BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ 07720

AGENDA

Regular Meeting
October 15, 2024

Bradley Beach Mission Staterment

The mission of the Bradley Beach Elementary School is to provide a supportive learning environment io a
diverse student community, where student success is defined through the demonstration of academic,
emotional, and social growth. Our students will develop critical thinking skills to become valued members
in today’s society, while mastering the skills necessary to pursue future educational achievement.

L

I
1.

IV.

VI

VIL

VIIL

XI.

XIIL

XIII.

Call To Order

Roll Call

Announcement of Notice — Open Public Meetings Act

In accordance with the Open Public Meetings Act, notice of this meeting has been given to the
designated newspapers, The Asbury Park Press and the Coast Star, and posted in the school in a place
reserved for this kind of notice.

Flag Salute

Discussion ltems

o October Workshop Meeting Agenda
» Presentation of certificate of Recognition for NJ Safe Routes to School Program

e Summer ESY and Summer Jumpsart Presentation
e Presentation of 2024-25 NJSLA and ACCESS Scores

President’s Report

Student Representative’s Report

Superintendent’s Report

Committee Reports

Public Comments — Agenda Items Only

Executive Session (if needed)

Workshop Agenda ltems

Regular Meeting
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XIV. Approval of Minutes

Approval of Meeting Minutes

Resolved: That the Board approve the Minutes of:
Confidential Executive Session (Second) — June 24, 2024
Regular Meeting — September 17, 2024
Confidential Executive Session - September 17, 2024
MOTION: SECOND: VOTE:

XV. Regular Meeting — Superintendent

A. Personnel — The superintendent recommends:

Note: All appointments of district staff are contingent upon satisfying the requirements of the
New Jersey Criminal History Background Check Status

1. Resolved: That the Board approve the following personnel for stipend positions for the 2024/2025
school year as agreed in the BBEA Collective Bargaining Agreement, under the
supervision of Mr. Michael Heidelberg, Principal / Superintendent: [B]

Girls Basketball Mr. P. Mulligan $3,834
Drama Club Ms. N. Covert $1,498.50
(split stipend) Ms. M. Vitale $1,498.50

2. Resolved: That the Board approve the attendance and the registration cost of the following
staff members for engagement in the designated professional training: [G]

Ms. A, Fox Teachers of New Jersey Fall Brookdale
Ms. C. Hammell 11-22-24 | Conference (Grades 6-12) Community College $219

Association of Mathematics
Teachers of New Jersey Fall Brookdale
Ms. N Cohen-Perez | 10-25-24 | Conference (Grades Prek-5) Community College $295

Practical Early Intervention
Ms. A Roth 11-1-24 | Strategies that Work Virtual $295
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3. Resolved:

4, Resolved:

5. Resolved:

MOTION:

That the Board approve the appointment of the following substitute teacher for
the 2024/2025 school year, at a rate of $100.00 per day, under the supervision of
Mr. Michael Heidelberg, Principal / Superintendent: [B]

e Mr. Alex Glushe
¢ Ms. Abeer Saleh
e Ms. Angeles Rios

That the Board approve the appointment of the following substitute secretary for

. the 2024/2025 school year, at a rate of $100.00 per day, under the supervision of

Mr. Michael Heidelberg, Principal / Superintendent: {B]
e Ms. Angeles Rios
That the Board approve the Washington DC Trip Chaperones 2024/2025 school year,

at a rate of $150 for each of the two nights for a total of $300, under the supervision of
Mr. Michael Heidelberg, Principal / Superintendent: [B]

Chaperone Ms. Jeanne Acerra

Chaperone Mr. Kevin Cosgrove

Chaperone - Aide Ms. Nicole Covert

Chaperone - Nurse Ms. Mary Carlsson

SECOND: VOTE:

B. Curriculum -- The superintendent recommends:

1. Resolved:

2. Resolved:

3. Resolved:

MOTION:

The Board approve the Anti-Bullying Bill of Rights School Self-Assessment for the
2023/24 School Year. (Attachment VI-B.1)

That the Board approve the curriculum documents for the following courses:

Science K-8
Social Studies 5-8

That the Board approve the submission of the application for the Sustainable Jersey
Grant.

SECOND: VOTE:
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C. Policy — The superintendent recommends:

1. Resolved: That the Board approve the following Policies and Regulations for a second read,
adoption and/or abolishment. (Attachment XV-C.1)

k] S s A

P 0141.1 Board Member Number and Term — Snding District (Re\;ised)

P 0164.6 Remote Public Board Mfaetings During a Declared
Emergency (M) (Abolished)
P 2200 Curriculum Content (M) (Revised)
P &R 3160 Physical Examination (M) (Revised)
P &R 4160 Physical Examination (M) (Revised)
R 5200 Attendance (M) (Revised)
P 5337 Service Animals (Revised)
P 5350 Student Suicide Prevention (M) (Revised)
P 7231 Gifts From Vendors (M) (Abolished)
P 8420 Emergency and Crisis Situations (M) (Revised)
P & R 8467 Firearms and Weapons (M) (Revised)
P 9181 Volul?teer Athl.etic Coaches. and Co-Curricular Activity
Advisors/Assistants (Revised)
MOTION: SECOND: VOTE:
D. Students — The superintendent recommends:

1. Resolved: That the Board approve the following 2024/2025 revised student field trip that provides
community onsite learning aligning with the New Jersey Student Learning Standards: [B]

Admission $432
Bus $175

10/16/2024 | Preschool | Allaire Community Farm

Not to exceed $607

2. Resolved: That the Board affirms the Bradley Beach Elementary School Bullying Specialist’s
Harassment, Intimidation, and Bullying report for the month of September with 0
investigations and no findings of HIB.
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3. Resolved: That the Board approve the following tuition contracts for the 2024/2025 school year: |B]

62 full time students Neptune H.S. Neptune NJ 9-1-24 | $16,700.40 per student
2 share time students | Neptune H.S. Neptune NJ 0-1-24 | $ 8,350.20 per student

24 full time students Red Bank Regional H.S. | Red Bank, NJ 9-1-24 | $17,340.00 per student
1 Full time student | Red Bank Regional H.S. | Red Bank, NJ 9-1-24 | $21,475.00 per student
(resource room)

1 full time students | ALPS Long Branch, NJ | 9-1-24 | $ 7,374.00 per student
3 full time students BTHS Freehold, NJ 9-1-24 | § 7,374.00 per student
2 full time students | CHS Wall, NJ 9-1-24 | $ 7,374.00 per student
2 full time students HTHS Lincroft, NJ 9-1-24 | § 7,374.00 per student
4 share time students | Career Center Freehold, NJ 0-1-23 | $§ 6,554.00 per student
MOTION: . SECOND: VOTE:

XVI. Regular Meeting — Business Administrator/Board Secretary

Board Secretary’s Monthly Certification

That pursuant to N.J.A.C. 6A:23A-16.10(c) 3, I David Tonzola, Business Administrator/Board
Secretary does hereby certify that as of September 30, 2024 no line item account has encumbrances and

expenditures, which in total exceed the line items appropriations in violation of N.J.A.C. 6A:23A-
16.10(c) 4.

David Tonzola
School Business Administrator/Board Secretary

Pavroll Certification

The School Business Administrator/Board Secretary reports, in compliance with N.J.S.A. 18A:19-1b,
that he has certified the following September amounts:

September 13,2024 $212,183.45
September 30, 2024 $206,226.03

A, The Superintendent Recommends the Approval of Attendance at NJSBA 2024 Workshop and
Exhibition October 215 — 24% 2024

Resolved: That the Board approve the aitendance of the following board members and
administrators to the annual New Jersey School Boards Association Conference, which
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will be held October 215 — 24™, 2024 at the Atlantic City Convention Center, Atlantic
City, NJ, at a total travel cost not to exceed $6,756. [B]

Travel: Travel: Travel:
Meals & Mileage per Tolls/Parking
Travel: Incidentals per State OMB Receipts
Name Registration Hotel GSA Rates .47 rate Needed
Amount {Not to Exceed) | (Notto Exceed) | (Notto Exceed) | (Not to Exceed)
Roseann Caruso Walker $ 157.14 $0.00 $0.00 $ 220.00 $ 60.00
April Davis 157.14 0.00 0.00 220.00 60.00
Bridget Devane 157.14 0.00 0.00 220.00 60.00
Liza Flynn 157.14 0.00 0.00 220.00 60.60
Elizabeth Franks 157.14 0.00 0.00 220.00 60.00
Felicia Sacci 157.14 0.00 0.00 220,00 60.00
Cortney Walleston 157.14 0.00 0.00 220.00 60.00
Katelyn Saldutti 157.14 110.00 102.00 220.00 60.00
Noelle Weinberg 157.14 0.00 0.00 220.00 60.00
Ashley Fox 157.14 0.00 0.00 220.00 60,00
Heather Sauer 157.14 0.00 0.00 220,00 60.00
Marissa Vitale 157.14 0.00 0.00 220.00 60.00
Michael Heidelberg 157.14 110.00 102.00 220.00 60.00
David Tonzola 157.18 110.00 102.00 220.00 60.60
Total $2,200.00 $330.00 $306.00 $3,080.00 $840.00
MOTION: SECOND: VOTE:
B. The Superintendent Recommends the Approval of Revised Three-Year Comprehensive
Maintenance Plan
Resolved: That the Board approve the following resolution:
WHEREAS, the Department of Education requires New Jersey School Districts to have
three-year maintenance plans documenting “required” maintenance activities for each of
its public school facilities, and
WHEREAS, the required maintenance activities as listed in the attached document for the
school facilities of the Bradley Beach Board of Education are consistent with these
requirements, and
WHEREAS, all past and planned activities are reasonable to keep school facilities safe
for use or in their original condition and keep their system warranties valid, and
NOW, THEREFORE, BE IT RESOLVED that the Bradley Beach Board of Education
hereby authorizes the Business Administrator/Board Secretary to submit the attached
Three-Year Comprehensive Maintenance Plan for the Bradley Beach Board of Education
in compliance with Department of Education requirements. Said plan is on file for
public inspection in the Office of the Business Administrator/Board Secretary.
(Attachment XVI-B)
MOTION: SECOND: VOTE:
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C. The Superintendent Recommends the Approval of Annual Reguired Maintenance Budget
Amount — Form M-1

N\

Resolved: That the Board approve Form M—ll, Annual Maintenance Budget Amount Worksheet,
required per N.JLA.C. 6:24. (Attachment XVI-C)

MOTION: SECOND: VOTE:

D. The Superintendent Recommends the Approval of the Submission of the NJDOE Health and
Safety Evaluation of School Buildings® Checklist

Resolved: That the Board approve the submission of the NJDOE Health and Safety Evaluation of
School Buildings® Checklist for the 2024/2025 school year.

MOTION: SECOND: VOTE:

E. The Superintendent Recommends the Approval of the Acceptance FY 2024 Elementary and
Secondary Education (ESEA) Formula Grant Carry-Over Funds

Resolved: That the Board approve the acceptance of the FY 2024 ESEA Carry-Over funds in the
following amounts:

Program Name Carry-Over Amount
Title I $0.00
Title ITA $0.00
Title ITI (Bradley Beach) $400.00
Title I (Brielle Consortiwm) $1,288.00
Title IV $0.00
MOTION: SECOND: VOTE:
F. The Superintendent Recommends the Approval of the Acceptance FY 2024 Individuals with

Disabilities Education Act (IDEA) Formula Grant Carry-Over Funds

Resolved: That the Board approve the acceptance of the FY 2024 IDEA Basic Carry-Over funds in
the following amount:

Program Name Carry-Over Amount
IDEA Basic $6,223.73

MOTION: : SECOND: VOTE:
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G. The Superintendent Recommends the Approval of the Sick Day Payout to Retired Employee
Marjorie Zaccaro

Resolved: That the Board approve the sick day payout to retired employee Marjorie Zaccaro in the
amount of $11,600. [T]

MOTION: SECOND: VOTE:

H. The Superintendent Recommends the Approval of the Use of the Facilities by the Bradley Beach
Education Foundation

Resolved: That the Board approve the use of the facilities by the Bradley Beach Education
Foundation to conduct a candidate forum on Tuesday, October 29, 2024. Facilities fees
and custodial fee will be waived.

MOTION: SECOND: VOTE:

L The Superintendent Recommends the Approval of Business Administrator/Board Secretary’s
Financial Report

Resolved: That the Financial Report of the Business Administrator/Board Secretary for the month
ending September 30, 2024 is hereby approved, and the Business Administrator/Board
Secretary is instructed to file same. (Attachment XVI-I)

MOTION: SECOND: VOTE:

J. The Superintendent Recommends the Approval of Treasurer’s Financial Report

Resolved: That the Financial Report of the Treasurer of School Funds for the month ending
September 30, 2024 is hereby approved, and the Business Administrator/Board Secretary
is instructed to file same. The report is in agreement with the report of the Business
Administrator/Board Secretary. (Attachment XVI-J)

MOTION: SECOND: VOTE:

K. The Superintendent Recommends the Approval of Monthly Certification

Resolved: That pursuant to N.J.A.C. 6A:23A-16.10(c)3 1, David Tonzola, Business
Administrator/Board Secretary, do hereby certify that as of September 30, 2024, after
review of the Secretary’s Monthly Financial Report (appropriations section) and,
upon consultation with the appropriate district officials, that, to the best of our
knowledge, no major account or fund has been over-expended in violation of
N.J.A.C. 6A:23A-16.10(c)4), that no line item appropriation is in violation of
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XVIL
XVIIL
XIX.
XX.
XXI.

N.JA.C. 6A:23A-16.10(c)4, and that sufficient funds are available to meet the
district’s financial obligations for the remainder of the fiscal year.

MOTION: SECOND: VOTE:

L. The Sﬁperintendent Recommends the Approval of Budget Transfers (2024/2025)

Resolved: That the Board approve the 2024/2025 budget transfers as listed on Attachment XVI-L.
MOTION: SECOND: VOTE:

M.  The Superintendent Recommends the Approval of September 2024 Payroll

Resolved: That the Board approve the September 2024 gross payroll in the amount of $418,409.48.
MOTION: SECOND: VOTE:

N. The Superintendent Recommends the Approval of Bills Payment

Resolved: That the Board approve payment of the October 15, 2024 regular bills list and as
certified and approved. (Attachment XVI-N)

MOTION: SECOND: VOTE:

Regular Meeting — Old Business

Regular Meeting — New Business

Public Comments

Executive Session (if needed)

Adjournment




Attachment XV-B.1

New Jersey Department of Education

School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

School Name: Bradiey Beach Elementary School
District Name: Bradley Beach School District
School Year: July 1, 2023 - June 30, 2024




School Name: Bradley Beach Elementary School
District Name: Bradley Beach School District
School Year: July 1, 2023 - June 30, 2024

~ Core Element #1: HIB Programs, Approaches or Other Initiatives (N.J.S.A. 18A:37-17a)

Indicators . . Score (0-3)

A, The school annually established HIB program's, éppréaéhes or other initiai:ives, S 3

B. " The school annually implemented and documented HIB programs, approaches, or other 3
initiatives,

C T-h-e schooi anrliua—iIS/ assessed HIB programs, appzf;écht—e; or- oti;er initiatives. : 3

D. : The school's HIB [;:r.og,-rams‘, approaches or other initiatives were designed to create 3

* school-wide conditions to prevent and address HIB.

E. The school safety/school climate team (SS/SCT) identified patterns of HIB and reviewed _ 3
school climate and school policies for the prevention of HIB.

SUB-TOTAL (possible 15) . 15

. Core Element #2: Training on the BOE-approved HIB Policy and Procedures (N.J.5.A. 18A:37-17b and c)

Indicators _ : | - | Score (0-3)
A. School employees, contracted service providers and volunteers were provided fraining on 3

. the HIB policy.
B. . The HIB policy training included instruction on preventing HIB on the basis of protected 3

| categories enumerated in the ABR and other distinguishing characteristics that may incite
" incidents of discrimination or HIB.

- C. The HIB policy was discussed with students, in accordance with the district's process for 3
~ these discussions.

SUB-TOTAL (possible 9) 9



School Name: Bradiey Beach Elementary School
‘District Name: Bradley Beach School District
School Year: July 1, 2023 - June 30, 2024

Core Element #3: Other Staff Instruction and Tralmng Programs (N J.S.A. 18A:6-112, N.J.S.A. 18A:37-
~22d, N.).S.A. 18A:37-26a, N.J.S.A. 18A:37-21d, N.J.S.A. 18A:26-8.2)

— - " . - . .. s - - e .

{ .
Indicators _ Score (0-3) |

A. Each teaching staff member completed at least 2 hours of instruction in suicide prevention 3
. that included mformanon on HiB, in each five~year professmnai deveiopmen’c per;od ’

B. Each teaching staff member completed at least 2 hours of instruction on HIB prevention, in 3
each five-year professional development period. '

C. The school anti-bullying specialist (ABS) was given time during the usual school schedule to 3
participate in in-service training in preparation to act as the ABS. '

D " The members of the school safety/school climate team (SS/SCT) were provided with ‘ 2
_ professional development in effective practices of successful school climate programs or
approaches.
E.  School building leaders* have received information on the prevention of harassment, 3

-~ intimidation and bullying as part of their training on issues of school ethics, school law
and school governance.

SUB-TOTAL (possrble 15) 14 :

Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills (N.1LS.A.
18A:37-29)

o E
Indicators i Score (0-3) °

A. : The school provided ongoing, age-appropriate instruction on preventing HIB in accordance 3
with the New Jersey Student Learnmg Standards ‘

. B. The school observed the “Week ofRespect” durfng the week begmnmg with the first 3
Monday in October of each year, recognizing the importance of character education by
_ prov;dmg age appropnate instruction focusmg on HIB preventlon

SUB—TOTAL (posmble 6)

o




School Name: Bradley Beach Elementary School
District Name: Bradley Beach School District
School Year: July 1, 2023 - June 30, 2024

~ Core Element #5: HIB Personnel (N.J.S.A. 18A:37-20a, N.1.5.A. 18A:37-20¢, N.J.S.A. 18A:37-21a)

Indicators _ Score (ﬁ-3) |
A '_.-The bénciﬁéi appoiﬁted a scho-ol .anti~blul.l5l(ing spe-(_:ia-i'i;t (ABS). | 3
B. T}-u;_ ABS met at least .two times per sc'hool year .with ;che district antiubﬁllying coordinator 3
- (ABC),
 C. The school safety/school .climate team (SS/SCﬁ met a-t ;east two times per school year to 3

- develop, foster and maintain a positive school climate by focusing on the ongoing,
. systemic process and practices in the school and to address school climate issues
~including HIB.

SUB-TOTAL (possible 9} . 9

- Core Element #6: School-Level HIB Incident Reparting Procedure (N.J.S.A. 18A:37-15b(5), N.J.S5.A. 18A:
37-15b(6){a)) ' ‘

" Option A
Indicators Score (0-3)
A. . The school implemented the district's procedure for reporting HIB that includes all 3

required elements.

B. The school implemented the district's procedure for reporting new information on a prior 3
. HIB report. '

SUB-TOTAL (possible 6) 6




School Name: Bradley Beach Elementary School

District Name: Bradley Beach School District
School Year: July 1, 2023 - June 30, 2024

Core Element #7: HIB Investlgatlon Procedure (N J.S.A. 18A:37- 15b(5) and (G) (a) and (b)) ‘

" Option A _ : :
lndicatc.:‘rAsi S | o ” ﬂ R wSvcore (0~ 3)
A 'Notq;tc;n“zon to p“arents- of alleged offendérs éﬁd élleged v;ctn.ns in each repc;r;céd HuiB | 3

" incident. '
B. - Com‘pleffon of the investigation within 16 school days of the written incident reporjt..“ —3
Pre.parat.i’c;ﬁ o;‘ adwritter; ;;e;norf o.n‘ thé find-ir;f-_:jsuof ea-éh.HIB inve;tigatic;é ” . 1 3
D. Indiciatér D. Results of the im‘festigation.re'pc;rt;d t.o t-he chi-e% school adm—inistrat'o‘r (CSAS — 3

within 2 school days of completion of the investigation. ‘

SUB-TOTAL (posstble 12) 12
 Core Element #8: HIB Reporting (N.J.S.A. 18A:17- 46)
" Indicators Score (0-3) °
A ' The school has a procedure for ensuring that staff member reports (i.e., verbal and written) 3

.

include the requ1red information for all incidents of Vtolence, vandalism and HIB.

. The official grades received from the NJDOE, for the Self-Assessment from the previous 3 ;

reporting period, for the school and for the school district are posted on the home page - !
of the school’s WebSIte per the ABR and the requ1rements of the N}DOE ; A |

SUB—TOTAL (poss:ble 6) : 6

TOTAL SCORE (possible 78) 77|



School Name: Bradley Beach Elementary School
District Name: Bradley Beach School District
School Year: July 1, 2023 - June 30, 2024

Preliminary Determination

Did your school district’s policy permit the use of a preliminary determination for reports of No
© HIB during the 2023-2024 school year?

During the 2023-2024 school year, how many times was a preliminary determination made in N/A
your school that an incident or complaint was outside the scope of the definition of HIB and
did not need to be investigated as HIB?



Attachment XV-C.1

BYLAWS

POLICY GUIDE

Board Member Namber and Term — Sending District
June 24

[See POLICY ALERT Nos. 192, 217, and 233]

0141.1 BOARD MEMBER NUMBER AND TERM — SENDING DISTRICT

The Board of Education shall consist of i members.

