described in the
Consequences and Appropriate Remedial Actions section of this Policy.

Examples of consequences for a school employee or a contracted service
provider who has contact with students who engage in reprisal or
retaliation may include, but not be litited to: verbal or written reprimand,
increment withholding, legal action, disciplinary action, termination,
and/or bans from providing services, participating in school district-
sponsored programs, or being in school buildings or on school grounds.

Remedial measures may include, but not be limited to: in or out-of-school
counseling, professional development programs, and work environment
modifications.

Examples of consequences for a Board member who engages in reprisal or
retaliation may include, but not be limited to: reprimand, legal action, and
other action authorized by statute or administrative code. Remedial
measures may include, but not be limited to: counseling and professional
development.

1. Consequences and Appropriate Remedial Action for False Accusation

The Board prohibits any person from falsely accusing another as a means
of retaliation or as a means of harassment, intimidation, or bullying.

1. Students - Consequences and appropriate remedial action for a
student found to have falsely accused another as a means of
harassment, intimidation, or bullying or as a means of retaliation
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may range from positive behavioral interventions up to and
including suspension or expulsion, as permitted under N.J.S.A.
18A:37-1 et seq., Discipline of Students and as set forth in
N.JA.C. 6A:16-7.2, Short-term Suspensions, N.JLA.C. 6A:16-7.3,
Long-term Suspensions and N.J.A.C. 6A:16-7.45, Expulsions and
those listed and described in the Consequences and Appropriate
Remedial Actions section of this Policy.

2. School Employees - Consequences and appropriate remedial action

' for a school employee or contracted service provider who has
contact with students found to have falsely accused another as a
means of harassment, intimidation, or bullying or as a means of
retaliation could entail discipline in accordance with district
policies, procedures, and agreements which may include, but not
be limited to: reprimand, suspension, increment withholding,
termination, and/or bans from providing services, participating in
schoot district-sponsored programs, or being in school buildings or
on school grounds. Remedial measures may include, but not be
limited fo: in or out-of-school counseling, professional
development programs, and work environment modifications.

3. Visitors or Volunteers - Consequences and appropriate remedial
action for a visitor or volunteer found to have falsely accused
another as a means of harassment, intimidation, or bullying or as a
means of retaliation could be determined by the school
administrator after consideration of the nature, severity, and
circumstances of the act, including law enforcement reports or
other legal actions, removal of buildings or grounds privileges, or
prohibiting contact with students or the provision of student
services. Remedial measures may include, but not be limited to: in
or out-of-school counseling, professional development programs,
and work environment modifications.
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K. Harassment, Intimidation, and Bullying Policy Publication and
Dissemination

This Policy will be disseminated annually by the Superintendent to all
school employees, contracted service providers who have contact with
students, school volunteers, students, and parents who have children
enrolled in a school in the district, along with a statement explaining the
Policy applies to all acts of harassment, intimidation, or bullying, pursuant
to N.J.S.A. 18A:37-14 that occur on school property, at school-sponsored
functions, or on a school bus and, as appropriate, acts that occur off school
grounds.

The Superintendent shall ensure that notice of this Policy appears in the
student handbook and all other publications of the school district that set
forth the comprehensive rules, procedures, and standards for schools
within the school district.

The Superintendent or designee shall post a link to the district’s
Harassment, Intimidation, and Bullying Policy that is prominently
displayed on the homepage of the school district’s website. The district
will notify students and parents this Harassment, Intimidation, and
Bullying Policy is available on the school district’s website.

The Superintendent shall post the name, school phone number, school
address, and school email address of the district Anti-Bullying
Coordinator on the home page of the school district’s website. Each
Principal shall post the name, school phone number, address, and school
email address of both the Anti-Bullying Specialist and the district Anti-
Bullying Coordinator on the home page of each school’s website. The
Superintendent or designee shall post the contact information for the
New Jersey School Climate State Coordinator on the school distriet’s
and on each school’s website in the same location as this Policy is
posted.