The term of a Board member shall be 3 years, except vacancies in the
membership of the Board shall be filled in accordance with the provisions of
N.J.S.A. 18A:12-15. Each Board member appointed to fill a vacancy shall serve
until the organizational meeting following the next annual election unless the
Board member is appointed to fill a vacancy occurring within the sixty days
immediately preceding such election if the annual election is held in April, or
occurring after the third Monday in July if the election is held in November, to fill
a term extending beyond such election, in which case the Board member shall
serve until the organizational meeting following the second annual election next
succeeding the occurrence of the vacancy, and any vacancy for the remainder of
the term shall be filled at the annual election or the second annual election next
succeeding the occurrence of the vacancy, as the case may be.

The Board of Education shall have representation on the N tp Hon <
(receiving district) Board(s) of Education in accordance with N.1S.A.
18A:38-8.2.

In accordance with N.J.S.A. 18A:38-8.2.a.(1), if the students of the sending
district comprise less than ten percent of the total enrollment of the students in the
grades of the receiving district in which the students of the sending district will be
enrolled, the sending district shall have no representation on the receiving district
Board of Education. If the students of the sending district comprise at least ten
percent of the total enrollment of the students in the grades of the receiving
district in which the students of the sending district will be enrolled, the sending
district shall have one representative on the receiving Board of Education in
accordance with N.J.S.A. 18A:38-8.2.a.(2).

If the total number of students of two or more sending districts, which do not
qualify for representation in accordance with N.J.S.A. 18A:38-8.2.a., comprise at
least fifteen percent of the total enrollment of the students in the grades of the
receiving district in which the students of the sending district will be enrolled, the
sending districts shall have collectively two representatives on the receiving
district Board of Education in accordance with N.LS.A. 18A:38-8.2.b.

- © Copyright 2024 « Strauss Esmay Associates, LLP « 1888 Hinds Road « Suite1 « Toms River, NJ 08753-819% « 732-255-1500
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The annual designation of the representatives, in the event more than two districts
collectively qualify under N.J.S.A. 18A:38-8.2.b., shall be rotated among the
Boards of Education of the sending districts according to a schedule determined
by the joint agreement of the Boards.

Notwithstanding the provisions of N.J.S.A. 18A:38-8.2.a. and b., the number of
representatives designated by the sending districts to be additional members shall
not exceed three additional members on a receiving Board with originally nine or
more members, two additional members on a receiving Board with originally
seven or eight members, and one additional member on a receiving Board with
originally less than seven members. In the event that this restriction results in
unequal representation of sending districts, the annual designation of the
representative or representatives shall be rotated among the Boards of Education

of the sending districts according to a schedule determined by the joint agreement
of the Boards in accordance with N.J.S.A. 18A:38-8.2.¢c.

Notwithstanding the provisions of N.J.S.A. 18A:38-8.2 or any other law or
regulation to the contrary, a school district which is located in a county of the
sixth class according to the latest Federal decennial census, which has an
October 1998 resident enrollment greater than 2,400 students but less than 2,600
students, and which sends its students in grades nine through twelve to a school
district in the same county pursuant to N.J.S.A. 18A:38-8 shall have
representation on the Board of Education of the receiving district in accordance
with the provisions of N.J.S.A. 18A:38-8.4.

The sending district Board of Education shall designate their representative(s) to
serve on the receiving district Board of Education on an annual basis upon
notification from the Executive County Superintendent of the appropriate
representation on the receiving Board of Education. A representative of a sending
district Board of Education shall be designated at the meeting of the Board which
is closest in time to the annual organizational meeting of the receiving district
Board of Education and shall serve a one-year term beginning with the
organizational meeting of the receiving district Board of Education in accordance
with N.J.S.A. 18A:38-8.2.d. The sending district representative(s) shall be
subject to the rules and procedures of the receiving district Board of Education. If
the sending district position on the receiving Board becomes vacant, the sending
Board shall designate a new representative to serve on the receiving Board for the
remainder of the term.

- © Copyright 2024 » Sirauss Esmay Associates, |LLP  « 1886 Hinds Road « Suite? « Toms River, NJ 08753-8199 « 732-255-1500
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The calculation of percentages required shall be based on the number of students
reported as of the last school day prior to October 16 of each prebudget year
pursuant to N.J.S.A. 18A:38-8.2.e. and N.J.S.A. 18A:38-8.4.b.

A sending district representative(s) shall be eligible to vote on the following
matters before the receiving district Board of Education in accordance with
N.J.S.A. 18A:38-8.1:

a. Tuition to be charged the sending district by the receiving district
and the bill lists or coniracts for the purchase, operation or
maintenance of facilities, equipment and instructional materials to
be used in the education of the students of the sending district;

b. New capital construction to be utilized by sending district students;

C. Appointment, transfer or removal of teaching staff members
providing services to the students of the sending district, including
any teaching staff member who is a member of the receiving
district’s central administrative staff;,

d. Addition or deletion of curricular and extracurricular programs
involving students of the sending district;

e. Any matter directly involving the sending district students or
programs and services utilized by those students;

f. Approval of the annual receiving district budget;

g. Any collectively negotiated agreement involving employees who
provide services utilized by sending district students;

h. Any individual employee contracts not covered by a collectively
negotiated agreement, if those employees provide or oversee
programs or services utilized by sending district students; and

i. Any matter concerning governance of the receiving district Board
of Education including, but not limited to, the selection of the
Board President or Vice President, approval of Board Bylaws, and
the employment of professionals or consultants such as attorneys,
architects, engineers, or others who provide services to the
receiving district Board of Education.
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Board Member Number and Term — Sending District

While the sending district representative shall have limited voting rights in
accordance with N.J.S.A. 18A:38-8.1, in all other respects the representative shall

function as a full member of the receiving Board of Education, including

participation in the closed session discussions.

N.LS.A. 18A:12-6; 18A:12-9; 18A:12-11; 18A:12-15; 18A:38-8;
18A:38-8.1; 18A:38-8.2; 18A:38-8.3; 18A:38-8.4

N.JS.A. 18A:13-8 et seq. [regional districts]

N.JS.A, 18A:54-16 et seq. [vocational districts]

NJA.C. 6A:23A-2.1 et seq.

Adopted:
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M

[See POLICY ALERT Nos. 209 and 233}

2200 CURRICULUM CONTENT

The Board of Education will provide the instruction and services mandated by law
and rules as necessary for the implementation of a thorough and efficient sysiem
of free public education and such other instruction and services as the Board
deems appropriate for the thorough and efficient education of the students of this
district. The Board shall annually approve a list of all programs and courses that
comprise the district’s curriculum and shall approve any subsequent changes in
the curriculum in accordance with Policy 2220 — Adoption of Courses.

For the purposes of this Ppolicy “curriculum” means planned learning
opportunities designed to assist students toward the achievement of the intended
outcomes of instruction.

The curriculum will be reviewed by the Superintendent and &p@feveéﬁm&al—ly—by
the Board—In-accordance-with-law—the-curieulum shall, as a minimum, include
the curricular mandates of N.J.S.A. 18A — Education, aad N.J.A.C. 6-and
6A — Educatlon, and aH»ef the New Jersey Student Learnmg Standards Cere

Districts with secondary school(s)

[and the courses required by Policy 5460 — High School Graduation and
N.JLA.C. 6A:8-5 for high school graduation.]

The Superintendent is responsible for implementing the curriculum approved by
the Board.

The Beard-direets-the curriculum shall be consistent with the educational goals
and objectives of this district and; the New Jersey Student Learning Standards
Core-Curriculum-Content-Standards and be responsive to identified student needs.
The Superintendent shall, in consultation with teaching staff members, assure the
effective articulation of curriculum across all grade levels
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Choose one or more of the following alternatives:

and among the schools of this district.

_ and among the constituent districts of the Regional
School District.

___and among the school districts sending to the School
District.
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N.JS.A. B8A:62:18A:6-3; 18A:35-1 et seq.
N.J.A.C. 6A:8-1.1 et seq.; 6A:14 et seq.
New Jersey Student Learning Standards Core-Curriculum-Content-Standards

Adopted:
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Physical Examination
June 24

M

[See POLICY ALERT Nos. 211 and 233}
3160 PHYSICAL EXAMINATION

The Board of Education shall requires any eaeh candidate for employment who
has received receives a conditional offer of employment to undergo a physical
examination{s) pursuant to N.J.S.A. 18A:16-2.a. to determine whether the
candidate is able to perform with reasonable accommeodation job-related functions
pursuant to P.L. 101-336, Americans with Disabilities Act of 1990 (ADA),
pursuant to N.J.A.C. 6A:32-6.3.

H upon completing an examinationfs) it is determined a candidate for
employment who received a conditional offer of employment is unable to perform
with reasonable accommodation job-related functions pursuant to the provisions
of the ADA, the conditional offer of employment will be rescinded either by the
Superintendent of Schools, if the Board has not yet approved the appointment, or
by the Board, if the Board had approved the appointment at a Board meeting.

In accordance with N.J.A.C. 6A:32-6.2(a), the Board will develop the
requirements for tThe physical examination and provide for netification to
candidates for employment regarding the requirements for the physical
examination which shall include, but not be is-net limited to, a health history to
include past serious illnesses and injuries; current health problems; allergies; and
a record of immunizations. The physical examination shall also include, but not
be limited to, a health screening to include, but not be limited to: height and
weight; blood pressure; pulse and respiralory rate; vision screening; and hearing
screening,

Optional

[Candidates for employment who have received a conditional offer of
employment will alse be required to undergo a comprehensive fitness for duty
examination in addition to the physical examination required pursuant to
N.J.S.A. 18A:16-2.a. This examination shall not be used to determine a
candidate’s disabilities and shall be used only to determine whether the applicant
is able to perform with reasonable accommodation job-related functions pursuant
to ADA. Comprehensive fitness for duty examinations, if required by the Board,
will be required for all , ,
R , and
candidates for employment who receive a conditional offer of employment. ]
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Optional

[Candidates for employment who have received a conditional offer of
employment will be required to undergo psychological assessment in accordance
with district procedures. Psychological assessments, if required by the Board,
will be required for all , ,

,and candidates for employment
who have received a conditional offer of employment.]

Optional

[Candidates for employment who have received a conditional offer of
employment will be required to be tested for the usage of controlled dangerous
substances {CDS) as they are defined in N.J.S.A. 2C:35-2. This testing will be
completed in accordance with New Jersey Department of Health and Department
of Education guidelines. Testing for the usage of CDS eentrelled-or-dangereus
substances, if required by the Board, will be required for all
, , and
candidates for employment who have received a
conditional offer of employment.]

>

Pursuant to N.J.S.A. 18A:16-3, the Board shall bear the cost of physical
examinations required by this Policy performed by a physician or institution
designated by the Board. However, the candidate shall bear the cost if the
examination is performed by a physician or institution designated by the
candidate with approval of the Board. In the event the Board approves the
physician or institution designated by the candidate to complete an examination
required by this Policy, the candidate will be provided with the detailed
requirements of the examination.

Teaching staff member School-employee physicals, examinations, and/or annual
medical updates do not require screening or disclosure of HIV status.

The Board will follow the current New Jersey Departiment of Health
Guidance for Tuberculosis (TB) Testing in New Jersey Schools. AManteux

-
£
.
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Health records of candidates for employment and current teaching staff
members ’ , including computerized
records, shall will be secured, stored, and maintained separately from other
personnel files pursuant to N.J.A.C. 6A:32-6.3(d). The information contained
in medical records shall w#H be kept confidential. Only the teaching staff
member, the Superintendent, and the school medical inspector shall have access
to medical information regarding an individual teaching staff member employee.
Health records shall be the property of the Board and may be shared only with
authorized individuals in accordance with N.J.S.A. 18A:16-5 and N.LA.C.
6A:32-6.3(d).

Pursuant to N.J.A.C. 6A:32-6.3(c), an individual The teaching staff member
may provide health-status information, including medications that may be of
value to medical personnel in the event of an emergency requiring treatment. In
such instances, a the teaching staff member may also choose to share with the
staff-member’s-Building Principal and, if desired, with the certified school nurse,
information regarding current health status to assure ready access in a medical
emergency.

Pursuant to N.J.S.A. 18A:16-2, the Board may require Additionalindividual
psychiatrie—or physical or psychiatric examinations of a teaching any staff
member may-be-required-by-the-Beard whenever, in the Board’s judgment ef+the
Board, a teaching staff member shows evidence of deviation from normal
physical or mental health. Any additional individual examinations will be
pursuant to the requirements of N.JLA.C. 6A:32-6.3(b). Additional examinations
and/or certifications may be required to verify fitness in accordance with Policy
3161 — Examination for Cause or disability in accordance with Policies
3425 — Work Related Disability Pay and 3435 — Anticipated Disability.

42 U:-S:CA- 12101
N.J.S.A. 18A:16-2; 18A:16-3; 18A:16-5
N.JA.C. 6A:32-6.1; 6A:32-6.2; 6A:32-6.3

Adopted:
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M

[See POLICY ALERT Nos. 211 and 233]
4160 PHYSICAL EXAMINATION

The Board of Education shall requires any eaeh candidate for employment who
has received zeceives a conditional offer of employment to undergo a physical
examination{s) pursuant to N.J.S.A. 18A:16-2.a. to determine whether the
candidate is able to perform with reasonable accommaodation job-related functions
pursuant to P.L. 101-336, Americans with Disabilities Act of 1990 (ADA),
pursuant to N.J.A.C. 6A:32-6.3.

If upon completing an examinationés) it is defermined a candidate for
employment who received a conditional offer of employment is unable to perform
with reasonable accommodation job-related functions pursuant to the provisions
of the ADA, the conditional offer of employment will be rescinded either by the
Superintendent of Schools, if the Board has not yet approved the appointment, or
by the Board, if the Board had approved the appointment at a Board meeting.

In accordance with N.JA.C. 6A:32-6.2(a), the Board will develop the
requirements for tThe physical examination and provide for notification to
candidates for employment regarding the requirements for the physical
examination which shall include, but not be is-net limited to, a health history to
include past serious ilinesses and injuries; current health problems; allergies; and
a record of immunizations. The physical examination shali also include, but not
be limited to, a health screening to include, but not be limited to: height and
weight; blood pressure; pulse and respiratory rate; vision screening; and hearing
screening.

Optional

[Candidates for employment who have received a conditional offer of
employment will alse be required to undergo a comprehensive fitness for duty
examination in addition to the physical examination required pursuant to
N.J.S.A. 18A:16-2.a. This examination shall not be used to determine a
candidate’s disabilities and shall be used only to determine whether the applicant
is able to perform with reasonable accommodation job-related functions pursuant
to ADA. Comprehensive fitness for duty examinations, if required by the Board,
will be required for all , ,
R , and
candidates for employment who receive a conditional offer of employment.]
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Optional

[Candidates for employment who have received a conditional offer of
employment will be required to undergo psychological assessment in accordance
with district procedures. Psychological assessments, if required by the Board,
will be required for all ; ,

, and candidates for employment
who have received a conditional offer of employment.|

Optional

[Candidates for employment who have received a conditional offer of
employment will be required to be tested for the usage of controlled dangerous
substances (CDS) as they are defined in N.J.S.A. 2C:35-2. This testing will be
completed in accordance with New Jersey Department of Health and Department
of Education guidelines. Testing for the usage of CDS eentrelled-or-dangerous
substances, if required by the Board, will be required for all
, ) , and

candidates for employment who have received a
conditional offer of employment.]

Pursuant to N.J.S.A. 18A:16-3, the Board shall bear the cost of physical
examinations required by this Policy performed by a physician or institution
designated by the Board. However, the candidate shall bear the cost if the
examination is performed by a physician or institution designated by the
candidate with approval of the Board. In the event the Board approves the
physician or institution designated by the candidate to complete an examination
required by this Policy, the candidate will be provided with the detailed
requirements of the examination.

Support staff member School-employee physicals, examinations, and/or annual
medical updates do not require screening or disclosure of HIV status.

The Board will follow the current New Jersey Department of Health
Guidance for Tuberculosis (I'B) Testing in New Jersey Schools. AMantoux

waw - S wiv wae
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Health records of candidates for employment and current support staff
members : , including computerized
records, shall will be secured, stored, and maintained separately from other
personnel files pursuant to N.J.A.C. 6A:32-6.3(d). The information contained
in medical records shall wilt be kept confidential. Only the support staff
member, the Superintendent, and the school medical inspector shall have access
to medical information regarding an individual support staff member employee.
Health records shall be the property of the Board and may be shared only with
authorized individuals in accordance with N.J.S.A. 18A:16-5 and N.JA.C.
6A:32-6.3(d).

Pursuant to N.J.A.C. 6A:32-6.3(¢c), an individual The support staff member
may provide health-status information, including medications that may be of
value to medical personnel in the event of an emergency requiring treatment. In
such instances, a the support staff member may also choose to share with the
staff-member s Building Principal and, if desired, with the certified school nurse,
information regarding current health status to assure ready access in a medical
emergency.

Pursuant to N.J.S.A. 18A:16-2, the Board may require Additional-individaal
psychiatrie—or physical or psychiatric examinations of a support any staff
member may-berequired-by-the Board whenever, in the Board’s judgment ef-the
Board, a support staff member shows evidence of deviation from normal physical
or mental health. Any additional individual examinations will be pursuant to the
requirements of N.JA.C. 6A:32-6.3(b).  Additional examinations and/or
certifications may be required to verify fitness in accordance with Policy
4161 — Examination for Cause or disability in accordance with Policies
4425 — Work Related Disability Pay and 4435 — Anticipated Disability.

42 U:S:C-A- 12101
N.J.S.A. 18A:16-2; 18A:16-3; 18A:16-5
N.JA.C. 6A:32-6.1; 6A:32-6.2; 6A:32-6.3

Adopted:
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[See POLICY ALERT Nos. 207, 217, and 233]

5337 SERVICE ANIMALS

In compliance with Title II of the Americans with Disabilities Act (ADA) as
amended by the ADA Amendments Act of 2008, it is the Policy of the Board of
Education to permit use of a service animal by an individual with a disability in
all areas of the district where the public is normally permitted: in district
buildings; on district property; and on vehicles owned, leased, or controlled by the
district in accordance with —28 CFR §35.136.

A, Definitions

L.

“Act” means the Americans with Disabilities Act (ADA) as
amended by the ADA Amendments Act of 2008.

“Designated administrator” means Principal or person designated
by the Principal to coordinate these activities.

“District” means this school district.

“Handler” means the animal’s owner who is an individual with a
disability or a person, such as a trainer, assisting the owner with
control of the service animal.

“Service animal” means a dog individually trained to do work or
perform a specific job or task for the benefit of an individual with a
disability, including a physical, sensory, psychiatric, intellectual, or
other mental disability in accordance with —28 CFR §36.1043

a. Other species of animals, whether wild or domestic, trained
or untrained, are not service animals for the purposes of
this definition.

b. The work or tasks performed by a service animal must be

directly related to the individual’s disability (e.g.
navigation, alerting physical support and assistance,
preventing or interrupting impulsive or destructive
behaviors).

[ ] @ Copyright 2024 »
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C. Work or tasks for the purposes of this definition do not
include the provision of emotional support, well-being,
comfort, therapy, companionship, or crime deterrence.

B. Generally Rules

1.

32,

43.

54.

The district shall permit the use of a service animal by an
individual with a disability unless:

a. The animal is out-of control and the animal’s handler does
not take effective action to control it;

b. The animal is not housebroken.

A student with a disability, including autism, shall be
permitted access for a service animal in school buildings,
including the classroom, on school buses, and on school
grounds.

The service animal shall be under a handler’s control at all
times by use of a leash, tether, voice control, signal, or other
suitable means in accordance with N.J.S.A. 18A:46-13.3 and A
serviec-animal-shall-have-a-harmess—leash;-or-other-tether,unless

If an animal is properly excluded, the district shall give the
individual with a disability the opportunity to participate in the
service, program, or activity without having the service animal on
the premises in accordance with —(28 CFR §35.136(b).)

If there are places in the district where it is determined to be unsafe
for a handler and service animal, reasonable accommodations will
be provided to assure the individual with a disability has equal
access to the activity.
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A school official may inquire as to whether the service animal
is required due to a disability and what task or work the
service animal has been trained to perform, unless the
student’s disability and the work or task that the service
animal will perform are readily apparent in accordance with
NJSA 18A: 46 133 Uﬁ}ess—the—need—fer—a—sel%eevﬁﬂﬂﬂal-ﬂ

The district may not require documentation, including proof that
the animal has been certified, trained, or licensed as a service
animal; nor that the dog demonstrates its ability to perform the
work or task in accordance with —28 CFR §35.136(%).3

Individuals with a disability who have service animals are not
exempt from local animal control or public health requirements.

A school official may require: Service-animals-must-belicensed
e Iy ! el S : .

a. Certification from a veterinarian that the service
animal is properly vaccinated and does not have a
contagious disease that may harm students or staff; and

b. Documentation that any license required by the
municipality in which the student resides has been
obtained for the service animal.

C. Delegation of Responsibility

1.

The school shall not be responsible or liable for the care or

supervnslon of the serv1ce animal. &Ehe—éfsmet—ts—aet-fespeﬂs%le

%S—GF%§85.—1%6(e)T
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a. The district is not responsible to pay for or provide a
handler to aid the individual with a disability in the confrol
of the service animal.

b. The school shall provide reasonable accommodations to
allow the handler to provide for the care and feeding of
the service animal while on school grounds or at a
school function. The-distriet-is—responsible—to—provide

. adividual with-a-disabilitvi Forni

the—taskes *eq‘;ﬁfé of—he 1.*?‘&*'.*@‘*""4 for-—the-care—and

If the district normally charges individuals for damage they cause,
an individual with a disability may be charged for damage caused
by their his-or-her service animal: in accordance with {28 CFR

§35.136(h).)

The district will designate relief areas for the service animal which
will be included in mobility training and orientation of students
and animals new to the school.

D. Notification and Responsibilities

1.

In the event a service animal will be introduced as part of the
school community, the designated administrator will develop a
comprehensive implementation plan prior to introduction of the
service animal into the school to include:

a. Notification to parents of students who may be in contact
with the service animal;

b. Appropriate accommodations:

(1)  For students who are allergic to the service animal;
and/or

(2) For students who have fears regarding the service
animal.

© Copyright 2024 «
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c. Appropriate etiquette regarding service animals to include:
(1) Never pet a service animal while it is working;
(2) Never feed a working service animal;

(3) Do not deliberately startle, tease, or taunt a service
animal; and

4) Do not hesitate to ask the handler if they he-or-she
would like assistance regarding directions for
navigating the facility.

2. The use of a service animal introduced as part of the school
community will require inclusion into the student’s Individualized
Education Plan (IEP) or the student’s Section 504 Accommodation
Plan.

3. The district may request, but cannot require, the owner of a service
animal introduced as part of the school community and, as
included in the student’s IEP or Section 504 Accommodation Plan,
maintain liability insurance for the service animal. The School
Business Administrator/Board Secretary will ensure the school
district has appropriate insurance in the event a service animal is
introduced as part of the school community.

E. Miniature Horses

1. Miniature horses, although not included in the Act under the
definition of “service animal,” may only be permitted if
individually trained to do work or perform tasks for the benefit of
the individual with a disability and if they meet the assessment
factors outlined in 3. below: in accordance with {28 CFR
§35.136(1)3

2. Ponies and full size horses are not considered miniature horses.

3. Assessment factors to determine whether the district can
reasonably modify its policies, practices, and procedures to allow
for the use of miniature horses on its property, facilities, or
vehicles include:
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a. Type, size, and weight of the miniature horse and whether
the facility can accommodate those features;

b. Whether the handler has sufficient control of the miniature
horse;

c. Whether the miniature horse is housebroken; and

d. Whether the miniature horse’s presence compromises

legitimate safety requirements necessary for safe operation.

4. All requirements for the use of service animals also apply to the
use of miniature horses.

N.JS.A. 18A:46-13.3
28 CFR §35.136
28 CFR §36.104

Adopted:
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[See POLICY ALERT Nos. 193, 209, 215, and 233|

5350 STUDENT SUICIDE PREVENTION

The Board of Education recognizes that depression and self-destruction are
problems of increasing severity among students. Students under severe stress
cannot benefit fully from the educational program and may pose a threat to
themselves or others.

The Board directs all school district staff members to be alert to a student who
exhibits warning signs of self-destruction or who threatens or attempts suicide.
Any such warning signs or the report of such warning signs from another student
or staff member shall be taken with the utmost seriousness and reported
immediately to the Principal or designee.

The Principal or designee shall immediately contact the parent(s) of the student
exhibiting warning signs of suicide to inform the parent(s) the student will be
referred to the Child Study Team or a Suicide Intervention Team, appointed by
the Superintendent or designee, for a preliminary assessment. Upon completion
of the preliminary assessment, the Principal or designee shall meet with the
parent(s) to review the assessment. Based on the preliminary assessment, the
parent(s) may be required to obtain medical or psychiatric services for the
student. In the event the parent(s) objects to the recommendation or indicates an
unwillingness to cooperate in the best interests of the student, the Principal or
designee will contact the New Jersey Department of Children and Families,
Division of Child Protection and Permanency to request intervention on the
student’s behalf.

In the event the student is required to obtain medical or psychiatric services, the
parent(s) will be required to submit to the Superintendent a written medical
clearance from a licensed medical professional, selected by the parent(s) and
approved by the Superintendent, indicating the student has received medical
services, does not present a risk to themselves or others, and is cleared to return to
school. The written medical clearance may be reviewed by a Board of Education
healthcare professional before the student is permitted to return to school. The
parent(s) shall be required to authorize their healthcare professional(s) to release
relevant medical information to the school district’s healthcare professional, if
requested. '
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In accordance with N.J.A.C. 6A:14-1.1(d), special education and related
services shall be provided to students with disabilities at public expense, with
no charge to the parents. A clearance by a psychiatrist or other medical
professional as a requirement to return to school is considered an assessment
provided at public expense. The district shall not require the parents to
incur the cost of psychiatric elearance.

In accordance with the provisions of N.L.S.A. 18A:6-111 and 18A:6-112, as part
of the required professional development for teachers as outlined in N.J.A.C.
6A:9C-3 et seq., every teaching staff member must complete at least two hours of
instruction in suicide prevention, to be provided by a licensed health care
professional with training and experience in mental health issues, in each
professional development period. The instruction in suicide prevention shall
include information on the relationship between the risk of suicide and incidents
of harassment, intimidation, and bullying and information on reducing the risk of
suicide in students who are members of communities identified as having
members at high risk of suicide.

Not including teaching staff members subject to the requirements of N.J.S.A.
18A:6-112.a. and not including licensed mental health care professionals, a
school employee or an employee of a contracted service provider who has
regular and direct contact with students, as determined by the Board, shall
complete a one-time training program in suicide prevention, awareness, and
response identified by the New Jersey Department of Education (NJDOE)
pursuant to N.J.S.A, 18A:6-112.c. A person subject to the requirements of
N.J.S.A. 18A:6-112.b. shall complete the required training program not less
than twelve months from the date of the identification by the NJDOE of
training programs or twelve months from the person’s date of hire,
whichever occurs Iater.
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Not less than twelve months following the date of the identification by the
NJIDOE of the training programs or not less than twelve months from the
person’s date of hire, and annually thereafter, the district shall provide to
their employees who are subject to the requirements of N.J.S.A. 18A:6-112.a.
or b, in a hard copy paper form or in an electronic form, guidelines on the
district’s reporting and suicide prevention, awareness, and response
protocols including, but not limited to, contact information for each school’s
designated staff who should be notified whenever an employee believes a
student may be at risk for suicide.

Each person who is required pursuant to N.J.S.A. 18A:6-112.a. or b. to
complete a suicide prevention training program shall have a duty to warn
and protect when the following conditions exist:

1. A student has communicated to that person a clearly
identifiable threat of imminent, serious physical violence
against oneself and the circumstances are such that a
reasonable person would believe the student intended to carry
out the threat; or

2. The circumstances are such that a reasonable person would
believe the student intended to carry out an act of imminent,
serious physical violence against oneself.

A person acting in good faith and who takes reasonable steps to discharge a
duty to warn and protect shall be immune from civil and criminal liability in
regard to that disclosure.

Any school district staff member, volunteer, or intern with reasonable cause
to suspect or believe that a student has attempted or completed suicide, shall
immediately report the information to the Principal or designee or their
immediate supervisor who will immediately report it to the Superintendent
or designee. The Superintendent or designee shall promptly report it online
to the New Jersey Department of Children and Families, or as otherwise
required by the Department of Children and Families in accordance with
N.J.S.A. 30:9A-24. In accordance with N.J.S.A. 30:9A-24.i., any person who
reports an attempted or completed suicide shall have immunity from any
civil or criminal liability on account of the report, unless the person has acted
in bad faith or with malicious purpose.
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The Superintendent shall prepare and disseminate guidelines to assist school
district staff members in recognizing the warning signs of a student who may be
contemplating suicide, to respond to a threat or attempted suicide, and to prevent
contagion when a student commits suicide.

N.J.S.A. 18A:6-111; 18A:6-112
N.IS.A. 30:9A-23; 30:.9A-24
N.JA.C. 6A:9C-3 et seq.; 6A:14-1.1

Adopted:
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[See POLICY ALERT Nos. 189, 191, 221, 224, 227, and 233]

8420 EMERGENCY AND CRISIS SITUATIONS

The Board of Education recognizes its responsibility to provide for the safety and
security in each school building in the district. The district shall will develop and
implement comprehensive weitten plans, procedures, and mechanisms that te
provide for safety and security in the district’s public elementary and
secondary schools. Plans and procedures, which shall be in written form,
and mechanisms shall provide for, at a minimum: the protection of the health,
safety, security, and welfare of the school population; the prevention of,
intervention in, response to, and recovery from emergency and crisis situations;
the establishment and maintenance of a climate of civility; and support services
for staff, students, and their families, in accordance with N.J.A.C. 6A:16-5.1(a).

Pursuant to N.J.S.A. 18A:41-6, “sSchool security drill” means an exercise, other
than a fire drill, to practice procedures that respond to an emergency situation
including, but not limited to, a bomb threat, non-fire evacuation, lockdown, or
active shooter situation and that is similar in duration to a fire drill.

The Superintendent of Schools or designee shall consult with law enforcement
agencies, health and social services provider agencies, emergency management
planners, and school and other community resources, as appropriate, in the
development of the sehool district’s plans, procedures, and mechanisms for school
safety and security in accordance with N.J.A.C. 6A:16-5.1(b). The plans,
procedures, and mechanisms shall be consistent with the provisions of N.J.A.C.
6A:16-5.1 and the format and content established by the Domestic Security
Preparedness Task Force, pursuant to N.J.S.A. App. A:9-64 et seq., and the
Commissioner of Education. The plans, procedures, and mechanisms shall be
reviewed annually; and updated as appropriate.

Pursuant to N.J.S.A. 18A:41-15, in developing its districtwide school safety
and security plan, the district shall: demonstrate that it has considered the
individual needs of each student with a disability, as enumerated in the
students’ individualized education programs (IEP), individualized health
care plans, 504 plans, or, in the case of students with disabilities enrolled in
nonpublic schools, service plans pursuant to N.J.S.A. 18A:46-2.15; and
incorporate protocols into the districtwide school safety and security plan for
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communicating the individual needs of each student with a disability, when
appropriate and in compliance with the “Family Educational Rights and
Privacy Act of 1974,” (20 USC §1232g), to third parties including, but not
limited to, first responders and emergency management agencies.

A copy of the scheel-distriet’s school safety and security plan shall be
disseminated to all schoel-distriet employees pursuant to N.J.A.C. 6A:16-5.1(c).
New employees shall receive a copy of the school distriet’s safety and security
plan, as appropriate, within sixty days of the effective date of their employment.
All employees shall be notified in writing, as appropriate, regarding updates and
changes to the school safety and security plan.

The sehoel district shall develop and provide an in-service training program for
all sehool-district employees to enable them to recognize and appropriately
respond to safety and security concerns, including emergencies and crises,
consistent with the sehest! district’s plans, procedures, and mechanisms for school
safety and security and the provisions of N.JLA.C. 6A:16-5.1. New employees
shall receive the this in-service training;-as-appropriate; within sixty days of the
effective date of their employment. The Fhis in-service training program for all
employees shall be reviewed annually and updated; as appropriate.

The Board shall ensure individuals employed in the district in a substitute
capacity are provided with information and training on the district’s practices and
procedures on school safety and security including instruction on school security
drills, evacuation procedures, and emergency response protocols in the district
and the school building where the individuals are employed in accordance with
the provisions of N.J.S.A. 18A:41-7.b. In the event an individual is employed
in a substitute capacity in the district at the time the school safety and
security training is being provided to full-time employees pursuant to
N.J.S.A. 18A:41-7.a., the district shall include the individual in the training,

Any information or training provided pursuant to N.J.S.A. 18A:41-7 shall
address the unique needs of students with disabilities in the event of a fire
drill, school security drill, or actual emergency situation. All full-time
employees and individuals employed in the district in a substitute capacity
shall be made aware of any anticipated mobility, sensory, medical, social,
communication, emotional, regulatory, and decision-making support needs
of students in the care of the employee and any supports, modifications,
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accommodations, and services to be provided to students, as enumerated in
their IEPs, individualized health care plans, 504 plans, or service plans
pursuant to N.J.S.A. 18A:46-2.15.

The district shall ensure a student’s unique mobility, sensory, medical, social,
communication, emotional, regulatory, and decision-making needs in the
event of a fire drill, school security drill, or an actual emergency situation
that may occur on school grounds is maintained in the student record. The
documentation maintained in the student record shall indicate whether or
not the student is able to safely and fully participate in fire drills or school
security drills without the use of supplementary supports, modifications,
accommodations, or services, or if any accommodations are needed,
including determining areas of refuge during an emergency, in accordance
with N.J.S.A. 18A:46-2.15.a.

If it is determined a student requires supplementary supports, modifications,
accommodations, or services in order to safely and fully participate in a fire
drill or school security drill, a written plan shall be maintained in the student
record, pursuant to N.J.S.A. 18A:46-2.15.b. The written plan shall: describe
the anticipated mobility, sensory, medical, social, communication, emotional,
regulatory, and decision-making support needs of the student during a fire
drill or school security drill and during an actual emergency situation;
describe the supports, modifications, accommodations, and services to be
provided to the student during a fire drill or school security drill and during
an actual emergency situation; and describe the role of school employees in
supporting the student during a fire drill or school security drill and during
an actual emergency situation, including the need for any specific training of
school employees. The district shall on a regular basis, but not less than once
annually, perform a review of any determinations made pursuant to N.J.S.A.
18A:46-2.15 to evaluate the school security needs of a student.

Every Principal of a school of two or more rooms, or of a school of one room;
when located above the first story of a building, shall have at least one fire drill
and one school security drill each month within the school hours, including any
summer months during which the school is open for instructional programs.;-and

shall-reguire—all teachers—of-all-schools; Employees of the district, whether

occupymg buﬂdlngs of one or more StOI‘iGS shall te keep all exterior doors and

@eeep% locked at ail tlmes except when necessary to comply thh the
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requirements set forth in the Uniform Fire Code, including applicable
requirements during an emergency lockdown or an emergency lockdown drill.
All students and staff shall fully participate in each drill conducted to the
greatest extent practicable and, when appropriate, utilize procedures for
assisting in the rescue of persons unable to use the general means of egress to
ensure that participation does not pose a safety risk. Where school buildings
have been provided with fire escapes, they shall be used by a part or all of the
students performing every fire drill. An actual fire-er school security emergency
that occurs at a school during the month and that includes activities which are the
equivalent of a drill shall be considered a school security drill for the purposes of
meeting the requirements of N.J.S. A, 18A:41-1.

Every school in the district shall conduct a school security drill within the first
fifteen days of the beginning of the school year. In accordance with N.J.S.A.
18A:41-7a., nNotwithstanding any other provision of law to the contrary, the
sehoel district shall ensure that a school security drill that occurs when students

are present:

1. Includes clear, developmentally and age-appropriate messaging to
students and staff at the conclusion of the drill that the event 1s a
drill and that no current danger exists;

2. Does not expose students to content or imaging that is not
developmentally or age-appropriate;

3. Is paired with frauma-informed approaches to address any student
inquiries or concerns which may arise as a result of a school
security drill;

4. Does not include the use of fake blood, real or prop firearms, or the
simulations of gun shots, explosions, or other sounds or visuals
that may induce panic or a traumatic response from a student or
school district employee;

5. Does not require a student to role play as a victim, but may include

first aid training in which students participate; and
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6. Is accessible to students with disabilities and mental health
conditions, and provides all necessary accommodations for these
students.

The Principal or designee shall provide writien notification to the parent of a
student enrolled in the school following completion of a school security drill,
which notice shall be provided to the parent by no later than the end of the school
day on which the school security drill is conducted.

The Principal or designee will provide local law enforcement or other emergency
responders, as appropriate, with a friendly notification at least forty-eight hours
prior to holding a school security drill. A law enforcement officer shall be present
at a minimum of one school security drill in each school year in order to make
recommendations on any improvements or changes to school security drill
procedures that the officer may deem advisable in accordance with N.J.S.A.
18A:41-1. The sehoeol district may permit emergency personnel access to the
buildings and grounds of its schools for school security drills that are scheduled
outside of school hours and during such times as students are not present,
pursuant to N.J.S.A. 18A:41-7a.c.

The seheel district shall review and update its school security drill procedures
using a process that coincides with the review of the school safety and security
plan developed pursuant to N.J.A.C. 6A:16-5.1 and collects input from
emergency personnel; parents of students enrolled in the schoeol district; teachers
and staff employed in the district; mental health professionals; and student
government representatives from multiple grade levels, pursuant to N.JLS.A.
18A:41-7a.d.

The sehee! district shall annually track data on such measures and information as
required by the Commissioner of Education, and shall report the data to the
Commissioner, pursuant to N.J.S.A. 18A:41-7a.e.

Such drills and in-service training programs shall be conducted in accordance
with a building security drill guide and training materials that educate school
employees on proper evacuation and lockdown procedures in a variety of
emergency situations on school grounds in accordance with N.J.A.C. 6A:16-5.1.
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The sehoel district will be required to annually submit a security drill statement of
assurance attesting to the completion of monthly school security drills to the
New Jersey Department of Education/County Office of Education by June 30 of
each school year, in accordance with N.J.A.C. 6A:30 App.A. Each school in
the district will be required to complete and retain a security drill record form as
required by the New Jersey Department of Education.

N.J.S.A. 2C:33-3

N.J.S.A. App.A.:9-86

N.JS.A. 18A:41-1; 18A:41-2; 18A:41-6; 18A:41-7; 18A:41-Ta;
18A:41-15; 18A:46-2.15

N.JA.C. 6A:16-5.1; 6A:30 App.A.

Adopted:
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M

[See POLICY ALERT No. 233}

8467 FIREARMS AND WEAPONS

The Board of Education prohibits the possession, use, or exchange of any firearm
or weapon in any school building, on school grounds, at any school-sponsored
event, and on school sanctioned transportation except as the possession and use of
a firearm or weapon is authorized by law and required in the performance of the
possessor’s duty.

For the purpose of this Ppolicy, “weapon” means items enumerated in N.J.S.A,
2C:39-1(r), except a firearm as defined by N.J.S.A. 2C:39-1(f). anything

v - eth) 3 % oo

explosive-deviees,—and—imitation—firearms: For the purposes of this Ppolicy,
“firearm” means those items enumerated in NJS.A. 2C:39-1(f) and
18 U-S:C- §921.

..... v+ 1 F1 h a1
a—to-HH d 3
3

Pursuant to N.J.A.C. 6A:16-6.3(b), whenever a school employee develops
reason to believe a firearm, as defined in N.J.S.A. 2C:39-1(f) and
18 USC §921, or other deadly weapon, whether enumerated in N.J.S.A.
2C:39-1(r), except a firearm as defined in N.JS.A. 2C:39-1{(f) and
18 USC §921, has unlawfully been brought onto schoel grounds or a student
or other person is in unlawful possession of a firearm or other deadly weapon
on or off school grounds, or a student or other person has committed an
offense with or while in possession of a firearm on or off school grounds or
during school operating hours, the matter shall be reported as soon as
possible to the Principal or designee, or in the absence of the Principal or
designee, to the staff member responsible at the time of the alleged violation.
Either the Principal or designee or the responsible staff member shall notify
the Superintendent, who in turn shall notify as soon as possible the county
prosecutor or other law enforcement official designated by the county
prosecutor to receive such information. The Superintendent or designee
shall provide to the county prosecutor or designee all known information
concerning the matter, including the identity of the student or staff member
invelved.
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suspicton—to—the - The Principal or designee

(same-as-previous sentence) shall conduct an appropriate search in

accordance with Policy Ne: 5770 — Student Right of Privacy and, if
appropriate and feasible, confiscate any firearm or weapon discovered in the
course of the search. The Principal or designee He/she-shall+fappropriate-and
feasible; may summon the aid of law enforcement officials efficers in the conduct
of the search. Any school employee who confirms the presence of a firearm or
weapon under circumstances that place persons at serious risk may confiscate the
firearm or weapon immediately and may use such force as is reasonable and
necessary to obtain possession.

Unless the firearm or weapon has been taken into custody by a law enforcement
official efficer, the Principal or designee shall immediately

secure the stere-any confiscated firearm or weapon in a securely and locked
location bex-er-container and report the presence of the firearm or weapon to the
Superintendent. Pursuant to N.J.A.C. 6A:16-6.3(b), tthe Superintendent shall

promptly notlfy—kwele@heﬂe—eaﬂ—aﬂd—by—}eﬁeﬁ iocal Iaw enforcement %he@hief

premlsesu&e—ﬁeﬁee—shaﬂ and request removal of the firearm or weapon by an
authorized law enforcement official officer. The Superintendent shall obtain and

file a receipt for any firearm or weapon removed by a law enforcement official
officer.

Any student who possesses, uses, or exchanges a firearm or weapon in violation
of this Ppolicy shall be subject to stringent discipline;—which—may—include
expulsion. Any student or school employee who suspects or knows of the
presence of a firearm or weapon in violation of this Ppolicy and fails to report
the same shall be subject to discipline. Pursuant to N.J.A.C. 6A:16-6.3(b),
aAny person who possesses a firearm or weapon on school premises or school
transportation or at a school-sponsored function shall be reported to the
appropriate law enforcement agency.

The Board shall immediately remove a student who is convicted or
adjudicated delinquent for possession of a fircarm on school grounds;
convicted or adjudicated delinquent for committing a crime while in
possession of a firearm on school grounds; or found knowingly in possession
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of a firearm on school grounds from the school’s general education program
for a period of not less than one calendar year, in accordance with N.J.A.C.
6A:16-5.5(a) and Policy and Regulation 5611 — Removal of Students for
Firearms Offenses.