The Superintendent or designee shall post on the school district’s and
each school’s website the current version of “Guidance for Parents on
the Anti-Bullying Bill of Rights Act” developed by the New Jersey
Department of Eduncation.

B @ Copyright 2022 « Strauss Esmay Associates, LLP s 1886 Hinds Road + Suite1 « Toms River, NJ D8753-8199

*  732-255-1500




STUDENTS

POLICY GUIDE

Harassment, Intimidation, and Bullying

L. Harassment, Intimidation, and Bullying Training and Prevention Programs

The Superintendent and Principal(s) shall provide training on the school
district’s Harassment, Intimidation, and Bullying Policy to current and
new school employees; including administrators, instructors, student
support services, administrative/office support, transportation, food
service, facilities/maintenance; contracted service providers; and
volunteers who have significant contact with students; and persons
contracted by the district to provide services to students. The training
shall include instruction onm preventing bullying on the basis of the
protected categories enumerated in N.J.S.A. 18A:37-14 and other
distinguishing characteristics that may incite incidents of discrimination,
harassment, intimidation, or bullying.

Each public school teacher and educational services professional shall be
required to complete at least two hours of instruction in harassment,
intimidation, and bullying prevention within each five year professional
development period as part of the professional development requirement
pursuant to N.J.S.A. 18:37-22.d. The required two hours of suicide
prevention instruction shall include information on the risk of smicide and
incidents of harassment, intimidation, or bullying and information on
reducing the risk of suicide in students who are members of communities
identified as having members at high risk of sucide.

Each newly elected or appointed Board member must complete, during the
first year of the member’s first term, a training program on harassment,
intimidation, and bullying in accordance with the provisions of N.J.S.A.
18A:12-33.

The school district shall provide time during the usual school schedule for
the Anti-Bullying Coordinator and each school Anti-Bullying Specialist to
participate in harassment, intimidation, and bullying training programs.

A school leader shall complete school leader training that shall include
information on the prevention of harassment, intimidation, and bullying as
required in N.J.S.A. 18A:26-8.2.

The school district shall annually observe a “Week of Respect” beginning
with the first Monday in October. In order to recognize the importance of
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character education, the school district will observe the week by providing
age-appropriate instruction focusing on the prevention of harassment,
intimidation, and bullying as defined in N.J.S.A. 18A:37-14. Throughout
the school year the district will provide ongoing age-appropriate
instruction on preventing harassment, intimidation, or bullying, in
accordance with the Core Curriculum Content Standards, pursuant to
N.J.S.A. 18A:37-29. ‘

The school district and each school in the district will annually establish,
implement, document, and assess harassment, intimidation, and bullying
prevention programs or approaches, and other initiatives in consultation
with school staff, students, administrators, volunteers, parents, law
enforcement, and community members. The programs or approaches and
other initiatives shall be designed to create school-wide conditions to
prevent and address harassment, intimidation, and bullying in accordance
with the provisions of N.J.S.A. 18A:37-17 etseq.

M. Harassment, Intimidation, and Bullying Policy Reevaluation,
Reassessment, and Review

The Superintendent shall develop and implement a process for annually
discussing the school district’s Harassment, Intimidation, and Bullying
Policy with students.

The Superintendent, Principal(s), and the Anti-Bullying Coordinator, with
input from the schools” Anti-Bullying Specialists, shall annually conduct a
reevaluation, reassessment, and review of the Harassment, Intimidation,
and Bullying Policy, and any report(s) and/or finding(s) of the School
Safety/School Climate Team(s). The Superintendent shall recommend to
the Board necessary revisions and additions to the Policy consistent with
N.J1.S.A. 18A:37-15.c., as well as to harassment, intimidation, and bullying
prevention programs and approaches based on the findings from the
evaluation, reassessment, and review.,

N. Reports to Board of Education and New Jersey Department of Education

The Superintendent shall report two times each school year, between
September 1 and January 1 and between January 1 and June 30 at a public
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hearing all acts of violence, vandalism, and harassment, intimidation, and
bullying which occurred during the previous reporting period in
accordance with the provisions of N.J.S.A. 18A:17-46. The information
shall also be reported to the New Jersey Department of Education in
accordance with N.J.S.A. 18A:17-46.