The Board shall immediately remove a student who commits an assault, as
defined under N.J.S.A. 2C:12-1a(1), with a weapon, which includes, but is
not limited to, items enumerated in N.J.S.A. 2C:39-1(r), except a firearm as
defined by N.JLS.A. 2C:39-1(f) and 18 USC §921, upon a teacher,
administrator, other school board employee, district Board of Education
member, or another student on school grounds, pursunant to N.JS.A.
18A:37-2.2 through 2.5, from the school’s general education program for a
period not exceeding ome calendar year, in accordance with N.J.A.C.
6A:16-5.6(a) and (b) and Policy and Regulation 5613 — Removal of Students

for Assaults with Weapons Offenses. Anystudent-whe-eommits-an—assault

Students with disabilities violating the provisions of this Ppolicy shall be
addressed dealt-with in accordance with the provisions of N.J.A.C. 6A:14-2.8.

Nothing in this Ppolicy shall be construed to prohibit the reporting of a crime
committed by a child with a disability to the appropriate law enforcement or
judicial authorities, or to prevent such authorities from exercising their
responsibilitics with regard to the application of Federal or State law to crimes
committed by a child with disabilities.
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The procedures for removal from and return to the
general regular education program of a student for firearms offenses and
assaults with weapons offenses for—thereasons—enumerated—above shall be
removed in accordance with Policy and Regulation Ne: 5611 — Removal of
Students for Firearms Offenses and Policy and Regulation 5613 — Removal of
Students for Assaults with Weapons Offenses.

The Superintendent; or designee; shall prepare regulations to implement this
Ppolicy for the guidance of school staff in dealing with incidents involving
firearms or weapons in the school district.

The school district’s reporting requirements to law enforcement officials and
the handling of firearms and weapons outlined in this Policy and Regulation
8467 and in accordance with N.J.A.C. 6A:16-3 and N.J.A.C. 6A:16-4 shall be
in addition to any reporting and handling requirements included in the
current Memorandum of Agreement Between Education and Law
Enforcement Officials.

N.J.S.A. 2C:12-1(a)1; 2C:39-1-et-seq:; 2C:58-6.1; 2C:58-15

N.J.S. A, 18A:6-1; 18A:37-2.2; 18A:37-2.3; 18A:37-2.4; 18A:37-2.5
N.J.S.A. 23:4-16

N.J.A.C. 6A:14-2.8 et seq.; 6A:16-5.5; 6A:16-5.6; 6A:16-6.3; 6A:16-6.4
Chapters 127 and 128 of 1995, The Zero Tolerance for Guns Act

18 U:S-C- 921

20 U.S:C: 1415

Adopted:
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[See POLICY ALERT Nos. 195 and 233]

9181 VOLUNTEER ATHLETIC COACHES AND CO-CURRICULAR.
ACTIVITY ADVISORS/ASSISTANTS

The Board of Education recognizes the services of volunteer athletic coaches and
co-curricular activity advisors/assistants bring unique skills to the district, enrich
the athletic and co-curricular program, assist district coaching and co-curricular
staff members in the performance of their duties, and enhance the relationship
between the school district and the community. Therefore, the Board authorizes a
program for the utilization of volunteer athletic coaches and co-curricular activity
advisors/assistants in the district.

For the purposes of this Policy, “volunteer athletic coach and co-curricular
activity advisor/assistant” is a person who is not paid by the Board of Edueation,
assisting under the direct supervision of an appropriately certified or licensed
school district employee, and provides assistance for the school activity.

The Superintendent of Schools or designee will be
responsible for the recruitment and screening of volunteer athletic coaches and
co-curricular activity advisors/assistants and their assignment. The district is not
obligated to utilize the proffered services of a volunteer whese—abilities—er
mtefests—ée—ﬁe{—sepve—the——ﬁeeéswe%eheekdﬂm as determined by the
Superintendent.

These volunteers must be persons-of-known-character;responsibility-and-integrity
and-must-be recommended by the Superintendent and approved by the Board ef

Edueation prior to assuming any responsibilities.

The Superintendent or designee will prepare and
promulgate rules of conduct for volunteer athletic coaches and volunteer
co-curricular activity advisors/assistants. FEach volunteer athletic coach and
co-curricular activity advisor/assistant will be given a copy of this Policy.

The following guidelines shall govern the service of a volunteer athletic coach
and volunteer co-curricular activity advisor/assistant:

1. Volunteer athletic coaches and volunteer co-curricular activity
advisors/assistants may serve only under the direction and direct
immediate supervision of an appropriately certified or licensed a
head and/or assistant coach or activity advisor or assistant
employed by the Board,;
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Volunteer athletic coaches and volunteer co-curricular activity
advisors/assistants must clearly understand their duties and
responsibilities and perform no services outside those duties;

Volunteer athletic coaches and volunteer co-curricular activity
advisors/assistants serve only in a support capacity and only head
or assistant coaches or activity advisors or assistants employed by
the Board are responsible for the supervision and instruction
provided to students participating in athletic programs or
co-curricular activities;

Volunteer athletic coaches and volunteer co-curricular activity
advisors/assistants shall respect the individuality, dignity, and
worth of each student;

Volunteer athletic coaches and volunteer co-curricular activity
advisors/assistants are not permitted access to student records;

Volunteer athletic coaches and volunteer co-curricular activity
advisors/assistants must not disclose exercise—diseretion—in
disclosing any confidential student matters the volunteer athletic
coach or volunteer activity advisor/assistant er—assistant

employed-by-theBoard becomes aware of as a result of their

volunteer responsibilities;

Volunteer athletic coaches and volunteer co-curricular activity
advisors/assistants shall sxst consult with the Superintendent
or designee regarding any matiers or questions
regarding their duties and responsibilities;

o Vel o S , 1

89.

vtk ;.he o dat i *ega{.él ".*f.g. &?3 maters—or—questions

Volunteer athletic coaches and volunteer co-curricular activity
advisors/assistants shall receive no financial remuneration from the
Board; and
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910. Volunteer athletic coaches and volunteer co-curricular activity
advisors/assistants may be immediately relieved of their volunteer
responsibilities, with or without cause, by the Superintendent with
such action to be recommended to the Board by the Superintendent
at the next Board mMeeting following relief of duties.

Volunteer athletic coaches and volunteer co-curricular activity
advisors/assistants will be screened for tuberculosis in accordance with the
current New Jersey Department of Health Guidance for Tuberculosis {TB)
Testing in New Jersey Schools.

Volunteer athletic coaches and velunteer co-curricular activity
advisors/assistants will be required to participate in all mandated trainings
required for their position and any other trainings as required by the
Superintendent or designee.

{Optional

All school volunteer athletic coaches and co-curricular activity advisors/assistants
must:

Choose one or more of the following:
possess a New Jersey substitute teacher credential;

obtain a criminal history record check to be reimbursed by the Board;

sign a waiver for workers’ compensation if required by the school
district’s insurance company; and

N.J.S.A. 18A:6-7.1; 18A:6-7.2

Adopted:
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[See POLICY ALERT Nos. 211 and 233]

R 3160 PHYSICAL EXAMINATION

A, Definitions

1.

“Employee” or “stafl member” means the holder of any full-time
or part-time position of employment.

“Health history” means the record of a person’s past health events
obtained in writing, completed by the individual or their physician.

“Health screening” means the use of one or more diagnostic tools
to test a person for the presence or precursors of a particular
disease.

“Physical examination” means the assessment of an individual’s
health by a professional licensed to practice medicine or
osteopathy, or by an advanced practice nurse or physician
assistant. Physical examination includes specific procedures
required by statute as stated in N.J.A.C. 6A:16-2.2.

“Physician assistant” means a health care professional licensed to
practice medicine with physician supervision.

B. Physical Examinations - Candidates for Employment Who Have Received
a Conditional Offer of Employment

1.

Candidates for employment who have received a conditional offer
of employment shall be required to undergo a physical
examination. The physical examination shall include, but is not
limited to, a health history and health screenings to determine
whether the candidate is able to perform with reasonable
accommodation job-related functions pursvant to P.L. 101-336,
Americans with Disabilities Act of 1990 (ADA). The candidate
for employment will be provided the Board’s requirements for the
physical examination.
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a. A health history shall include, but is not limited to, the

candidate’s:

(1) Past serious illnesses and injuries;

(2) Current health problems;

(3)  Allergies; and

(4)  Arecord of immunizations.

b. A health screening shall include, but is not limited to:

(1)  Height;

(2)  Weight;

3) Pulse and respiratory rate;

(4)  Hearing screening;
(5)  Blood pressure,
(6) Vision screening;

M

R 3160/page 2 of 8
Physical Examination

8) / N

C. Medical Requirements Upon Employment

1.

The Board will follow the current New Jersey Department of
Health Guidance for Tuberculosis (TB) Testing in New Jersey

Schools.
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2. An individual teaching staff member may provide health-status
information, including medications, that may be of value to
medical personnel in the event of an emergency requiring
treatment. In such instances, the teaching staff member may also
choose to share with the Principal and, if desired, with the certified
school nurse, information regarding current health status to assure
ready access in a medical emergency pursuant te N.J.A.C.
6A:32-6.3(c).
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D. Health Records

I. Adl Hhealth records of candidates for employment who have
received a conditional offer of employment and of current
employees, including computerized records, shall be secured,
stored, and maintained separately from other personnel files in
accordance with N.J.A.C. 6A:32-6.3(d).

2. Health records shall be the property of the Board and may be
shared only with authorized individuals in accordance with
N.J.S.A. 18A:16-5 and N.J.A.C. 6A:32-6.3(d).

E. Teaching Staff Member Employees® Physical Examinations and Medical
Updates

1. Teaching staff member Sechool—employee physicals,

examinations, and/or annual medical updates shall not require
disclosure of HIV status.

Comprehensive Fitness for Duty Examination of Candidates for
Employment Who Have Received a Conditional Offer of Employment

of employment will also be required to undergo a comprehensive
fitness for duty physical examination by a school district approved
physician

1. Cm%ﬁ;is for employment who have received a conditional offer

institution at the Board’s expense.

a. This pig-employment physical examination shall not be
used to détermine a candidate’s disabilities; and

b. This examination shall be used only to determine whether
the applicantis able to perform with reasonable
accommodation Job-related functions pursuant to ADA.

2. The physician or institutig‘:g completing the examination will be

provided the fitness requirements for each position.
x&

3. Comprehensive fitness for duty,examinations will be required for
all candidates for employment who receive a conditional offer of
employment in the following job classifications in the school
district:
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5 a. »
“’x‘\
5 b. ;
v“““
c.\\ ;
kY
*,

Optional

[G.  Psychological Asﬂéqssments for Candidates Who Have Received a
Conditional Offer of Employment

I. Candidates for éi‘gployment who have received a conditional offer
of employment will be required to undergo a comprehensive
psychological assessment by a school district approved
physician or institution at the Board’s expense in-aeeordance

- . . . ’\;\‘i
with-district-procedures i\x

2. Psychological assessmenﬁ"-\will be required for all candidates for
employment who receive a opnditional offer of employment in the
following job classifications in the school district:

K‘\
a. N :
b. N\ ;
\i
C. o

d- \

Optional 'y

[H.  Testing for Usage of Controlled er Dangerous Sﬁbsfiances (CDS) for
Candidates Who Have Received a Conditional Offer of Employment

1. Candidates for employment who have received %gonditional offer
of employment will be required to complete testing, conducted at

the Board’s expense, for the usage of CDS eentroled-dangereus
substances as they-are defined in N.J.S.A. 2C:35-2.
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a. Candidates will be allowed privacy during specimen
. collection. Control and accountability of specimens will be

" maintained with a chain of custody in accordance with
\z\(;;:epted practices and as recommended by the approved
laboratory. A laboratory approved by the New Jersey
De}}a\rtmem of Health will be selected by the Board for

such festing.
b. The labsr\ftory will conduct the test in accordance with
industry s Qndard practices for testing for CDS eeontrolled
C. A Medical Ré‘“\{iew Officer, who shall be is a licensed

physician, will feyiew the final results of all positive tests
to determine if there is a medical explanation for the
results. The Me&i@ai Review Officer will review the
candidate’s medical "'1}isto1y and may conduct a medical
interview with the candidate to determine any relevant
factors contributing to the results of the test. The Medical
Review Officer will cammunicate the results of an
investigation regarding positive drug tests for CDS to the
candidate and to the Superirtscgndent.

d. The ADA prohibits empioyﬁgen‘[ discrimination against
qualified individuals with disabilities. Persons who use
drugs illegally (the use of eentreled-dangerous substances
€CDS) and the illegal use of préﬁcription drugs) are not
protected by the ADA. 5

e. After a conditional offer of employment, the school district
administration and/or the Medical Revi&yv Officer may ask
the candidate questions concerning current preseat CDS
drug or alcohol use; however, infonnatiép obtained may
not be used to exclude an individual with a disability, based
on the disability, unless it can be shown that the reason for
exclusion meets the following three tests:

(1) It must be job-related and cannot be met with
reasonable accommodation;
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“(2) It must be consistent with the demonstrated
Y necessity of conducting business; and

(3), Tt must be related to legitimate job criteria.
'

£ The\i‘school district {___ shall __ may) refuse to hire a
candiaate based upon a test result that indicates the illegal
use of a CDS drugs as confirmed by the Medical Review
Officer. “This action (___ shall __ may) be taken even if
the candidate claims they he/she recently stopped the

illegal use of a CDS illegallyusingdrugs.

2. The Superintendent wﬁl confer with the Medical Review Officer
regarding all positive tests to prevent any ADA violation.

3. Testing for CDS eeﬁ&eﬂedwei—éaﬂgefeus—s%st&ﬂees will be
required for all candidates for empioyment who receive a
conditional offer of employment in the following job
classifications in the school district:

a. : ;
b. !
d. BN
L Review of Examinations and Assessments
1. The results of a the physical examination or testing of a candidate

for employment who has received a ‘conditional offer of
employment will be reviewed by the Supérmtendent and the
school physician and/or the Medical Review. Officer—whe;—in
consultation—with—the—Superintendent—will to ‘determine a the
candidate’s physical and mental fitness to function with reasonable
accommodation in the position for which the candidate he/she has
made application. That determination will be made a part of the
candidate’s application.
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J. Rescinding a Conditional Offer of Employment — Notice to Candidates for
Empi‘&&men’t Who Receive a Conditional Offer of Employment

1. A} candidates for employment who receive a conditional offer of
employment shall be informed by the district that:

a. offer of employment by the Superintendent of Schools
or designee is conditional upon completion of the Board’s
required physical examinations, tests, and assessments;

b. The required examinations, tests, and assessments will be
used to determine the candidate’s ability to perform with
reasonable agcommodations job-related functions pursuant
to ADA; and

%,

c. If it is determined upon completing the examinations),
tests, or assessment{s} the candidate is unable to perform
with reasonable agcommodations job-related functions
pursuant to the provi‘:%)ns of the ADA, the conditional offer
of employment will, be rescinded either by the
Superintendent if the E\oard has not yet approved the
appointment or by the Boadtd, if the Board had approved the
appointment at a Board meé‘tjng.

Adopted:
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M

[See POLICY ALERT Nos. 211 and 233|

R 4160 PHYSICAL EXAMINATION
A Definitions
1. “Employee” or “staff member” means the holder of any full-time
or part-time position of employment.

2. “Health history” means the record of a person’s past health events

obtained in writing, completed by the individual or their physician.

3. “Health screening” means the use of one or more diagnostic tools
to test a person for the presence or precursors of a particular
disease.

4, “Physical examination” means the assessment of an individual’s

health by a professional licensed to practice medicine or
osteopathy, or by an advanced practice nurse or physician
assistant. Physical examination includes specific procedures
required by statute as stated in N.J.A.C., 6A:16-2.2.

3. “Physician assistant” means a health care professional licensed to
practice medicine with physician supervision.

B. Physical Examinations — Candidates for Employment Who Have Received
a Conditional Offer of Employment

I. Candidates for employment who have received a conditional offer
of employment shall be required to undergo a physical
examination. The physical examination shall include, but is not
limited to, a health history and health screenings to determine
whether the candidate is able to perform with reasonable
accommodation job-related functions pursuant to P.L. 101-336,
Americans with Disabilities Act of 1990 (ADA). The candidate
for employment will be provided the Board’s requirements for the
physical examination.
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a. A health history shall include, but is not limited to, the
candidate’s:
(1) Past serious illnesses and injuries;
2) Current health problems;
(3) Allergies; and
(4) A record of immunizations.
b. A health screening shall include, but is not limited to:
(1) Height;
(2) Weight;
3) Pulse and respiratory rate;
(4)  Hearing screening;
(5)  Blood pressure;

(6)  Vision screening;
. >

(7) \/‘/\ ;
®) /N

C. Medical Requirements Upon Employment

1. The Board will follow the current New Jersey Department of
Health Guidance for Tuberculosis (TB) Testing in New Jersey

Schools. A—Mantoux—tuberculosis—test—shall—-be—given—upen
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2, An individual support staff member may provide health-status
information, including medications, that may be of value to
medical personnel in the event of an emergency requiring
treatment. In such instances, the support staff member may also
choose to share with the Principal and, if desired, with the certified
school nurse, information regarding current health status to assure
ready access in a medical emergency pursuant to N.J.A.C.
6A:32-6.3(c).
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D. Health Records

1. Adl Hhealth records of candidates for employment who have
recelved a conditional offer of employment and of current
employees, including computerized records, shall be secured,
stored, and maintained separately from other personnel files in
accordance with N.J.A.C. 6A:32-6.3(d).

2. Health records shall be the property of the Board and may be
shared only with authorized individuals in accordance with
N.J.S.A. 18A:16-5 and N.J.A.C. 6A:32-6.3(d).

E. Support Staff Member Employees’ Physical Examinations and Medical
Updates

1. Support staff member Schoeol-employee physicals, examinations,
and/or annual medical updates shall not require disclosure of HIV
status.

Optional

ir. Comprehensive Fitness for Duty Examination of Candidates for
Employment Who Have Received a Conditional Offer of Employment

1. Candidates for employment who have received a conditional offer
of employment will also be required to undergo a comprehensive
fitness for duty physical examination by a school district approved
physician or institution at the Board’s expense.

a. This pre-employment physical examination shall not be
used to determine a candidate’s disabilities; and

b. This examination shall be used only to determine whether
the applicant is able to perform with reasonable
accommodation job-related functions pursuant to ADA.

2. The physician or institution completing the examination will be
provided the fitness requirements for each position.

3. Comprehensive fitness for duty examinations will be required for
all candidates for employment who receive a conditional offer of
employment in the following job classifications in the school
district:
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a. ;
b. \ :
\

c. N ;

5,

\z
d. ]

\\
Optional 5

[G.  Psychological Assessments for Candldates Who Have Received a
Conditional Offer of Empioyment

1. Candidates for employmen’s who have received a conditional offer

of employment wilf&,‘:be required to undergo a comprehensive

psychological assessment by a school district approved

physician or institution at the Board’s expense in-accordance
I3 ] i- - ; . “&‘)‘:‘

2. Psychological assessments \Vﬂl be required for all candidates for

employment who receive a conditional offer of employment in the

following job classifications 1n\the school district:

a. - ;
b. E‘a 5
‘&E
C. Vo
%‘x
d. )
Optional \
5

[H.  Testing for Usage of Controlled e Dangerous Substances (CDS) for
Candidates Who Have Received a Conditional Offeraof Employment

1. Candidates for employment who have received a conditional offer
of employment will be required to complete testing, conducted at
the Board’s expense, for the usage of CDS
substanees as they-are defined in N.J.S.A. 2C:35-2,
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a. Candidates will be allowed privacy during specimen

b. The léib_oratory will conduct the test in accordance with

c. A Medical Rcview Officer, who shall be is a licensed

d. The ADA prohibits emploﬁnent discrimination against

e. After a conditional offer of employmerit, the school district

SUPPORT STAFF MEMBERS
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collection. Control and accountability of specimens will be

- maintained with a chain of custody in accordance with
accepted practices and as recommended by the approved
laboratory. A laboratory approved by the New Jersey
Department of Health will be selected by the Board for
such testing.

industry ‘standard practices for testing for CDS eentrolled

physician, will-review the final results of all positive tests
to determine if'there is a medical explanation for the
results. The Medical Review Officer will review the
candidate’s medical history and may conduct a medical
interview with the candidate to determine any relevant
factors contributing to'the results of the test. The Medical
Review Officer will communicate the results of an
investigation regarding positive drug tests for CDS fo the
candidate and to the Superintendent.

qualified individuals with disé{gilities. Persons who use
drugs illegally (the use of centrolled-dangerous-substanees
(CDS) and the illegal use of pr&gcription drugs) are not
protected by the ADA. N\

administration and/or the Medical Review Officer may ask
the candidate questions concerning currént present CDS

' drug or alcohol use; however, information, obtained may
not be used to exclude an individual with a disability, based
on the disability, unless it can be shown that the reason for
exclusion meets the following three tests: "

(1 It must be job-related and cannot be met with
reasonable accommodation;
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(2) It must be consistent with the demonstrated
necessity of conducting business; and

é%) It must be related to legitimate job criteria.

f. Th"éi\ school district (___ shall __ may) refuse to hire a
candidate based upon a test result that indicates the illegal
use of a CDS drugs as confirmed by the Medical Review
Officer. This action (___ shall  may) be taken even if
the candidate claims they hefshe recently stopped the

illegal use of a CDS illegally-using-drugs.

2. The Superintendent will confer with the Medical Review Officer
regarding all positive tests to prevent any ADA violation.

3. Testing for CDS econtrolled—or—dangerous—substanees will be
required for all candidates for employment who receive a
conditional offer of ‘employment in the following job
classifications in the school district:

a. ;
b. :
C. ;
d. .
I Review of Examinations and Assessments
I. The results of a the physical examinatiégl or testing of a candidate

for employment who has received ‘a conditional offer of
employment will be reviewed by the @{Jperintendent and the
school physician and/or Medical Review Officer;—who;—in

i i i il to determine a the
candidate’s physical and mental fitness to fui;ction with reasonable
accommodation in the position for which the'candidate he/she has
made application. That determination will bg made a part of the
candidate’s application. ‘»
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J. Rescmdmg a Conditional Offer of Employment — Notice to Candidates for
Empioym\ant Who Receive a Conditional Offer of Employment

1. All can@dates for employment who receive a conditional offer of
employment shall be informed by the district that:

a. An Sfffer of employment by the Superintendent of Schools
or designee is conditional upon completion of the Board’s
required‘physical examinations, tests, and assessments;

b. The requiré"d examinations, tests, and assessments will be
N . o .
used to determine the candidate’s ability to perform with
reasonable accogamodations job-related functions pursuant
fo ADA; and Y
A
c. If it is determined&‘*upon completing the examinationés),
tests, or assessment(s\l the candidate is unable to perform
with reasonable accommodations job-related functions
pursuant to the provisions of the ADA, the conditional offer
of employment will \be rescinded either by the
Superintendent if the Boakd has not yet approved the
appointment or by the Board, ‘°1f the Board had approved the
appointment at a Board meetlng

‘x.--

Adopted:
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[See POLICY ALERT Nos. 176, 203, 205, 220, 229, and 233]

R 5200 ATTENDANCE
A. Attendance Recording
1. School Register — (N.J.A.C. 6A:32-8.13

a. The Board of Education shall carefully and accurately track

enrollment and attendance of all students in a manual
school register format or in an electronic format of the
school district’s choosing.

b. The Commissioner of Education will issue and publish on
the New Jersey Department of Education’s (NJDOE)
website guidance for recording student attendance in all
public schools of the State operated by district Boards ef
Edueation, except aduit high schools.

c. Student attendance shall be recorded in the school register
during school hours on each day in session, pursuant to
NJA.C. 6A:32-83. An employee designated by the
Superintendent shall keep in the school register, attendance
of all students, and shall maintain the attendance records in
accordance with N.JLA.C. 6A:32-8 and the guidance issued
by the Commissioner in accordance with at N.J.A.C
6A:32-8.1(c) and A.1.b. above.

d. A student who has been placed on home instruction shall
have their attendance status recorded on the regular register
for the program in which the student is enrolled. The
student shall be marked absent for the period beginning the
first day the student is unable to attend school and ending
the day before the first instructional day at the student’s
place of confinement. Absences shall not be recorded for
the student while on home instruction, provided the hours
of instruction are no less than required by N.J.A.C.
6A:14-4.8 and 4.9 and N.J.A.C. 6A:16-10.1 and 10.2. The
number of possible days in membership for a student on
home instruction shall be the same as for other students in
the program in which the student is enrolled.

- ® Copyright 2024 » Strauss Esmay Associates, LLP  « 1886 Hinds Road « Suite1 « TomsRiver, NJ 08753- 8199 » 732-265-1600




REGULATION GUIDE

2.

3.

STUDENTS
R 5200/page 2 of 16
Attendance

(1) “Days in membership” means the number of school
days in session in which a student is enrolled im
accordance with N.J.A.C. 6A:32-2.1. A student’s
membership begins on the first possible day of
attendance following enrollment during the school
year, notwithstanding the actual day the student was
recorded as present for the first time.

Day in Session — {N.J.A.C. 6A:32-8.33

a.

b.

A day in session shall be a day on which the school is
scheduled to provide instruction and students are under the
guidance and direction of a teacher(s) engaged in the
teaching process. A day on which school is closed for
reasons such as holidays and teachers’ institutes, or
inclement weather not under conditions set forth at
N.J.A.C. 6A:32-13, shall not be considered a day in
session.

A day in session shall consist of not less than four hours,
exclusive of recess and lunch periods, except that one
continuous session of two and one-half hours may be
considered a full day in Kindergarten.

Student Attendance — €N.J.A.C, 6A:32-8.4)

a.

For all State attendance submissions, a student shall be
recorded as present, absent, or excused for a State-excused
absence, pursuant to NJ.A.C. 6A:32-8.4(e) and A3e.
below, on every day the school is in session after the
student enrolls until the date the student is transferred to
another school or officially leaves the school district.

A record of attendance of all students shall be kept in
accordance with N.JLA.C. 6A:32-8.1(c) and A.1.b. above.
The employee designated by the Superintendent shall keep
the attendance records according to N.J.A.C. 6A:32-8 and
the guidance issued by the Commissioner in accordance
with N.J.A.C. 6A:32-8.1(c) and A.1.b. above.
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c. A student enrolled in a school shall be recorded in the
school register as present if the student participates in
instruction or instruction-related activities for at least half a
day in session whether the student is physically on school
grounds, at an approved off-grounds location, or in a virtual
or remote instruction setting, pursuant to N.J.A.C.
6A:32-13.

d. A student enrolled in a school who is not participating in
instruction or instruction-related activities pursuant to
N.J.A.C. 6A:32-8.4(c) and A.3.c. above shall be recorded
in the school register as absent, unless the student is
recorded as a State-excused absence, pursuant to N.J.A.C.
6A:32-8.4(¢) and A.3.e. below.

e. State-excused absences shall be as follows:

(1 Religious observance, pursuant to N.JS.A.
18A:36-14, 15, and 16.

(a) The Commissioner, with approval of the
State Board of Education, shall annually
prescribe a list of religious holidays on
which it shall be mandatory to excuse
students for religious observance upon the
written request signed by the parent or
person standing in loco parentis;

(2) Participation in observance of Veterans Day,
pursuant to N.J.S.A. 18A:36-13.2;

(3)  Participation in district board of election
membership activities, pursuant to N.J.S.A,
18A:36-33;

(4) Take Our Children to Work Day;

(5) College visit(s), up to three days per school year for
students in grades eleven and twelve; and
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(6)  Closure of a busing school district that prevents a
student from having transportation to the receiving
school; and-

(N Attendance at a civic event, one day per school
year for students in grades six through twelve,
pursuant to N.J.S.A. 18A:36-33.2.

(a)

(b)

f. For absences

“Civic event” means an  event
sponsored by a government entity, a
community-based organization, or a
nonprofit organization that incorporates
elements of service learning whereby
students learn and develop through
organized service. A civic event shall
address an issue of public concern such as
community health and safety or
environmental, economic, or community
well-being in accordance with N.J.S.A.
18A:36-33.1.

The parent of a student shall provide a
signed written notice of an intended
excused absence to attend a civic event at
least five school days in advance of the
intended excused absence and such other
documentation as the Superintendent
deems necessary to prove that the
student meets the requirements for an
excused absence pursuant to N.J.S.A.
18A:36-33.2.b.

that do not meet the criteria at N.J.A.C.

6A:32-8.4(e) and A.3.e. above, the Board may adopt
policies that establish locally approved or excused absences
consistent with N.J.A.C. 6A:16-7.6 for the purposes of
expectations and consequences regarding truancy, student
conduct, promotion, retenfion, and the award of course
credit. However, an absence designated as excused by the
Board pursuant to N.J.A.C. 6A:16-7.6 shall be considered
as an absence in the submission to the State for the purpose
of chronic absenteeism reporting, as set forth at N.J.A.C.

6A:32-8.6.
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Average Daily Attendance — (N.J.A.C. 6A:32-8.53

The average daily attendance rate in a district school or program of
instruction for a school year shall be the total number of the days
present of all enrolled students, divided by the number of days in
membership of all enrolled students. The student average daily
attendance means the total number of days that a student is present
in the school divided by the total possible number of days in
session.

Absentee and Chronic Absenteeism Rates —{N.J.A.C. 6A:32-8.6)

a. A student’s absentee rate shall be determined by
subtracting the student’s total number of days present from
the student’s days in membership and dividing the result by
the student’s days in membership.

(1) State-excused absences shall not be included in a
student’s days in membership for purposes of
calculating a student’s absentee rate.

b. If a student’s absentee rate is equal to or greater than ten
percent, the student shall be identified as chronically
absent.

C. Each school with ten percent or more of its enrolled
students identified as chronically absent shall develop a
corrective action plan to improve absentecism rates. In
accordance with N.J.S.A. 18A:38-25.1, the school will
annually review and revise the corrective action plan and
present the revisions to the Board, until the percentage of
students who are chronically absent is less than ten percent.

B. Unexcused Absences That Count Toward Truancy/Excused Absences for
Board Policy

1.

Notwithstanding the requirement of reporting student absences in
the school register for State and Federal reporting purposes,
“excused” and “unexcused” student absences for the purpose of
expectations and consequences regarding truancy, student conduct,
promotion, retention, and the award of course credit is a Board
decision outlined in Policy 5200 — Attendance and this
Regulation.
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2. N.J.A.C. 6A:16-7.6(a)3 requires the Board ef Edueation policies
and procedures contain, at a minimum, a definition of unexcused
absence that counts toward truancy, student conduct, promotion,
retention, and the award of course credit.

a. “An unexcused absence that counts toward truancy” is a
student’s absence from school for a full or a portion of a
day for any reason that is not an “excused absence” as
defined in B.2.b. below.

b. “An excused absence” is a student’s absence from school
for a full day or a portion of a day for the observance of a
religious holiday pursuant to N.J.S.A. 18A:36-14 through
16, or any absence for the reasons listed below:

[Select one or more options below ™ f&f o -m.;f" e o1 {/{ﬂ

o - =
o ey
The student’s illness ( /L

supported by a written letter from the parent upon
student’s retarn to school,

supported by notification to the school by the
student’s parent;

The student’s required attendance in court;

Where appropriate, when consistent with Individualized
Education Programs, the Individuals with Disabilities Act,
accommodation plans under 29 U:S-C: §§794 and 705(20),
and individualized health care plans;

The student’s suspension from school;
Family illness or death

supported by a written letter from the parent upon
the student’s return to school;

supported by notification to the school by the
student’s parent;
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College visit(s), up to days per school year for
students in grades eleven and twelve;

Interviews with a prospective employer or with an
admissions officer of an institution of higher education;

Examination for a driver’s license;

Necessary and unavoidable medical or dental appointments
that cannot be scheduled at a time other than the school
day;

Take Our Children to Work Day;

Religious observance, pursuant to N.J.S.A. 18A:36-14
through 16;

Participation in observance of Veterans Day, pursuant to
N.J.S.A. 18A:36-13.2;

Participation in district board of election membership
activities, pursuant to N.J.S.A. 18A:36-33;

Attendance at a civic event(s), pursuant to N.JS.A.
18A:36-33.2;

Closure of a busing school district that prevents a student
from having transportation to the receiving school;

An absence considered excused by the Commissioner ef

Education and/or a NJDOE NewJersey—Department-of
Edueation rule;

An absence for a reason not listed above, but deemed
excused by the Principal upon a written request by the
student’s parent stating the reason for the absence and
requesting permission for the absence to be an excused
absence;
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[Optional
3. “Unexcused tardiness” may constitute an unexcused absence that

counts toward {iruancy in  accordance with  Policy
5240 — Tardiness.]

C. Notice to School of a Student’s Absence

1. The parent or adult student shall notify the school office before the
school day when the student will not be in school. However,
notice for attendance at a civic event shall be provided in

accordance with the procedure set forth in N.JS.A.
18A:36-33.2.b. and A.3.e.(7)(b) above.

2. The parent of the student or an adult student who will attend the
morning session, but will not attend the afternoon session shall
provide notice to the school office before the start of the afternoon
SESSI01.

3. The parent of a student or an adult student shall notify the school
office of a future absence if the absence is foreseeable.

4, In accordance with N.J.S.A. 18A:36-25.6, if a student is
determined to be absent from school without valid excuse, and if
the reason for the student’s absence is unknown to school
personnel, the Principal or designee shall immediately attempt to
contact the student’s parent to notify the parent of the absence and
determine the reason for the absence.

D. Readmission to School After an Absence

1. A student returning from an absence of consecutive
school days any-length-oftime (_ may ___ will) be required to
must provide a written statement to the Principal or designee that is
dated and signed by the parent or adult student listing the reason
for the absence.

2. A student who has been absent by reason of having or being
suspected of having a communicable disease may be required to
present to the school nurse written evidence of being free of a
communicable disease.
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3. The Superintendent of Schools or designee may require a student
who has been absent from school due to a suspension or other
reason concerning the student’s conduct to receive a medical
examination by a physician regarding the student’s physical
and/or mental fitness to return to school.

a. The Superintendent or designee will notify the student’s
parent of the specific requirements of the medical
examination prior to the student’s return to school.

E. Instruction
1. Teachers will cooperate in the preparation of home assignments for
students who anticipate an absence of school

days duration.

2. Students absent for any reason are expected to make up the work
missed. The parent or student is responsible for requesting missed
assignments and any assistance required. Teachers will provide
make-up assignments as necessary.

3. In general, students will be allowed a reasonable amount of time as
determined by the teacher to make up the work missed.

4. A student who missed a test or an exam shall be offered an
opportunity to take the test, exam, or an appropriate alternate test.

5. A student who anticipates an absence due to a temporary or
chronic health condition may be eligible for home instruction in
accordance with Policy 2412 — Home Instruction Due to Health
Condition. The parent must request home instruction.

F. Denial of Course Credit

1. The teacher will determine the credit to be awarded a student for
make-up work. Where class participation is a factor in the learning
process, the teacher may consider a student’s absence in
determining a final grade, except absences for the observance of a
religious holiday or absence for a student’s suspension from school
will not adversely affect the student’s grade. The teacher may
record an incomplete grade for a student who has not had a full
opportunity to make up missed work.
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[Optional

2. A secondary student may be dropped from a course or denied
course credit when the secondary student has been absent from
(number, fraction, or percentage) or more
of the class sessions, whatever the reason for the absence, except
that absences for the observance of a religious holiday, absences
for those excused in accordance with the reporting requirements of
the school register, or absences caused by a student’s suspension

will not count toward the total.

Options — District may select one or more of the options below

if 2. above is selected.

___ Exceptions to this rule may be made for students who have
demonstrated to the teacher through completion of make-up
assignments that they have mastered the proficiencies
established for the course of study.

A secondary student who has been dropped from a course
of study may be assigned to an alternate program.

A secondary student denied course credit after completing
the course will be permitted to attend a credit completion
session to regain the denied credit, provided the student has
not been absent from the class more than

times.]
[Optional

3. An eclementary student may be retained at grade level, in
accordance with Policy 5410 — Promotion and Retention, when
the student has been absent (number, fraction,
or percentage) or more school days, whatever the reason for the
absence, except that absences for the observance of a religious
holiday, absences for those excused in accordance with the
reporting requirements of the school register, and absences due to
student’s suspension will not count toward the total.
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Option — District may select the option below if 3. above is
selected.

Exceptions to this rule may be made for students who have
demonstrated through completion of home assignments
and/or home instruction that they have mastered the
proficiencies established for the assigned courses of study .|

G. School District Response To Unexcused Absences During the School
Year That Count Toward Truancy — {N.J.A.C. 6A:16-7.6(a)4.}

1. For up to four cumulative unexcused absences that count toward
truancy, the Principal or designee shall:

a. Make a reasonable attempt to notify the student’s parents of
each unexcused absence prior to the start of the following
school day;

b. Make a reasonable attempt to determine the cause of the

unexcused absence, including through contact with the
student’s parent{s);

c. Identify, in consultation with the student’s parents, needed
action designed to address patterns of unexcused absences,
if any, and to have the child return to school and maintain
regular attendance;

d. Proceed in accordance with the provisions of N.J.S.A. 9:6-1
et seq. and N.JLA.C. 6A:16-11, if a potential missing or
abused child situation is detected; and

e. Cooperate with law enforcement and other authorities and
agencies, as appropriate;

2. For between five and nine cumulative unexcused absences that
count toward truancy, the Principal or designee shall:

a. Make a reasonable attempt to notify the student’s parent{s}
of each unexcused absence prior to the start of the
following school day;
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b. Make a reasonable attempt to determine the cause of the
unexcused absence, including through contact with the
student’s parent(s);

C. Evaluate the appropriateness of action taken pursuant to
N.JA.C. 6A:16-7.6(a)4.i.(3) and G.1.c. above;

d. Develop an action plan to establish outcomes based upon
the student’s patterns of unexcused absences and to specify
the interventions for supporting the student’s return to
school and regular attendance, which may include any or
all of the following:

(1)  Refer or consult with the building’s Intervention
and Referral Services Team, pursuant to N.J.A.C.
6A:16-8;

(2) Conduct testing, assessments, or evaluations of the
student’s academic, behavioral, and health needs;

3) Consider an alternate educational placement;
4 Make a referral to or coordinate with a
community-based social and health provider agency

or other community resource;

(5) Refer to a court or court program pursuant to
N.JA.C. 6A:16-7.6(a)4.iv. and G.4. below;

(6) Proceed in accordance with N.JL.S.A. 9:6-1 et seq.
and N.JLA.C. 6A:16-11, if a potential missing or
abused child situation is detected; and

(7 Engage the student’s family.

e. Cooperate with law enforcement and other authorities and
agencies, as appropriate.
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3. For cumulative unexcused absences of ten or more that count
toward truancy, a student between the ages of six and sixteen is
truant, pursuant to N.J.S.A. 18A:38-25, and the Principal or
designee shall:

a.

Make a determination regarding the need for a court
referral for the truancy, per N.J.A.C. 6A:16-7.6(a)4.iv. and
G.4. below;

Continue to consult with the parent and the involved
agencies to support the student’s return to school and
regular attendance;

Cooperate with law enforcement and other authorities and
agencies, as appropriate; and

Proceed in accordance with N.J.S.A. 18A:38-28 through
31, Article 3B, Compelling Attendance at School, and other
applicable State and Federal statutes, as required; and

4. A court referral may be made as follows:

a.

When unexcused absences that count toward truancy are
determined by school officials to be violations of the
compulsory education law, pursuant to N.J.S.A, 18A:38-25,
and the Board’s efEduecation’s policies, in accordance with
NJA.C. 6A:16-7.6(a), the parent may be referred to
Municipal Court;

(1) A written report of the actions the school has taken
regarding the student’s attendance shall be
forwarded to the Municipal Court; or

When there is evidence of a juvenile-family crisis, pursuant
to N.I.S.A. 2A:4A-22.g., the student may be referred to
Superior Court, Chancery Division, Family Part;

(N A written report of the actions the school has taken
regarding the student’s attendance shall be
forwarded to the Juvenile-Family  Crisis
Intervention Unit.
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For a student with a disability, the attendance plan and its punitive
and remedial procedures shall be applied, where applicable, in
accordance with the student’s Individual Education Program (IEP),
pursuant to 20 U:S:C: §§1400 et seq., the Individuals with
Disabilities Education Act; the procedural protections set forth in
N.J.A.C. 6A:14; accommodation plan under 29 U-S:C: §§794 and
705(20); and individualized healthcare plan and individualized
emergency healthcare plan, pursuant to N.JLA.C. 6A:16-2.3(b)3 .xii.

All receiving schools pursuant to N.J.A.C. 6A:14-7.1(a), shall act
in accordance with N.J.A.C. 6A:16-7.6(a)4.i. and G.1. above for
each student with up to four cumulative unexcused absences that
count toward truancy.

a. For each student attending a receiving school with five or
more cumulative unexcused absences that count toward
truancy, the absences shall be reported to the sending
school district.

(1)  The sending school district shall proceed in
accordance with the Board’s ef Edueation’s policies
and procedures pursuant to N.J.A.C. 6A:16-7.6(a)
and the provisions of NJ.A.C. 6A:16-7.6(a)4.1i.
through iv. and G.2. through G.4. above and
NJA.C. 6A:16-7.6(b) and G.5. above, as
appropriate.

Discipline

1.

Students may be denied participation in co-curricular activities
and/or athletic competition if the Board establishes attendance
standards for participation.

No student who is absent from school for observance of a religious
holiday may be deprived of any award or of eligibility for or
opportunity to compete for any award because of the absence.
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I. Recording Attendance
1. Teachers must accurately record the students present, tardy, or

absent each day in each session or each class. Attendance records
must also record students’ attendance at out-of-school curricular
events such as field trips.

2. A record shall be maintained of each excused absence and each
unexcused absence that counts toward truancy as defined in Policy
5200 — Attendance and this Regulation.

3. A student’s absence for observance of a religious holiday will not
be recorded as such on any transcript or application or employment
form.

J. Appeal
1. Students may be subject to appropriate discipline for their school

attendance record.

2. A parent of a student or an adult student who has been retained
at grade level for excessive absences may appeal that action in
accordance with Policy 5410 —~ Promotion and Retention.

3. A parent of a student or an adult student who has been dropped
from a course and/or denied course credit for excessive absences
may appeal that action in accordance with the following
procedures:

a. The-student-shall-file Aa written appeal shall be filed with
to the Principal or designee within five school days of
receiving notice of the action. The appeal should state the
reasons for each absence, any documentation that may
support reducing the number of absences for the purposes
of course credit, and reasons why the student should either
continue to be enrolled in the course or receive course
credit for a class the student completed.

b. . The Principal or designee will respond in writing no later
than seven school days after receiving the written student’s
appeal.
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1.