0. School and District Grading Requirements

Each school and each district shall receive a grade for the purpose of
assessing their efforts to implement policies and programs consistent with
the provisions of N.J.S.A. 18:37-13 et seq. The grade received by a school
and the district shall be posted on the homepage of the school’s website
and the district’s website in accordance with the provisions of N.J.S.A.
18A:17-46. A link to the report that was submitted by the Superintendent
to the Department of Education shall also be available on the school
district’s website. This information shall be posted on the websites within
ten days of receipt of the grade for each school and the district.

P Reports to Law Enforcement

The Superintendent or designee and the Principal shall consult law
enforcement, as appropriate, pursuant to the provisions of the
Uniform State Memorandum of Agreement Between Education and
Law Enforcement Officials, if the student’s behavior may constitute a
possible violation of the New Jersey Code of Criminal Justice.

Some acts of harassment, intimidation, and bullying may be bias-related
acts and-potentiallybias—erimes and school officials must report to law
enforcement officials any bias related acts, in accordance with N.J.A.C.
6A:16-6.3.(c), either-serious-acts-or-those—which-may-be-part-of-a-larger
pattern—in—aceordance—with and pursuant to the provisions of the

Memorandum of Agreement Between Education and Law Enforcement
Officials.

Q. Collective Bargaining Agreements and Individual Contracts

Nothing in N.J.S.A. 18A:37-13.1 et seq. may be construed as affecting the
provisions of any collective bargaining agreement or individual contract of
employment in effect on the Anti-Builying Bill of Rights Act’s effective
date (January 5, 2011). N.J.S.A. 18A:37-30.
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The Board of Education prohibits the employment of or contracting for
school staff positions with individuals whose criminal history record
check reveals a record of conviction for a crime of bias intimidation or
conspiracy to commit or attempt to commit a crime of bias intimidation.

R. Students with Disabilities

Nothing contained in N.J.S.A. 18A:37-13.1 et seq. may alter or reduce the
rights of a student with a disability with regard to disciplinary actions or to
general or special education services and supports. N.J.S.A. 18A:37-32.

S. Approved Private Schools for Students with Disabilities (APSSD)

In accordance with the provisions of N.J.A.C. 6A:16-7.7(a).2.ix.(2), the
Board of Education shall investigate a complaint or report of harassment,
intimidation, or bullying, pursuant to N.J.A.C. 6A:16-7.7(a).2.ix. and
Section G. of this Policy, occurring on Board of Education school buses,
at Board of Education school-sponsored functions, and off school grounds
involving a student who attends an APSSD. The investigation. shall be
conducted by a Board of Education Anti-Bullying Specialist, in
consultation with the APSSD.

The school district shall submit all subsequent amended Harassment,
Intimidation, and Bullying Policies to the Executive County
Superintendent of Schools within thirty days of Board adoption.

N.J.S.A. 18A:37-13 through 18A:37-3237

N.JA.C. 6A:16-7.1 et seq.+6A36-FDet-seg:

Model Policy and Guidance for Prohibiting Harassment, Intimidation, and
Bullying on School Property, at School-Sponsored Functions and on School
Buses — April 2011 — New Jersey Department of Education

Memorandum - New Jersey Commissioner of Education — Guidance for Schools
on Implementing the Anti-Bullying Bill of Rights Act — December 16, 2011

Adopted:
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REPORT OF THE TREASURER TO THE BRADLEY BEACH BOARD OF EDUCATION
FOR THE MONTH ENDING