Adopted:

STUDENTS
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C. If the parent or adult student is not satisfied, the parent
or adult student may submit a written request to the
Principal for consideration by an Attendance Review
Committee.

d. In response to On a student’s request for consideration by
an Attendance Review Committee, the Principal shall
convene an Attendance Review Comumittee. The
Attendance Review Committee shall meet informally to
hear the student’s appeal. The student’s parent, the
student, and teacher(s) may attend the meeting.

€. The Attendance Review Committee shall decide the appeal
and inform the parent and student in writing within seven
school days of the meeting.

f. The parent or adult student may appeal an adverse
decision of the Attendance Review Committee to the
Superintendent, the Board ef —Edueation, and the
Commissioner of-Eduecation in accordance with Policy
5710 — Student Grievance and N.J.S.A. 18A. An appeal to
the Attendance Review Committee shall be considered to
have exhausted the first two steps of the grievance
procedure outlined in Policy 5710.

Attendance records for the school district and each school will be
maintained and attendance rates will be calculated as required by

the NJDOE New-JerseyDepartment-of Bdueation. The school

district will comply with all attendance requirements and any
improvement plans as required by the NJDOE Department—of
Edueatien.
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June 24

M

[See POLICY ALERT No. 233]

R 8467 FIREARMS AND WEAPONS

A, Definitions — N.J.A.C. 6A:16-1.3

1.

“Weapon” means items enumerated in N.J.S.A. 2C:39-1(r), except
a firearm as defined by N.1.S.A. 2C:39-1(f).

“Firearm” means items enumerated in N.J.S.A. 2C:39-1(f) and
18 USC §921.

“School grounds” means and includes land, portions of land,
structures, buildings, and vehicles, when used for the provision of
academic or extracurricular programs sponsored by the school
district or community provider. School grounds also includes
school buses, school-sponsored functions, structures that support
the buildings, such as school district wastewater treatment
facilities; generating facilities; and other central service facilities
including, but not limited to, kitchens and maintenance shops.
School grounds also includes other facilities as defined in N.J.A.C.
6A:26-1.2, playgrounds, and recreational places owned by
municipalities, private entities, or other individuals during times
when the school district has exclusive use of a portion of the land.

B. Reporting to Law Enforcement - N.J.A.C. 6A:16-6.3

1.

Whenever a school employee develops reason to believe a firearm,
as defined in N.J.S.A. 2C:39-1(f) and 18 USC §921, or other
deadly weapon, whether enumerated in N.J.S.A. 2C:39-1(x), except
a firearm as defined by N.I.S.A. 2C:39-1(f) and 18 USC §921, has
unlawfully been brought onto school grounds or a student or other
person is in unlawful possession of a firearm or other deadly
weapon on or off school grounds, or a student or other person has
committed an offense with or while in possession of a firearm on
or off school grounds or during school operating hours, the matter
shall be reported as soon as possible to the Principal or designee,
or in the absence of the Principal or designee, to the staff member
responsible at the time of the alleged violation.
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1.

OPERATIONS
R 8467/page 2 of 3
Firearms and Weapons

a. Bither the Principal or designee or the responsible staff
member shall notify the Superintendent, who in turn shall
notify as soon as possible the county prosecutor or other
law enforcement official designated by the county
prosecutor to receive such information,

b. The Superintendent or designee shall provide to the county
prosecutor or designee all known information concerning
the matter, including the identity of the student or staff
member involved.

c. All incidents shall be reported under N.J.A.C. 6A:16-6.3
utilizing the Student Safety Data System, pursuant to
N.J.A.C. 6A:16-5.3(e)1l, where appropriate.

In accordance with N.J.A.C. 6A:16-6.4(b), whenever a school
employee seizes or comes upon a firearm or dangerous weapon,
school officials shall:

a. In the case of a firearm, immediately advise the county
prosecutor or appropriate law enforcement official, and
secure the fircarm pending the response by law
enforcement to retrieve and take custody of the firearm;
and

b. In the case of a dangerous weapon other than a firearm,
immediately advise the county prosecutor or appropriate
law enforcement official, and secure the dangerous weapon
pending the response by law enforcement to retrieve and
take custody of the dangerous weapon.

School employees in custody of a firearm or dangerous weapon
shall take reasonable precautions, according to Board procedures,
to prevent the theft, destruction, or untawful use of the firearm or

dangerous weapon by any person, pursuant to N.J.A.C.
6A:16-6.4(c).
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a. The Principal shall place the firearm or dangerous weapon
in a secure and locked location.

b. In the event any persen other than the Principal is permitted
access to the firearm or dangerous weapon prior to its
retrieval by a law enforcement official, that person shall
enter their name and signature on the record along with the
time and date of inspection and the reason for the access.
Access to the firearm or dangerous weapon will be
permitted only in the presence of the Principal.

c. The law enforcement official who takes custody of the
firearm or dangerous weapon shall be required to sign and
date the record to indicate their receipt of the firearm or
dangerous weapon.

3. The Principal shall provide to the law enforcement official who
takes custody of the firearm or dangerous weapon:

a. All information concerning the manner in which the
firearm or dangerous weapon was confiscated;

b. The identity of all persons who had custody of the firearm
or dangerous weapon following its confiscation; and

c. The identity of any student or staff member believed to
have been in possession of the firearm or dangerous
weapon.

4, Any person employed or engaged in a school or educational

institution may, within the scope of their employment, use and
apply such amounts of force as is reasonable or necessary to obtain
possession of weapons or other dangerous objects upon the person
or within the control of a student, pursuant to N.J.S.A. 18A:6-1.

Adopted Issued:
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m, DI DEFARTMENT OF ERUCGATION
\% ScHOOL FACILITIES Attachment XVI-C

\ 4 Form M-1

Annual Maintenance
Budget Amount Worksheet
Per N.JA.C. 6A:26A
County ' Current Area Cost Allowance per SF §700 143,00,
District Name District contact name [David Tonzola. =il ]
District Number District contact phone [732-775:4413 extension 112 ]
Filing Date District contact e-mail dtonizola@bbesni pre i
D
5-21
Bradley Beach Elementary School $ 7,730,723 8 3 - 185,000
b -1 % -
$ -1 3 -
$ -1 3 -
$ -1 8 -
$ -18 -
$ -1 8 -
§ -1 8 -
3 -1 % -
3 -1 % -
3 -1 3 -
b -1 % -
$ -1 3 -
3 -1 % -
$ -1 % -
$ -1 % -
5 -1 8 -
$ -1 3 -
$ -1 3 -
$ -1 8 -
3 - § -
3 -1 % -
3 -1 % -
3 -t % -
$ -1% -
§ -1 % -
3 -1 8 -
§ -1 8 -
5 -1 § -
5 -1 § -
3 -18 -
) -1 3 -
$ -1 3 -
§ -1 8 -
3 - 8 -
3 -1 % -
$ -1 & -
3 -1 % -
$ -1 % -
3 -1 % -
R RN $ -1s -
District Total $ 7.730,7231 8% 2,387,338
Min. Required amoust for FY 2526
Anticipated Budget amount for FY [+25-26:
Max. Maintenance Reserve Amount (4% of column D) $ 309,229
Prepared by: Current District Maintenance Reserve Amount 5 50190,000:
District School Business Administrator L David Tongolat . Date . 10/17/2023 . -
ek

9/27/20243:2% PM
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Report of the Secretary to the Board of Education -
Bradley Beach Board of Education Attachment XVI-I

Fund 10 - interim Balance Sheet
For the three month period ending 09/30/2024

Assets and Resources

Assets

101 Cash in Bank 1,129,925.49
116 Investment - Capitai Reserve Account 240,000.00
117 Investment - Maintenance Reserve Account 190,000.00
118 Investmens - Current Expense Emergency Reserve Account 178,700.00
121 Tax Levy Receivable 5,597,676.00
Accounts Receivable:
132 InterfundAcecounts Receivable: 4.50
141 Intergovernmental - StateAccounts Receivable: 379,071.50
154 Allowance for Uncollectible Accounts Receivable (Credit)Accounts Receivable: 379,076.060

Loans Recelvable:

7,715,377.48

ao1 Estimated Revenues 7.459,756.00

302 Less Revenues 7.447,167.03 12,588.97
12,588.97
Total Assets and Resources: 1,727 966,46

Liabilities and Fund Equity

402 Interfund Accounts Payable 643,24

643.24

Fund Balance

Appropriated:

753 Reserve for Encumbrances - Current Year 3,808,642.91

754+753 Reserve for Encumbrances - Current + Prior 3,808,642.91
Reserve Fund Balanee:

761 Capital Reserve Account 240,300.00

604 Add: increase in Capital Reserve 1,000.00

317 Less: Budgeted Withdrawal from Capital Reserve-Transfer to 0.00 241,000.00
Debt Service

764 Maintenance Reserve Account 190,000.00

606 Add: Increase in Maintenance Reserve 500.00

310 Less: Budgeted Withdrawal from Maintenance Reserve 35,000.00 155,500.00

766 Current Expense Emergency Reserve Account 178,700.00

607 Add: Increase in Current Expense Emergency Reserve 500.00

312 Less: Budgeted Withdrawatl from Current Expense Emergency 0.00 179,200.00
Resarve
Appropriations

601 Appropriations 7,886,487.00

602 Less: Expenditures 1,221,308.03

603 Encumbrances : 3,808,642.91 (5,119,950.94) 2,766,536.06
Total Appropriated ) 7,240,878.97
Unappropriated

770 Unassigned Fund Balance B80,175.25

303 Budgeted Fund Balance 393,731.00

7,727,323.22
Total Liabilities and Fund Equity: 7,727,966.45

[ Bt B e e Y
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Report of the Secretary to the Board of Education

Bradley Beach Board of Education

Fund 10 - Interim Statements Comparing Budgeted Revenue with Actual fo Date
and Appropriations with Expenditures and Encumbrances to Date
For the three month period ending 09/30/2024

10-Txxx
10-3w0m

Current Expense

FT-Txx~100-%x%
171-2%%-100-xxx%
11-240-100-xxx

11-401-100-xx%

1§-402-100-xxx

11-422-X0%-XXX

11-000-100-xxx
11-000-211-xxx%

11-000-273-20x¢
11-000-216-xxx

11-000-217-xxx

11-000-218-%xx
11-000-219-%xx
11-000-221-XxX
11-000-222xxx

11-000-223-xxx
11-000-230-xxx
11-000-240-xxx
11-000-25T-xxx
11-000-252-xxx

11-000-267-%xx

11-000-262-Xxx
11-000-266-%xx
11-000-270-xxx
TT-XXK-XKK-2XX

Capital Outiay

1 2-000-4xx-2x

Fund 10 ltems

10-006-100-56x

370
520

3200

103c0

12160

17100

17600

20620
72140
29180
29680

30620
40580

41080

41660
42200
43200
43620

44180
45300
46160
47200
47620

48580

49340
51100
52480
71260

76260

84000

From Local Sources
From State Sources

Total Revenues/Sources O
Funds

Reqular Programs -
Instruction

Special Education -
Instruction

Bilingual Education -
Instruction

School-Sponsored
Cocurricular/Extracurricular
Activities - Instruction

School-Spensored Athletics
- Instruction

Summer School
Undistributed Expenditures:
instruction {Tuition}

Attendance and Sccial Work
Services

Health Services

Speech, OT, PT and Related
Services

Other Support Services
Students - Extraordinary
Services

Guidance
Child Study Teams
Improvement of Instruction

Educatienal Media
Services/School Library

instructional Staff Training
General Administration
School Administration
Central Services

Administrative Information
Technology

Required Maintenance for
School Facilities

Custodial Services
Security

Student Transportation
Employee Benefits
Total General Expense

Facilities Acquisition and
Construction

‘Total Capital Outlay

Transfer of Funds to
Charter Schools

Revenues/Sources of Funds

I
7,027,098.00 G.00 7,027,098.00 7,014,509.03 Under 12,588.97
432,658.00 0.00 432,658.00 432,658.00 0.00
7,459,756.00 0.00 7,459,756.00 7,447,167.03 Under 12,588.97

General Fund

2,258,019.00 (2,300.00) 2,255,719.00 308,920,24 1,820,111.20 126,687.56
82,300.00 0.00 82,300.00 8,130.00 73170.00 1,000.00
143,028.00 0.00 143,628.00 10,685.20 99,667.80 32,675.00
37,855.00 0.0C 37.855.00 2441.70 0.00 35413.30
47,335.00 0.00 47,335.00 4,455.70 0.00 42,879.30
18,114.06 0.00 18,114.00 17,267.40 0.00 846.60
1,786,835.00 (25,050.00) 1,761,885.00 0.00 0.00 1,761,885.00
67,120.00 0.00 67,120.00 12,720.80 3¢,950.58 14,448.62
76415.00 0.00 76,415.00 9,641.55 60,150.54 6,622.91
136,235.00 0.00 136,235.00 10,180.00 78,615.00 47,440.00
61,138.00 3.00 61,138.00 5,763.80 51,874.20 3,5006.00
64,425.00 2,300.00 66,725.00 8,743.85 57,943.95 37.20
132,849.00 0.00 132,849.00 28,192.75 100,578.43 4,077.82
136,646.00 9,800.00 146,446.00 43,300.30 99,077.05 4,068.65
95,143.00 0.60 95,143.00 25,067.60 69,625,91 448.49
13,449.00 0.00 13,449.00 0.00 0.00 13,445.00
261,463.00 0.00 261,463.00 63,788.96 171,973.47 25,700.57
7,200.c0 0.00 7,200.00 2,125.00 4,500.00 575.00
179,831.00 7,000.00 186,831.60 69,415.35 112,463.76 4,951.8%
7,300.00 .00 7,300.00 2,404.31 3,680.69 1,2315.00
180,437.00 (7.000.00) 173,437.00 86,405.22 30,013.79 57,017.99
413,192.00 0.0¢ 413,192.00 118,747.31 232,252.51 62,182.18
14,850.00 0.00 14,850.00 2,611.50 500.00 11,738.50
296,073.00 0.00 296,073.00 13,679.24 38,046.74 244,347.02
1,284,664.00 15,250.00 1,299,814.00 354,658.05 681,938,456 263,317.46
7,802,016.00 0.00 7,802,016.00 1,209,345.83 3,826,134.11 2,766,536.06

e :
21,662,060 0.00 21,662.00 2.166.20 19,495.80 0.00
21,662.00 0.00 21,662.00 2,166.20 19,495.80 0.00

62,809.00

0.00

62,809.00

9,796.00

53,013.60

& SchoolFi
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Report of the Secretary to the Board of Education
Bradiey Beach Board of Education

62,809.00 0.00 62,809.00 9,796.00 53,013.00 0.00

Total General Fund 7,886,487.00 0.00 7,886,487.00 1,221,308.03 3,898,642.91 2,766,536.06

& SchoolFi Page 3 of 22 167172024 2:480m




Report of the Secretary to the Board of Education
Bradley Beach Board of Education

Fund 10 - Schedule of Revenues
Actual Compared with Estimate
For the three month period ending 69/3G/2024

Revenues/Sources of Funds
- l.ocal Sources

101210 100 Local Tax Levy 6,997,098.00 0.00 6,997,098.00 6,997,098.00 0.00
10-1310 140 Tuition from Individuals 6,1¢0.00 0.00 6,100.00 0.00 6,100.00
T0-Txxx 340 ::nte:jest Earned on Capital Reserve 1,000.0C 0.00 1,000,00 1,000.00 0.00
unds
10-T%xx 330 ::nte{rjest Earned on Maintenance Reserve 500.00 c.00 500.00 500.00 0.06
unds
10-Txxx 320 Interest Earned on Current Expense 500.00 0.00 500.00 500.00 0.00
Emergency Reserve Funds
10-Txxx 350 Other Restricted Misceltaneous 21,900.00 0.00 21,500.00 15,411.03 6,488.97
Revenues
10-Txxx 370 Total Revenue from Local Sources 7,027,098.00 .00 7,027,098.00 7,014,509.03 12,588.97
- Siate Sources
10-3121 420 Categorical Transportation Aid 85,575.00 0.00 85,575.60 85,575.00 0.00
10-3132 . 440 Categorical Special Education Aid 186,718.00 0.00 189,718.00 189,718.00 0.00
103177 470 Categorical Security Aid 134,097.00 0.00 134,097.60 134,097.00 0.00
10-3xxx% 500 Other State Aids 23,268.00 0.00 23,268.00 23,268.00 0.00
10-3xxx 520 Total Revenue from State Sources 432,658.00 0.00 432,658.00 432,658.00 - .00
- Total Revenues/Sources of Funds 7,459,756,00 0.00 7,459,756.00 7.447,167,03 12,588.97

© SchooiF Page 4 of 22 10/1/2024 Z:48pm




Report of the Secretary to the Board of Education
Bradley Beach Board of Education

Fund 10 - Statement of Appropriations
Compared with Expenditures and Encumbrances
For the three month period ending 09/30/2024

General Fund

- General Current Expense
-~ Regular Programs - Instruction
--- Reguilar Pregrams - Instraction

11-105-100-101 2000  Preschool - Salaries of Teachers 1,600.00 0.00 1,600.00 0.00 0.60 1,000.80

11-105-100-936 2060  Local Contribution - Transfer to 93,126.00 0.G0 93,126.00 93,126.00 0.00 0.00
Special Revenue - Inclusion

11110-106-101 2080  Kindergarten - Salaries of 163,700.00 0.00 163,700.00 16,070.00 144,630.00 3,000.00
Teachers

11-120-100-101 2100  Grades 1-5 - Salaries of Teachers 98(1,200.00 04.00 980,200.00 98,667.00 866,587.00 14,946.00

11-130-100-101 2120 Grades 6-8 - Salaries of Teachers 858,225.00 9.00 858,225.00 75,330.00 744,630.0C 38,265.00

subtotal subtotal Total Regular Programs - 2,096,251.00 6,00 2,096,251.00 283,193.00 1,755,847.00 57,211.00

instruction
--- Regular Programs - Home Instruction

11-150-100-161% 2500  Salaries of Teachers 1,000.00 0.06 1,000.00 0.0C 4.00 1,000.00

subtotal subtotal Total Regular Programs - Home 1,000.00 0.09 1,000.60 9.00 0.00 1,000.00
Instruction

--- Regular Programs - Undistributed Instruction

11-196-100-500 3060  Other Purchased Services (400- 7,500.00 0.00 7,500.00 303.00 2,362.00 4,835.00
500 series)

11-190-100-610 3080  General Supplies 110,268.60 {2,300.00) 107,968.00 16,905.27 29,832.97 61,229.76

11-190-100-800 120 Other Objects 43.000.00 0.00 43,000.00 8,518.97 32,069.23 2,411.80

subtotal subtotal Total Regular Programs - 160,768.00 (2,200.00) 158,468.00 25,727.24 64,264.20 68,476.56
Undistributed Instruction

T1-Txx-100-)00x% 3200  Totat Regular Programs - 2,258,019.00 {2,300.00) 2,255,714.00 308,920.24 1,820,111.20 126,687 .56
Instruction

-~ Special Education Programs

--- Autism:

1-214-100-101 7500  Salaries of Teachers #1,300.00 0.00 81,300.00 8,130.00 73,170.00 0.00
11-214-190-0xx 7660  Total Autism 81,300.00 Q.00 81,300.00 8,130.00 73,170.00 0.00
--- Home Instruction:

11-219-100-101 9260  Salaries of Teachers 1,000,00 0.00 1,00G.00 .60 0.00 1,000.00
11-219-100-xxx 9420  Total Home Instruction 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
subtotal special 10300 Total Special Education - 82,300.06 0.00 82,300.00 8,130.00 73,170.00 1,000.00
ed instruction

-- Bilirgual Education - Instructien

11-240-100-101 12000 Salaries of Teachers 142,228,00 0.00 142,228.00 10,685,20 99,667.80 31,875.00

11-240-100-610 12100 General Supplies 800.00 0.00 800.00 0.00 0.00 800.00

11-240-10000x 12160 Total Bilingual Education - 143,028.00 0.00 143,028.00 10,685.20 99,667.80 32,675.00
Instruction

-- School-Sponsored Cocurricufar/Extracurricular Activities - Instruction

11-401-100-100 17000 Salaries 37,605.00 0.00 37,605.00 2,441.70 0.ca 35,3163.30
11-401-100-600 17040  Supplies and Materials 250.00 0.00 250.00 0.00 0.00 250.00
11-401-100-xxx 17100 Total School-Spon. Co/Extra- 37,855.00 .00 37,855.00 2,441.70 0.08 35413,30

cuertcular Actvts. - Inst.
-- School-Sponsered Athletics - Instruction

11-402-100-100 17500 Salaries 29,835.00 0.00 29,835.00 285570 £.00 26,979.30

11-402-100-500 17520 Purph;)ased Services (300-500 15,000.00 0.00 15,000.00 1,600.00 0.00 13,400.0¢
series

11-402-100-600 17540  Supplies and Materizals 2.500.00 0.00 2,500.00 .00 0.00 2,500.00

1%-402-100-xxx 17600 Total School-Sponsored Athletics 47,335.00 0.00 47,335.00 4,455.70 0.00 42,879.30
- Instruction

-- Summer School
-=- Summer School - instruction

11-422-100-178 20040 Salaries of Teacher Tutors 18,114.00 0.08 18,114.00 17,267.40 .00 846.60

11-422-100-0 20180 Total Summer School - 18,114.00 0.00 18,114.00 17,267.40 0.00 846.60
Instruction

T1-422-3000-2000 20620 Total Summer School 18,114.00 0.00 18,114.00 17,267.40 0.00 846.60

- Total Undistributed Expenditures
--- Undistributed Expenditures - Instruction {Tuition)

11-000-100-561 20000  Tuition to Other LEAs Within the 1,354,560.00 0.60 1,354,560.00 G.00 0.00 1,354,560.00
State-Regular

11-000-100-562 29020 Tuition to Other L EAs Within the 219,700.00 .00 219,700.00 0.00 0,00 219,700.00
State-Special

@ SchoolF Page 50f 22 18/1/2624 2:48pmi




Report of the Secretary to the Board of Education
Bradley Beach Board of Education

11-006-100-563 29040  Tuitlon to County Voc. School 36,870.00 0.00 36,870.060 0.00 0.00 36,870.00
Dist.-Regular

11-000-106-564 26060  Tuition to County Voc. School 14,026.06 0.0¢ 14,026.00 0.00 0.00 14,026.00
Dist.-Special

11-000-100-566 29100  Tuition to Priv. Sch. for the 161,779.00 (25,050.00} 136,729,800 0.00 0.00 136,729.00
Disabled - Within the State

11-000-100-300¢ 29180 Total Undistributed Expenditures - 1,786,935.00 {25,050.00) 1,761,885.00 0.00 0.00 1,761,885.00

Instruction {Tuition)
-~ Undistributed Expenditures - Atiendance and Secial Work

11-000-211-100 20500 Salasies 60,470.00 0.00 60,470.00 12,058.53 39,922.02 B,A489.45

T1-000-211-173 29560 Salaries of Family 5,850.00 0.00 5,850.00 0.00 0.00 5,850.00
Ltaisons/Comm. Parent Inv. Spec.

11-000-211-600 20640  Supplies and Materials 800.00 0.00 800.00 662,27 28.56 10917

11-000-211-XxX 20680 Total Attendance and Work 67,120.00 .00 67,120.00 12,720.80 39,950.58 14,448.62

--- Undistributed Expenditures - Health Services

11-000-233-100 30500 Salaries 67,815.00 0.00 67,815.00 9,401.50 56,263.50 2,150.00

11-006-213-300 30540 Purchased Professional and 5,000.00 0.00 5,000.00 Q.00 2,000.00 3,000.00
Technical Services

11-000-213-600 30580 Suppiies and Materials 3,300.00 0.60 3,300.00 .00 1,827.09 1,472.91

11-000-213-800 30600  Other Objects 300.60 0.00 300,00 240.05 58.95 0.00

11-060-213-xxx 30620 Total Undistributed Expenditures - 76,415.00 0.00 76,415.00 9,641.55 60,150.54 6,622.91

Health Services
--= Undistributed Expenditures - Speech, OT, PT and Related Services

11-000-216-100 40500  Salaries 87,350.00 0.00 87,350.00 8,735.00 78,615.00 0.00
11-000-216-320 40520 Purchased Professional - 4,385,00 0.00 48,385.00 144500 0.00 46,940.00
Educational Services
11-000-216-604 40543 Supplies and Materials 500.00 0.00 500.00 0.00 0.00 500.00
11-900-216-x00 40580 gotaf Speech, OT, PT and Related 136,235.60 0.00 136,235.00 10,186.00 78,615.00 47,440.00
ervices
--- Yndistributed Expenditures-Gther Supp. Serv. Students-Extraordinary Svcs
11-000-217-100 41000  Salaries 61,138.00 0.00 61,138.00 5,763.80 51,874.20 3,500.00
11-000-217-xxx 41080 Total Other Support Services 61,138.00 a.00 61,138.60 5,763.80 51,874.20 3,5¢0.00

Students-Extraordinary Serv.
--- Undistributed Expenditures - Guidance

11-006-218-104 41500 g;alafxfries of Other Professional 64,125.00 0.00 64,125,00 6,412.50 57,712.50 0.00
a
11-000-218-600 41620 Supplies and Materials 300.00 2,300.00 2600504 2,331.35 231.45 37.20
11-000-218-xxx 41660  Total Undistributed Expenditures - 64,425.00 2,360.00 66,725.00 8,743.85 57,943.95 37.20
Guidance
««= Undistributed Expenditures - Child Study Teams
11-000-219-104 42000 g?kfifﬁes of Other Professional 119,608.00 (500.00} 719,108.00 18,703.57 99,776.43 625.00
a
11-000-219-320 42060 Purchased Professional - 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
Educational Services
11-000-219-600 42160  Supplies and Materials 9,741.00 0.00 9,741.00 7,860,580 199.00 1,551.20
11-000-219-800 42180  Other Objects’ 2,000.00 500.00 2,500.00 1,498.38 600.00 407.62
11-000-2719-100¢ 42200 Total Child Study Teams 132,849.00 0.00 132,849.00 28,192.75 100,578.43 4,077.82
--- Undistributed Expenditures - Improvement of Instruction Services
11-006-221-102 43000 Salaries of Supervisor of 111,323.00 0.00 111,323.00 27,830.52 83,492 18 0.00
instruction
11-000-221-104 43020 g:llefl}'ies of Other Professional 3,600.00 0.00 3,60C.00 630.00 0.00 2,970.00
a
11-000-221-105 43040 %ala_rites of Secretarial and Clerical 20,223.00 0.00 20,223.00 5,055.78 15167.22 0.00
ssist.
11-000-221-326G 43100  Purchased Professional- 0.00 9,800.00 ©,800.00 9,784.00 G.00 16.00
Educational Services
1%-060-221-600 43160 Supplies and Materials 1,000.00 0.0¢ 1,000.00 0.00 417.35 582.65
11-000-2213-800 43180  Other Objects 5C0.00 0.0¢ 500.00 0.00 0.00 500.00
11-000-221-00K 43200 'gota! improvement of Instruction 136,646.00 9,800.00 146,446.00 - 43,300.30 99,077.05 4,068.65
ervices
—- Undistributed Expenditures - Educationai Media Services/School Library
11-000-222-177 43520 Salaries of Technology 89,706.00 0.0a 89,706.00 25,067.60 64,62591 12.49
Coordinators
11-000-222-300 43540 Purchased Professional and 5,437.00 0.00 5,437.0G 0.00 5,000.00 437.00
Technical Services
11-000-222-0x 43620  Total Educational Media 95,143.00 0.00 65,143.00 25,067.60 69,625.91 449.49
Services/School Library
-« Undistributed Expenditures - Instructional Staff Training Services .
11-000-223-320 44080 Purchased Professicnal - 1,000.00 0.00 1,000.00 0.40 0.00 1,000.06

Edricational Servic
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11-000-223-500

Report of the Secretary to the Board of Education
Bradley Beach Board of Education

44120  Other Purchased Services (400- 12,449.00 0.00 12,449.00 G.Co 0.00 12,449.00
500 series)
11-000-223-300 44180 Total instructional Staff Training 13,449.00 0.00 13,449.00 0.00 0.00 13,449.00
Services
--« Undistributed Expenditures - Support Services - General Administration
11-0G0-230-100 45000 Salaries 174,628.00 0.00 174,628.00 43,656.78 130,971.22 0.00
11-000-230-331 45040 Legal Services 6,000.00 0.00 6,000.060 0.00 2,600.00 3,400.00
11-000-230-332 45060  Audit Fees 27,560.00 1,590.00 29,150.00 2,500.00 26,660.00 0.00
11-000-230-334 45080  Architectural/Engineering Services 10,600.00 (1,59C.00) 8,410.00 0.00 1,650.0C 6,760.00
11-000-230-339 45100 gthqr Purchased Professional 8,15.00 300.00 9,215.00 7,115.00 2,000.00 100,00
ervices
11-000-230-530 45140 Communications / Telephone 9,960.0G 0.00 9,960.00 143219 3,440.25 5087.56
11-000-230-585 45160 BOE Other Purchased Services 4,600.00 {465.00} 413500 0.00 2,200.00 1,935.00
11-000-230-590 45180 Misc Purchased Services {400-500 4,000,00 0.00 4,0600.0G 136,24 1,351.96 2,511.80
series, G/T 530 and 585)
11-000-230-610 45200  General Supplies 7,000.00 0.0 7.000.00 823.00 710.04 5,466.96
11-000-230-890 45260 Miscelianeous Expenditures 5,000.00 0.00 5,000.00 4,160.99 400.00 439.01
11-000-230-895 45280 BOE Membership Dues and Fees 3,800.00 165.00 3,965.00 3,964.76 0.00 0.24
T1-000-230-00( 45300 Total Support Services - General 261,463.00 0.00 261,463.00 63,788,946 171,973.47 25,700.57
Administration
--- Undistributed Fxpenditures - Support Services - School Administration
11-000-240-163 46000 Salaries of Principals/Assistant 5,0300.00 000 6,000.00 1,500.00 4,500.00 0.00
Principals
11-000-240-660 46120  Supplies and Materlais 200.00 0.00 200.00 0.00 0.00 200,00
11-600-240-800 467140  Other Objects 1,000.00 0.00 1,000.00 625.04 0.00 375.00
11-000-240-Xxx 46160 Total Support Services - School 7,200.00 0.00 7,200,060 2,125.00 4,500.00 575.00
Administration
--- Undistributed Expenditures - Central Services
11-000-251-1400 47000 Salaries 157,254.00 0.C0 157,254.00 44,748.88 110,928.76 1,576.36
11000-251-330 47020 Purchased Professional Services 350.60 15.00 365.00 345.00 20.00 0.00
11-000-251-340 47040  Purchased Technical Services 16,827.00 7,000.00 23,827.00 22,491.50 600.00 735.50
13-000-251-600 47100 Supplies and Materials 2,800.00 {15.00) 2,785.00 254.97 15.00 251503
11-060-251-890 47180 MisceHaneaus Expendifures 2,600.00 0.00 2,600.00 1,575.00 900.00 125.00
11-000-251-Xxx 47200 Total Central Services 179,831.00 7,000.00 186,831.00 69,415.35 112,463.76 4051.89
--- Undistributed Expenditures - Administrative information Technology
71-000-252-100 47500  Salaries 5,000.00 D.00 5,000.00 1,319.31 3,680.6% 0.00
11-000-252-600 47580  Suppiies and Materials 2,300.00 0.00 2,300.00 1,085.64 0.00 1,215.00
11-000-252-~x000 47620 Total Administrative Information 7.300.00 0.00 7,300.60 2,404.31 3,680.69 1,215.00
Technology
--- Operation and Maintenance of Plant Services
-~~~ Undistributed Expenditures - Required Maintenance for School Facilities
11-000-261-420 48520 glea_ning, Repair, and Maintenance 130,000.60 C.00 130,000,00 68,376.21 25497.85 36,125.94
ervices
11-000-261-630 48540  General Supplies 12,060.00 0.00 12,000.00 365.27 670.84 10,963.89
11-000-261-800 48560  Other Objects 38,437.00 (7,600.00) 31,437.00 17,663.74 3,845.10 9,928.16
11-000-26T 3000 48580 Total Required Maintenance for 180,437.00 (7,000.00) 173,437.00 86,405.22 30,013.79 57,017.99
Schaool Facilities
-~-= Undistributed Expenditures - Custodial Services
11-000-262-100 49000  Salaries 152,678.00 0,00 152,578.00 36,387.94 107,169.78 9,020.28
11-000-262-107 49020 Sataries of Non-Instructionat Aides 30,798.00 0.00 30,798.00 1,006.25 0.00 29,791.75
11-000-262-300 49040 Purchased Professional and 2.500.00 0.00 2,500.00 0.00 1,890.00 610.00
Technical Services
11-000-262-490 49120 Other Purchased Property Services 5,150.00 2,850.00 8,000.00 978.00 7,022.00 0.00
11-000-262-520 49140  Insurance 81,990.00 (2,850.00} 79,140.00 66,930.00 4910.00 11,300.00
11-000-262-610 49180 General Supplies 10,000.00 0.00 10,000.00 5330.78 0.00 4,669,272
11-000-262-6217 49200 Energy (Natural Gas) 82,176.00 0.00 82,176.00 228311 78,591.96 1,300.93
11-00G-262-622 43220  Energy (Electricity) 48,00C.00 0.0 48,000.00 5,831.23 16,668.77 5,500.00
11-000-262-x0x 49340 Total Custodial Services 413,192.00 0.00 4£13,192,00 118,747.31 232,252.51 62,192,18
--~ Undistributed Expendiiures - Security
11-000-266-420 51040 glea{'ling, Repair, and Maintenance 12,850.00 0.00 12,850.00 2,611.56 500.00 9,738.50
ervices
11-000-266-610 51060 General Supplies 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00
11-000-266-3000 51100 Total Security 14,850.00 0.00 14,850,00 2,611.50 500.00 11,738.50
subtotat of 11- 511286 Total Operation and Maintenance 608,479.00 {7,000.00) 601,479.00 207,764.03 262,766.30 130,948.67
000-26X-30x of Plant Services
--- t$ndistributed Expenditures - Student Transportation Services
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Report of the Secretary to the Board of Education
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11-000-270-160 52020 Salaries for Pugil Trans. (Between 62,625,00 0.00 62,025.00 12,682.26 38,046.74 11,296.00
Home and Sch)-Regular

11-000-270-503 52200 Contracted Services-Aid in Lieu 12,264.00 0.00 12,264.00 G.00 0.00 12,264.00

) Pymits- Non-Public School

11-006-270-512 52280 Contracted Services (Gther than 106,00 G.00 100.0¢ 0.00 0.00 140.00
Between Home and Sch}-Vendors

11-000-276-513 52300 Contracted Services (Between 88,759.00 0.00 88,759.00 0.00 0.00 48,759.00
Home and Sch)-Joint Agreements

11-000-270-515 52340 Contracted Services (Special Ed 90,366.00 0.00 90,366.00 0.00 0.00 90,366.00
Students)-Joint Agreements

11-060-270-517 52360 Contracted Services (Regular 26,261.00 0.00 26,261.00 0.00 0.00 26,261.00
Students)-ESCs and CTSAs

11-000-270-518 52380 Contracted Services {Special Ed. 16,298.00 0.00 16,298.00 996.98 606 - 15301.02
Students}-ESCs and CTSAs

11-000-270-)0¢ 52480 Total Student Transportation 296,073.00 0.00 296,073.00 13,679.24 38,046.74 244,347.02
Services

--- Employee Benefits

-« Allocated Benefits

----- Regular Programs - Instruction

11-1xx-100-260 53160 Worker's Compensation 3,500.00 0.00 3.500,00 3,500.00 0.00 0.00

11-1xx-100-270 53180 Health Benefits 548,155.00 0.00 548,155.00 17,852.60 335,920.88 40,381.52

11-1x%-100-290 53220 Other Employee Benefits 43,476.00 0.00 43476.00 0.0C 0.00 43,476.00

11-1xx-100-2x0¢ 53240 Total Regular Programs - 595,131.00 .00 595,131.00 175,352.60 335,920.88 83,857.52
Instriction

-—-— Special Programs - Instructicn

11-2xx-100-270 54180 Health Benefits 42,631.00 0.06 42,631.00 7.841.28 24,629.46 16,060.26

11-230¢-100-2x% E4240 Total Special Programs - 42,631,00 .00 42,631.00 7,941.28 24,629.46 10,060.26
Instruction

----- Attendance and Social Work Services

11-000-211-220 59020  Soclal Security Contributions 5,182.00 0.00 5,189.00 0.00 5,189,060 0.00

11+006-211-270 59180 Health Benefits 0.00 15,250.00 15,256.00 B8,755.35 6,254.15 240,50

11-0006-211-290 59220 Other Employee Benefits 8,476.00 0.00 8,476.00 4.00 0.00 8,476.00

11-000-211-2xx 58240 ;I;'ota! Attendance and Social Work 13,665.00 15,250.00 28,915.00 8,755.35 1t,443.15 8,716.50

ervices

----- Health Services

11-0060-213-220 59520 Social Security Contributions 406.00 0.00 406,00 0.00 406.0C 0.00

11-000-213-270 59680 Heaith Benefits 15402.00 0.0C 15,402.00 4083,55 11,097.59 220.46

11-000-213-2xx 50740 Total Health Services 15,808.00 0.00 15,808.00 4,083.55 11,503.99 220.46

----- Speech, OT, PT and Related Services

11-000-216-270 60180 Health Benefits 44,044.00 G.00 44,044.00 11,593,51 31,878.73 571.76

11-000-216-23%x 60240 Total Speech, OT, PT and Related 44,044.00 0.00 44,044.00 11,593.51 31,878.73 571.76
Services

----- Other Support Services - Students - Extracrdinary Services

11-000-217-270 60680 Health Benefits 33,462.00 0.00 33,462.00 12,560.95 20,424.69 476.36

11-000-217-290 60720 Other Employee Benefits 18,476.00 0.00 18,476.00 0.06 0.00 18476.00

11-000-217-2ot 60740 Total Other Support Services - 51,938.00 g.00 51,938.00 12,560.95 20,424.69 18,952.36
Students - Extraordinary Services

----- Guidance

11-000-218-270 61180 Health Benefits 15,401.00 0.00 15401.00 4083.55 11,096.99 220.46

11-000-218-2xx 61240 Total Guidance 15,401.00 0.00 15,401.00 4,083.55 11,096.99 220.46

----= Child $tudy Teams

11-000-219-270 61680 Health Benefits 61,169.00 0.00 51,169.00 1906647 40,893.55 1,208.98

11-000-219-2xx 61740  Total Child Study Teams 61,169.00 0.00 61,169.00 19,066.47 40,893.55 1,268.98

----- Improvement of instruction Services

11-000-221-220 62520  Sacial Security Contributions 1,824.00 0.00 1,824.00 0.00 1,824.60 0.00

11-000-221-2xx 62740 Total improvement of Instruction 1,824.00 0.00 1,824.00 .00 1,824.00 .00

Services
----- Educational Media Services/Schouol Library

11-000-222-220 63020 Social Security Contributions 6,481.00 0.00 6,481.00 0.00 6,481.00 0.0¢
11-006-222-270 63180 Health Benefits 42,968.00 0.00 42,898.00 11,114.39 30,719.97 1,163.64
11-0060-222-2xx 63240 Total Educational Media 49,479.00 .00 49,479.00 11,114.39 37,200.97 1,163.64

Services/School Library
----- Custodial Services

11-000-262-220 68405 Social Security Contributions 18,001.00 0.00 18,001.00 0.00 18,001.0C G.00
11-000-262-260 68440 Worker's Compensation 46,050.00 0.0¢ 46,050.00 43,858.43 0.00 2,191.57
11-000-262-270 68445 Heaith Benefits 44,896.00 0.00 44,996.00 13,385.86 29,657.68 1,952.46
11-000-262-2xx 68465 Total Custodial Services 109,047.00 0.00 109,047.00 57,244.29 47,658.68 4,144.03
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i
113000300023 7026C Total Allocated Benefits
---- Unallocated Benefits

1,000,137.00 15,250.00  1,015387.00 311,795.94 574,475.09 129,115.97

11-006-2971-220 71020  Social Security Contributions 41,996.00 0.00 41996.00 13,006.74 28,989.26 0.06
11-000-291-241 71660 gtElReSr Retirement Contributions - 119,844.00 0.00 119,844.00 1,056.47 9,411.53 109,372.00
11-000-291-260 71160  Worker's Compensation 2,500.60 0.00 2,500.00 2,500.00 0.00 0.00
11-000-291-270 7118C  Health Benefits 100,187.60 0.00 100,187.00 23,069.99 69,062.61 8,054.40
11-000-291-280 71200 Tuition Reimbursement 6,000.00 0.00 6,000.60 3,229.91 0.06 2,770.09
11-000-291-290 71220 Other Employee Benefits 14,000.00 0.00 14,000.00 0.00 0.00 14,000.00
Eotal fq[lallocated F1240  11-000-291-2xx 284,527.00 0.0a 284,527.00 42.862.11 107,463.40 134,201.49
enefits

T1-000-00-2x% 71260 Total Employee Benefits 1,284,664.00 15,250.00 1,299,914.00 354,658.05 681,938.49 263,317.46

72140 Total Undistributed Expenditures 5,215,365.00 2,300.00 5,217,665.00 357,445.59 1,833,185.11 2,527,034.30

72260 Total General Expense 7,802,016.00 6.00 7,802,016.00 1,200,345.83  3,826,134.11 2,766,536.06

- Capital Outlay
- Facilities Acquisition and Construction Services

12-000-400-896 76210  Assessment for Debt Service on 21,662.00 0.00 21,662.00 2,166.20 19,495,80 0.00
SDA Funding
12-000-400-xxx 76260 Total Facilities Acquisition and 21,662.00 0.00 21,662.00 2,166.20 19,465,830 0.00
Construction Services
T 2-XX00- X006 - XXX 76400 Total Capital Qutlay 21,662.00 0.00 21,662.00 2,166.20 19,495.80 G.00
- Fund 10 ltems
10-000-100-56% 84000 Transfer of Funds to Charter 62,809,060 0.0 62,800.60 9,796.00 53,013.00 Q.00
Schools .
TO-XXR-XXX-XHN Total 62,809.00 0,00 62,809.00 9,796.00 53,013.00 0.08
Fund 10
Items
84060 Total General Fund 7,886 A87.00 0.00 7,886,487.00 1,221,308.03 3,898,642.91 2,766,536.06
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Fund 20 - Interim Balance Sheet
For the three month period ending 09/30/2024