FUNDS

GENERAL FUND~FUND 10

SPECIAL REVENUE FUND--FUND 20
CAPITAL PROJECTS FUND--FUND 30

DEBRT SERVICE FUND-FUND 40
TOTAL GOVERNMENTAL FUNDS
ENTERPRISE FUND--FUND 85X

PAYROLL
PAYROLL AGENCY

UNEMPLOYMENT TRUST
TOTAL TRUST & AGENCY FUNDS

TOTAL ALL FUNDS

PREPARED & SUBMITTED BY

2

TREA

SURER OF SCHOOL MONEYS

6/30/22

CASH
BALANCE
$1,716,873.13

($38,330.60)
$0.00
$150,843.57
$1,829,386.10
$12,881.49
$0.00
$196,925.09
$35,525.10
$232,450.19
$2,074,717.78

7/8/2022
DATE

CASH

RECEIPTS DISBURSEMENTS
THIS MONTH  BALANCE(1+2-3)

THIS MONTH
$635,231.23
$98,654.00
$0.00
$15,316.00
$749,201.23
$27,682.48
$258 852.79
$201,847.12
$0.00
$460,699.91
$1,237,583.62

CASH

$772,140.16
$94,200.02
$0.00
$166,150.00
$1,032,490.18
$11,426.19
$258,852.79
$180,172.37
$0.00
$439,025.16
$1,482,941.53

PAGE 1 OF 6
ENDING
CASH

$1,579,964.20

($33,876.62)

$0.00

$9.57
$1,546,097.15
$29,137.78
$0.00
$218,509.84
$35,525.10
$254,124.94
$1,829,359.87

Attachment VII-H



BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION-CASH AGCOUNT

BANK: BANK OF AMERICA
ACCOUNT #726-0100062
STATEMENT DATE: 6/30/22
BALANCE PER BANK
ADDITIONS: DEPOSITS IN TRANSIT DATE
REIMBURSEMENT DUE FOR

TOTAL DEPOSITS IN TRANSIT
DEDUCTIONS: OUTSTANDING CHECKS

OTHER
TOTAL DEDUCTIONS

NET RECONCILING ITEMS
ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN}

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER {EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

AMOUNT
$0.00
$0.00
$0.00

AMOUNT

$380,677.28
$0.00
$0.02

$380,677.30

$0.00

($380,677.30)

BANK OF AMERICA CERTIFICATES OF DEPOSIT:

$0.00

BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION--PAYROLL/AGENCY

BANK: BANK OF AMERICA

ACCOUNT #726-0102200
STATEMENT DATE: 6/30/22
BALANCE PER BANK
ADDITIONS: DEPOSITS iN TRANSIT DATE

TOTAL DEPOSITS IN TRANSIT

DEDUCTIONS: QUTSTANDING CHECKS
OTHER
TOTAL DEDUCTIONS

NET RECONCILING ITEMS
ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:
ADDITIONS

INTEREST EARNED
OTHER {EXPLAIN)

TOTAL ADDITIONS
DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS
ADJUSTED BOARD SECRETARY'S BALANCE AS OF

AMOUNT
$0.00
$0.00
$0.00
$0.00

AMOUNT

$8,140.02
- $0.00
$8,140.02

($8,140.02)

PAGE 2 OF 6

$1,926,774.45

$1,546,097.15

$226,739.86

$218,599.84



BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION-PAYROLL ACCOUNT
BANIK: BANK OF AMERICA
ACCOUNT #726-0100089

STATEMENT DATE: 8/30/22 -
BALANCE PER BANK
ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT
$0.00
$0.00
$0.00
‘TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT
DEDUCTIONS: QUTSTANDING CHECKS $1,294.83
‘ OTHER $0.00
TOTAL DEDUCTIONS $1,204.83
NET RECONCILING ITEMS ($1,294.83)

ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN)

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONGILING ITEMS,

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

PAGE 30F B

$1,284.83

($0.00)

BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION-UNEMPLOYMENT INSURANCE

BANK; BANK OF AMERICA
ACCOUNT #726-0101875

STATEMENT DATE: 6/30/22
BALANCE PER BANK

ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT

$0.00

$0.00

$0.00

TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT

DEDUCTIONS: OUTSTANDING CHECKS $0.00

OTHER $0.00

TOTAL DEDUCTIONS $0.00

NET RECONCILING [TEMS $0.00

ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF

RECONCILING {TEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN)