Assets and Resources

101 Cash in Bank (316,136.62)
Accounts Receivable:
41 Intergovernmental - StateAccounts Receivable: 676,100,658
XXX Other Current AssetsAccounts Recefvable: 676,100.58
359,963.96

30 fstimated Revenues 1,263,129.90

302 Less Revenues 719,225,00 483,904.90
483,904.90
Total Assets and Resources: 843,868.86

——————————rr

Liabilities and Fund Equity

Appropriated:

753 Reserve for Encumbrances - Cusrent Year 756,621.73
754+753 Reserve for Encumbrances - Current + Prior 756,621.73
Reserve Fund Balance:
601 Appropriations 1,203,129.90
602 Less; Expenditures 359,261.04
603 Encumbrances 756,621.73 (1,115,882.77) 87,247.13
843,868.86
Total Liabifities and Fund Equity: 843 868.86

———rrerereeremr
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Report of the Secretary to the Board of Education
Bradley Beach Board of Education

Fund 20 - Interim Statements Comparing Budgeted Revenue with Actual to Date
and Appropriations with Expenditures and Encumbrances to Date
Far the three month period ending 09/30/2024

Revenues/Sources of Funds

20-52xx 835,836 Transfers from Other Funds 93,126.00 0.00 93,126.00 93,126.00 0.00

20-Txxx 745 From Local Sources 0.00 20,780.G0 20,780.00 2(,780.00 0.0¢
20-3xxxX 770 From State Sources 605,319,060 .00 605,319.00 "605,319.00 0.00
20-4xxx 830 From Federal Sources 0.00 483,004.90 483,004.90 .00 Under 483,904.90
- IOt?il Revenues/Sources Of 698,445.00 504,684.90 1,203,129.90 719,225.00 Under 483,904.90

unds

Special Revenue Fund

Local Projects

20-XX%-XXX-XXX 84100 Local Projects 0.00 20,780.00 20,780.00 0.00 0.00 20,780.00

Total Local Projects 0.00 20,780.00 20,780.00 0.00 0.00 20,780.00

State Projects

20-218-100-xxx 87100  Total Preschool Education 698,445.00 - 0.00 698,445.00 111,024.63 582,380.24 5,040.13

Aid
20-XXXXXN-30K Total State Projects 698,445,00 0.0 698,445.00 111,024.63 582.380,24 5,040.13

Federal Projects

20RHXHHKEHHA 88500 Title | .00 93,169.00 83,169.00 773137 70,517.63 14,920.00

20-XXX-XXX-XXX 88520 Title 0.00 10,096.00 10,096.00 0.00 3,800.00 6,296.00

20-XXX-XXX-XXX 88540  Title Hl 0.00 17,441.00 17,441.00 584.30 5,258.70 11,588.00

20-XXN-XHX-KXX 88560 Title v 0.00 10,000.60 10,600.60 (.00 7,600.00 2,400.00

20-RUX-RHX-NKK 88620 LD.E.A. PartB 0.00 122,852.00 122,951.00 9,673.84 87,065.16 26,213,00
(Handicapped)

- Additional Federal Grants 0.00 230,246,590 230,246.20 230,246,90 0.00 0.00

20=3000-X000XNX Total Federal Projects 0.00 483,904.90 483,904.90 248,236.41 174,241.49 61,427.00

Total Special Revenue Fund 698,445.00 504,684.90 1,203,129.90 359,261.04 756,621.73 87,247.13
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Report of the Secretary o the Board of Education
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Fund 20 - Schedule of Revenues
Actual Compared with Estimate
For the three month period ending 09/30/2024

Revenues/Sources of Funmds
- Transfers from Other Funds

20-5200 835 Transfers from Operating Budget- 93,126.00 0.00 93,126.00 93,126,00 0.00
Preschool

20-52xx 835,836 Total Transfers from Other Funds 93,126.00 0.00 93,126.00 93,126.00 0.00

- Local Sotirces

20-Txxx 740 Other Revenue from Local Sources 0.00 20,780.00 20,780.00 20,780.00 0.00

20-1300¢ 745 Total Local Sources 0.00 20,780.00 20,780.00 20,780,60 0.00

- State Sources

20-3218 760 Preschool Education Aid 6(5,319.00 0.00 605,319.00 605,319.00 0.00

20-3xxx 770 Total from State Sources 605,319.00 0.60 605,319.00 605,319.00 .00

- Federal Sources

%2:]1?1 1- 775 Title | 0.00 93,169.00 93,169.00 0.60 93,169.0C¢

20-4451- 780 Title I} 0.00 10,096,004 10,096.00 0.00 10,096.00

4455

20-4491- 785 Title 0.0G 17.441.00 17,441.00 0.00 17.441.00

4494 -

ﬁ#ﬂ- 790 Titte 0.00 10,000.00 10,000.00 0.00 10,000.00

‘212—249420‘ 805 L.D.E.A. Part B (Handicapped) 0.00 122,952.00 122,952.00 0.00 122,952.00

20-4542 807 ARP ESSER Subgrant Evidence-Based 0.00 25,378.26 25,378.26 0.00 25,378.26

Sumimer |.earning and Enrichment
Activities Grant

20-4540 814 ARP ESSER 0.00 204,868.64 204,868.64 0.00 204,868.64
20-4xxx 830 Total from Federal Sources 0.00 483,904.90 483,904.90 0.00 433,904.90
- Total Revenues/Sources of Funds 698,445.00 504,684.90 1,203,125.90 719,225.00 483,904,90
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Report of the Secretary tc the Board of Education
Bradiey Beach Board of Education

Fund 20 - Statement of Appropriations
Compared with Expenditures and Encumbrances
For the three month period ending 09/30/2024

Special Revenue Fund
- Local Projects
-- Locat Projects

203000 XOX-X XN 84100 Local Projects 0.00 20,780.00 20,780.00 0.00 0.00 20,780.00
20 XXX~ 0X-XAX 84100 0.00 20,780.00 20,780.00 0.00 0.08 20,780.00
- Total Local Projects 0.c0 20,780.00 20,780.00 0.00 0.00 20,786.00

- State Projects
-- Preschool Education Aid

—- PEA Instruction
20-218-100-101 85000 Salaries of Teachers 266,131.00 0.00 266,131.00 26,185.90 239,945.10 0.00
20-218-100-106 85020  Other Salaries for instruction 129,686.00 0.0a 129,686.00 12,968.55 116,717.45 0.00
20-218-100-600 85080 General Supplies 5,528.00 G.00 5,528.00 2,390.43 2,636.85 500.72
20-218-100-80C 85100 Other Objects 8,872.00 0.00 8,072.00 3,500.00 1,525.00 3,947.00
20-218-100-00¢ 85120 Total Preschool Educ_atinn Aid 410,317.00 0.00 410,317.00 45,044.88 360,824.40 4,447.72
--- PEA - Support Services
20-218-260-102 86000 Salaries of Supervisors of 57,000.00 0.00 57,000,060 14,250.00 42,750.00 0.00
Instruction
20-218-200-104 B6040 g?l?fries of Other Professional 26,402.00 0.00 26,402.00 7.811.18 18,500.82 0.00
a
20-218-200-173 B&6100  Salaries of Community Parent 7.125.00 0.00 7.125.00 712.50 6,412.50 0.00
involvermnent Specialist
20-218-200-176 86120 Salaries of Master Teachers 25,209.00 0.0¢ 25,208.00 0.00 25,209.00 0.00
20-218-200-200 86140 gersc;_r](al Services - Employee 156,892.00 0.00 156,392.00 43,206.07 113,685.93 (.00
enefits
20-2718-200-330 86220 gthgr Purchased Professional 15,500.00 0.60 15,500.00 0,00 14,807.59 592.41
ervices
20-218-200-00¢ 86380 Total PEA - Support Services 288,128,060 0.00 288,128.00 65,979.75 221,555.84 592.41
20-2718-xXxx-XX% 87100 Total Preschool Education Aid 698,445.00 0.00 698,445.00 111,024.63 582,380.24 5040.13
72260 Total State Projects 698,445.00 0.90 698,445.00 111,024.63 582,380.24 5,040.13
- Federal Projects
-- Title §
20-xxx-100-7101 88480 ?alarLes- Instruction- Salaries of 0.00 7433400 74,334.00 7,346.50 66,987.50 0.00
eacher
20-xxx-100-60{ 88484 Instructional Supplies- Instruction 0.00 100.00 100.00 0.00 0.00 100.060
20-xxx-200-200 88491 Benpefits 0.00 18,735.00 18,735.00 384.87 3,530.13 14,820.00
Z0-XRX-KAK-XXX 88500 Total Title t 0.00 93,169.00 93,169.60 7,731.37 73,517.63 14,920.00
-- Title [}
20-xxx-200-300 88512 gmfesiiuna! Tech Services- 0.00 3,800.00 3,800.00 0.00 3,800.00 0.00
uppo
20-xxx%-200-500 88514  Other Purchased Services - 0.00 6,296.00 6,296.00 0.00 0.00 6,256.00
Support
20006 XXX -XKX 88520 Total Titte ll 0.00 10,096.00 10,096.00 0.00 3,800.00 6,296.60
- Title I8l
20-xxx-100-101 88521 Salaries- Instruction- Salaries of Q.00 5,843.00 5,843.00 584.30 5,258.70 0.00
Teacher
20-xxx-100-600 48525  Instructional Supplies- Instruction 0.00 7.458.00 7,458.00 0.00 0.00 7.458.00
20-xxx-200-200 88531 Benefits .00 3,740.00 3,740.00 0.00 0.00 3,740.00
20-xxx-200-500 88534  Gther Purchased Services - {.0¢ 300.00 300.00 0.00 0.00 306.00
Support
20-00¢-20G0-600 88535 Supplies and Materlals-Support 0.00 100.0G 100,00 0.00 0.00 100,00
20-200¢-1000- 00 #8540 Total Title Hi 6.00 17,441.00 17,441.60 584.30 5,258.70 11,598.00
« Title IV
20-x0x-200-300 BB552 grofesifitional Tech Services- 0.00 10,000.00 10,000.00 G.00 7,600.00 2,400,00
uppol
20-3000- 3000000 88560 Total Title IV 0.00 '10,006.00 10,000.00 0.00 7,600.00 2,400.00
-- LD.E.A. Part B (Handicapped)
200100101 88601 “?_alar;]es— Instruction- Salaries of .00 34,691.04 34,691.00 3,469.10 11,221.90 0.00
eacher
20-006-100-110 88602 Salaties- Other Salaries 0.00 57,638.00 57,638.60 5,763.80 51,874.20 0.00
20-xx-2030-200 88611 Benefits 0.00 26,613.00 26,613,040 440.94 3,969.06 22,203.00
20-xx»-200-300 886712 grnfesliional Tech Services- 0.00 4,010.00 4,010.00 0.0c 0.00 4,010.00
uppo -
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Report of the Secretary to the Board of Education
Bradley Beach Board of Education

20-000- 00X~ HKX 98620 Total |.D.EA. PartB 0.00 122,652.00 122,952.00 9,673.84 87,065.16 26,213.00
(Handicapped)

-- Additional Federal Grants

20-4B7-XXX-XXX 88713 ARP ESSER Grant Program 0.00 204,868.64 204,868.64 204,868.64 0.00 0.00

20-489-:x00-%%X 88715 ARP ESSER Subgrant Evidence- 0.00 25378.26 25378.26 25,378.26 0.00 0.0a

Based Summer Leaning and
Enrichment Activities Grant

2050003006 X0K - Total Additional Federal Grants 0.00 230,246.90 230,246.90 230,246.90 0.00 .00
20300000 - XXX 88740 Total Federal Projects 0.08 483,904.50 483,904.90 248,236.41 174,241.49 61,427.00
88760 Total Special Revenue Fund 698,445.00 504,684.90  1,203,129.90 359,261.04 756,621.73 87,247.13

\> r M_,._.v-‘—“”"'ﬂf‘ .
T Ay .
ot lafe o) Jo
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Report of the Secretary to the Board of Education
Bradley Beach Board of Education

Fund 30 - interim Balance Sheet
For the three month period ending 09/30/2024

Assets and Resources
Assets

e

Accounts Receivable;
Loans Receivable:

am Estimated Revenues 0.60
302 Less Revenues 0.00 0.00
0.00
Total Assets and Resousces: 0.00

Liabilities and Fund Equity

Appropriated:
Unapprapriated:
Total Fund Balance 0.0¢

.00
Total Liabilities and Fund Equity: 0.00
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Report of the Secretary to the Board of Education
Bradley Beach Board of Education

Fund 30 - Interim Statements Comparing Budgeted Revenue with Actual to Date
and Appropriations with Expenditures and Encumbrances to Date
Far the three month period ending 09/306/2024

Revenues/Sources of Funds

- Total Revenues/Sources Of 0.00 0.ca 0.00 0.00 0.00
Funds

Total Capital Projects Fund Expenditures
Total Capital Projects Fund Expenditures 0.00 0.00 0.00 0.00 0.00 0.00
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Report of the Secretary to the Board of Education
Bradiey Beach Board of Education

Fund 30 - Schedule of Revenues
Actual Compared with Estimate
For the three month period ending 09/30/2024

Revenues/Sources of Funds
- Total Revenues/Sources of Funds 0.00 0.80 0.00 0.00 0.00
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Report of the Secretary to the Board of Education
Bradley Beach Board of Education

Fund 30 - Statement of Appropriations
Compared with Expenditures and Encumbrances
For the three month period ending 09/30G/2024

Total Capital Prejects Fund Expenditures
84060 Totat Capital Projects Fund 0,60 0.00 0.00 0.00 0.00 0.00

Expenditures

, T M

D {7 /

A I S TR
{P L é( %
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Report of the Secretary to the Board of Education
Bradley Beach Board of Education

Fund 40 - Interim Balance Sheet
For the three month period ending 08/30/2024

Assets and Resources
Assets

101 Cash in Bank 9.57

Accounts Receivable:
Loans Receivable:

9.57

Resources

301 Estimated Revenues 0.00
302 | ess Revenues 0.00 0.00
0.00
Total Assets and Resources: 9.57

Liabilities and Fund Equity
Liabilities

0.00

Appropriated:
Reserve Fund Balance:
Appropriations
Total Appropriated 0.00
Unappropriated
778 Unassigned Fund Balance 9,57
9.57
Total Liabilities and Fund Equity: 9.57
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Report of the Secretary to the Board of Education
Bradley Beach Board of Education

Fund 40 - Interim Statements Comparing Budgeted Revenue with Actual io Date
and Appropriations with Expenditures and Encumbrances to Date
For the three month period ending 09/30/2024

Revenues

- Total Revenues 0.00 G.00 0.00 0.00 0.00

Expenditures
Total Debt Service Fund Expenditures 0.06 0,00 D.00 0.00 0.00 0.00
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Report of the Secretary to the Board of Education
Bradley Beach Board of Education

Fund 40 - Schedule of Revenues
Actual Compared with Estimate
For the three month period ending ¢9/30/2024

Revenues

- Total Revenues 0.00 0.00 0.00 0.00 g.00
Expenditures

- Total Debt Service Fund Expenditures 0.00 0.00 0.00 0.00 0.00
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Repaort of the Secretary to the Board of Education
Bradiey Beach Board of Education

Fund 40 - Statement of Appropriations
Compared with Expenditures and Encumbrances
For the three month period ending 09/30/2024

Expenditures

- Total Debt Service Fund 0.00 0.00 0.00 0.00 0.00 0.0¢
Expenditures
‘v“ﬁ\\' - aunetn ;
\\\ o M_w-wy"‘”ﬁ -
Ly “ .
C e i fefrjry
/*Séhocﬂ Business Administrator Signature Date
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REPORT OF THE TREASURER TO THE BRADLEY BEACH BOARD OF EDUCATION

FOR THE MONTH ENDING

FUNDS
GENERAL FUND--FUND 10
SPECIAL REVENUE FUND-FUND 20
CAPITAL PROJECTS FUND--FUND 30
DEBT SERVICE FUND--FUND 40
TOTAL GOVERNMENTAL FUNDS
ENTERPRISE FUND--FUND 5X
PAYROLL
PAYROLL AGENCY
UNEMPLOYMENT TRUST
TOTAL TRUST & AGENCY FUNDS
TOTAL ALL FUNDS

9/30/24

CASH

BALANCE
$2,430,284.79
{$197,943.43)
$0.00
$9.57
$2,232 350.93
$39,774.73
$24.92
$838.98
$52,336.51
$53,200.41
$2,325,326.07

PR RED & SUBM%VL
\ 10/7/2024

TREASURER OF SCHOOL MONEYS

DATE

CASH CASH
RECEIPTS DISBURSEMENTS
THIS MONTH THIS MONTH
$77,063.5¢ $768,722.89
$153,658.00 $271,851.19
$0.00 © §0.00
$0.00 $0.00
$230,721.58 $1,040,574.08
$1,392.58 $0.00
$227,777.01 $227,770.69
$190,681.76 $169,203.64
$45.76 $0.00
$418,504.53 $398,974.33
$650,618.70 $1,437,548.41

PAGE 1 OF 6
ENDING
CASH

BALANCE(1+2-3)

$1,738,625.49

($316,136.62)

$0.00

$8.57
$1,422,498.44
$41,167.31
$31.24
$22,317.10
$52,382.27
$74,730.61
$1,638,396.36

Attachment XVI-J




BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION—CASH ACCOUNT

BANK: BANK OF AMERICA
ACCOUNT #726-0100062

STATEMENT DATE: 9/30/24
BALANCE PER BANK
ADDITIONS: DEPOSITS IN TRANSIT DATE

REIMBURSEMENT DUE FOR

TOTAL DEPOSITS IN TRANSIT
DEDUCTIONS: OUTSTANDING CHECKS

OTHER
TOTAL PEDUCTIONS

NET RECONCILING ITEMS
ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN)

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN}

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

AMOUNT
$0.00
$0.00
$0.00

AMOUNT

$108,470.09
$0.00
$0.02

$108,470.11

$0.00

($108,470.11)

BANK OF AMERICA CERTIFICATES OF DEPOSIT:

$0.00

BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION-PAYROLUAGENCY

BANK: BANK OF AMERICA

ACCOUNT #726-0102200
STATEMENT DATE: S/30/24
BALANCE PER BANK
ADDITICNS: DEPOSITS IN TRANSIT DATE

TOTAL DEPOSITS IN TRANSIT

DEDUCTIONS: OUTSTANDING CHECKS
OTHER
TOTAL DEDUCTIONS

NET RECONCHLING ITEMS
ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN)

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER {EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

AMOUNT
$0.00
$0.00
$0.00
$0.00

AMOUNT

$5,111.18
$0.00
$5,111.18

($5,111.18)

PAGE 20F 6

$1,530,968.55

$1,422,498.44

$27,428.28

$22.317.10



BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION--PAYROLL ACCOUNT
BANK: BANK OF AMERICA
ACCOUNT #726-0100089

STATEMENT DATE: 5/30/24
BALANCE PER BANK

ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT

$0.00

$0.00

$0.00

TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT

DEDUCTIONS: QUTSTANDING CHECKS $2,141.15

OTHER $0.00

TOTAL DEDUCTIONS $2,141.15

NET RECONCILING {TEMS ($2,141.15)

ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONGILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN)

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

PAGE3 OF B

$2,172.39

$31.24

BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION-UNEMPLOYMENT INSURANCE

BANK: BANK OF AMERICA
ACCOUNT #726-0101875

STATEMENT DATE: 9/30/24
BALANCE PER BANK

ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT

$0.00

$0.00

$0.00

TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT

DEDUCTIONS: OUTSTANDING CHECKS. $0.00

OTHER : $0.00

TOTAL DEDUCTIONS $0.00

NET RECONCILING ITEMS $0.00

ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN}

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

$62.382.27

$52,382.27



PAGE 4 0F 6
BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION--CAFETERIA ACCT.
BANK: BANK OF AMERICA
ACCOUNT #726-0101344

STATEMENT DATE: 9/30/24
BALANCE PER BANK $41,167.31
ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT
$0.00
$0.00
$0.00
TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT
DEDUCTIONS: OUTSTANDING CHECKS $0.00
$0.00
OTHER $0.00
TOTAL DEDUCTIONS $0.00
NET RECONCILING ITEMS $0.00
ADJUSTED BALANCE PER BANK $41,167.31

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:
ADDITIONS

INTEREST EARNED
OTHER (EXPLAIN)

TOTAL ADDITIONS
DEDUGTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS




OUTSTANDING CHECKS AS OF  9/30/24
SALARY CASH ACCOUNT #726-0100088

CHECK# AMOUNT CHECK#
37530 $2,050.82
37531 $90.33

GRAND TOTAL, SALARY ACCOUNT

PAGE50OF 8

AMOUNT

$2,141.15



OUTSTANDING CHECKS AS OF  9/30/24
CASH ACCOUNT #726-0100062

CHECK# AMOUNT CHECK#
22135 $109.96
22163 $46.44
22180 $582.50
23340 $60.00
22437 $1,850.00
22463 $890.00
22479 $582.50
22521 $754.97
22534 $463.78

22537 $9,784.00
22540 $62,710.94
22545  $28,800.00
22552 $610.00
22557 $225.00

CUTSTANDING CHECKS AS OF  9/30/24
PAYROLL/AGENCY ACCOUNT # 0072-6010-2200
CHECK # AMOUNT CHECK #
7583 $130.74
7584 $4,980.44

PAGE 6 OF 6

AMOUNT

AMOUNT
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