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES i
OTHER (EXPLAIN}

TOTAL DEDUCTIONS

NET RECONCILING ITEMS
ADJUSTED BOARD SECRETARY'S BALANCE AS OF

$35,525.10

$35,525.10



BRADLEY BEAGH BOARD OF EDUCATION BANK RECONCILIATION-CAFETERIA ACCT.
BANK: BANK OF AMERICA

ACCOUNT #726-0101344
STATEMENT DATE: 6/30/22 -
BALANCE PER BANK
ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT
. ' : $0.00
$0.00
$0.00
TOTAL DEPOSITS iN TRANSIT $0.00
ANOUNT
DEDUCTIONS: OUTSTANDING CHECKS $11.426.19 #1975
$0.00
OTHER $0.00
TOTAL DEDUCTIONS $11,426.19
NET RECONCILING ITEMS ($11,426.19)

ADJUSTED BALANCE PER BANK

BALANGE PER BOARD SECRETARY'S RECORDS AS OF
RECONCIHLING ITEMS:
ADDITIONS

INTEREST EARNED
OTHER (EXPLAIN)

TOTAL ADDITIONS
DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEPUCTIONS

NET RECONCILING ITEMS

PAGE 4 OF 6

$40,563.97

$29,137.78



PAGESOF 6
OUTSTANDING CHECKS AS OF 6/30/22
SALARY CASH ACCOUNT #726-0100089

CHECK# AMOUNT CHECK # AMOUNT
37223 $67.60
37267 $180.57
37274 $180.57
37275 $503.46
37276 $270.85
37277 $91.78

GRAND TOTAL, SALARY ACCOUNT $1,294.83



OUTSTANDING CHECKS AS OF  6/30/22 PAGEBOF &
CASH ACCOUNT #726-0100062

CHECK # AMOUNT CHECK# AMOUNT CHECK # AMOUNT
21020 $1,838.68
20971 $1,395.00 21021 $1,297.08 -
20972 $450.00 21022 $3,300.00
20073 $498.50 21023 $5,100.00
20974 $1,500.00 21024 $223.37
20975 $80.00 21025 $8,011.26
20976 $1,500.00 21026 $134.96
20077 $557.21 21027 $463.80
20978 $50.00 21028 $7.173.79
20979 $106.98 21029 $228.08
20981 $2,500.00 21030 $221.25
20982 $558.00 21031 $1,555.73
20083 $4,794.81 21032 $1,210.00
20984 $460.41 21033 $25.00
20985 $1,223.22 21034 $42.22
20988 $430.00 21035 $668.80
20987 $1,725.00 21036 $2,880.97
20988 $38.64 21037 $8,838.30
20989 $210.00 21038 $7,283.77
20990 $1,897.06 21039 $5650,00

20991 $94,122.82
20992 $4,545.12

20993 $2,989.19
20994 $650.00
20995 $457.08
20096 $2.437.14
20097 $569.00
20998 $2.900.00
20509 $150.00
21000 $8,838.30
21004 $62.39
21002 $3,900.00
21003 $450.00
21004  $124,583.17
21005 $463.16
21006 $1,978.91
21067 $180.00
21008 $4,619.45
21009 $195.00
21010 $850.00
21011 $400.00
21012 $1,101.00
21013 $140.60
21014 349,188.14
21015 $500.00
21046 $3,075.00
21017 $70.00
21018 $48.78
21019 $01.17
TOTAL $380,677.28
CUTSTANDING GHECKS AS OF  8/30/22
PAYROLL/AGENCY ACCOUNT # 0072-6010-2200
CHECK # AMOUNT CHECK # AMOUNT . CHECK# AMOUNT
7457 $1,850.00 '
7458 $88.92
7459 $5,790.90
7460 $410.20

TOTAL $8,140.02
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Attachment VII-J
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Cafeteria Bill List

071922
Vendor Amount Check # Invoice Purchase Order¥#
Maschioc Food Service 7.968.49 1976 June 22-00007A
Total Bill List 7,968.49




